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No. 22159/20?0'165-lll

Governmonl ol Haryana
Genoral .Administration Oepadment

(General $eruices'lll Branch)

Dated Chandigarh, the 2nith

All the Administrativ€ Secretaries to Governmenl ol Haryana

All the Heads of the Departments in the State'
Atl the CAs/MDs of all Boards/CorporationslPublio lieclor
All the Divisional Commisgioners tn Haryana

To

1.

2
2

4.

5
6.
7.

The Registrar ol Punjab and Haryana High Court' Chant

ett tne Seputy Commistioners & Sub Divrsronal OJlicers

Grant of Res€rvation in Promotion to the Persons with Be

under the Persons with Disabilities (Equal Opportunities'
SUBJECTI

9ir/[iladam,

17/19.0a.2017 No. ?,UfiQA|3'lGS-lli, dated 11 08'?017'

1512.2017. No 22110/2013-'iGS'tll, dated 23.01,2018 and

15.05.2018

I. APPLICABILITY.*

various departments have been seeking clarifrcatron on various points

iisG!-n-y Covernment from time to time The pointe rarsed by various

The Registrai of all the Universities in the State ol llaryana'

Disabilitiea
of Right3

and Full ParticiPation) Act, 1995.

lamdirec.tedtoinvite'louraltentiontothegubiectcitledabove to say that

to instruclions

have been

examined by Government and decision has been laken to issue consolidated wrth the

clarifications in supersession of alt the instructions issued vide No 2211 1G5-lll, dated
I

which was notified on 19.04.2017. The new Act came rnto force

therefore, thffie instructions shall be applicable to the disabled

under the PwD Act, 1995 for the Deriod wlth e{fect from 01 01 1996 to a4.2017

II. QUANTUM OF RESERVATION,-

Thesa instructions pertains to Persons with Disabttities (Equal

ot Rights and Full participation) Act, 1995 which came into effeot

latsr on repealed vide Section 102 of the Righls ol Persons with

Three percent horizontal regervation in case of promotion to Group

shall be made for pereons with benchmark disabilities wilh eflect

18.04 2017 Oul of this one per cent each for persons suffeiring

(i) blindness or low vision,

(ii) hearing irnPairment, a'rC

(iii) locomolor disabiiity or cerebral palsy;

No. 2?t1Ot?:O 1GS-lll dated

No. 1GS-lll. dated

, P(ot$clion

0r 01.1996 but

Act, 201$

19.04.2017,

who covered

C and D posts

01.01.1996 to



ilt.

t

in the posts ideniified tor each disabrlity Horizontal vacancy barsed

shail be compurcd on the basis ol lotal nr'rrrrber o{ vacancies tc} be

occurring in the identified posUcadre of Group A'B C & 0'

EXEt{lFTlg}l F RCIA RESERVAI loN'*

lf any Dapartment considers it necea$ary to exempt any posUcadre

the provision ol r€66rvation for persons with disabilities' ii may meke a

Department of Social Juetice and Empowerment' Haryana giving full iu

proposal. The grant of exemptton shatl be consldered by a Ct

Departrneflt of Social Justice and Empowet**ltl 
. 

*.'O'n"-

""ii",,"" 
No' 611/8W(4) 2011' dated 03082011 in consultation

@3%

prgmoiion

or lully from

to the

lor the

uP by the

vide their

tM State

in GrouPs

Pubiic Sector

DISABILITY

in that

in promotion

will be given to

Likewise tn case

shalt be

alternatrvelY lt

eslablishment r5

drsabrlrtres. as far

by promotion on

a person with

also, provided

Cornmissioner-

tv. roENTlrlcATloN OF JOBS/PosTs'*

(i) ln respect of identification ol posts $uitable for per$ono with

$ocial Justice & Empowerment (Depaftment of Disabilrty Affar:

lndia, New Delhi vide their Notification No tO-tS/2Cr10-DDlll

post shall be given tp peraons wllh that disabrlity onl'y' Res

shall not be reduced lrom 3% and total reservation in lhe

A, B,C & O, the State Government has adopted the list bv Minrstry ol

(ii)

29lh JulY.

2013. The adoption of such'list'wat conveyed vide No.130.

SW(4)12017, dated 3'6 February' 2017 ol Social Justice ErnPowermenl

Department, Haryana'

The 'li8t' ol posts i3 not afl €xhaustive list' The

Undertakings and the Autonomous Bodies can further the list lf a

po8t is akeady held by a person with disabrlity' it shall be to have been

nomenclature
identifiad. The nornenclature usad rn lhe 'list' includes any

used for comparable posts with functions idenlsal to the identified in the

said notificalion'

RESERVATION IN PO$TS IDENTITIED FOR ONE OR

CATEGORIES._-i;;;;i;rdentified suitable only for one category o{ disabtlttv'

v.

vt,

persons sufiering from lhe disability for which it has been

the post is identified suitable lor two categories of di:iabiliies'

distributed betwe€n persons with those categories ol c

shalt. however, be ensured ihat reservation in ditlerent posts in

distributed in such a way that the persons ot specific

a$ pos$ible' may get equal representation

APPOINTI{IENT AGAINST UNRESERVED VACANCTEli'-*
^' ;;;;;;;;ith drsabilitv cannot be denied lhe rtsht to ap

seniority-cum-merit basig again$t an unreseryed vacancy'

disability c.n be appointed on his turn against an unreserved



/7 disabilrtY categorY

4ri. DEFlNlrtoNs oF DtsABlLtrlEs'*

Dstinitlons ol categories of disabilities for the purpose o{ these

to 3olo r€servstion are given below:

-1

th6 type ot post is rdentilied suitable lor persons with drsabtlity

tt) {a} Qlindnpsg: "Blindness" refers to a condition where a

any o{ the foltowing condilions' namely'-

(0 total absence of sighi' or

(i') visual acuity nol exceeding 6160 or 201200 (Snelkln) in

correcting lenses; or

limitation of the field ol vision subtending an angte ol 20

Lolr vision:

'Person with low vision' means a per$on with impairment of

even after treatment or standard refractive qorrection

potentially capable of using visron for the planning or

apProPriale assistive device'

(2) HeariLqlrnPiirment:
'Hearing lmpairment' means loss o{ sixty decibels or more

limbs 0r anY lorm of cerebral PalsY

the relevant

wrih,resPci

suflers lrom

eye with

or worse,

funclioning

uses or is

()f a !a$k witf

better ear ln

of the bones.

of the

control Posture

peri-natal or

covered under

who suffer

who wants to

Certriicate

lormat.

shall be a

The $taie

of ai least three

particular field for

the case may be.

