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with Disabilitie < a.t )n1. r.-. . ties (under the Rights o[ per.sons

;::,::'::H:: 
cr' 2 0 L6 centrar Act No 4e 

" 
r 20 ;; i';;;;;;ffi ;il;:.

1' AII the principals ofGovernment co,eges in the State.
2. All the Comrnanding Officers, NCC Units in rhe Stare.
3' Registrar, Kr'rrukshetra Univesity, Ku rukshetra/Maharish i Daya,ancr Univcrsity,Rohrak/ chirudhary Devi Lal university, sirsa/Bhagat phool Singrr Mahilavishwavidya raya' Khanpur Kalan [So nepat)/ Indira Gandhi universiry, Meerpur(llewariJ/Chauclhary llanbir Singh lJniver:

U n i ve rs i ty, B h i wa n i/ G u ru gra m u n i ve rs i ty, . r. J;.#j iu:;H;,,: T;;,. :: ILaw University, Rai [sonepat]/Barmiki Sansr<rir tJniversity, Mundri, Krirhr;l4 A, the Librarians of District Libraries/Sub Divisionar Libraries in rhe statc ofIlaryana/ Libr-arian.
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2. Rcgistra r Ed ucation.
3. r$uperintenderrts/Depug Superintendent of HQ.

(r*a Incharge IT Cell piease upload on web portal.



Departmerrt of Higher Education
Equar'opportunitv poricy fbr persons with,Disabirities (under the Rightsof persons nuit*' oisurriri,,"r 

"ri'ibii bentrar Acr No. c,) oiiorc)I preamble and Overview.

whereas the Parliar.nent has enacred the Ilights ol'persons with Disabilities Act,2016 (centrar Act No. 4g or 20 r 6) to give etJecr to r.Jnited Nations convention onthe Rights ol. persons w,ith Disabilities, and fbr
incidental thereto: 

aru ror tratters connected therew:th or

whereas in terms of section 2 r o1'rhe nights ol' persons with Disabilitres Act,2016 (Cenrral Act No. 49 ol.Z0l6) every establisl
opponunity poricl, detai rins,reasures propose<l,fi:t;f;1"iiil:L?.:::l
the provisions of chapter IV ol the said Act in the rnanner as prescribecr by theCentral Government.

Whereas the Centrai Governrrenr l_ras proviclecl fbr ntanner of publication ol equalopportunity policy in 
^rre 

g ol'rhe Righrs orpersons wirh I)isabirities Rures. 10r7.Now' therero'e! pursuant to rnandate of s ection 2 l or t he Rights ot. personswith DisabiririesA'::t' 20r6 (Centrar Acr No.49 01.2016) read wirrr rure g thereof,Department of I-rigrrer Education, Fla.yana hereby notifies equal opportunity poricyfbr persons with disabilities as fbllows:_

l l 1-his Eqr'ral opportunity policy is fiamed in compriance lvith o1.theprovisions of the: Rights of people with Disabili .

tres Act, 2016 (Centr.al Act No.4g of 2016) anc rhe Deparrmenr of t'righer aducation, Flaryana commirs rocomply with the said Act not.iusr in the lette.r but also in the spirit.
1.2 The Depan.rlent of'I.l jqher llducation, Ilan,ana rA.^,_,.:_._^ .,

diverse worklbrce and 
1,ana recogr]izes the value of.a

rs conrmitted to provide t

with disabitities in e*ploynrenr ancl crearing ." #:.,::T:il;::r:.:::l
culrure in which all ernployees are treated with respect and dignity.
r'3 The Departnrent o't-rigrier fiducation, r laryana shalr strive to ensure thatits workforce is representative of all sections of tlr

Governmenr of rndia guideJines issuecr rio, :,:::'::'and 
shall follow the

reservarions to be ir.nprcmented in rerter and ,r,r,,t'll.::r:T: JJ::l::, ::I{igher EdLrcation, Iia'yana shalr be br*rcr ecJuippccl to creverop and derivcrservices to its e,tplo;,,ees and be able to ,reet tl.rc rre.eds ol its enrployees.

