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Financial Commissioner and Principal Secretary to
Govt. of Haryana, IHigher Education Department
To
1. The Registrar, Kurukshetra University, Kurukshetra
2. The Registrar, Maharishi Dayanand University, Rohtak
3. The Registrar, Ch. Devi Lal University, Sirsa.
4. The Registrar, Bhagat Phool Singh Mahila Vishwavidyalya,—
Khanpur Kalan (Sonepat).
5. All the Principals of Government and Government Aided
Private Colleges situated in the State of Haryana.
Memo No. KW-7/18-2009 C-1V(3)
Dated Panchkula, the 21 7-2-0 11
/
Subject: Regarding adoption of various recommendations of the UGC &

MHRDLwith regard to minimum qu.ldifications for appointment
of teachers and other academic staff in the Universities and

Colleges and measures for the main enance of the standards of
Higher Education.

- In supersession of this office memo No. KW-7/18-2009 C-IV(3)
dated 28.8.2009, 09.09.2009 and 29.04.2011, the State Government after re-
considering the recommendations of the Ministry of Iluman Resource
Development, Govt. of India and University Granls Commission as conveved
vide their letter No. 1—32,(2_906-1{,1{/U.i(i) dated 31.12.2008 and letter No. FF.3-
1/2009, dated 30.06.2010, has d(}ti&?ﬁh’?%ﬂ\q:wised order on minimum
qualifications for appointment of teachers and'mmhaﬁagmic staff in the
Universities and Colieges and measures for the mair lenance of the standards of
[ligher Pducation. The dedisions takern by the Stale Government are

incorporaled in the enclosed Appendices.

Anomalies, il any, in the implementation of the scheme may be /-

brought to the notice of Fhgher Fducation Departme it lor clarification.
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This issues with the concurrence of the Finance Department

. conveyed vide their U.O.No.1/46/2009-4PR(FD), dated 19.07.2011.

Deputy Secretary Higher Education
for Financial Comumiss.oner & Special Secretary to
Govt. of Haryana, Higher Education Department.
W

Endst. No. KW-7/18-2009 C-1V(3) Dated Panchkula, the 2-1-7- !

A copy is forwarded to the Secretary to Govt. of India, Ministry of
Human Resource Development, Department of Education, New Delhi for
information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Hi&her Education Department.
—

Endst. No. KW-7/18-2009 C-1V(3) Dated Panchkula, the 2-1-7+1!

A copy is forwarded to the Secretary, University Grants
Commission, Bahadurshah Zafar Marg, New Delhi for information and

necessary action. %

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Higher Education Department.

Endst. No. KW-7/18-2009 C-1V(3) Dated Panchkula, the 2-1-7:1/

A copy is forwarded to the Accountant General (Accounts)
Haryana and Accountant General (Audit) Haryana, Chandigarh for
information and necessary action.
YA
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Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Higher Education Department.



Endst. No. KW-7/18-2009 C-1V(3) Dated Panchkula, the 21 7+ V

A copy is forwarded to the Education Secretary, Union Territory,
Chandigarh for information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Hia}:er Education Department.

A copy is forwarded to the Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Department with reference to his U.O.No.1/46/2009-4
PR(FD), dated 19.07.2011.

Dated : 2.)- 7+ \! @’V"/L

Deputy Secretary Highér Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Hiﬁher Education Department.

Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Department
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Appendix-I

Minimum gualifications for appointment of teachers and

equivalent cadres in universities and cclleges and measures for

the maintenance of standards in Higher Education, 2011.

1.0.

2.0.

(1).

(ii1)

Coverage

The scheme applies to teachers and equivalent cadres of colleges
and universities (excluding technical, medical, agricultural and
veterinary sciences colleges and universities). However, the scope

and jurisdiction of the university extend to University Colleges

also.

Designations and Pay Scales

There shall be only three designations in respect of teachers in
universities namely, Assistant Professors, Associate Professors
and Professors and only two designatons in respect of teachers
in colleges, namely, Assistant Professors and Associate
Professors. However, there shall be 1o change in the present
designation in respect of Principals, Library and Physical
Education Personnel at various levels.

No one shall be eligible to be appointed, promoted or designated as
Professor in universities, unless he or she possesses a Ph.D. and
satisfies other academic conditions, as laid down by the
University Grants Commission (UGC) and the State Government
from time to time. This shall, howev_er, not affect those who are
already designated as 'Professor'.

The pay of teachers and equivalent positions in Universities and
Colleges shall be fixed according to their designations in two pay
bands of Rs. 15,600 - Rs. 39,100 and Rs. 37,400 - Rs. 67,000
with appropnate "Academic Grade Pay" (AGP in short). Each Pay
Band shall have different stages of Academic Grade Pay which shall
ensure that teachers and other cquivalent cadres covered under
this Scheme, subject to other conditions of eligibility being
satisfied; have multiple opportunities for upward movement

during their career,



(iv). Entry level pay of directly recruited Professor in Universities
appointed on or after 1.1.2006 may be granted Rs. 43000/- in
Pay Band-4 with AGP of Rs. 10,000/~ notionally w.e.f. 1.1.2006
and actually from the date of notification.

(v) Entry level pay of directly recruited Readers in Universities
appointed on or after 1.1.2006 may be granted Rs. 22320/- in
Pay Band-3 with AGP of Rs. 8000/- notionally w.ef. 1.1.2006
and actually from the date of notification.

(vij Pay scales, structure and pay fixation formula as per FD
notification no 1/46/2009-4 PR (FD) dated 20-8-2009, dated
27.8.2009 and dated 2.9.2009 shall be applicable. (Appendix-1I)

3.0. Recruitment

(a) For Universities- The direct recruitment to the posts of Assistant

Professors, Associate Professors and Professors in the Universities
shall be on the basis of merit through ail India advertisement and
selections by the duly constituted Selection Committees as per the
provisions illustrated at clause number 7.0 to be incorporated under
the Statutes/Ordinances of the concerned university. The compoéition
of such committees should be as prescribed in this notification.

(b) For Colleges- The direct recruitment to the posts of Assistant

Professors in Colleges shall be on the basis of merit through all India

advertisement and selections by HPSC and/or a selection committee

constituted by the Government and the duly constituted Selection

Committees set up under the rules/instructions of the State

Government.

4.0. Qualifications for the post »of Assistant Professor
(Universities and Colleges)

(1). National Ehgibility Test (NET) shall be compulsory for
appointment at the entry level of Assistant Professor, subject to
the exemptions to the degree of Fh.D. in respect of those
persons obtaining the award througl a process of registration,

~=rd external evaluation, as have been laid down by

its regulations, and so adopted by the State
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(iii).

(iv).

(vi).
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Government vide letter no. 7/66-2003 C IV (3)
dated17.7.2009. (Appendix-III)

The minimum requirements of a good academic record, 55%
marks (or an equivalent grade in a point scale wherever grading
system is followed) at the master’s level.

A minimum of 55% marks (or an equivalent grade in a point
scale wherever grading system 1s fol'owed) will be required at
the Master’s level for those recruited as teachers at any level
from industries and research institutions and at the entry level of
Assistant Professors, Assistant Librarians, Assistant Directors- of
Physical Education and Sports.

A relaxation of 5% may be provided at the graduate and master’s
level for the Scheduled Caste/Scheduled Tribe/Differently-abled
(Physically and visually differently-abled) categories for the
purpose of eligibility and for assessing good academic record
during direct recruitment to teaching positions. The eligibility
marks of 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) :'nd the relaxation of 5% to
the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark
procedures.

A relaxation of 5% may be provided, from 553% to 50% of the
marks to the Ph.D. Degree holders, who have obtained their
Master’s Degree prior to 19 September 1991,

Relevant grade which is regarded as ¢quivalent ol 55% wherever

the grading system is followed by a recognized university shall
also be considered eligible.

Qualifications for the pos‘t of College Principal

Master’s Degree with af least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) by a
recognized University.

A Ph.D. Degree in concerned/allied/relevant discipline(s) in the



iil.

1v.

(i)

(iii).

(iv).

(v).
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institution concerned with evidence 5f published work and
research guidance.

Associate Professor/Prolessor with a total experience of fifteen
years of teaching/research/administration 1n Universities,
Colleges and other institutions of higher education.

The period of time taken by candidates to acquire M.Phil. and/or
Ph.D. Degree shall not be considered as teaching/ research
experience to be claimed for appointment to the post of

Principal..

A minimum score as stipulated in the Academic Performance

Indicator (API) based Performance Based Appraisal System

(PBAS), set out in this notification in Tables I to [X of Appendix-
IV.

Qualifications for the direct recruitment of Professor and
Associate Professor in Universities.

Professor-

An eminent scholar with Ph.D. qualification(s) in the
concerned/allied/relevant discipline and published work of high
quality, actively engaged in research vsith evidence of published
work with a minimum of 10 publications in Refereed Journals.
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
curricula and courses, and technology - mediated teaching
learning process.

A  minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables [
to IX of Appendix [V.



(i)

(iv).

(v).

(vi).
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OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.
Associate Professor
Good academic record with a Ph.D. Degree in the
concerned /allied/ relevant disciplines.
The Ph.D. Degree shall be a mandatory qualification for all
candidates to be appointed as Associate Professor through direct
recruitment.
A Master’s Degree with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed).
A minimum of eight years of experience of teaching and/or
research in an academic/research position cquivalcnt'to that of
Assistant Professor in a University, College or Accredited Research
Institution /industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research papers in refereed journals only [policy
papers.
Contribution to educational innovatiori, design of new curricula
and courses, and technology — mediatec teaching learning process
with evidence of having guided doctorz!| candidates and research
students.
A minimum score as stipulated in the. Academic Performance
Indicator (API) based Perfoermance 3ased Appraisal System
(PBAS), set out in this notification in Tables I to IX of Appendix -

V.

Qualifications for Music and Dance Lisciplines

1.
(i).

ASSISTANT PROFESSOR (Universities and Colleges):
Good academic record with at least 55% marks (or an cquivalent

grade in a point scale wherever grading system is followed) at



(ii).

(iii).
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the Master’s Degree level, in the relevant subject or an
equivalent degree from an Indian/Foreign University.

Besides fulfilling the above qualificaticns, candidates must have
cleared the National Eligibility Test (NET) for lecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding anything contained in this notification
candidates, who are, or have been awarded Ph. D. Degree in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations,
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

NET/SLET/SET shall also not be rsquired for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted. _

ASSOCIATE PROFESSOR (Direct Recruitment for
Universities only):

Good academic record with doctoral degree, with performing
ability of high professional standard. ;

Eight years of experience of teaching at the University, College
level and/or research in University /national level institutions
excluding the period spent for obtainirig the research degree. Has
made significant contributions to the knowledge in the subject
concerned, as evidenced by quality of publications.

Contribution to educational innovation such as designing of
new courses, curricula and/or outstanding performing
achievement in the field of specialization.

PROFESSOR|{ For Universities):

An eminent scholar with a doctoral degree actively and engaged
in research with ten years of experience in teaching in
University/College and/or research at the Urniversity/National

level institutions including experience of guiding research at

9
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(iii).
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(1).
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doctoral level with outstanding performing achievements in the
field of specialization.

The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for premotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National  level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational 1nnovation, deSign of new
curricula and courses, and techno.ogy - mediated teaching

learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.
OR _

An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

Qualifications for Drama Discipline (Universities):
ASSISTANT PROFESSOR:

Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level, .n the relevant subject or
an equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualificaticns, candidates must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR, or similar test accredited by the UGC. However, candidates,
who are, or have been awarded Ph. ID. Degree in accordance

with the University Grants Commission (Minimum Standards

10
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(iii).

(11).

(i)

(iv).

(ii).

(iii).

)Z "

and Procedure for Award of Ph.D. Degree) Regulations 20009,
shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

Without prejudice to the above, NET/SLET/SET shall also not be
required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctora’ degree with performing
ability of high professional standard as recommended by an
expert committee constituted by the University concerned for the
said purpose.

Eight years of experiences of teaching in a University / College
and/ or research in University/national level institutions
excluding the period spent for obtaining the research degree.

Has made significant contributions to the knowledge in the
subject concerned, as evidenced by quality of publications.
Contributions to educational innovation such as designing new
courses and/ or curricula and/ or outstanding‘ performing
achievements in the field of specializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /Jor
research at the University/National level institutions including
experience of guiding research in doctoral level, .with
outstanding performing achievement i the field of specialization.
The Ph.D. Degree shall be a mandatory qualification for the
appointmcent of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in rescarch at the
University/ National level institutions/ industrics, inclading

experience of guiding candidates for research at doctoral level.
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Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix III.