(iii)

(b)

{b} Colqbral P?!sY: "Cerebral Palsy" rneans a grour} ol non-

cond(ions o, a person characterized by abnormat motor

resulting from brain insuit or tnluries occurring in the

in{ant period of develoPment

tc) All the cases of orlhopedioally handicapped petsons

,a the category of "loco-motor disability or cerebral'

,An. DEcREE oF olsAalLlrY FoR REsERvArloN'*

Only such persong would be eligible for reservation tn

from not leas than 40 per cent of relevant disabitity' A

avail the berrefit ol reservation would have to subrnit a

/ issued by a duly constituted medical board in the prar

vr*. com'ETENT ttiEDtcAL AurHoRlrY To lssuE DlsAEtlLlrY

(i) The competent medical authority to issue Drs'abtltiy

Medical Board duly constituted by the State

Governmeni may constitute Medical Board(s)

members out ol whiclr et least ofi€ shall be a specialist in

assessing locornotor / cerebraiivrsual / hearlng riisabtlity'



Ihe Medical Bsard shall, after due examinatton, gtve a disability

certi{icate in cases ol such pelmanenl disabilitres where thBre n0 chan0e$

of variation in the degree of disability Ihe Medical Etoard indrcate the

period ot validity 0f the certificate, in cases where lhere are of variation

in the degree of disability No relusal of disabtitty c$rtifrcate be rrade

unless an opportunity is given to the applicant ol

representation by the applicant, the Medical Board rnay

heard. On

its decision

ensure thal

1, 34 and 67

for the

x.

having regard to all the facts and clrcumstances of the ca$e pass such

a vacancyorders in the matter aE it thinks fit. At the time of pronrotion

reseryed for pertons with disability, the appointing authority

the person is eligible to got the benefit of recorvation.

The Rules for the Disabality sertificale shalt be foltoured in wrth

Government of Haryana Gazette notlficahon No 32105/20 dated 5th

Auoust 2021

COMPUTAIION OF RESERVATION.*

ln ease of promotion, vacancy based horizontal reservation for per$ons w{th

disabilities shall be computed on lhe basis ol total number of viacancies

cadre strenglh of each group i e Group A. B, C and D posts to be lilled

in the

promotion in

the establishment. All vacancies in promotion quota shalt be taken i while

cornputing reservation in prsmolion (identifred posts as well a$ posts), it is

pos$ible that number of persons appoinled by reservation in exceed 3

percent in a cadre due to unidenlified post$ of another cadre ol same ln order to

ensufe proper implementation of reservatron in promolron to PvrD5, of vacancies

should be assessed/computed as accurately as possible All clear aflsing

against promotional share/quota in a cadre of each group viz A B, Q posts. due to

death, retirement, resignetion should be taken rnto aecount whrte the number

EFFECTING RESERVATION - MAINTENANCE OF RO$TERS.*

(i) Points 1, 34 and 67 of the roster shall be earmarked reserved persons wlth

disabriities -one point for each of the three categories of Appointing

xt.

Authority shall decide the categones of dieabilities for whir:h the

will be reserved keeFing in view all relevant fasts.

(ii) All the vacancies of promotion quota arising in the establishment be entered in

the releyani roster regisler. ll the post falling at point na 1 is not

disabted or the Appornting Authonty considers it desirabie not fill it up by a

disabled person or it is not possible to fill up that post by the {or any other

reason, one of the vacancies falling at any of the poinls fr,rm 2 to be treated

as reserved for the disabled and filled as such. Likewise a at any gf

the points lrom 34 to 66 or from 67 to 100 shalt be filled by disabled. The

/6



purpo$6 ol keeping points 1' 34 and 67 as reserved is l0 fill up available

suitable vacancy from 1 to 33, liret available suitable vacanr:y lrom 66 and first

available suitable vacancy from S7 to 100 by persons with

(iii) There is a possibility that none of the vacancies kom 1 t0 33 i8

category ol the disabl8d ln that {ase two vacancies from 34 to 66

reservedforpersonawrthdisabilities,lfthevacanciesfrcm34to

suitable for any category, three vacancies shall be filled as from the third

block containing points from 67 to 100 Thrs means that lf no

reseryed in a particular block, it shall be cBrned into the next block

(av) After all the 100 points of lhe ro$ter are covered. a fresh cycle of

start.

(v) lf the number of vacancies in a year ts such as lo cover orily block or two.

di$cretion a$ io whlch category ol the drsabled should be first shall

vest in the Appointing Authority, who shall decrde on the basrs of

post, the level of representation ol the specilic disabted category

gradelpost etc.

tvi)Aseparaterost8rsshaltbemainlainedlntherostersmaintained
Group and

also separate roster for direcl recruitmenl and ior appoinlmenl by

posts of direct recruitment quota and vacanctes a{ promotion

identified posts shall be entered and reservation shall be effected

explained above

../ 
^u.

CREATION OF SUPERNUISERARY POST OR REVERSION OF MOST,_

til Benefit to PwD who have retired: ln case of PwD ernployees have been

reiired after 01.01.1996 and are found eligible for deemed date

post shall be created for limited period, if necessary

For example, Mr. X, a PwO, reiired from seryice as Assistant ;lfter 25 ' Government

service on this post Hel$he is to be granted applicable deemed benefits of

reservation in prornotion under ihese tnstructlons Let us say as per rules, the next

for any

be lilled as

a(e also nol

can be

points shall

nalure of the

the concerned

All the

anslng ln

Sarne way as

supernumerary

promotional post(s) in th€ hierarchy are Deputy Superintendenl,

Administrative Officer and so on Hislher nsrne will be considered tor

next to Assislant, i.e. for the post of Oeputy Superintendent.

