From \

Director Hi gher Education,
Haryana, Panchkula.

To

All Principals of Govt. Colleges

Memo. No. 24/22-2017 CI (4)
Dated, Panchkula, /s~ {7

Subject: - Loss to State Exchequer.

Refer to the subject cited above.

Pleste find a copy of letter sent by Sh. Sohan Lal r/o Jind alongwith
copy of Annexed Rules:. r¢garding advance and additional increments in lieu of
M.Phil/Ph.D. |

It i3 intimated that information may be sent within a week as to

whether these pr{)visions are being followed by your college or not.

@ Wﬁﬂr 7
Deputy ‘I%irector--l
For Director Higher Education,

éHaryana, Panchkula.
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PART I} }w{l@‘i& GOVT. GAZ., SEPT.20, 2016 (BHDR. 29, 1938 SAKA)
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Chapter - I
Definitions

8. (a}  Unless the context otherwise requires;

(1) “ACP pay scale of a post” means the pay scale higher than the functional pay scale of that
post admissible to a Government employes subject to completion of prescribed length of service
and/or certain conditions. Where there is more than one pay scale of a post, the first shall be the
functional pay scale, the next and subsequent shall be the ACP pay scale;

2 “additional increment” means the increment granted by the competent authority to a
g Yy p Y
Government employee in addition to his nofmal increment;
3) “advance increment” means the increment(s) granted by the competent authority to a
: grar y p Y,
Government employee in advance to be subsumed in future increment(s);
(4)  “basic pay” of a Government employee means—
) the pay in the pay scale; and
(i) any other emoluments which specifically classed as basic pay by the competent
authority

Note.— It does not include any other type of pay like special pay, personal pay,pay granted
in lieu of his personal qualification or otherwise as a separate component;

(5)  “dearness pay” means a portion of dearness allowance converted as dearness pay by the
competent authority which is treated as a part of basic pay for specitied purpose;

(6)  “entry level pay of a post” means pay equal to minirsum of the functional pay scale uf the
post held by a Government employee or as prescribed by the competent authority at the time of
appointment by direct recruitment or otherwise;

(7} “functional pay scale of a post” micans the running pay scale prescribed for a post and
shall not include any other pay scale which is granted after prescribed regular satisfactory service
and/or certain other conditions or as a persohal measure;

(8)  “increment” means an enhancement in pay in the pay scale at prescribed rate admissible
on the prescribed date every year subject to completion of prescribed qualifying service without
any increase in pay in the pay scale and the same is admissible as a matter of course unless it is
withheld:

(9)  “master pay scale” means the running pay scale applicable to all Judicial Officers for the
purpose of granting biennial increment after stagnation. The rate of increment depends upon the
stage of pay of Judicial Officer in the master pay scale;

(10)  “next below rule” means a provision to protect the interest of a Government employee
who is working outside the cadre within or out of the parent department so that he may not be
deprived of the benefit of officiating promotion which he would have otherwise availed had he
been on the cadre post;

(1) “pay in the pay scale” means an anjount of pay admissible te 2 Government employee ina
pay scale. 1t does not include any other emoluments;
(12) “pay” means—-
(1) basic pay;
(i) special pay, personal pay, overseas pay ; and
(iii)  any other emoluments specifically classed as pay by the competent authority.
(13) “personal pay” means additional pay granted to a Government employce—
(a) to save him from a loss of his substantive basic pay; or
(b) in exceptional circumstances, on other personal considerations;

(14)  “presumptive pay or presumptive basic pay” means the pay or basic pay, as the case
may be, which would have been admissible to a Government employee had he been working on
the feeder post or on the post on which he holds a lien;

(15)  “proforma promation” means the officiating promotion of a Government employee,
made under next below rule, who is working outside the cadre within the parent or any other
department/organization,

Definitions.