OR

An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relex}ant discipline, to be

substantiated by credentials.

Qualifications for Visual (Fine) Arts Disciplines
(UNIVERSITIES)

ASSISTANT PROFESSOR

Good academic record with at least 55% marks (or an equivalent

grade in a point scale wherever grading system is followed) at the

Master’s degree level, in the relevant subject or an equivalent

degrée from an Indian/Foreign University.

Besides fulfilling the above qualificaticns, candidates must have
cleared the National Eligibility Test (NET) for lecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding anything contained in this notification,
candidates, who are, or have been awarded a Ph.D. Degree, in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations,
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SIET for recruitment and
appointment of Assistant Professor or equivalent positions in

Universities / Colleges / Institutions.
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Without prejudice to the above, NET/SLET/SET shall also not
be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with performing
ability of high professional standard.

Eight years of experience of teaching in a University /
College and/ or research in University / national level
institutions excluding the period spent for the research degree of
M.Phil/Ph.D.

Has made significant contributions to the knowledge in the
subject concerned as evidenced by quality of publications.
Contributions to educational innovation such as: designing new
courses and/ or curricula a.ndjor outstanding performing
achievements in the field of specializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /Jor
research at the University/National level institutions including
experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.

The Ph.D. Degree shall be a mandatory qualification for the

~appointment of Professors and for promotion as Professors.

A minimum aof ten years of teaching experience in
university /college, and/or experience in research at the
University /National  level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
curricula and courses, and technology - mediated teaching
learning process.

A  minimum Score as étipulz.ted in the Academic

Performance Indicator (APl) based Perlormance Based
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Appraisal System (PBAS), set out in tais notification in Tables |
to IX of Appendix IV.

OR
An outstanding professional, with established reputation in the
relevant lield, who has made significant contributions to the

knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A
SEVEN POINTS SCALE: '

It is hereby clarified that where the University/ College/

Institution declare results in grade points which is on a scale of seven,

the following mechanism shall be referred to ascertain equivalent

marks in percentage:

Grade Grade Point Percentage Equivalent
‘O’ - Outstanding |  5.50-6.00 75-1 00
‘A’ — Very Good 4.50-5.49 65-74
‘B’ — Good 3.50-4.49  55-64
‘C’ — Average 250-349 | 4554
‘D’ — Below Average 1.50-2.49 ' - 35-44
A. — Poor 0.50-1.49 - 2534 |
B. — Fail 0-0.49 024
6.0. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT
TO THE POSTS OF LIBRARIAN, DEPUTY LIBRARIAN AND
UNIVESRITY  ASSISTANT LIBRARIAN |/ COLLEGE
LIBRARIAN.
1. UNIVERSITY LIBRARIAN

A Master’'s Degree in Library Science /Information
Science/documentation with at least 55% marks or its
equivalent grade of B in the UGC seven points scale and

consistently good academic record set out in these Regulations.
14
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At least thirteen years as a Deputy Librarian in a university

library or eighteen years’ experience as a College Librarian.

Evidence of innovative library service and organization of

;Féblished —

I);ésirable: A M.Phil./Ph.D. Degree in library science/ information
sé:ience / documentation/ achieves and manuscript-keeping.
DEPUTY LIBRARIAN

A Master’s Degree in library science /information
science/documentation with at least 55% of the marks or its
equivalent. grade of B in the UGC seven point scale and a
consistently good academic record.

Five jyears experience as an Assistant University Librarian/
College Librarian.

Evidence- of innovative library service and organization of
published work and professional commitment,
computerization of librafy.

Desirable: A M.Phil./Ph.D. Degree in library science/
Information science/ Documentation/Archives and manuscript-
keeping/computerization of library.

UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN

i Master's Degree in Library Science / Information Science /
ocumentation Science or an equivalent professional degree
at least 55% marks (or an equivalent grade in a point scale
‘.hercver grading system is [ollowed) and a consistently good
- cademic record with knowledge of computerization of library.

Qualifying in the national level test conducted for the purpose by

the UGC or any other agency approved by the UGC.

MINITMUM QUALIFICATIONS FJ3R THE POSTS OF
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS,
DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS

15
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UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS.

A Ph.D. in Physical Education.

Experience of at least ten years as University Deputy or

fifteen years as University Assistant DPEs/ College (selection

grade),

Participation in at least two national/international seminars/

conferences.
Consistently good appraisal reports.

Evidence of organizing competitions and conducting coaching

camps of at least two weeks’ duration.

Evidence of having produced good performance teams/athletes
for competitions like state/ national/ inter-university/
combined university, etc.,

University Deputy Director of Physical Education And
Sports / College Director Of Physical Education And Sports
A Ph.D. in Physical Education. Candidates from outside the
university system, in addition, shall also possess at least 55%
marks (or an equivalent grade in a point scale wherever grading
system is followed) at the Master’s Degree level by the university
concerned.

Eight years experience as University Assistant DPES/College
DPES, with a benefit of two years and one year for Ph.D. and
M.Phil. Degree holders.

Evidence of organizing competitions and conducting coaching
camps of at least two weeks duration

Evidence of having produced good performance teams/athletes for
competitions like state / national / inter-university / combined

university, etc.

Passed the physical fitness test In accordance with this

notification.

16
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Consistently good appraisal reports.

University Assistant Director of Physical Education / College
Director of Physical Education and Sports

A Master’s Degree in Physical Education or Master’s Degree in
Sports Science with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) with a
consistently good academic record.

Record of having represented the university / college at the
inter-university /intercollegiate competitions or the State and/
or national championships.

Qualifying in the national level test conducted for the purpose
by the UGC or any other agency approved by the UGC.

Passed the physical fitness test conducted in accordance with the
provisions of this notification. _

PHYSICAL FITNESS TEST NORMS

Subject to the provisions of this notifications, all candidates who
are required to undertake the physlcal. fitness test shall be
required to produce a medical certificate certifying that he/she is
medically fit before undertaking such tests.

On production of such certificate mentioned in sub-clause (a)
above, the candidate would be required to undertake the

physical fitness test in accordance with the following norms:

NORMS FOR MEN -

12 MINUTES RUN/WALK TEST - i

NP, L

Up to 30 years Up to 40 years |-Up to 45 ycég- H Up to 50
: years
1800 metres 1500 metres i 1200 metres | 800 metres
| 5

NORMS FOR WOMEN

17
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8 MINUTES RUN / WALK

TEST

18-

Up to 30 years

Up to 40 years

Up to 45 years

Up to 50

| years

1000 Metres.

800 metres.

600 metres.

"400 metres.

7.0. SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES:

y (65 -
: 5

(a)

Selection Committee Specifications:

Assistant Professor in the University:

The Selection Committee for the post of Assistant Professor in

the University shall have the following composition.

The Vice Chancellor or Acting Vice Chancellor to be the
Chairperson of the Selection Committee.

Three experts in the concerned .Sﬁbject nominated by the
Vice Chancellor or Acting Vice Chancellor out of the panel

of names approved by the relevant statutory body of the

Dean of the concerned Faculty, wherever applicable
Head/Chairperson of the Department/School.

An academician nominated by the Visitor/Chancellor,

1.
2.

university concerned.
3
5.

wherever applicable.
6.

An academician representing SC/ ST/ OI3C/ Minority/
Women/ Differently-abled categorics to be nominated by
the Vice Chancellor or Acting Vice Chancellor, if any of the
candidates representing these categories 1s the applicant
and if any of the above members of the selection cornmittee

do not belong to that category.

At least four members, including two outside subject experts

shall constitute the quorum.

Associate Professor in the University

The Selection Committee for the post of Associate Professor in

the University shall have the followinz compaosition:

18
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1. Vice Chancellor or Acting Vice Chancellor to be the

Chairperson of the Selection Committee.

2, An academician who is the nominee of the

Visitor/Chancellor, wherever applicable.

3. Three experts in the concerned subject/field nominated by
the Vice Chancellor out of the panel of names approved

by the relevant statutory body of the university

concerned.
4. Dean of the faculty, wherever applicable.
3. Head/Chairperson of the Department/School.

6. An academician representing SC/ST/OBC/ Minority /
Women / Differently-abled categories, if any of candidates
representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above

members of the selection committee do not belong to that

category.

At least four members, including two outside subject experts,
shall constitute the quorum.

Professor in the University

The composition of the Selection Committee for the post of
Professor in the University shall be similar in composition as
that for the post of Associate Professor set out in above clause.

Assistant Professor in Colleges including Private Colleges:

As per prevalent practice and rules in force from time to
time. '

College Principal: As per prevalent practice and rules.

Selection Committees for the posts of Directors, Deputy Directors,
Assistant Directors of Physical Iiducation and Sports,
Librarians, Deputy Librarians and Assistant labrarians shall
be the same as that of Professor, Associate Professor and
Assistant Professor respectively, except that the concerned

expert in Physical DEducation and Sports or Sports

. Administration or Library, practicing Librarian/PPhysical

19



b
) o

Director, as the case may be, shal’l be associated with the

Selection Committee as one of the subject experts.

SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent,
objective and credible methodology of analysis of the merits and
credentials of the applicants based on weightage given to the
performance of the candidate in different relevant dimensions
and his/her performance on a scoring_ system proforma, based on
the Academic Performance Indicators (API) as provided in this
Regulations in Tables I to IX of Appendix IV and prescribed by
the state government from time to time.

In order to make the system more credible, the sélection
committees may assess the ability for teaching and/or research
aptitude through a seminar or lecture in a class room situation
or discussion on the capacity to use latest technology in teaching
and research at the interview stage. These procedures can be
followed for both direct recruitment anc CAS promotions wherever
selection committees are prescribed in these Regulations.

The Universities shall adopt these Regulations for selection
committees and selection procedures through their respective
statutory bodies incorporating the Academic Performance
Indicator (API) based Performance Based Appraisal System (PBAS)
at the institutional level for University Departments.

In all the Selection Committees of direct recruitment of
teachers and other academic staff in universitics and colleges
provided herein, an academician representing Scheduled Caste/
Scheduled Tribe/ OBC/ Minority/ Women/ Differently-abled
categories, if any of candidates representing these categories is
the applicant and if any of the mcmbers of the selection
committee do not belong to that category, shall be nominated by
the Vice Chancellor or Acting Vice Chancellor of the University,
and 1n case of a college Vice Chancellor or Acting Vice

Chancellor of the University to which the college is affiliated to.
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The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee
shall ensure that the norms of the Central Government or
concerned State Government, in relation to the categories

mentioned above, are strictly followed during the selection

process.

Besides the indexed publications documented by various
discipline-specific databases, the University concerned shall
draw through committee(s) of subject experts and ISBN / ISSN
experts: (a) a comprehensive list of National /Regional level
journals of quality in the concermed subject(s); and (b) a
comprehensive list of Indian language journals / periodicals /
official publication volumes of language bodies and upload them

on the University website which are to be updated periodically.

In respect of Indian language publications, equivalence in
quality shall be prescribed for universities located in a State by
a Co-ordination Committee of experts to be constituted by the

Chancellor of the State Universities.

At the time of assessing the quality of pub]ications of the
candidates during their appointments/promotions, the
selection committees shall have to be provided with the above
two lists which could be considered by the sclection committees

along with the other discipline-specific databases.

The process of selection of Associatz Professor should involve
inviting the bio-data with the duly filled Performance Based
Appraisal System (PBAS) proforma ceveloped by the respective
universities based on the API criteriz and tcmplate provided in
this Regulation. Without prejudice, and in addition, to the
requirements provided for selecticn of Associate Professor
under this Regulation, the prescription of rescarch publications

for promotion from the post of Assistant Prolessor to Associate
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Professor in colleges shall be, during the period ol service as

Assistant Professor, on a graded scale is as [ollows:-

a. for those who possess a Ph.D. DJegree, 1 one publication
made during the period of service as Assistant Professor, in
addition to the Ph.D. thesis;

b. for those with a M.Phil. Degree, 22 publications made

during the period of service as Assistant Professor, in
addition to the M.Phil. thesis; and

e. for those without Ph.D. or M.Phil. qualification, at least 3

publications during the period of service as Assistant

Professor.