Administrative Ofticer and $o on sLibiect to his/her

supernumerary post may be got created, tf necesoary.

grant the benefit

rn servr;e, the

and

post

and

this purpose

reservation in

-mosl rnay be

Services

deerned

(ii) Beneflt to hrD who are in service: To

promotion to the eligibte PwD employees who are

reverted, if necessary. afler following due procedure

For example, Mr. X, a PwD, initially recruited as Junior Engineer in

as on 01 01.1996 or working earlier than that helshe is to be granted



il

date benefit ol reservation in prornotion under lhese inslructions Lat us say

rulos, lhe nefr promotionel posl($) in the hierarchy are Junior

Engineer, Astistant Executive Engineer, Executive Engineer and

and so 0n. Hi$lher name will be consrdered for every pr0motlelnal post

Engineer with applicable deerned dates, r.e' for the po$t of Junior Engir

Engineer, Assistant Executive Engineer, €xecutive Engrneer and

and so on subjecl to hislher eligibilitylentitlement For this purpose

be gol created, if necessarY'

XIII. COHSIDERATION ZONE, INTER SE EXCHANGE AND I:ARRY

RESERVATION IN CASE OF PROi'OTION._

(a) Againsi the posts of promotion to be filled up by non'selection

seniorily-cum-merit bas,s, lhe eligible persons with disabtlities

for promotion against lhe reserved vacancies and in cas's no

the appropriate category of disability is avadable, lhe vacancy

with other categories of disabilities identified for it. lf it is not

post by reservation even by exchange, the post to be fillird up by

be carried forward for a period uplo three subsequent rec;ruitment

rt shall lapse.

(b) Where the promotional posts are tilled up by selection method, i

the disabled employees who are within the normal zoner of

considered lor promotion, Where adequale number of disabled

appropriate category of disability are not available within the

0f sonsideration may be extended to five times the nurnber of

persons with disabilities fatling within the extended zone may be

event of non-avaitability of candidates even in the exiended

can be exchanged so that post can be iilled by a person wilh

disabitity. if possible. lf it is nol possible to fill up the post by

may be lilled by a person other than a person with disability

shall be carried forward for a period upto three subrsequent

wherealter it shalt lap$e.

xtv. HOBIZONTALITY CIF RE$ERVATION FOR PERSON$ }IVITH

(a) Reservation for Scheduled Castes and Baekward Classes

res€rvation and the reservation for categori*s Euch as

and ex-servicemen is called horizontal reservation

across verlical reseruation (which is called inter-locking

selected again$t the quota for persr,rns with disabillireE have

approprial.e category vil.$CrBClUnreseryed category

upon the category to \ilhich they belong in the roster

SCs/BCs.

per servlce

1, Agsistant

Engineer

to Junior

'1, Assistant

Engineer

post may

r.e. on

considered

employee of

be exchanged

to fill up the

shall

whereafter

on merit basi6,

shall be

of the

zone, the zone

and the

ln the

the reservation

category of

the post

the reservation

years.

called vertical

wilh disabilities

reservation cuts

) and persons

be plased in the

depending

reservation of

OF



xtx.

xx.

On 1ir January ol evary yEar' all the 0epartmenls'B0arun

continustouploaddataeYeryyearonpromotionofPwos

r6prB$cntathnldired recruitment ol pwDs in respect ol poata/sen

$tatelGovernment on the uRL, which wilt be informed in near

Each and ev€ry DepailmenUBoard/Corporaton shall desrgnate an

grievan@s of the Disabted Employees working in that esl

aggriaved with any matter relating tq discriminatton tn

complaint with the Grievance Redressal Of{rcer-cum-Nodal Officer

Depertment. Every complaint frted' shall be inquired inlo within 1

registration, and outcome thereof or actton taken thereon' shatt be

lhe comPlainanVPwD

REilIOVAL OF ANY DOUBT.*

ln case o{ any doubt the matter may be refered llo the

Government Haryana in General Admlnlstration Departrnent tor clarification

2. These instructions may please be broughl to the notlcr: of ail

comPliance in letter and in sPirit
Yours faithfullY,

",-"ffao|*
Under SecretarY Gerreral

for Chief SecretarY to

gndgt" No. 2215912020-'l GS-lll Datedr Chandtgarh, the 25ti ?022

! State Commissl6pEr lar Personc wtth
A copy is lonirardsd to thc State L;ommrsslolrel rq '

Haryana, for information' _{";#r,Ag:.,

Under Secretary Gensral

Departments/BoardslGorporalions will be provided respective code and

paesword with guidelines for operating lhe URL

for Chref Secretary to

shatl

data on

under the

All the

of 6rouP A

Any person

may lile a

lhe respectlve

' months of its

Secretary

for slrici

Haryana.
.*r-

Haryana.

4"

level as Grievance Redressal Of{icer-cum-Nodal Ofl'tcer for the

xvlll.
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No. 22,591202t)-1 $$'lil
Government tf Haryana

Hurnan Resources SePartmtllt
(General Services-lll Erari':ir'

To
Altthe Adminisiratlve $etretarle$ 1r Goue:rrrnenl ot

;iiil;; r-re.a*'s ot the iiepartrr,.,enls ttl inr* :;''1f3 
.,-,,^ q

;iiih; CAg/Mus ol a'i Boar'-;'ri(:r:ii:'*'rai':i)ii:'rr']lr I; ')
nf l if.* Div isronal il*mnrtssr')r:rlrs irt' l'l' :'i']'iAll lllc LJlvrilvI I'J' \/17' I

fn* n.gittrar of Funlab 3n11 i-lerr\-t't] 
i, ',1.]),jl'l.r;rrrti t\EUIP'u 

i[tion*t* & 5*b olvisiunal ctfic
Allthe DePutY Com;r .,.^.^ ^{ L:.
il Rfi"trai of atl tl're Unrverstiies rn the $tate of Ha