Alu



2. Policy StaLtement

2.1 The Depamment of Higher Educatior
rorms of unr awfur d i scrim i narion wh i ch,r,,1' lll"'j,l::l i:,::: ::::J:disirimination and denial o1. reasonablr
harassmenr of persons with 4isabiritier. 

t accommodation' bullying and

2.2 The Departnrenr ol IJigher llducatior
ensure that all its t
wirh disabiririe,s. 

acilities' infbrrrration t" 
"'i] 

;::H:.fi:i" ;"r"i:
2.3 The D(jpartment of lligher Educatior
with di fferent cr i sabi r i ties to apprv ro,,n. uu.l'"1::'::: -r':"^r'ases 

candidares

The Department o' I{igher Education, nr,ont'tt 
notified from time to time.

career progression, training or any other ,.n'unu 
decisions on enrployment,

keeping in consideration rhe guidelines iss 
are solely based on merit

from time to ti;ne. ,

inctusive .uuluu,,n.rn. 
Deparlrenr 

"t FIigh.: rlrb;,ffiilll 1| H:u];
provided *itr, ,,,itul,rj;::1, I ;:,::.:,r", 

a person with disabirity is

Any information shared by empioyee 
"r *J;f;:r::::;:,:;':ffii

confidential.

2.4 If an ernployee accluires a disabilit
tenure he/she m.:iy retum to work at the sanre 

y during his/her employmenr

In case the empr.yee is unabre to perfonn ,n. .,'uno 

as belore his/her disabirity.
lrrent .iob; the organization shallinvest in re_skilling the ernployee lor another position.

3. Scope

3.1 T'he policy rrpplies to all .job applicanrs,
internytrainees, contractuar empioyees, includin 

lirll time/ pan tirne emproyees,

incrude emproyee,s -r" ,".;;;;,'".1,;,ll'l"tl"* 
temporary emplovees and sharr

training, working ."J;::;:;::lij:[- 
their work renure recruir,nenr,

advancement. 
--! F'v 'r.,rrr'e:' tlanslers' employee benefits and career

4, Facilities and anrenities
4.1 Physical Infrastructu re
'Ihe Departrnent of. Iligher Bclucation, I_laryana aim
infrasrructure (buildings, lurniture, facilities and ser 

to enslrre that the physical

rnd transpoftation) a,rh^"-" ,.. ,,- - 
vices in the building/campusand transporlation) adheres to thc, accessibiiitl,stanclards per the reievant rules bv

new l-aciliry thar is built or" renovated or leased
compliance with accessibility standards at

the Govemment ol, I Iaryana. Any
or rented shall be evaluated fur

u&



diflerent stages or the buircring construction. A,y emproyee facing accessibirityissues sharr report the matter to the,igher F,ducation Department or wr.ite to theGrievance Redressal Officer or Liaison olficer.

4.2. Digital Infrastructu re
The Departrnent ol- Higher Education, Haryana continuously endeavours toensure that all its docuntents, conlnunication a
adhere ro the,:rccessibility standards.,n. rr"r.j,,j;ffffjH;:il:H;
ensure that only accessible technologies are
accessibirity chairenges nray reach out to rhe ,n 

otot"to Any employee t'acing

or write to the,Grievance li.edressar officer 
ficrmation Technorogy l)epartrnent

4.3 Reasonable Accommodation
The Department of Higher Education, I-raryana shail make reasonabreaccommodatiorrs, wh

who have disabilitiese 
ver necessary, fbr qualified employees or job applicants

, as per the Rights o1- Per
accommodation shalr be provided: 

"sons with Disabilities Act, Such

( l) to ensure equal opportunity during the seiection process;

;J,:Jto't 
an e,plovee with a disabirity to perrbrm rhe essentiar functions ora

(3) to enable an ernployee ro enjoy the sa
employment as non-disabled ernployees. 