Provided that in so far as teachers in Universities are
concerned, three publications shall be required to be submitted
for all the three categories mentioned above for consideration of

promotion from Assistant Professor to Associate Professor.

Provided further that such publications shall be provided to the
subject experts for assessment before the interview and the
evaluation score of the publications provided by the experts shall
be factored into the weightage scores while finalizing the
outcome of selection by the selection committee.

The process of selection of Professor saall involve inviting the bio-
data with duly filled Performance Based Appraisal System (PBAS)
proforma developed by the respective universitics based on the
API criteria based PBAS set out in this notification and reprints
of five major publications of the candidates.

Provided that such publications submitted by the candidate shall
have been published subsequent to the period from which the
teacher was placed in the Assistant Profcssor stage-Il.

Provided further that such publications shall be provided to the
subject experts for assessment before the interview and the

evaluation of the publications by the experis shall be factored

_1nto the weightage scores while finalizing the outcome of selection.
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The Academic Performance Indicator (API) scoring system in the
process of selection of Principal shall also involve the following:

a. Assessment of aptitude for teaching, research and

administration;

b. Ability to communicate clearly and eflectively;
o Ability to plaﬁ, analyze and discuss curriculum
development, research problems and college

development/administration;

d. Ability to deliver lecture programmes to be assessed by
requiring the candidate to participate in a group
discussion or exposure to a class room situation by a
lecture; and

e. Analysis of thel merits and credentials ol the candidates
on the basis of the Performance Based Appraisal System

(PBAS) proforma given under this notification.

In the selection process for posts irvolving different nature of
responsibilities in certain disciplines/areas, such as Music and
Fine Arts, Visual arts and Performing arts, Physical education
and Library, greater emphasis may be laid on the nature of
deliverables indicated against ecach of the posts in this
notification which need to be taken up by the concerned
institution as per APl based PBAS proforma for both direct
recruitment and CAS promotions.

The Internal Quality Assurance Ccll (IQAC) shall be
established in all Unversities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines
with the Vice Chancellor, as Cheairperson (in the case of
universities), and Principal, as Chairoerson (in case of colleges).
The 1QAC shall act as the documentation and record-keeping Cell

for the institution including assistance in the development of the

API criteria based PBAS proforma laid down 1o this notification.
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The IQAC may also introduce, wherever feasible, the student
feedback system as per the NAAC guidelines on institutional
parameters without incorporating the componecnt of students’
assessment of individual teachers.

While the API:

a. Tables | and IIl of Appendix iV are applicable to the

selection of Professors/ Associate Professors [Assistant

Professors in universities and colleges;

b. Tables IV, V and VI of Appendix IV are applicable to

Directors/ Deputy Directors/ Assistant Directors of Physical
Education and Sports; and

c. Tables VII, VIII and IX of Appendix IV are applicable to
Librarians/ Deputy Librarians and Assistant Librarians for
both direct recruitment as well as Career Advancement
Promotions, the ratio / percentage of minimum requiremernt
of category-wise API Score to each of the cadres shall vary
from those for university teachers and for UG/PG College
Teachers, as given in these Tables of Appendix-IV.

Revised Pay Scales, Service conditions and Career
Advancement Scheme for teachers and equivalent

positions:

The pay structure for different categories of teachers and
equivalent positions shall be as indicated below:- |

Assistant Professor |/ Associate Frofessors / Professors in
Universities

Persons entering the teaching profession in Universities and
Colleges shall be designated as Assistant PProfessors and shall be
placed in the Pay Band of Rs.15,600 — Rs. 39,100 with AGP of
Rs. 6,000. Lecturers already in scrvice in the pre-revised scale
of Rs. 8000 - Rs. 13,500, shall be re-designated as Assistant
Professors with the said AGP of Rs. 6,000.
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An Assistant Professor with completed service of four years

possessing Ph.D. Degree in the relevant discipline shall
eligible, for moving up to AGP of Rs. 7,000.

Assistant Professors pPossessing M.Phil.

be

Degree or post-graduate

degree in professional courses aporoved by the relevant

Statutory Body, such as LL.M./M.Tech., etc. shall be eligible for

the AGP of Rs. 7,000 after completion of five

years service as
Assistant Professor.

Assistant Professors who do not have Ph.D. or M.Phil. or a Master's
Degree in the relevant Professional course shall be eligible for
the AGP of Rs. 7,000 only after completion of six years' service'
as Assistant Professor.

The upward movement from AGP of Rs. 6,000 to AGP of Rs.
7,000 for all Assistant Professors shall be subject to their
satisfying other conditions as laid down in Annexure IV,

The pay of the incumbents to the posts of Lecturer (senior scale)
(i.e. the unrevised scale of Rs. 10,000 ~ Rs. 15,200) shall be re-
designated as Assistant Professor, znd shall be fixed at the
appropriate stage in Pay Band of Rs. !.5,6dO — Rs. 39,100 based
on their present pay, with AGP of Rs. 7,000.

Assistant Professors with completed service of hve years at the
AGP of Rs. 7,000 shall be eligible, subject to other requirements

laid down in Annexure IV, to move up to the AGP of Rs.8000.

(viii). Posts of Associate Professor shall be in the Pay Band of Rs.

(ix).

L

37,400 — Rs. 67,000, with AGP of Rs. 9,000. Directly recruited
Associate Professors shall be placed in the Pay Bandl_ of Rs.
37,400 — Rs. 67,000 with an AGP of Rs. 9,000, at-the appropriate .
stage in the Pay Band in terms of the conditions of appointment.

Incumbent Readers and lLecturers (Selection Grade) who have
completed three years in the current pay scale of Rs. 12,000 —
Rs. 18,300 on 1 January, 2006 shall be placed in Pay Band of Rs.
37,400 - Rs. 67,000 with AGP Pay of Rs. 9,000 and shall be re-

. designated as Assocate TProlessor.
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Incumbent Readers and Lecturers (Selection Grade) who had not
completed three years in the pay scale of Rs. 12,000 - Rs. 18,300
on 1 January, 2006 shall be placed at the appropriate stage in the
Pay Band of Rs. 15,600 - Rs. 39,100 with AGP of Rs. 8,000 till
they complete three years of service in the grade of Lecturer
(Selection Grade)/Reader, and thereafter shall be placed in the
higher Pay Band of Rs. 37,400 — I‘Qs‘ 67,000 and accordingly re-
designated as Associate Professor.

Readers/ Lecturers (Selection Grade) i1 service at present shall
continue to be designated as Lecturer (Selection Grade) or
Readers, as the case may be, until they are placed in the Pay Band
of Rs. 37,400 ~ Rs. 67,000 and re-designated as Associate
Professor in the manner described in (x) above.

Assistant Professors completing three years of teéchinglin the
AGP of Rs. 8,000 shall be eligible, subject to other conditions, as
laid down in Appendix-IV to move to t 1e Pay Band of Rs. 37,400
- Rs. 67,000 with AGP of Rs. 9,000 and to be designated as
Associate Professor.

Associate Professor completing three years of service in the AGP
of Rs. 9,000 and possessing a Ph.D. Degree in the relevant
discipline shall be eligible to be appointed and designated as
Professor, subject to other conditions of academic performance as
laid down in Annexure IV. No teacher other than those with a
Ph.D. shall be promoted, appointed or designated as Professor,
The Pay Band for the post of Professors shall be Rs., 37,400 —
Rs. 67,000 with AGP of Rs. 10,000.

For initial direct recruitment at the level of Associate
Professors and Professors, the eligibility conditions in respect of
academic and research requirements shall be as may be or have
been prescribed by the UGC through Regulations and as may be
laid down by the university.

Discretionary award of advance increments for those who enter

the profession as Associate Professors or Professors with higher
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merit, high number of research publications and experience at
the appropriate level, shall be within the competence of the
appropriate authority of the concerned University or recruiting
institution while negotiating with individual candidates in the
context of the merits of each case, taking into account the pay
structure of other teachers in the facuity and other merit specific

factors.Discretionary award of advance increments is not

applicable to those entering the profession as Assistant

Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports and to those who are entitled for grant of
advance increments for having acquired Ph. D., M. Phil., M.Tech.,
etc. However, those entering service as Assistant
Professor/Assistant Librarian/Assistaﬁt Director of Physical
Education and Sports with post-doctoral teaching/research
experience after Ph.D. and proven credentials may be eligible for
discretionary award of advanced-increments to be decided and
recorded by the selection committee in its meeting.

Assistant Professor / Associate Professors in colleges

Persons entering the teaching profession in Colleges shall be
designated as Assistant Professors and shall be placed in the Pay
Band of Rs.15,600 - Rs. 39,100 with AGP of Rs. 6,000.
Lecturers already in service in the pre-revised scale of Rs. 8000
— Rs. 13,500, shall be re-designated as Assistant Professors-with
the said AGP of Rs. 6,000.

An Assistant Professor with completed service of four years,
possessing Ph.D. Degree in the relevant discipline shall be
eligible, for moving up to AGP of Rs. 7,000.

Assistant Professors possessing M.Phil. Degree or post-graduate
degree in professional courses approved by the relevant
Statutory Body, such as LL.M./M.Tech., etc. shall be eligible for
the AGP of Rs. 7,000 after completion of five years service as

Assistant Professor.
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Assistant Professors who do not have Pt.D. or M.Phil. or a Master's
Degree in the relevant Professional course shall be eligible for
the AGP of Rs. 7,000 only after completion of six years' service
as Assistant Professor.

The upward movement from AGP of Rs. 6,000 to AGP of Rs.
7,000 for all Assistant Professors shall be subject to their
satisfying other conditions as laid down in Annexure IV.

The pay of the incumbents to the posts of Lecturer (senior scale)
(i.e. the unrevised scale of Rs. 10,000 — Rs. 15,200) shall be re-
designated as Assistant Professor, and shall be fixed at the
appropriate stage in Pay Band of Rs.15,600 — Rs. 39,100 based
on their present pay, with AGP of Rs. 7,000.

Assistant Professors with completed service of five years at the
AGP of Rs. 7,000 shall be eligible , subject to other requirements
laid down in Annexure IV, to move up to the AGP of Rs.8000.
Posts of Associate Professor shall be in the Pay Band of Rs.
37,400 — Rs. 67,000, with AGP of Rs. 9,000.

Incumbent Readers and Lecturers (Selection Grade) who have
completed three years in the current pay scale of Rs. 12,000 —
Rs. 18,300 on 1 January, 2006 shall ke placéd in Pay Band of Rs.
37,400 — Rs. 67,000 with AGP Pay of Rs. 9,000 and shall be re-
designated as Associate Professor.

Incumbent Readers and Lecturers (Selection Grade) who had not
completed three years in the pay scale of Rs. 12,000 - Rs. 18,300
on 1 January, 2006 shall be placed at the appropnate stage in the
Pay Band of Rs. 15,600 - Rs. 39,100 with AGP of Rs. 8,000 till
they complete three years of service in the grade of Lecturer
(Selection Grade)/Reader, and thereafter shall be placed in the
higher Pay Band of Rs. 37,400 - Rs. 67,000 and accordingl‘y re-
designated as Associate Professor. |

Readers/ Lecturers (Selection Grade) in service at present shall

continue to be designated as Lecturer (Selection Grade) or

Readers, as the case may be, until they are placed in the Pay Band
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of Rs. 37,400 - Rs. 67,000 and re-designated as Associate
Professor in the manner described in (x) abave.

Assistant Professors completing three years of teaching in the
AGP of Rs. 8,000 shall be eligible, subject to other conditions, as
laid down in Appendix-IV to move to the Pay Band of Rs. 37,400 —
Rs. 67,000 with AGP of Rs. 9,000 and to be designated as

Associate Professor.

Pay Scales of Pro Vice Chancellor / Vice Chancellor of
Universities, Principals shall be as per FD’s notification

dated 20-8-20009.
Further special allowance of Rs. 5000/- and Rs. 4000/- per
month to VCs and Pro-VCs respectively may be granted from

the date of notification.

And Special Allowance of Rs. 3000/- and Rs. 2000/- per month
to Principals of Post Graduate and Under Graduate Colleges
respectively may be granted from the date of notification.

Pay Scales and Career Advancement Scheme for
Librarians etc:

Assistant Librarian / College Librarian:

Assistant Librarian/ College Librarian in the pre-revised scale

‘of pay of Rs. 8,000 - Rs. 13,500 shall be placed in the Pay

Band of Rs.15,600 - Rs. 39,100 with AGP of Rs. 6,000.