$UBJECT: Grant of Reservation in Frc'rrnntio:'' lc tii'': i)

undtr tt'* iigt't*u of Per*orrs rvllh Disabiltltr

$irjMadam,

I am difected tO lnvrte your aileilllfin io Suvr::"'-'rr::Il! itrstltrcl

1G$-llt"dated25,04"2018,videwhichrienefrtolres*rvai'i*lrindirectr

allowed to the Persons with benchmark dtsat:1i;116'i ir*' itrr-"'tclsd rn $e(

Fersons with Disabilities Act' 2016 Sove''6111sr'11 *i lriili i!i'lir1i.'il!'\r nf Per

and pgnsrnns. Departnrei:t ilf t.:trrs*niret al-i{i lIr:i1r''rlr{i t/:iJLij i1''11 ;''itf1i;11 \I

36{J12lil?020-Esil {li*s,l1l. rJate.'.i 
.i 7,,. 1...{i.,v ]r'l;i.': ilr,r;l ,.ll''.1]..,1iri 11J;1t I

pr$mOtl0nr*Pnrs,*tlsrrrthfrelns.hrylaihil,sl'li:ilil'l:.i:,'l-..r.,.1:.'r-\|rii;.il

Han'hlg $uprenre iloult att0 also as per iiro'/l$l*rl ii' i':';""r r:"' 
""x 

s1 iil{l

Drsabilities Act ?fi1S' fin thr: Pfiiirql'r *; i^r'r'l ri lrrri''''

gr-ant tlre beneftt 0f |lilrlzilnlfii r'fl$ervalii)11 l'] ilr !J.r];1ii..lr' ,,i. .i ., til,i i:,t;ili

Rrghtx nf Fersons wrlh Oisabrl11ls$ tliii ill 1i' .' 'r ''-'

1. APPLICABITITY.*

Theseinstrllctionsareiincgn'tirtuatio"cii;rl'''":'l:;-':iiuciions
1GS-lil. ,Jatecl 25"' l''l;trclr l''';f ''l ';ir'lr: 

"''r: 
r"i' 'i;r ri1r' :'lr:i i\iel'{l 1:i!'

horizontal r*servatton in pr''rrilr:iit;11 (i) ';ir -' - l' ""'ti[r li
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2.2

2.3

(a)

(d)

3

3.1

3.2

dated 5'lh "iugusl

already clarified by Stale Government vide instructions l'Jc ?2lg3l

03"06"2002. issued in compliance of directions of the Hon brle Supr Court

Againet the posts identified for each disability, one per cenl each

PwBDs under cihuses ta), (b) and (c), respectively. and one per ,

ciauses {d) and (e) below, unless otherwise exciuded under tlre

hereinunder:-

",

of Group A, B, C & D shalt be reserved for PvrBDs

There will be no reservatian in a singte cadre post and applicat

purpo$E of reservatign in prCImqtionlrecruitment is not perrnissible a

the roster in reservation can operate if tfiere is pluralily of the

p€riod of validity of the certificate, ln cases where there are chan

degree of disability. No refusal of disability certificate shall

opportunity is given to the app|cant o{ berng heariJ *n repre$en

the Medical Board may review its decrsron havirrs regard

of roster for the

on the other hancj

rn the caCre as

02-3GS-lll iJated

ll be reserved for

combrrled under

isiorrs o{ irara 3

where there are

shali rrttJrc;ltr the

of variatron in the

made unless Bll

by the apgircani

alt the f ac'!s and

blindness and low vision

deaf and hard af hearing;

t r:,ii&d

ffi;ni, ;nielbCiuai"oisa[itiiv ipeCiri{ learnrns Irty artd

s {a} t;
mentalillness,

COMPETENT MEDICAL AUT}IORITY TO IS$UE DISABILI Y CE FICATE.*

The competent medical authority to issue Dlsabilitv C.nriificate shall a Medrcal Bnard

duly constituted by the State Government. The Stat* $over nt may corrslrtute

least one snall be

alivrstrai,' hefirin!.1

,xarninatri:tt. i"live a

Medical Board(s) consisting of at teast three members out of vrhich

a specialist in the particular field for a$$e$sln$ ioconrntor i cer

disability, as the case may be. 'Ihe Medrcal Board slrali afler due

permanent disability certificate in cases of such pernlanent drsabi

no chances of variation in the degree of disability. The Mecrcal

circurn$tance$ bf the ca$e and pass such srders in the n-ratrer as rt nkS frt. ,11 ii.lrj llrll;j

of promotion again$t a vacancy reserved for persons with di Iilv the appcrnling

authority shall ensure that the person is eligible to Eer th* benefit of atr0r:

The Rules for the issue of Disability Certificate shall be foli in accordanr:e wiiir

Government of hlaryana Gazetle notifrcation No 3?1'J5r20iS-6HB

aA21.

I



3.3 The authentieity ol any certificate, issued by the cCImfleignt mecltcal

verifiedlr+'verified by the appointing authorrty at the time of appointm

4, EXEMPTION FROM RESTRVATION IN PROMOTION

4.1 Proviso to $ection 20{1) of the Right of Persons with Disabtlities Act.

appropriate Governrnent rnay, having regar"d to the type of

establishment, by notification and subjecl to such conrJitions,

establlshment frorn the provisions of this Sectiott

4.2, Accordingly,. if any Department conslders it necessary to e

partty or fully frorn the provision of reservation for per$on$ wr

make a reference to the Department of $ocial Justtce

Haryana givlng full justification for the proposai The grant 0f

con$idered by a Committee set up by tht Department of

Empowerment, Haryana. con$tituted vide thetr notlftcation N

dated 03.08.2011 tn consultation with the State Commi

with Disabilities, Haryana"

5.