I.ne benefits and privileges ol

5 List of positions identified

The Depaftment ol Sc

,;:m: ;" " " -''l' ;i:T: 

"il "' 

:li:J ff"#:J:l:,,1'lj::::

# :*:*L::jfffi,'i,1,,,"i,,1..::T'::"'Ip's'1s "' 0.",,.

notified fronr tinre to time 
Flaryana sharl ref-er to

on merit and thr: candidates are evaruatec.i ou. 

,,r. recruitments are based

comperence withi, the guidetines issuecl by r".,.i:iJ':.":rfi:rH:::
Department, I-{aryana.

6. Recruitments

(a. ) The vacanciesshall 
I

Itaryana Governnrent ;:^-:":'o't:o 
as per the instructions issued by rhe

identified posts in ,n. .r""" 
to tinle including vacancies arising in the

vacancy based roster.hulrt 
strength in cachgroup of'posts, fbr thispurpose,

be nraintained as per instructions of Government ol.
3



7.

llaryana issued lrom time to tirne.

(b') The advertisernents t. fi, the vacancies shalr be issued ro ensurenraximum reach to air prospective appricants. wherever possibre, vacanciesshall be notifie,l to colleges, polytechnics addisability organizations.
(c.) The number of vacancies reserved for each class of persons withbenchmarked vacancies sha' be indicated in the acrvertisement issued.
(d ) A', vacancy advertisements sha, inciude an appropriate shortstatement on egual opportunities lor people with disabilities.
(e') Selection criteria (iob description and emproyee speciilcation) shail bekept underconstant review [o ensure that they are non-discriminatory and rerarcpurely to the skills needed for thejob and nothing else.
(f') Appricatiorr rbrms sha, be nrade avairabre in arternate formats, based onrequest.

(g') At interview stage, each interviewer is rnandated to record h is/hercomments' if a'ry. on the candidate's capabiiity in the Interview Evaluationf-orm Reasons lbr rejection rnusr be ob,ecrive and not rerated to the person,sdisabiliry. Lt.' Lttc Perso

Other facilities

a) Training anrl (.areer development

The Department of Higher Education, I{aryana sha, endeavour to providecourse materials rneant for training in accessible for
tor reasonabre accommodation, such as assisrive J:II::::il:""ffi:
accessible materiitls, inter

prior ro the sched, ,ed ,.,"'"::::,::::::,:::, :Ti::T":l,..d 
at reast one week

An emproyee ir attencling any seminar /workshop regarding training or careerdeveropment sha' inrbrm thc Liaison officer regarding aids and immunities.
b) Special Casual Leave

For the purpose of Special Casual leave, the IJr
shall be follc,wed. 

rv<rvs' r'rre llaryana Civil Services (Leave)

c) Travet, stay and transport

The Haryana Civil Servic
fbllowed. 

es ('T'rave,lling Allowance) Rules,20l6 shall be

,{1u



d) Employee Iingagement antl social inclusion

The Departrnent of l-ligher Llclucation, [laryana shall endeavo,r to make all
departmentar events and meelings incrusive by ensuring that these are
conducted at accessible vetrues with a provision ol. reasonable accommodation
being available tr:r employees with disabilities.

8. Goveinance Framework

The Head of Department is responsible for ensuring that the estabrishrnent
operates in cornpriance with the Ir.igrits o1' ,ersons with Disabirities Act,
20r6(cenrrar Acr 4g or20r6) and lirrlrrs tht rcrrrs of'this policy. The I_iaison
otficer shall ta''<e a read in irnprernenting the programme and sha, be
responsible for planning, monitoring and reviewing the progra,rme,s progress to
ensure compliance with the policy.

9. Liaison Officer

The Department of 
'ligher 

tducation, Haryana shalr appoint a I_iaison officer
who shalr be responsible for taking initiative and providing the requisite suppon
needed to rearisr: the goars o1' an inclusive anc.r accessible workprace and
reasonabre accomnrodati<ln.'r'he Liaisorr officer sha, be responsibre for:

(i) overseeing lhe action plan Ibr rnaking the workplace accessible and to
prevent discri,rination and harassnrent trec fbr persons with disabilities by
liaising with the varioLrs clepartrrrents in the organisation.