All existing conditions of eligibility and academic qualifications
laid down by the UGC and the state Government shall continue
to be applicable for direct recruitment of Assistant Librarian/
College Librarian.

Assistant Librarian (Sr. Scale )/ College Librarian ( Sr.Scale)
The posts of Assistant Librarian (Sr. Scale)/ College Librarian
(Sr.Scale) in the pre-revised scale of pay of Rs. 10,000 - Rs.
15,200 shall be placed in the Pay Band of .Rs. 15,600 - Rs.

39,100 with AGP of Rs.7,000.
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Assistant Librarian/ College Libranan possessing Ph.D. in Library
Science at the entry level, after completing service of four years in
the AGP of Rs. 6, 000, and if otherwise eligible as per guidelines
laid down by the UGC shall be eligible for the higher AGP of
Rs. 7,000 within the Pay Band of Rs. 15,600 — Rs. 39,100.
Assistant Librarian/ College Librarian not possessing Ph.D. but
only M.Phil. in Library Science at the entry level after completing
service of five years in the AGP of Rs. 6,000, if otherwise eligible
as per guidelines laid down by the UGC, shall become eligible for
the higher AGP of Rs. 7,000.

After completing service of six years in the AGP of Rs. 6,000
Assistant Librarian/ College Librarian without the relevant Ph.D.
and M.Phil. shall, if otherwise eligible as per guidelines laid down
by the UGC and if any by the univérsity, move to the higher AGP
of Rs. 7,000.

The pay of the existing Assistant Librarian (Sr. Scale)/ College
Librarian (Sr.Scale) in the pre-revised scale of pay of Rs. IlD,OOO
— Rs. 15,200 shall be fixed in the Pay Band of Rs. 15,600 — Rs.
39,100 with AGP of Rs. 7,000 at an appropriate stage based on
their present pay,

Deputy Librarian / Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade)

Deputy Librarians who are directly recruited at present shall be
placed in the Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of
Rs. 8,000 initially at the time of recruitment.

On completion of service of five years, Assistant Librarian
(Sr.Scale)/ College Librarian (Senior Scale) shall be eligible for
the post of Deputy Librarian/ equivalent posts in Pay Band of
Rs. 15,600 -~ Rs. 39,100, with Academic Grade Pay of Rs. 8,000,
subject to their fulfilling other conditions of eligibility (such as
Ph.D. Degree or equivalent published work etc. for Deputy

Librarian) as laid down in Annexure IV, They shall be designated
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as Deputy Librarian/ Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade), as the case may be.

The existing process of selection by a Selection Committee shall
continue in respect of promotion to the post of Deputy Librarian
and their equivalent positions.

After completing three years in the Pay Band of Rs. 15,600 -
Rs. 39,100 with an AGP of Rs. 8,000, Deputy Librarians/
equivalent positions shall move to the Pay Band of Rs. 37,400 —
Rs. 67,000 and AGP of Rs. 9,000, subject to fulfilling other
conditions of eligibility laid down in Annexure IV. '
Assistant Librarians (Senior Scale) in universities/ College
Librarians (Senior Scale) in the AGP of Rs. 7,000 not possessing
Ph.D. in Library Science or equivalent published work but who
fulfill other criteria prescribed by the UGC and if any by the
university, shall also be eligible for bzing placed in the AGP of
Rs. 8,000. _
Incumbents to the posts of Deputy Librarian/ Assistant Librarian
(Selection Grade)/College Librarian (Selection Grade) who have
completed three years in the f)re—revised pay scale of Rs. 12,000
— Rs. 18,300 on 1 January, 2006 shall be fixed at an appropriate
stage in the Pay Band of Rs. 37,400 — Rs. 67,000 with an AGP
of Rs. 9,000. They shall continue to be designated as Deputy
Librarian/ Assistant Librarian (Selection Grade)/College
Librarian (Selection Grade)

Incumbents to the posts of Deputy Librarian/ Assistant Librarian
(Selection Grade)/College Librarian (Selection Grade) who have not
completed the requirement of three years in the pre-revised pay
scale of Rs. 12,000 - Rs. 18,300, for being eligible to be placed in
the higher Pay Band of Rs. 37,400 - Rs. 67,000, shall be placed
at an appropriate stage with Academic Grade Pay of Rs. 8,000 till
they complete three years of service as Deputy Librarian/ Assistant
Librarian (Selection Grade)/ College Librarian (Selection Grade).

Librarian (University)
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The post of Librarian shall be in the Pay Band of Rs. 37,400 ~ Rs.
67,000 with the Academic Grade Pay of Rs. 10,000.

The existing conditions of eligibility and academic qualifications
prescribed by the UGC shall continue to be applicable for
appointment to the post of Librarian (University).

Deputy Librarian completing service of three years in the AGP of
Rs. 9,000 and otherwise eligible as per conditions prescribed by
the UGC and if any by the university, shall also be eligible to be

considered for appointment to the post of Librarian through open

recruitment.

Incumbent Librarian (University) shall be placed at the
appropriate stage as per the “fixation formula' of the 6th
Central Paf Commission (CPC) in the Pay Band of Rs. 37,400 -
Rs. 67,000 with AGP of Rs.10,000.

Pay Scales and Career Advancement Scheme for Physical
Education Personnel: :

Assistant Director of Physical Education (Assistant
DPE); College Director of Physical Education (College DPE)
The Assistant Director of Physical Education/ College DPE in the
pre-revised pays scale of Rs. 8,000 - Rs. 13,500 shall be placed
in the Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of Rs.
6,000.

Pay of incumbent Assistant Directors of Physical Education/
College DPE shall be fixed at an appropriate stage in the Pay Band
of Rs. 15,600 — Rs. 39,100 with an AGP of Rs. 6,000, in accordance
with the 'fixation formula’ of the 6th CPC.

All existing conditions of eligibility and academic qualifications
laid down by the UGC and the state govt. shall continue to be
applicable for direct recruitment of Assistant Director of

Physical Education/College DPE.

Assistant Dirsctor of Physical Education (Senior
Scale)/Coliege DPE (Senior Scale)
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Assistant Directors of Physical Educaticn (Senior Scale)/ College
DPE (Senior Scale) in the pre-revised pay scal.e of Rs. 10,000 -
Rs. 15,200 shall be placed in the Pay B3and of Rs. 15,600 - Rs.
39,100 with AGP of Rs. 7,000.

Assistant Directors of Physical Educaticn (Senior Scale)/ College
DPE (Senior Scale) possessing Ph.D. in Physical Education at the
entry level of Assistant DPE/ College DPE in the AGP of Rs. 6,000
shall, after completing service of four years in the AGP of Rs.
6,000, and if otherwise eligible as per guidelines prescribed by
the UGC and if any by the university, move to higher AGP of Rs.
7,000 1n the Pay Band of Rs. 15,600 - Rs. 39,100.

Assistant Directors of Physical Education (Senior Scale)/ College
DPE (Senior -Scalc) possessing M.Phil. in Physical Education at
the entry level of Assistant DPE/College DPE in the AGP of Rs.
6,000 shall, after completing service of five years in the AGP of
Rs. 6,000, be eligible for the higher AGP of Rs. 7,000.

Assistant Directors of Physical Education/ College DPEs without
the relevant Ph.D. and M.Phil. shall, after completing service of
six years as Assistant Director of Physical Education/College
DPE in the AGP of Rs. 6,000, and if otherwise eligible as per
guidelines prescribed by the UGC and if any by the university, be
eligible for being placed in the AGP of Rs. 7,000.

Pay of incumbent Assistant Directors of Physical Education
(Senior Scale)/ College DPE (Senior Scale) shall be fixed in Pay
Band of Rs. '15,600 — Rs. 39,100 at an appropriate stage in the
AGP of Rs. 7,000.

Deputy Director of Physical Education |/ Assistant
Director of Physical Education (Selection Grade)/ College
Director of Physical Education (Selection Grade)

After completing service of five years in the Pay Band of Rs.

15,600-Rs. 39,100 with the AGP of Rs. 7,000 and subject to satisfying

4
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other eligibility conditions laid down by the UGC and if any by the
university, Assistant Director of Physical Education (Senior
Scale)/College DPE (Senior Scale) shall move to AGP of Rs. 8,000 in
the Pay Band of Rs. 15,600 - Rs. 39,100. They shall be designated as
Deputy Director of Physical Education/ Assistant DPE (Selection
Grade)/ College DPE (Selection Grade), as the case may be.

i After completing service of three years in the Pay Band of Rs.
15,600 — Rs. 39,100 and the AGP of Rs. 8,000 and subject to
eligibility laid down in Annexure IV, Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade) shall move to
the Pay Band of Rs. 37,400 - Rs. 67,000 with the AGP of Rs. 9,000.
They shall continue to be designated s Deputy DPE/ Assistant -
DPE (Selection Grade)/ College DPE (Selection Grade)

i All Incumbents to the post 'of Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE(Selection Grade) who have
completed service of at least three years in the un-revised Pay
Scale of Rs. 12,000 - Rs. 18,300 as on 1 January, 2006 shall be
eligible to be fixed in the Pay Band of Rs. 37,400 — RS. 67,000
with AGP of Rs. 9,000.

iii. All incumbents to the post of Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade) whose services in
the un-revised Pay Scale of Rs. 12,000 - Rs. 18,300 fall short of
three years which would have made them eligible to move to the
higher Pay Band, shall be placed at an appropriate stage at the
AGP of Rs. 8,000 in the Pay Band of Rs. 15,600 — Rs. 39,100 till
they complete the required service of three years as Deputy DPE/
ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-
revised Pay Scale.

(v) Pay of the directly recruited Deputy DPE in universities shall be
initially fixed with the AGP of Rs. 8,000 in the Pay Band of Rs.
15,600 - Rs. 39,100, and after completing three years of service
directly recruited Deputy DPE and equivalents shall move to Pay
.Band Rs. 37,400 — Rs. 67,000 with AGP of Rs. 9,000.
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Post of Director Physical Education in universities shall be in the
Pay Band of Rs. 37,400 — Rs. 67,000 with AGP of Rs. 10,000.

Post of Director Physical Education (University) shall continue
to be filled through direct recruitment and the existing
conditions of eligibility, i.e. the minimum qualification number
of years of relevant experience and other conditions prescribed by

the UGC shall continue to be the eligibility for recruitment.

Pay of the incumbents shall be fixed at the appropriate stage
in the Pay Band of Rs. 37,400 — Rs. 67,000.
Career Advancement Scheme Regulations:

The new Career Advancement Scheme shall be effective
prospectively i.e. from the date of notification. Provided
that in the event any candidate becomes eligible for
promotion under Career Advancement Scheme in terms of
these regulations on or after date of notification, the
promotion of such candidate shall be governed by the
provisions of these regulations. Provided further that the
candidates become eligible for promotion under Career
Advancement Scheme during the period from 01.09.2009
to date of notification their cases shall be governed by the
provisions of the existing scheme as per Notification
dated 08.12.2000 and their pay shall be fixed in
accordance with FD notification dated 20.08.2009,
27.8.2009 and 02.09.2009.

The minimum norms of Selection Committees and Selection
Procedures as well as APl score requirements for the above
cadres, either through direct recruitment or through Career
Advancement Schemes Regulations, shall be similar. However,
since teachers recruited directly can be from different
backgrounds and institutions, Table II(c) of Appendix IV

provides norms for direct recruitment of teachers to different

_ cadres, while Tables II (a) and Table II(b) provide for CAS

promotions of teachers in universities and colleges respectively,

which accormmodate these dillerences.
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9.2. The API based system through the PBAS proforma for CAS

9.3.

promotions shall be implemented in a prospective manner from
the date of notification, which for APl scores under categories I
and Il shall be initially based on the annualized APl scores
earned by the teachers as depicted in Tables II (a) and II(b), or
by Librarian/Physical Education and Sports cadres as depicted
in Tables V(a) and V (b), Tables VIII(a) and VIII (b). This annual
APl scores for categories I and 1I can be compounded
prospectively as and when the teachers (or Librarian/ Physical
Education and Sports cadres, as the case may be) become eligible
for CAS promotion to the next cadre with the multiplication
factor of years of service required to apply for CAS promotion
Iltustration: If a teacher is considered for CAS promotion in
2011, one year API score of 2010-11 for categories I and II only is
required; If a teacher is eligible for CAS promotion in 2012, then
two years API scores of categories I and Il for 2010-11 and 2011-
12 cumulatively would be required and so on.