5.1

NO OENIAL OF PROMOTION MERELY ON TFIT GROIJNN OT OI

ln terms of $ection 20(3) of the Rights of Persons with Dr

promotion shali.be denied to a person merely on th* grourtd ol disa

of Section 20(4,) of the Act, nn Government estahlishment shall d

in rank an employee who acquires a disabtlity during his $srvrce

this sub-section, if an employee, after a*qr:iring tlixability ts not s

was holding, shalt be shiftecl to sorne other post vriih tire sarne

benefits This sectron furlh*r provldes ihai r{ r: s 'ir: r:;sc,l":ii: ii:

against any post, he may be kept on a supernumefary po$l

available or he attains the age of superannuatron wnrcirever is

the PwBDs for whom the supernurnerary post was created rs eilgtl:

higher pay level, and it is nol possible to adlust the enrployee

creation of supernumerary post in next higher level wili be reoui

previously created supernumerary post at the lovrer level. and the

may be submitted to lhe Finance Department

An employee who acquires disahility, aftrer enterrng inio ser,*ice wr

benefit of reservation in promotion as a FwBIJ. Holvever. his senro

5.?

be counted from the date of certification of hrs drsabiiity i e . disa

y. may CIe got

16. states thart th*

carried c;t't t::

any. exerniit

t any pasilcadre

drsabtlrttes rt t:iay

Empowerment

xemptton stall be

al Justicer and

61 1lS$,1i;1, jf;r 1

for the Person-c

teg Ar:! ?i]16 rlt}

ty Further. 1rr lerrrls

Se \,'Jllh l":l t,:di:cfr

per the provlsc 10

fur the nnst he

y scal* eti.J *etvrr:,6:

,Jt i;Sl inf: ii:]ti'|{)yijii,,

I a S(rilaiiig t::l:si rs

r l-jcwrjr",er rr: ,-:i3sil

for next pfomoiron tc

any post a frestr

by surrencie,'rrg thtl

posal for tNie sarne

i:e entllled l0 Sst ihe

,y among PwBDs rlili

ty of 40% or tnnrc irr

any

ailV



t

the categories ccvered under Section 34{1r lf th* Rrghll c{ F'ersons

2016.

5.3 f,lo benefit of reservation shall be glven on the basis of temporary

6.

6.1

IDENTIFICATION OF POST$

The $tate Government, Oepartrnent of ocial ",lustr0e & [.nt

already adopted the list of identified posts circulated by Ministry

Empowerment (Oepartment of Dlsability Affairsi, Government of I

their Notification No, 16-151201O-DDlll dated 29th july, 2013. The

was conveyed vide notification bearing No 130-SW{4)12017, dated

Social Justice & Empowerrnent Department. Haryana

The 'list' of pOsts rs not an exhausttve iistr Trrr licparl;rtet

undertaking$ and the Autonomous Bodies can furlher supBle

already held by a person with disahility' it shall be deemed to

nomenclature used in the 'list' include$ any other nonren,:latr-rre

posts with lunctions identicaltr: lhe posts rdnntifieii rrr iirr* $at'i rrcliftr

RE$ERVATION IH POST$ IOENTIFIED FOR ONE OR WO CAT

ll in a Departmenllorganrzation, a post ls dentrfied surtahle on

7.

7.1

disability, reservatisn in promotion rn that post shall be gtven lo

of benchmark disability only. However, re$eruatron o14!'i, for PwB

in such cssgs and lotai reseruation in the radte '..;iil i;r: i.tilr:rtt li i)

been identlfieqj. l-ikewise, in case thfi p0$t ;$ ;riflil!ifreC Erritabie

disabilities reservatiot"r shall he drstnlrLrted i:eiwe**n perslln$ v/lt

disabilities equally, as far as possible. lt sltall, however, L,e en

different posts in the establishment is distrrbutecl rn sucl, a vray

possible, gst equailfair representation. The points u$ed in the 100-

of 25 points shall be used fr: give reservation ln nther",vorrls it u;i

points reserved for Pr.ntBDs and not ti-r * liunihui-i tt'ri'rrrrrui

ADJUSTMENT OF PWBD WIIO ARE IN THE ZONE OF CONSID
GENERAL VACANCY

ln case of promotions by seniority-cunr-fitness" rl e ilwBD ;s nth

the list of candidates finally apBrovecl fr:r promotion hel she, nray

vacancy not specifically reserved for PwBD. ln other words. a

promotion on the ground that the vacansy l$ not earmarkefl tor ltts

ln the ca$e of promotton by selection, PwBDs $el*cied wtthoul re

with Other g3nd{datq$. will not l"re adlirst6cl a[Jalil$l irtg rfiiif:1vgcl

reserved vacancies wrll be {illed up $sparat*1v {i$11' ;in't.trll.lst ile.i

I.

8,1

8,2

hie carrdrdalr,:s r.'tif i:

DisaljtiliiEii il.ai

cate o{ drsabrlttv

'lt. Harvana has

$ocral Juslrre &

New Delhl vtcje

ott '":i su;ii iisi

'rFebrri.rr, l'-' i

Puiri,i; Siecici

the hst li a r:ost rs

been rderrtifrecl i-lre

for r:nn:i-"''ai-abie

ORIES

for one caleEr:ru nf

wrth thal celeciorv

hvr: cale!'ir:iitf s

those cnterili'ies

that reservalton tn

PwllDs. as iar as

t Roster after a gap

givPn ?rti',, ai thP

ATION AGAINST

rse ehgrble Boct ts rn

prr:mot*ci e0iar:n$t the

D cannc,t be denred

rtegory

,-+,\.\ ,,1".', .! _,,.
\({l "..'l: ' i ::

re of vacancres lne

ur

of



,;

benchmark disahilities who are lowar in merit tniln titc

otherwise found suitable for appc,intrlren'l 'f :,.,re':c i:iF,' lii
lasl canrJ

.1.:i;r.;,::1-1 r-i.

