
From
Dirpctor Hi Education,
Haryana, Panc

To
f Govt. Colleges

2-2017 Cr (4)
la, /s^- (-17

Subject: - Loss to State

*******

Refpr to the supject cited above.

Ple{se find a cppy of letter sent by Sh. Sohan LaI rlo Jirrd a,longwith

copy of Annexep Rules. rQgarding advance and additional increments in lieu of
M.Phil/Ph.D.

It ig intima

whether these prpvisions

that information may be sent within a week as to

being followed by your college or not.

D r-1
For Director Fligher Education,

p Haryana, Panchkula.
\--
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Pr.nr Il tHRY/d COVT. C SEPT.20, 2016 (BHDR. 29, r938 SAKA)

-II
finitions

8. (a) Unless tl:e t otherwise

( t) "ACP pay scale o a post" lrearrs t pay scale higher than the functional pay scale of tliat
post admissible to a ment subject to completion of prescribed length of service
antVol certain conditions. here there is re than one pay scale of a post, the first shall be the
functional pay scale, the t and subseq

Detlnitions

(2) "additional incre
Government emplovee in

((t) "entry level p:r;i' cr

post held by a Governme
a posr" nreaDs
t employee or

ntt' means t

ition to his I increment;

shall be the ACP pay scare,

incrernent granted by the competent authority to a

(3) "advance inc " means the i ment(s) granted by the competent authority to a

Government emulovee in dvance to be su med irr future ir.rcrernent(s).

(4) "basic pay" ofa lment ernpl means-
(i) the pay in t pay scale; and

(ii) any other uments which ifically classed as basic pay by the competent
authorily

include any othe type ofpay like special pay, personal pay,pay granted
in lieu of his personal qua fication or ot as a separate component;
(5) "dearness pav" s a portrotr o dearness allowance converted as dearness Day bv the
competent authoritv whi is treated as ir of basic pay fbr: specitied purpose;

appointnrent by direct rec rtmcnt or ot

any increase in pay in t
withheld:

y equral to minir*um of the fnuctional pa;' soale .uf tire
prescribed by the competent authority at the time of
se;

stagnafion. The rate of increment depends Lrpon the
pay scale;

(7) "functional pay ele cf a post" ns the running pay scale prescribecl for a post and
shali nct inclucle anv o pay scale whi is granted after prescribed regular satisfactorl, serytce
and/or certain other condi ons or as a per I measure;
(8) "increment" an enhan in pay in the pay scale at prescribed rate adrnissible

completion of ,prescribed qualifying service without
same is admissible as a ulatter of course unless it is

on the prescribed date ry year subject
pay scale and

(9) "master pay means the run ng pay scale applicable to all Judicial Ottlcers fbr the
purpose of glanting b al increment a

means a provrs to protect ther interest of a Government employee
who is workins outside cadre within out of the parent department so that he may not be
deprived of the benefit o
been on the cadre post;

officiating p which he rvould have otherwise availed had he

(l l) "pay in the pay sc le" nteans an a nt of pay adrnissible tc a Gor,'eriinrcnt eirrployee in a
pay scalc. lt does nor incl
( l2) "pay" means--

any othcr uments;

(i) basic pay;

(ii) special pay, I pay, pay ; and

(iii) any orher

( 1 3) ";lersonal pay"
uments specifi ally classed as plly by the competent authority.

ans additional pa granted to a Governnrcrrt cnrployce
(a) to save him rom a Ioss o1'his tive basic pay; of
(b) in excepti othel personal consideral"ions;

(l4) '6prcsumptive pay

stage ofpay ofJudicial O

(10) "next below rule

made under next below
departrne nt/o rganization,

l circunrstances,

or prcsumptivc
may be, which would ha been adrnissib
the feeder post or on the on which hc

(15) "profbrma iont' means th

basic pay" means the pay or basic
to a Governrnent employee had he

icer in the n

Pay, as the case
been working on

lds a lien;

officiating ltrornotion of a Government entployee,
ng or"rtside the cadre within the parent or any otheLte, who is