A teacher who wishes to be considered for promotion under CAS
may submit in writing to the university/college, with three
months in advance of the due datz, that he/she fulfils all
qualifications under CAS and submit to the university/college
the Performance Based Appraisal System proforma as evolved.
in this notification duly supported by all credentials as per the
API guidelines set out in these Regulations. In order to avoid
delays in holding Selection Committees meetings in various
positions under CAS, the University/éollege should immediately
initiate the process of screening/selection, and shall complete the
process within six months from the date of application. Further,
in order to avoid any hardships, candidates who fulfill all other
criteria mentioned in this notification, as on 31 December, 2008
and till the date on which this Regulation is notified, can be
considered for promotion from the date, on or after 31
December, 2008, on which they fulfill these eligibility

conditions, provided as mentioned above.
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9.4. Candidates who do not fulfill the minimum score requirement
under the API Scoring System proposed in this notification as per
Tables lI(a and b) of Appendix | Annexure IV or those who obtain
less than 50% in the expert assessment of the selection process
will have to be re-assessed only after a minimum period of one
year. The date of promotion shall be the date on which he/she

has successfully got re-assessed.

. CAS promotions from a lower grade to a higher grade of Assistant
Professor shall be conducted by a “Screening cum Evaluation
Committee” adhering to the criteria laid out as API score in PBAS

in the Tables of Appendix-III.

9.5. The “Screening cum Evaluation Committee” for CAS promotion of
Assistant Professors/equivalent cadres in Librarians/ Physical
Education from one AGP to the other higher AGP shall consist
of:

© 9.5.1. For University teachers:

a. The Vice Chancellor or Acting Vice Chancellor, as the
Chairperson of the Selection Coramittee;

b. The Dean of the concerned Faculty;

(8 The Head of the Department /Chairperson of the School,;
and

d. One subject expert in the concerned subject nominated by

the Vice Chancellor or Acting Vice Chancellor from the.
University panel of experts.

9.5.2 For College teachers:

A. For private colleges:
. Dean of Colleges of the concerned university.
1. Higher Education Commissioner's nominee
1il. VC's nominee
v, Subject Expert
v. Principal of the college concerned:
B. For Governmeunt Colleges:
1. Financial Commissioner and Principal Secretary to Govt
Haryana, Higher Education Department
ii. Higher Education Commissioner
iii.  Joint/Deputy Secretary to (iovt. Haryana, Higher
Education Department.
v, Principal of the concerned college
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V. Subject Expert.

9.5.3. The quorum for these ittees in both categories
mentioned above shall be cluding the one subject
expert/university nominee n¢ esent. .

9.5.4. The Screening cum . Committee 1n case of
universities on verification/ey on of APl score secured by

the candidate through the ‘PB4 nethodology given under this
notification and as per the mini.num requirement speéiﬁcd: (a)
in Tables 1I and III for each of the cad:e of Assistant Professor;
(b) in Tables V and VI for each of the cadre of Physical Education
and Sports; and (c) in Tables VIII and IX for each of the cadre of
Librarians shall recommend to the Syndicate/ Executive Council
/Board of Management of the University about the suitability for
the promotion of the candidate(s) under CAS for implementation.
9.5.5. All the selection procedures outlined above, shall be
completed on the day of the selection committee meeting,
wherein the minutes are recorded along with PBAS scoring
proforma and recommendation made on the basis of merit and

duly signed by all members of the selection committee in the

minutes.

9.5.6. CAS promotions being a personal promotion to the
incumbent teacher holding a substantive sanctioned post, on
superannuation of the individual incumbent, the said post
shall revert back to its original cadre.

9.5.7. The incumbent teacher must be on the role and
active service of the Universities/Colleges on the date of
consideration by the Selection Comunittee for Selection/CAS
Promotion.

9.5.8. Candidates shall offer themselves for assessment for
promotion, if they fulfill the minimum API scores indicated in

the appropriate APl systemn tables by submitting an application
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and the required PBAS proforma. They can do so three months
before the due date if they consicer themselves eligible.
Candidates who do not consider themselves eligible can also
apply at a later date. In any event, the niniversity concerned shall
send a general circular twice a year calling for applications for
CAS promotions from eligible candidates.

In the final assessment, if the candidates do not either
fulfill the minimum APl scores in the criteria as per PBAS
proforma or obtain less than 50% in expert assessment,
wherever applicable, such candidates will be reassessed only after

a minimum period of one year.

9.5.10. (a) If a candidate applies for promotion on completion of the

(b)

(c)

10.0.

10.1.

minimum eligibility period and is successful, the date of

promotion will be from that of minimum period of eligibility.

If, however, the candidates find that he/she fulfills the eligibility
conditions at a later date and apples on that date and is
successful, his/her promotion will be =ffected from that date of

application fulfilling the criteria.

If the candidate does not succeed in the first assessment, but
succeeds in the eventual assessment, his/her promotion will be

deemed to be from the later date of successful assessment.

Stages Of Promotion Under Career Advancement Scheme Of
Incumbent And Newly Appointed Assistant Professors/
Associate Professors/Professors

Entry level Assistant Professors (Stage 1) would be eligible for
promotion under the Career Advancement Scheme (CAS)
through two successive stages (stage 2 and Stage 3), provided
they are assessed to fulfill the eligibility and. performance

criteria as laid out in Clause 9.2. of this notification.

.2. An entry level Assistant Professor, possessing Ph. D. Degree in

the relevant discipline shall be eligib.e, for moving to the next




10.3.

"10.4.
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higher grade (stage 2) after completion of four years service as

Assistant Professor.

An entry level Assistant Professor possessing M.Phil. Degree or
post-graduate Degree in professional courses, approved by the
relevant statutory body, such as LL.M. / M. Tech., etc. shall be
eligible for the next higher grade (stage 2) after completion of

five years service as Assistant Professor

An entry level Assistant Professor who does not have Ph.D. or

M.Phil, or a Master’s Degree in the relevant professional course,

" shall be eligible for the next higher grade (stage 2) only after

10.5.

10.6.

10.7.

10.8.

completion of six years service as Assistant Professor.

The upward movement from the entrv level grade (stage 1) to
the next higher gra'dc (stage 2) for all Assistant Professors shall
be subject to their satisfying the APl based PBAS conditions laid

down in notification.

Assistant Professors who have completed five years of service
in the second grade (stage 2) shall be eligible, subject to
meeting the APl based PBAS requirements laid down by these

Regulations, to move up to next higher grade (stage 3).

Assistant Professors completing three years of teaching in third
grade (stage 3) shall be eligible, subject to the qualifying
conditions and the API based PBAS rejuirements prescribed by
these Regulations, to move to the next higher grade (stage 4) and

to be designated as Associate Professor.

Associate Professor in case of universities completing three
years of service in stage 4 and possessing a Ph.D. Degree in
the relevant discipline shall be eligible to be appointed and
designated as Professor and be placed in the next higher grade

(stage 5), subject to (a) satislying the required credit points as per
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API based PBAS methodology provided irI: Table I-11I of Appendix IV
stipulated in these Regulations, and (b) an assessment by a
duly constituted selection committee as suggested for the direct
recruitment of Professor. Provided that no teacher, other than

those with a Ph.D., shall be promoted or-appointed as Professor.

10.9. Ten percent of the positions of Professors in a university, with
a minimum of ten years of teaching and research experience as
professor either in the pre-revised scale of Professor’s pay or the
revised scale pay will be eligible for promotion to the higher
grade of Professorship (stage 6), on satisfying the required API
score as per Tables I and Il through the PBAS methodology
stipulated in this notification through a duly constituted Expert
committee, and such teachers promoted to the higher grade shall
continue to be designated as ‘Professor’. As this AGP elevation
for Professor is applicable to only university departments,

additional credentials are to be evidenced by:

post-doctoral research outputs of high: standard;
awards / honours /and recognitions;

c. Additional research degrees like ID.Sc., D.Litt., LID, etc.;
patents and IPR on products anc processes developed /[
technology transfer achieved in the case of teachers in science
and technology. The selection is t2> be conducted by the
university by receiving duly filled PBAS proformas from
eligible professors based on seniority, three times in number
of the available vacancies in each faculty. In case the number
of candidates available is less than taree times the number of
vacancies, the zone of consideration will be limited to the
actual number of candidates available. The assessment process
shall be through an Expert-Committee evaluation of all
credentials submitted as stipulated in Table-II(A) of Appendix-
I ftor teachers in University departments. No separate

.. interview need to be conducted for this category.
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STAGES OF PROMOTION UNDER THE CAREER
ADVANCEMENT SCHEME FOR ASSISTANT LIBRARIANS,

ETC.

Assistant University Librarian / College Librarian in the entry
level grade, possessing Ph.D. in Library Science, after completing
service of four years in the lowest grade, if otherwise eligible as
per APl scoring system and PBAS methodology shall be eligible
for the higher grade (stage 2).

Assistant University Librarian / College Librarian in the entry
level grade, possessing Ph.D. in Library Science, after completing
service of four years in the lowest grade, if otherwise eligible as
per API scoring system, and PBAS methodology shall be eligible
for the higher grade (stage 2).

Assistant Librarian / College Librarian in the entry level grade,
not possessing Ph.D. but only M.Phil. in Library Science at the
entry level after completing service of four years in the lowest
grade, if otherwise eligible as per API scoring system and

PBAS methodology shall become eligible for the next higher grade
(stage 2).

11.4 Assistant Librarian / College Librarian in the entry level grade,

11.5.

without the relevant Ph.D. or M.Phil. shall, after completing six

years in the lowest grade, if otherwise eligible as per API scoring
system and PBAS methodology, move to the next higher grade

(stage 2).

OI:I completion of service of five years, Assistant Librarian (Sr.

Scale) / College Librarian (Sr. Scale) shall be eligible for the post.
of Deputy Librarian/ equivalent posts and being placed in the

next higher grade (stage 3), subject to their fulfilling other .
conditions of eligibility (such as Ph.D. Degree, etc. for Deputy

Librarian) as per API scoring system based PBAS methodology.

They shall be designated as Deputy Librarian / Assistant

Librarian (Seiection Grade) / College Librarian (Selection Grade),

as the case may be.
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After completing three years in the above grade, Deputy
Librarians /equivalent positions shall move to the next higher
grade (stage 4), subject to fulfilling other conditions of

eligibility as per API scoring system and PBAS methodology.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT
SCHEME FOR PHYSICAL EDUCATION AND SPORTS
PERSONNEL

Assistant DPE&S in the entry level grade/College DPE&S, at
the entry level grade, possessing Ph.D. in Physical Education
shall, after completing service of four years in the entry level
stage (stage 1), and if otherwise eligible as per API scoring
system and PBAS methodology prescribed in this notification,
shall move to next higher grade (stage 2).

Assistant DPE&S/College DPE&S in the entry level grade,
possessing M.Phil. in Physical Education shall, after
completing service of the five years in the entry level stage
(stage 1), be eligible for the next higher grade (stage 2) on
satisfying the API scoring system and PBAS methodology.
Assistant DPE&S/ College DPE&S in the entry level grade,
without the relevant Ph.D. and M.Phil. shall, after completing
service of six years as Assistant DPE&S/College DPE&S in the
entry level stage, and if otherwise eligible as per APl scoring
system and PBAS methodology shall be placed in the next higher
grade (stage 2).

After completing service of five years in the second stage and
subject to satisfying APl scoring system and PBAS methodology
prescribed, Assistant DPE&S (Senior Scale) / College DPE&S
(Senior scale) shall be promoted to the next higher grade (stage
3). They shall be designated as Deputy DPE&S/ Assistant
DPE&S (Selection Grade) / College DPE&S (Selection Grade), as

the case may be.

After completing service of three years in stage 3 and subject to

. satisfying API/ scoring system and PBAS methodology prescribed
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in this notification, Deputy DPE&S/Assistant DPE&S (Selection
Grade) College DPE&S (Selection Gradz) shall move to the next
higher grade (stage 4). They shall continue to be designated as
Deputy DPE&S/Assistant DPE&S (Selection Grade) / College
DPE&S (Selection Grade).