.,

g" HELAXATIOH OF STAHOARD OF $UITABILITY:

9"1 lf sufficient number of PwBD candidate$ witl"r benchntark disabtlities

the basis of prescribed standard to fill ali t$e vararrci*s {tn ,:ase

Lirnited Departmental Competitive Exanrinatti:ni D*parlnr*ttal

reserved for them, candtdates f:elonging la tlrts c&tegory rrtay $e

standard to fill up the remaintng vacarlcre$j reserxeo iur then: ptnvtrJ

unfit for such posl or posts. Heiwever. thrs prtvist'lrl $i'lall nci

relaxation in the eligibility criteria laid down for the issuanc* of ce

disability"

9.2 The same 'relaxed standard should be appired {ot ail the

benchmark disabilities. inespeclive of whether ti:*'it 5sltrt'Ill ln littl

CastelBackward Ctasses category. No furlh*r r*lltxattlrr of *tartfi;,1

or admissible in favour of any candidate frorn any calegciry what

10.

t0.r

COMPUTATION OF NUMBER OF VACANCIES TO HE RHI}ERVT

Number of vacancies in a recruitment year to be r-*servecl for PwB

0, wherever re$ervation in promotion for PwBD is applicable, shall

ihe total nurnber of vacancies in the cadre strength. alihnugh the

against the category of posts rdentified as suriahl* fcr thanr

11.

1t.t

EFFECTING RESERVATIOH MAINTENANCE OT ROSTEIIS

tl

Every Government estahlishment shall rnarntain, sadre-wi$* anc g

100-point vacancy-based reservation roster /regisier. as in llie case

for determining/ effecting reservation fr:r lhe PlvBl]-c r: ilrorlre',!on

' roster I regtster, in each cadre rn Group A ll il & il wher*ver r

{or PwBD is applicairle Thete shall br s*l.ra{Litr: i.rit*r ,u)irslei I

recruitment Copy sf Rr:ster Register rs available ;rl Annexure-A

11.2 Each register shall havr cycles of 100 points firi{i s;.irh :yt:t,r

divided into four lrlocks comprrsing th* follov'rrng Lrr;11111*

^ ;- .-. --,i l,r . ir,,i

t' rlrl

re not availabie on

promotion through

they are ni:t iound

used to allr";w anv

ate of benchnrark

f11 (:ArrrlrItil,

eservrrirSci

wrll b*: ,;i:r:

rt 'r;tih

Itrlulfl$

in Grnup A ll, {:" &

computed iis 4t11,: ,31

0s would be posled

up-wr$e

f direct

fill0il ilr

pr.0rllclli)rl

10CI pnints ihal! i:ri



1st tslock - Foint No. 01 to pornt No ?5,

Znd Block - Point No. 26 to point No 50

3rd Block - Point No 51 to Point Ni: 75

4th Elock - Point No. 76 to point No 100

11.3 Foints 1,26, 51 and 7S of the roster shall be earmarked for

category under (a), (b) (c) of Para ? 3 above retpeclively. ar"rd on*

(d) and (e) conjointly. The l"leaci of tlre l-.reparlrli*{l!- i\ppsrntrttg n

that vacancies identified at sr No.1 26, 51 ancl ?[i are sarmfirke

categories of the FWBD. However, the Head of the Departmentl

decide the placement of the selected candtdate it: tlre ro$lr:r reqr

the category to be appointed first "r.rrll b* cer:ilscl 
'"1

DepartrnenUAppointing Authority based on the functional rgqulremen

11.{ All the vagancies in each recruitment year in a grade arising trrer

re$erved for PwBDs, $hall be entered in the relevant rostar lf the v

no. 1 l$ not idehtified for the PwBD, or if the Head of the Departm

po$sible to fill up that post by the PwBDs for any nther reason t0 b

one Of the vacancies falilng al any of the points lront ? to 2$ shail

for the PwBD and filled, as $uch"

LikeWise, one VacAnCy out of the tgtal vacancies {alirng at pornls fr

to 75 or from 76 to 100 shall have to be filled by the PwBDs. T

11"S

11.6

points 1, 26, 51 and 76 a$ re$8rved is to fill up lhe first available

PwBD candidate of the category for which the post is earmarked^

There is a possibility that none of the vacancies from 'l tr-' 2ij ts

category of'thd PwBD. ln thal case, two vacanfii*s fr*r'n 2t3 1o

amongst the PwBD$. lf the vacancies from 2S is $0 are ai

category, three vacancies in the third block 51 tu 75 sharll be

means that if n0 va6ancy Can be reserved rn a partlcular blncis. it

the next block

11.7 Aften all the 100 poirtis of the rcster arf ;f,rvtr1::i'-i ,: irtrlr: i;\'i-;tj'il

t1.8 lf the number of Vacancies in a year is sucn a$ to cover only one b

including PwBD quota, if any) or two (say 50 vacancies, including

category of the PwBDs should he accommodated a$ per the ro

CaSe, thA Said vaCanCy is rint ideritiiied lgr the r*::.r-r,*'l]llv* ir:11&(;(lrV i ,lisabiirlv lirc ileaii

one point each {or

point for caiegory-"

;horrty sliali ensure

for the r*sPecltve

ting Authoritrl shall

ln othet 'ulords

the t-leacj i:l the

tive o{ valanctes

ncy falilng al ooinl

feels that r1 is nol

reCClrCecl tn ilrtttt'"tc

treated as rsserved

26 to 50 or

purpose of

vacancy hy the

und suitabie lor any

shall be fiiled from

not suitable f*i any'

as reserved. This

ll be carrtecl over to

k {say 25 vauant;ies

quota rf any). the

r points. However rn

irom 51

keeprng
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of the Departmenti

nature ol the post,

concerned, etc.