(ii) Ensuring that alr emproyees are aware or the EqLrar opportunity poricy and

. 
know their duties and rights in relation ro the Equal Employment
Opportunity policy.

(iii) Herping in 'Jeveroping proactive strategies ro prevenr discrimination ancl
harassnrent.

'fhe Grievance Re'Jfg5521 .frcer sha' help the Liaison ofl,icer in preparing andf)nalizing quarterll' progress repom who sha, then present the progress report tothe Head of Depanment

Alr employees ha'e the responsibirity to cornply with the Equal opportunity
l t r poricy. The Head of the Depar.tment shall monitor the work environment to,tty ensure rhat ir is r".." r.rn* .J:^^..:ensure that it is free fiom discrirnination

inclusion and respect fbr others.

and harassment and encourages



All employees are encoLlragecr to report any incicrents of vioration of this poricy
to the Head ofllepzft11srl4_iaison Ofilcer.

10. Maintenance of Rccords

-fhe 
Department ol' lligher t:ducarion, Harl,ana shall collect and maintain dara

regarding emplo'yees with disabilities irr relation to their employment, facilities
provided and other necessary infbrmation as per the Rights of persons with
Disabilities Act, 2016 (Central Act No. 49 of ?016). AII employees shall have to fill
the Voluntary Drisability Sell ldentification Form in order to give infbrmation
regarding their disabirity. An employee may edit the information at any time during
his/her tenure. There shail be no penarties imposed because he/she did not share
infbrmation regar,li ng hi s/her d isabi I iry earl ier.

l'he information r,rrar an empl.yee shares abour his/her disabirity sha, be kept
confidentiar. It shail bc ,ainrained in a separate fire and not in rris/her personal
fl le.

lixceptions to the confidentiality clause:

l) Qepartment Heads may be given infbrmation about an employee's
disability forallovring/providing any accommodations.

2) Security persr)nner rnay be given infbrmation about an emproyee,s disability
so as tofacilitate obtaining any necessary supporr dLrring an emergency.

3) Govemment ,f uciars who are invesrigating the compriance with the Rights
of persons with Disabirities Act, 2016 (centrar Acr No. 4g of 20r6)rnay be
given information about an employec,,s disabiliry.

I l. Grievance Red ressa I

The Department of Higher l:ducation, Haryana shall designate one officer as
Grievance Redressar officer for rooking into complaints of persons with
disability' Employees with disability have rhe right to file a complainr./raise d
grievance concemrng any disc.irninatiorr. Any poricy vioration i.e. when any
person with disabiritl- is cliscrinrirratcd eg.rirrsr or not provicied reasonabre
accommodation or denied access ro any empioyec tacility sha, be regarded as a
grievance.

It I
lN@-l'he Grievance Redressar olrcer shail maintain a register of compraints or

persons with disabilities with the tbllowing particLrlars, namely:-

. Date of complaint;

. Name of conrplaint;
6



.. Name r)f the person who is encluiring the complaint;
. place c,f incident

' 
::::,'"" 

ol the esrablishnrent or perso. against whom the compraint is

. Cist of the complaint;

. Documentary ev idence il,any;

. Date of disposal by the Grievance Iltdrcssal Otficer. 
ff,J,:,:i*:,::,r",r, 

orrhe appear by Disrrict r_evet commiuee, any

Any employee against whonr the complaint has I

discriminatory behaviour, hc/she shall u. rru;..,Jat : :::;r:1r::];j
penarties as provided under r.e Rights of persons with Disabilities Act, 20 l 6(Central Act No. 49, ol20l6) (Chapter XVI) secrion 89_91 .

No.:- DHE/l 70008/4(y202 I _Nt)t:_t)HIl
Dated:oJ- o8- 9.<, Je

Inr
LKW--

(ANAND MOt,tAN SHARAN)
Additional (.hicl'Sccretary to Govt. ol Harvana

I Iighcr Irducarion D.pu.t,r.nt f"*