13. ncentives for Ph. D./M.Phil. and oth=r higher qualification:

1. Five non-compounded advance increments shall be admissible at
the entry level of recruitment as Assistant Professor to persons
possessing the degree of Ph.D. awarded in the relevant discipline
by a university following the process of registration,
coursework and external evaluation as prescribed by the UGC if
such person joins service after qualifying NET. Those who have
not done Ph.D. in accordance with the regulations of UGC, 2009
shall not be entitled for these increments.

ii. Teachers who complete their Ph.D. Degree while in service shall be
entitled to three non-compounded increments if such Ph.D. is in
the relevant discipline and has been awarded by a university
complying with the process prescribed by the UGC for enrolment,
course-work and evaluation, etc.

iil. However, teachers in service who haﬁt been awarded Ph .D. at
the time of coming into force of this Scheme or having been
enrolled for Ph.D. have already undergone course-work, if any,
as well as evaluation, and only notificat on in regard to the award
of Ph.D. is awaited, shall also be entitled to the award of three.
non compounded increments even if the university awarding
such Ph.D. has not yet been notified by the UGC as having
complied with the process prescribed by the Commission.

iv. In respect of every other case, a teacher who is already enrolled for
Ph.D. shall avail the benefit of three non-compounded
increments only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed
by the Commission for the award of Ph.D, in respect of either

course-work or evaluation or both, as the case may be.
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Teachers in service who have not yet enrolled for Ph.D. shall
therefore derive the benefit of three non-compounded increments
on award of Ph.D, while in service only if such enrolment is with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

Five non compounded advance increments shall be admissible
to Assistant Librarian/ College Librarian who are recruited at
entry level with Ph.D. Degree in the discipline of library science
from a university complying with the process prescribed by the
UGC in respect of enrolment, course-work and evaluation
process for the award of Ph.D. in library science if such person
joins service after qualifying NET, Those who have not done Ph.D.
in accordance with the regulations of UGC, 2009 shall not be
entitled for these increments.

Assistant Librarian / College Librarian and  other Library
personnel acquiring the degree of Ph.D, at any time while in
service, in the discipline of library science from a university
complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three
non-compounded advance increments.

However, persons in posts of Assistant Librarian/College
Librarian or higher positions who have been aWarded Ph.D. in
library science at the time of coming into force of this Scheme or
having been enrolled for Ph.D. in library science have already
undergone course-work , if any, as well as evaluation , and only
notification in regard to the award of Ph.D. is awaited, shall
also be entitled to the award of three non compounded
increments even if the university awarding such Ph.D. has not
yet been notified by the UGC as having complied with the
process prescribed bj the Commission.

In respect of every other case of persons in the posts of Assistant
Librarian/ College Librarian or higher positions who are already

enrolled for Ph.D. shall avail the benefit of three non-
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compounded mcrements only if the university awarding the Ph.D.
has been notified by the UGC to have complied with the process
prescribed by the Commission for the award of Ph .D, in respect
of either course -work or evaluation or both, as the case may be.
Assistant Librarian/ College Librarian and others in higher Library
positions in service who have not yet enrolled for Ph.D. shall
therefore derive the benefit of three non-compounded increments
on award of Ph.D, while in service only if such enrolment is with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

Five non-compounded advance increments shall be admissible to
Assistant Director of Physical Education/ College Director of
Physical Education who are recruited at entry level with Ph.D.
Degree in the discipline of Physical Education from a university
complying with the process prescribed by the UGC in-respect of

enrolment, course-work and evaluation process for the award of

Ph.D. in Physical Education if such person joins service after

qualifying NET. Those who have not done Ph.D. in accordance
with the regulations of UGC, 2009 shall not be entitled for these
increments.

Persons in posts of Assistant Director of Physical Education/
College DPE or higher positions acquiring the degree of Ph.D. in
the discipline of Physical Education, at any time while in service
from a university complying with the process prescribed by the
UGC in respect of enrolment, course-work and evaluation shall be
entitled to three non compounded advance increments.

However, persons in posts of Assistant Director of Physical
Education/ College DPE or higher poasitions who have been
awarded Ph.D. in Physical Education at the time of coming into
force ol this Scheme or having been enrolled for Ph.D. in Physical
Education. have already undergone course-work, if any, as well
as evaluation, and only notification in regard to the award of

Ph.D. is awaited, shall also be entitled to the award of three non-
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compounded increments even if the university awarding such
Ph.D. has not yet been notified by the UGC as having complied

with the process prescribed by the Com:nission.

In respect of every other case of persons in the posts of Assistant
Director of Physical Education/ College DPE or higher positions
who are already enrolled for Ph.D. in Physical Education shall
avail the benefit of three non-compounded increments only if the
university awarding the Ph.D. has been notified by the UGC to
have complied with the process prescribed by the Commission

for the award of Ph.D., in respect of either course-work or

evaluation or both, as the case may be.

Assistant Director of Physical Education/ College DPE and others
in higher Physical Education positions in service who have not
yet enrolled for Ph.D. shall therefore derive the benefit of three
non-compounded increments on award of Ph.D. while in service
only if such enrolment is with a uriversity which complies
with the entire process, including that of enrolment as
prescribed by the UGC.

Notwithstanding anything in the foregoing clauses, those who
have already availed the benefits of advance increments for
possessing Ph.D./ M_Phil. at the entry level under the earlier
scheme shall not be entitled to the benefit of advance increments
under this Scheme.

Teachers, Library and Physical Education cadres who have
already availed the benefits of increments as per existing policy
for acquiring Ph.D./M.Phil. while in service, would not be
entitled to benefits under this Scheme.

Two non-compounded advance increments for M.Phil. at entry

level and one for M.Phil. in service would be granted.

Note:The provision for grant of inceutives for Ph.D. and W.Phil

ghhall be elfective from 01.09,2009, This is on the condition

that NET would be essential qualification at eafry level,
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14.0.SELECTION OF PRO-VICE CHANCELLOR / VICE
CHANCELLOR OF UNIVERSITIES: The selection of Pro Vice

15.0.

15.1.

Chancellor and Vice Chancellor shall be made as per existing

stutory provisions and practices for selection and appointment of

Pro Vice Chancellors and Vice Chancellors in State Universities.

DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE (For
Universities)

DUTY LEAVE:

Duty leave of the maximum of 30 days n an academic year may
be granted for the following:

a.

i

Attending conferences, congresses, symposia and
seminars on behalf of the university or with the
permission of the university; _
Delivering lectures in institutions and universities at the
invitation of such institutions o1 universities received by
the university, and accepted by the Vice
Chancellor;Working in another Indian or foreign
university, any other agency, institution or organization,
when so deputed by the university;

Participating in a delegation or working on a comiittee
appointed by the Central Government, State Government,
the UGC, a sister university or any other academic body;
and

For performing any other duty for the university.

The duration of leave should be such as may be
considered necessary by the sanctioning authority on
each occasion.

The leave may bhe granted on full pay. Provided that if
the teacher receives a fellowship or honorarium or any
other financial assistance beyond the amount needed for
normal expenses, he/she may be sanctioned duty leave on
reduced pay and allowances.

Duty leave may be combined with earned leave, half pay

leave or extracrdinary leave.
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wv.  Duty leave should be given also [br attending meetings in
the UGC, DST, etc. where a teacher invited to share

e:x‘pertise with academic bodies, government or NGO.

STUDY LEAVE:

Study leave may be granted for the entry level appointees as
Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports/College DPE&S after a minimum
of three years of continuous service, to pursue a special line of
study or research directly related to his/her work in the
university or to make a special study of the various aspects
of university organization and methods of education.

Subject to the terms contained in this Clause 8.2, in respect of
granting study leave with pay for acquiring Ph.D. in a relevant
discipline while in service, the number of years to be put in after
entry would be a minimum of two or the years of probation
specified in the university statutes concerned, keeping in mind
the availability of vacant positions for teachers and other cadres
in colleges and universities, so that a ieacher and other cadres
entering service without Ph.D. or higher qualification could be
encouraged to acquire these qualifications in the relevant
disciplines at the earliest rather than at a later stage of the
career.

The paid period of study leave shoulc be for three years, but
two years may be given in the first instance, extendable by one
more year, if there is adequate prog-ess as reported by the
Research Guide. Care should be taken that the number of
teachers given study leave, does not exceed the stipulated
percentage of teachers in any department. Provided that tl';e
Executive Council/Syndicate may, in the special circumstances
of a case, waive the condition of two years service being

continuous.
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Explanation: In computing the length of servize, the time during which

a person was on probation or engaged as a rzsearch assistant may be

reckoned provided:

the person is a teacher on the date of the application;

b. there is no break in service; and
C. the leave is requested for undertaking the Ph.D. research
work. '

iv.  Study leave shall be granted by the Executive Council/Syndicate
on the recommendation of the concerned Head of the
Department. The leave shall not be granted for more than three
years in one spell, save in very exceptional cases in which the
Exs.cutive Council/Syndicate is satisfied that such extension is

unavoidable on academic grounds and necessary in the interest of

the university.

i

v. Study leave shall not be granted to a teacher who is due to
retire within five years of the date on which he/she is expected
to return to duty after the expiry of studv leave.

vi. Study leave may be granted not more than twice during one’s
career. Provided that, under no circumstances, the maximum of
study leave admissible during the ertire service should not
exceed five years.

vii. No teacher, who has been granted study leave, shall be permitted
to alter substantially the course of study or the programme of
research without the prior permission of the Executive
Council/Syndicate. In the event, the course of study falls short of
study leave sanctioned, the teacher shall resume duty
immediately on the conclusion of such course of study, unless
a prior approval of the Executive Council/Syndicate to treat the
period of shortfall as ordinary leave has been obtained.

viii. Subject to the provisions of sub-clauses (ix) below, study leave
may be granted on full pay up to two vears extendable by one

year at the discretion of the university.
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The amount of scholarship, fellowship or other financial
assistance that a teacher, granted study leave, has been
awarded will not preclude his/her being granted study leave
with pay and allowances but the scholarship, etc., so received
shall be taken into account in determining ‘the pay and
allowance on which the study leave may be granted. The Foreign
scholarship/fellowship would be set of against pay only if the
fellowship 1s above a specified ariount, which shall be
determined by the UGC, from time to time, based on the cost of
living for a family in the country in which the study is to be
undertaken. In the case of an Indian fellowship, which exceeds
the salary of the teacher, the salary would be forfeited.

Subject to the maximum period of absence from duty on leave
not exceeding three years, study leave may be combined with
earned leave, half-pay leave, extraordinary leave or vacation,
provided that the earnc:i leave at the credit of the teacher shall
be availed of at the discretion of the teacher. A teacher, who is
selected to a higher post during study leave, will be placed in
that position and get the higher scale only after joining the post.
A teacher granted study leave shall on his/her return and re-
joining the service of the university may be eligible to the benefit
of the annual increment(s) which he/she would have earned in
the course of time if he/she had not proceeded on study leave.
No teacher shall however, be eligible to receive arrears of
increments.

Study leave shall count as service for pension/contributory
provident fund, provided the teacher joins the university on the
expiry of his/her study leave.

Study leave granted to a teacher shall be deemed to be cancelled

in case it is not availed of within 12 mo1 ths of its sanction.

Provided thal where study leave granted has been so cancelled,
the teacher may apply again for such leave.
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A teacher availing himself/herself of study leave shal' undertake
that he/she shall serve the university jor a continuous period
of at least three years to be calculated from the date of his/her

resuming duty on expiry of the study leave.

‘After the leave has been sanctioned, the teacher shall, before

availing himself/herself of the leave, execute a bond in favour of
the university, bind}ng himself/herself for the due fulfillment of
the conditions laid down in sub-clause above and give security of
immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company or a
guarantee by a scheduled bank or furnish security of two
permanent teachers for the amount which might become
refundable to the university in accordance with sub-clause (xiv)
above. |

The teacher shall submit to the Registrar, six monthly reports
of progress in his/her studies from h's/her supervisor or the
Head of the Institution. This report shall reach the Registrar
within one month of the expiry of every six months of the
study leave. If the report does not reech the Registrar within
the specified time, the payment of leave salary may be deferred till
the receipt of such report.

SABBATICAL LEAVE:

Permanent, whole-time teachers of the university and colleges
who have completed seven years of service as Reader/Associate
Professor or Professor may be granted sabbatical leave to
undertake study or research or other academic pursuit solely
for the object of increasing their proficiency and usefulness to
the university and higher education system.

The duration of leave shall not exceed one year at a time and
two years in the entire career of a teacher.

A teacher, who has availed himself/herself of study leave,
would not be entitled to the sabbatical leave.