,A,ppointing Auihority *hall ciecide tile {at*gory

the level of representatrsn ni lhe s1:ecrftc; cat

12. CEHTIFISATE BY REQUI$ITIONING'APPOINTING AUTI{ORITY
APPLICATION FOR $ELEGTICIH BY PROMOTIONS/
EXAilIIINAT}ON INCLUDI}'IG LIMITED COMPETITIVE
EXAIAINATION.*

12.1 ln order to en$ure propsr in:plernentattott *f the prt:visrot':s r)i rrs.ll-v

Head of DepartmenUAppoiniing Authority, while sendlng the r*qui

recruiting agency/Departmental Promotion Committee. as the case

of vacancies through promotion by selectisn/ Departmental E

Competitive Departmentai Exanrinatton, shall liltrristr tne fr:rii

recruittng agencylDepa rtmelltal Promottr.rr: C' l'l.j tl ;,l I i- u

Tt ls certtfi'ed that th* requirernenl$ af rrlff 8/Gi{is

DISABILIflFS Af,f. 20tS which lias ficc*me sf{ecttve {rct

2A17 and Ru/es mada thereupon, namely th* Hatyana

Oisabilllies Ru/es. 2419. and the pu/icy r*labrtg to reservat

bent:hmark cjrsahilrfues hfl$ D**rr t&Rtlti i'.)'': .:i i,r'tit+ ",t"

proposa/. Ihe vacancle$ rsporfed lrt fhr.t requisifrnrt/

na..:,..".'...... ef ;yclff na", of 'l $0-lt'lutl rls*rvalict

;;;;;,,Jt),rnber 
r:f vacanutes a&jr ir'rs6'rvdtj tl i""

13" NOTICE OF VACANCIES FOR PROMOTION BY StrLECTION

13.1 ln order to ensure that PwBOs g*t a farr Dflpori*nity :r1

againsl an identified post, the foliowing pornts shall bt:

requisition noticelproposaI to the recruitin0 aUunctes

Depadmental Promotion Committee-

ci:nsider

fl&;-"-

kept in vi

ruumUer of vaiancre{ r&;iv;d for $chedultrcl r.)as,tes ari

PwBDs should be indicated clearly

ln.respect sf vacancies in posts identi{ied suitable for trei

shall be indicated that the posl is identifieu for that re

PwBDs from arnongst the categories, a$ rnentior-r*:cj ir: {al
I

!above, as the case may be. Functicnal ciassrfrialion
1

lOuties atiached to such post(st. shall alsn i:e inrlicaterJ cl

ine-pwBDs i:elonErng lo rhe categriry,:j,.'.., !'viliir :

shall be allowed to apply for the po$l advsrtrsed for heing

(iii)

Oepartmental Competitive Examination, even i{ no v

the hasis t.:i lhe

in tha gradeipost

ILE SENDING
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14.

14.1

theH. Howevei, ttrev wiir iint ne allou;i* atrv telaxeij

candidates wrll he consrcJered ffr sel*c1ro6 {6r 6ppcinlnle

Seneral $tandard$ of m*rit.

{iv} It sltatl alsCI he indicarcd ihai];Tic;iis r'i;'rir 
"and 

$'1'fi

di*ability shall alone be eligible for the benefit of reservat

benefit of reservation shall be grven on tlre basis of

disability.

ZONE OF CONSIDERATION, 
'ruTEASE 

EXCHANGE AND CAR

REBERVATIOI-I lH CASE OF PROMOTION

while filling up the reserved vacancies by promotion by selection

who are within the normal aone of consideration, shall be cons

However, if adequate rrunrbsr of FwBi) candicJates r:f ti:e resperl

available within the nornral rcnr*, lhe ?one ot 1.,{)r}sr(,lerfitio'r ll1av

times the numher of vacancie$ and the PwBD candtdate tatling w

may be considered for promotion. ln the event of non-availability of

extended zone, the vacancy thall noi be fitled and be carried

year. ln the subsequent year. if a PwBD of the required category

reservation can he exchanged with the *th*r catrcgcrtes sc tltat

person with other cateil$ry *f Lirsahrlrty, rl possri:1ir ll 3 i"'l,r8ii t;1tttj

ls within the zone of consrderatlOn and witiiin th* ilumb€i of v

cannot be denied promotion on the grounds ol rltsability lf rt ls not

post by re$srvation even in the ?nd year, the posl may b* filled by

PwBD, and the r€seruation shail be carrted ti;n*atd for twn $tl

years, whereafter tt shall lapse

14.2 While filling up vacancies by promotion by non-s*l*ctlon the e

benchrnark disabilities within the normat zone of constderalion s

prgmption again$t the reserved vaCancies. ln case no eligible candt

category of disability is available in the normal zone of conside

candidates of respectrve category to the extenl r*qr:trt'J $i",ai1 bt

down the seniorily lisl, provlried they are eiigrble nrrri ltriitl ihe n0$1

ln the even! of. non-availability of PwBD candtdates f*r prc'mot;on

zone, the vacansy shall not be filled and shall be rarried forwarC I

rf PWBD Of respeCttve CategOry tS not avatlable lrre satrre iarr Oe

categories of disabilities rdentified for it lf it ls not pnssible !r

reservation even by exchange the reservati*r": shall be ca

suhsequent recruttment years, nlrereaiter tt shail iapse

Sucii PwBD

'to th* ncsl ijv

of benchnrark

. However no

certificate of

FORWARN OF

PwBD car":drdates

for promolron
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14.3 ln order tg engure that cases of lapxe *f reservati*n ars kepl tc

recruitment of tlre PwBD candidates shall first be counted aga

brought forward frorn previorJc years, if any. in the cr-,t",;,"]*lsc ial or

nOt aVailable fOr all ihe vaCanCreS, lhe i:irl.-r ;i-iri1:ri fa,,L!:ll.: t:ltSi:; si-r

the current vacancies $hall be carried fonvarcl, rl rri:1 iiile* LJp. pr

recruitment, the number of vacanoies res€rved for PryBD, includtng

vacancie$, shalt be announced beforehand, for the inforrnation of all

15. HORIZONTALITY OF
DISABILITIE$

RESERVATION FOR PTR$ONS

15.1 Reservation for backurard classrs o, crtllrrrs {$ci:i.:tjri*il 'lai't*s a

is called 'vefiical' reservation and the reservation iCIr categories suc

Servioernen iS Called'horizontal' re$ervation. HorizOntal feservatlon

re$ervatiotl (in what is called interlocking re$ervation) and perso

against the quota for PwBOs have to be 6:laced tn the appr

Scheduled CasteelBackward Classes lU nreserved. depending upon

they hetong in the iroster ffieant for reservatinn ni Srhedr-rl*rj llast*

To illuxtrate, rf in a Sivsn year, there arc twp vacarr$ie$ r*s*rverl fr:r

of two PwBDs promoted. one belangs to $chedilleC l:aste &nd t

Unreserved, the $lQaste candrdate wtth benclri'narx dtsabtitly shali

the Sl0aste point in the reservation roster and the Unreserved cand

disability against the Llnreserved point in th* relevant ro$ter i

vacancies falls on point r6$erved for the SlSastes the candid

disability belonging to S/Caste shall b* adlusted itr ftrture agatn

vacaney reserved lor $1Caste.