L
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Provided further that sabbatical leave shall not be granted until

after the expiry of five years from the date of the teacher’s return
from previous study leave or any other kind of training
programme of duration one year or more.

A teacher shall, during the period of sabbatical leave, be paid full
pay and allowances (subject to the prescribed conditions being
fulfilled) at the rates applicable to him/her immediately prior to
his/her proceeding on sabbatical leave.

A teacher on sabbatical leave shall not take up, during the
period of that leave, any regular appcintment under another
organization in India or abroad. He/she may, however, be
allowed to accept a fellowship or a resear:h scholarship or ad hoc
teaching and research assignment with honorarium or any other
form of assistance, other than regular employment in an institution
of advanced studies, provided that in such cases the Executive
Cou'nciI/ Syndicate may, if it so desires, sanction sabbatical leave
on reduced pay and allowances.

During the period of sabbatical leave, the teacher shall be
allowed to draw the increment on the due date. The period of
leave shall also count as service for purposes of
pension/contributory provident fund, provided that the teacher

rejoins the university on the expiry of his/her leave.

DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE (For
Colleges): For College teachers existing rules or as per decisions/

norms taken from time to time shall apply.

OTHER KINDS OF LEAVE RULES FOR PERMANENT
TEACHERS OF THE UNIVERSITIES, COLLEGES: As per

prevalent rules or as decided from time to time shall apply.

RESEARCH PROMOTION GRANT

The UGC or the Central Government mav provide a start-up grant
at the level of Rs. 3.0 lakhs in Social Sciences, Humanmties and

33



19.0

19.1.

34
&

Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational academic staff to take up

research immediately after their appoint:ents.

Counting Of Past Services For Direct Recruitment and
Promotion Under CAS

Previous regular service, whether national or international, as
Assistant Professor, Associate Professor or Professor or
equivalent in a University, College, National Laboratories or other
scientific/ professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc. funded by
State/Central Government, should be counted for direct
rt;,cruitmcrlt and promotion under CAS of a teacher as Assistant
Professor, Associate Professor, Professor or any other

nomenclature these posts are described as per Appendix III —

Table No. II provided that:

a. The essential qualifications of the post held were not lower
than the qualifications prescribed by the UGC for Assistant

Professor, Associate Professor and Professor as the case

may be.

b. The post is/was in an equivalent grade or of the pre-revised
scale of pay as the post of Assistant Professor (Lecturer)

Associate Professor (Reader) and Professor.

c. The candidate for direct recruitment has applied through

proper channel only.

d. The concerned Assistant Professor, Associate Professor and
Professor should possess the same minimum
qualifications as prescribed by the UGC for appointment
to the post of Assistant Professor, Associate Professor

and Professor, as the case may be.

e. The post was filled in accordance with the prescribed

selection procedure as laid down in the Regulations of
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University/State Government/Central Government/

Concerned Institutions, for such appointments.

f. The previous appointment was not as guest lecturer for
any duration, or an ad hoc or in a leave vacancy of less
than one year duration. Ad hoc or temporary service of

more than one year duration can be counted provided that:

i. the period of service was of more than one year

duration;

ii. the incumbent was appointed on the

recommendation of duly constituted Selection

Committee; and

(iii) the incumbent was selected to the permanent post in
continuation to the ad ho: or temporary service,

without any break.

(g) No distinction should be made with reference to the nature
of management of the institution where previous service was
rendered (private/local body/Government), was considered

for counting past services under this clause.

20.0 PERIOD OF PROBATION AND CONFIRMATION:

| % The minimum period of probation shall be one year extendable

by a maximum period of one more year in case of unsatisfactory

performance.

2, The confirmation at the end of one year shall be automatic,

unless extended for another year by a specific order, before’

expiry of the first yeér.

2 Subject to this Clause 20, it is obligatory on the part of the
university/the concerned institution to issue an order ol
confirmation to the incumbents within 45 days of completion of
probationary period after due process of verification of

satisfactory perlormance.

L
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4. Probation and confirmation rules are applicable only at the
initial stage of recruitment, issued from time to time, by the
State Government.

5. All other State Government rules on probation and confirmation
shall be applicable mutatis mutandis.

21.0 CREATION AND FILLING UP OF TEACHING POSTS

21.1. The present statutory provisions of crezation of posts with explicit

prior permission of the State Govt. to be followed.

21.2. The procedure for filling up of teaching posts with regard to

advertisement, minimum qualifications, selections etc. as

prescribed under this notification.

22.0 APPOINTMENTS ON CONTRACT BASIS (For Universities)

22.1. The teachers should be appointed on coi.tract basis only when it is
absolutely necessary and when the student-teacher ratio does
not satisfy the laid down norms. In any case, the number of
such appointments should not exceed 10% of the total number of
faculty positions in a College/University. The qualifications and
selection procedure for appointing them should be the same as
those applicable to a regularly appointed teacher. The fixed
emoluments paid to such contract teachers should not be less
than the monthly gross salary of a regularly appointed
Assistant Professor. Such appointments should not be made
initially for more than one academic session, and the performance
of any such entrant teacher should be reviewed for academic
performance before reappointing her/him on contract basis for
another session.

22.2 For colleges as per existing practice o- as decided from time to

time.

23.0 TEACHING DAYS

Foa
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23.1.

23 %

The Universities/Colleges must adopt at least 180 working days,
i.e. there should be a minimum of 30 weeks of actual teaching in
a 6-day week. Of the remaining period, 12 weeks may be devoted
to admission and examination activities, and non-instructional
days for co-curricular, sports, college day, etc., 8 weeks for
vacations and 2 weeks may be attributed to various public
holidays. If the University adopts a 5 dav week pattern, then the
number of weeks should be increased ccrrespondingly to ensure

equivalent of 30 weeks of actual teaching with a 6 day week.

The above 1s summarized as follows:

Number of weeks: 6
day a week pattern
Categorization University College
Teaching and Learning 30 (180 days) [30 (180 days)
Process weeks weeks
Admissions/Examinations 12 10
preparation for
[Examination
WVacation 8 10
blic Holidays 2 2

to increase and adjust

eaching days

ccordingly)
Total 52 K 52
23.2.

24.0..

24.1.

In lieu of curtailment of vacation by 2 weeks, the university and
college teachers will be credited with 1/3 of the period of earned

leave.

WORKLOAD

The workload of the teachers in full employment should not be
less than 40 hours a week for 30 working weeks (180 teaching
days) in an academic year. The teachers shall stay for a
minimum of 5.30 hours in colleges/ department. However, in the
academic interest of the institutions and students, the Principal
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or the Head of the Institutions/ University may retain the
teachers beyond the minimum stay hours and it shall be
obligatory on the part of the teacher to comply with any such
orders. Direct teaching-learning process hours should be as per
the existing practice and as prescribed by the state government
from time to time.

A relaxation of two hours in the workload may, however, be given
to Professors who are actively involved in extension activities and
administration. A minimum of 6 hours per week may have to be

allocated for research activities of a teacher in university.

25.0 SERVICE AGREEMENT AND FIXING CF SENIORITY

25.1.

25.2.

At the time of recruitment in Univer_siti(:s and Colleges, a service
agreement should be executed between the University/College
and the teacher concerned and a copy of the same should be
deposited with the Registrar/Principal. Such service agreement
shall be duly stamped as per the rates applicable. . A committee
of two Registrars of universities, a representative of Higher
Education Commissioner to be headed by one of the Vice
Chancellors of the state universities shall be constituted to revise
and update the service agreement to make it more comprehensive
and for uniform adoption in colleges and universities.

The self-appraisal of linked Performance Based Appraisal System
(PBAS) methodology shall form part of the service

agreement/Record.

25.3 Inter-se seniority between the direct recruited and teachers

promoted under CAS (for Universities)

The inter-se seniority of a direct recruit shall be determined with
reference to the date of joining and for the teachers promoted
under CAS with reference to the date of eligibility as indicated

in the recommendations of the selection committee of the
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respective candidates. The rules and regulations of the respective

Central/State Government shall apply, for all other matters of

seniority.

25.4.Inter-se seniority between the direct recruited and teachers

26.0.

promoted under CAS(for Colleges):

As per existing rules/practice or as deciced by the Govt from time
to time shall apply.

CODE OF PROFESSIONAL ETHICS

TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation
to conduct himself / herself in accordance with the ideal of the
profession. A teacher is constantly under the scrutiny of his
students and the society at large. Therefore, every teacher
should see that there is no incompatibility between his precepts
and practice. The national ideals of education which have already
been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further
requires that the teachers should be calm, patient and

communicative by temperament and amiable in disposition. .

Teachers should:

i Adhere to a responsible pattern of conduct and demeanour
expected of them by the communitv;

ii. Manage their private affairs iri a manner consistent .
with the dignity of the profession;

iii. Seek to make professional growth continuous through
study and research; :

iv. Express free and f{rank opinicn by participation at
professional meetings, semirars, conferences etc.
towards the contribution of knowledge;

(v) Maintain active membership of professional organizations

and strive to improve education and profession through
them;

59



s

o

(vij  Perform their duties in the form of teaching, tutorial,
practical, seminar and research work conscientiously and
with dedication; .

(vil)) Co-operate and assist in carrying out functions relating to
the educational responsibilities of the college and the
university such as: assisting in appraising applications for
admission, advising and counseling students as well as
assisting the conduct of university and college
examinations, including supervision, invigilation and
evaluation; and Participate in extension, co-curricular and
extra-curricular activities including community service. .

II. TEACHERS AND THE STUDENTS

Teachers should:

i Respect the right and dignity of the student in expressing his/her
opinion;

ii. Deal justly and impartially with students regardless of their
religion, caste, political, economic, social and physical

characteristics;
i Recognize the difference in aptitude and capabilities among
students and strive

to meet their individual needs;

ii. Encourage students to improve their attainments, develop their
personalities and at the same time contribute to community
welfare;

iii. Inculcate among students scientific cutlook and respect for
physical labour and ideals of democracy, patriotism and peace;

iv. Be affectionate to the students and nct behave in a vindictive
manner towards any of them for any reason,;

V. Pay attention to only the attainment of the student in the
assessment of merit;

vi, Make themselves available to the stucents even beyond their

class hours and help and guide students without any
remuneration or reward;

vi. Aid students to develop an understanding of our national
heritage and national goals; and )

(x) Refrain from inciting students against other students,
colleagues or administration. .

111, TEACHERS AND COLLEAGUES

, Teachers shouid:

i Treat other members of the profession in the same manner as
they themselves wish to be freated;

1. Speak respectfully of other teachers and render assistance for
professional betterment;

iti.  Refrain from lodging unsubstantiated allegations against
..— colleagues to higher authorities; and
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Refrain from allowing considerations of caste, creed, religion, race
or sex in their professional endeavour. .

TEACHERS AND AUTHORITIES:

Teachers should:

vi.
Vii.

Discharge their professional responsitilities according to the
existing rules and adhere to procedures and methods consistent
with their profession in initiating steps through their own
institutional bodies and/or professional organizations for change
of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and
commitment including private tuitions and coaching classes
which are likely to interfere with their professional
responsibilities;

Co-operate in the formulation of policies of the institution by

accepting various offices and discharge responsibilities which
such offices may demand;

Co-operate through their organizations in the formulation of
policies of the other institutions and accept offices;

Co-operate with the authorities for the betterment of the
institutions keeping in view the interest and in conformity with
dignity of the profession;

Should adhere to the conditions of contrect;

Give and expect due notice before a change of position is made;
and Refrain from availing themselves of leave except on
unavoidable grounds and as far as practicable with prior
intimation, keeping in view their particular responsibility for
completion of academic schedule.
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V. TEACHERS AND NON-TEACHING STAFF:

Teachers should treat the non-teaching staff as colleagues and
equal partners in a cooperative undertaking, within every
educational institution; and

Teachers should help in the function of joint staff-councils
covering both teachers and the non-teaching staff.

VI TEACHERS AND GUARDIANS:

Teachers should:

Try to see through teachers' bodies and organizations, that
institutions maintain contact with the guardians, their students,
send reports of their performance to the guardians whenever
necessary and meet the guardians in meetings convened for the

purpose for mutual exchange of ideas and for the benefit of the
institution.