ts"2 $ince the PwBDs have to be placecl tn the i,Ipproprtr:tte cat*

Caste/Backward Classes/Unreserved in the rostef rneant lor i

CasteslBackward Classes" the applicatron form ilil re$pecl r:f Dei:;

for promotion) for the posl shtuitJ reqLlrrc lfl* rar'rdr{la!** rr,,,,,,

reserved for PwBDs lo indicate whether they h*long to $chedu

Classes or unreserved

t6

{0.1

NO BENEFIT OF STEPPING UP OF FAY TO OTHER EIVIPLOY

Where lhe benefit of promotion under these instructrons has been

with disabilities who was iul"]i*r t* others itlthn 5,,t,,,,-,rlri l,li ir., ilf r

pay or pay scale shall i:e acimtsstilluto r:lhets !,..hi.r'rr/8i-i:):ierrrof ii-1 il

17 SREATICIN CIF SUPERNUMERARY PO$T OR RAVERSION OF

17,, (il Benefit to PwD who have retired: ln case o{ PwD empl

retirsd on or after 19.04,2017 and are founel etigible for e$ dale nrnntntrnl

.he mintn':urtr any

the vacant posts

lf candtdates are

I be filled fitsi. and

ided that in every

:he carried tonvard

rants

wl H BENCHMARK

ticn cf $cire<Julecl

ranted to a Dsrson

f,.\{

r il the feerjer post

NIOR MOST *,

who have been



1S"

19.{

20

20.1

': I.

20.3

1l)

$uptsrnurnerary post $hall be created fr:r linrrleri perrod it

(ii) Benefit io FwD who are in service: To grant the ben

prornotion to the eligihle PwD emploYee$ \rrl'lil ar* rir s

employee may be reverted, if necessary, after followtng

reoovery of pay and allowance$ will be rnade

t8, ANNUAI- REPORTS REGARDING REPRESEATATION OF

BET.ICHMARK DI$ABILITIE$

18.1 On 1*i January of every year, all the Department$l8oard

data on promotion of PwOs alongwith data on representation/direct

in respect of postslservices under tho $tate Governme

htlp$,//hrryshrydc.in/. All the Departr:rentslBlar';lsit'lnrt)c:ta'itr;n:i

reSpeCtive user COde Anct pASS!r,OrtJ u,,itl"t qUi,J*lirltl, ii.ri rrt.r{;1erlr'l'.i 1i-rfj

Each and every DepartmentlBoardlcorporation shall designate an c'

6$ Grigvange Redre$$al Officer-cum-Nodal Qfficer for redressing

Disab,led Employees working in that estat)lishmettt"

LIAI$ON OFFICER FOR thE FWBDS

lllodal Officers appointed to look after reseryation matters for Sc uled Castes shall

alSO Work a$ Nodal Officers for reservation malters reiating to PwB and shall ensure

tr: time regardrngcgmpliance of all the instructions issued by Governtnent from ti

henefit of reservatiqn tri prom6tton to the persons *i these categr:rte

MAINTHNANCE OF REOISTER OF COMPLAINT$ EY THE DEPA NTS.*

of reservalion tn

. the lunior'most

procedure but no

RSONS WITH

ns shall ilpinarl

itment of PrryDs

on the URL,

will be prr:rvrded

of Group A. level

griev*rtt*s t-rj tne

0f Perscls uvtii'2A.2 The Grievance Redre$sal Officer shall rnaintarn a register of com

Benchmark Disabilities with the foltowing particulars, namely:-

d6te oficomPlaint;

name of complainant;

(c)
'againsi 

who'" the ifit ts

rnade.

ather

Any person aggrisved with any rnatter retating to discriminalion in romotion"

complaint with the Grievance Redressal Officer-cunr-Notlal

Department

of the

20.4 fvery complairit filed, shall be inquired intn wrth;n lw* ntonth*

may file a

respectrve

gist of the complatnt;

datd;f ddpd;I by ttrc-crieva'iCe Rerj'*ssal ofriCer

informatlon.

its registratron, and



' outcorne lhereof or action

complainantlPwBD.

21. These instrLictions may please

compliance in ldtter anci tn sprrtt,

Endst. No" 2215912020-1 G$-tll

A copy is forwarded to
Haryana, for information.

Endst. N0. 221S912020'1 G$-lll

Contcl."..

.11

iaken 'titereoti shall be

be brought to the notice of all

A copy is also forwarcJed to the $taie lnh;rrn,*ti(:s Offit:er

l-laryana CiVil $eCretanat, wilh the request 1O tafe rr*C*$s11''\' ii(lrol irr 'rr"

these rnshuctions.

Y*urs faithful

l
I'

Under $ecretary Human
for Chief Secretary to Go

Dated: Chandigarh, the

the $tate Comrnissioner for

i-ll' il
I Irr11.-; 1',r,.,.,tlft ",:.i..,'.

iut ( )ltrgi ,rgl;l (-l[3! y lt: r i: t./c'

Oated: Shandigarh, the

i
?'t) t 'J

Under $ecretary F{iiman
fur Chref Secretary tr: fiover

icale* ta

ncerned for stricl

esou rces -i
ment, !'{aryana.

t July, 202?

s with Drsabtlittes

enl, Haryana

t July, 2022

I i*{arvarr* l; F lrlr:r r

{ o .i

esourc0s-l
ent llarvalill
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