VII TEACHERS AND SOCIETY

Teachers should:

I; Recognize that education is a public service and strive to

keep the public informed of the educational programmes
which are being provided;

il. Work to improve education in the community and
strengthen the community's moral and intellectual life ;

. Be aware of social problems and take part in such activities
as would be conducive to the progress of society and hence
the country as a whole;

iv. Perform the duties of citizenship, participate in
community activities and shoulder responsibilities of
public offices;

(v) Refrain from taking part in or subscribing to or
assisting in any way activities which tend to promote
feeling of hatred or enmity among different communities,

religions or linguistic groups but actively work for National
[ntegration.

27.0. Other terrms and conditions

{a)

L.

Increments:
Each annual increment shall be equivalent to 3% of the sum total

of pay in the relevant Pay Band and the AGP as applicable for the
stage in the Pay Band.
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(iii)

(<)

A

£5

Each advance increment shall also be at the rate of 3% of the
sum total of pay in the relevant Pay Band and the AGP as
applicable and shall be non-compoundable.

The number of additional increment(s) on placement at each
higher stage of AGP shall be as per the existing scheme of
incremelnt on promotion from lower Pay Scale to higher Pay
Scale; however, in view of the considerable raise in effective pay
between the two Pay Bands, there shall be no additional
increment on movement from the Pay 3and of Rs. 15,600 - Rs.
39,100 to the Pay Band of Rs. 37,400 — Rs. 67,000.

Allowances: Allowances such as Leave Travel Concession,
Special Compensatory Allowances, Children's Education
Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness x;\.llowancc,
area based Special Compensatory Allowance etc. as applicable to
teachers and Library and Physical Education Cadres, shall be at
par with those accepted by the State Government for State

Government employees on the recommendations of 6th CPC.

Age of Superannuation: The age of superannuation will be as
per State Government policy and teachers working in
Government colleges will retire on attaining the superannuation
age of 58 years and the teaching personnel working in private
affiliated colleges and universities will retire on attaining the

superannuation age of 60 years.
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COVERNMENT OF HARYANA

FIsARMCE DEPAIRTMENT

AR EPY s Dotcd Chandiparh, the 20" Augusy, 2009
ORDER
made waber cule 17 204 e 19 of the Haryana Civid Szivices (Revised pay) Rules, 2008)
Subject: Revisinn of Structure of pay. for the employees in the category of
feachers and equivalent cadres in Universities and Colleges in
Huryaoa.

liv erder to revise the Stoucture of pay of teachers and equivalent cadres in
Universities -and Colleges in Haryana and in exercise of the power vested under the .
provision of rule 17 and rule 19 of the Hary:m.a Civil Services (Revised pay) Rules, 2008
and all other powers enabling him so 1o do, the Governor of Haryana makes the foliowing
order introducing appropriate changes/making appropriate an-:iﬂ.itions.’dll:lc:tdchanging the
-IJcsignaL:o'm and structure of pay, ete, in Uie Huryana Civil Secvices (Revised pay) Rules,
2008:
: In the rule 3, follov';'ing shall be inscried afier the existing suh-c:la'us‘? (u), namely:-
(v) "'persons in p\jssi:ssi.on of Ph.D/M.Phil.* with reference to teachers and
cquivalent  cadres  in Universities  and Colleges mecans cmﬁlqyci:s ' E
obtaining/oblained the award nr..'PlLD,fM.Phil,_ mm;:.gh a process of regisitation,
course-work and cxl:ma.[ evalualion, as have been/or ma.y be laid dewn by the
UGC through is regulations, _ _
(w)regular - satisfactory service” means continuous service counting lowards
senicrly, inchiding conlinuous service, if any, in Punjab Government befare re-
ovganization, commencing farm the date on which the Government servant joined
his service sfier being reuruitm!pruin_mcd through the prescribed procecure or
wles, ete, Fur ogropular reoniitmenVproisoiien ggainsl 4 vacancy, n the
cadie/pest/Chinde 1ay in which he is working at tie time af being conside-ed his
elipihility for g2 of pay band and grade pay under these insiuctions and furthes
fuililling @l the “vemrements prescrbed for determining the suitability of grani of
rav bt

“eachers and epavalent cadies e Thinveisities snd Collepes™ shell qican and

(»]
achsde me b pene srad cadies pertiniing; e the Universitics and Celleges oy wie
meiuded i costanug 8 of the Section L of the Part Cof the First Sebednle
In rude 4, falbeding :;I.;:ll. bie inseited alfler the raisting pro eisiong, namely:-
Sprovided e fer eaciees aud eguivaleot cadica e Umiversiiies and Zolleges the
functional pay band and urade pay or the functionai pay scale for each post/cadre as
speciiied in cuiwinn (£) carrying pre-revised scales as specified against it in column (3) of
the Section I of the Part C of the First Schedule shall be as specified against it i1 column
() thereol.
Uiovided further thai -

i In the teachers uad equivaleal cadies in Universities and Collegss, ro one

SitEiy e mirsgoer b o AR, pm:lm':nl (8] ﬂf‘;ig_ﬂa:r.d as lrotzssar
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iess fe ot she possese-s a PhD and sausfes other ncademic conditions,
oy labt duwn by the Umversity Grzots Conmission {(UGC) from ume w
time Tha siall, however, not affact those whe are already designaled as
Professes on or bafore 31 .-‘\ugus:-: 2009 afier [ulfilling all the existing
appicavts condivons/mecting all reauisite cntena/requiremems for grant of
said Jesigeabon at tie ime he was <o designated before these-instructions
came into force,

In the wachers and equivalent tadres in Umversities and Colleges, rom the

date of issue of these instructions, in addition to other cligibility

requirements in. this regard, National Eligibility Test ('NET] skall be a
mandatory & compulsory qualification for appointment at thé entey level of
Lectures or, as the.case may be, Assisiant Professor, save.in 5uch l:nsc:.sl of
Masters' programmes in disciplines where there is no NET, subjezt (o ﬂ'lt'.I
exenplivus o the depree of Ph.D. i respeet of those persons obia]hif\g the
award through a process of . registiation, course-work -and :'XIcmal
evaluation, as have bece/ or may be laid down by the UGC-"lhrnuéﬁ_ i-l.s

.regulations, and so adopted by the Upniversity.!

In mle 3. immediately afler the existing provisions apd before the

Explanation L, following shall be inserled, namely:-

‘Provided further that in case of teachers and equivalent cadres in Universilics and

Calleges:-

save ay oltherwise provided in tlese instructions and subject ‘1o the
conditions laid down under these instructions, an Employee shall draw pay
i the revised pay structure applicable to the post to which he is appointed;

an Lmpieyee may elect (o continue (o diaw pay in the existing scale until
the date on which he camns his next ot any subscquent increment in the

exisiiig soeale or until he vacales his pust or ceases 1o draw pay in that scale;

i cases where an Emplayee has been placed in a higher pay scale between )

[ P LR VIV IV P T TS b Frupsios, ‘.‘.CE!.’?':;,;::-. Sasnes, ’::‘.:!‘_"_':'_'}‘:‘" ot
o pamnenon, up-gradabior ol pay seale, ele, the cmployee ma; elect to
soate e o Ao the revised pay simclue om the date of such promation,

e gttt ele!

Grorule it hmmediatoly nhor the exishing provisicos and beloie the fiest

provse, fettowing s, be nserted, namely -
‘Provided that in case of teachers and equivalent cadres in-Universities and Colleges, the

date.of publication of these rules shall be reckoned as 1™ September, 2009."

fn cule 7 (1), immediately afier the sub-cleuse (A) dnd above the sub-ciause (B),

follawing shall be insected, namely:-
(A-1) In cases ai eonployees belonging to the category of teachers and equivaicnl cadres

in Universities ard Colleges, provision under sub-clause (A) shall not apply and in its

- v

fowengip soatl spply e




ks o5

1 Tie pay i the pay band wall be detenmined by muliiplying the exisung

Lasic pay as on L 2006 Ly a facion of 86 sndd rounding off the esullant
I - =

fyaire 1o b2 nextmuolipie of 10,

i A the minimu of the revised pay band is more than the amount amived al

as per (1) above, the pay in the pay band shall be hxed at the min mum of

the revised pay band:

Provided furthes that:

o)

(®)

(e

(d)

Wnere, in e lixauon of pay, (e pay ol employees drawing pay a.
two or more conscculive stages in an existing scale gets bunc 1ed, that
is to say, gets fixed in the revised pay structure at the same stz ze in the
pay band in PB-3, then, for every two stages so bunched, bznelil of
one increment shall be given so as to avoid bunching of more than nwvo
staécs in the revised running pay band of PB-3. For this pumosc the
increment will be calculated on the pay in the pay band alone and
Grade pay would nol be taken into sccount for the purpose of granting
increments o alleviate bunching, . ¢

Where, in the fixalion of pay, the pay.of employees drau_:ing' pay at

. four:or more cohsecutive stages in an cxisting scale gets bunched, that

is Lo suy, g.elrs fixed in the revised pay structure al the same slage in ihl-.';
pay band in PB:«L then, _for up to the first four stages so bunched,
benelit of one increment shall be given at the first place and thc._r:;;.ﬁer
for every two further subsequent stages so bunc-;hcd, benefit ofl'om.%
further increment shall be given so as lo avoid bunching of niore than
four stages in the revised Irunnir_\g pey band of PB-4. For this pﬁfpuse,
the increment will be calculated on the pay in the pay band alone and
(‘rra;ic pay would not be Laken min account for the purpose of granting
increinents w alleyiate bunching.

If by stepping up of the pay as above, the pay ol an emplr._ycc' gets
fixaad nt a stage i the revised pay band/ pay scale (where applicable)
veltich 15 hik-;lu-.r thas the stage o the revised pay band at which the pay
of an employee who was draveing puy al the next higher stage or stuges
wthe same exsty scale o fed, thie pay of the latar shacl alsu be
stepped up only o the extent by which it falls shurt of that of the
TR

‘Ihe pay in the pay band will be deteomined in the above mannce and in
addition to the pay in the pay band so arrived, grade pay corresponding

1o the existing scale will also be payable.’

6. 1n rule 8, following proviso shall be inserted, namely:-

‘Provided thal ir. cases of employees belonging 12 the category of tzachers and equivalent .

cadres 1 Universilies and Colleges, Section Il of Part C of the First Schedule preseribes

the entrv level pay in the pay band at which the pay of direct recruils to a perticular post
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carpying 2 speaiiie grade pay will be fxed enoor alter 112006 and in their cases this will
ke annlicaihs Ltee case of those vecruited betvarsa 1.1.2006 and 1.1.2009.°
a0 i Rule ) pemediztely afier sub ciause (1) and above the sub clause (2)
following shall ba: inszricd, nunely:-
{1-AL la case t.:l empitees belonging to he category of teachers and equivalent cadre in
Universiy & Cailepes, provision-under clause (1) shall not apply and in 1ts place
[ullowing shall apply w them: !

In case of promolion from onc post to anolher in the revised pay structure the
[ixation will be doue as follows:- _

One increment equal to 3% of the pay in the pay band and Lhe existing grade pay
will be camputed and rounded off to the ncxl'mu]liple' of 10. This will be added 10 the
existing pay in the pay band. The grade pa-y corresponding 1o the promotion post will
thereafter be granted in addition to this pay in the pay band. Ia :a:cs.whcrc promotion
involves change in the pay in the pay in the pay band after adding the incremert is less
than the min_i-mll.lm of the higher pay band to which promotion is {aking place, pay in the
pay Band will lm-sfch;md 1o such minimum.’ I .

= In rule 14, fullowing proviso shall be i_ns;.'._ne'd: namcl;:—
‘provided, t_lmi in cases of cmplujfl:cs belonging 1o the category of teachers and equivalent
cadres in I-Jll'n,l]\_'crsiticé and Colleges, following shall apply in place of the above:

i The arreas of pay shall be ‘puid. in l.\m; 'mslulllmcnl.s. The first imlgﬂi‘ncm
should be resuicted (o 40% of the lotal entitled arrears of the Employee
becoming due within the period from l.i.Q{)Uﬁ to 31.12.2008 and shall be
poid in cast ) -

i The entitled amount of the said” first installment shall be worked out

‘separately ofter fixing the p}ﬁy in the revised structure and drawing and

“dishursing the same in terms of the revised structure anytime afler 1.9.2009. -

i Orders lue the nmode of payment of the balance of the entitled arrears of the

[Explanaticon. - For e surposes ol s clanse:
(ay  arvvears of pey” o relation w a Employee means the differeuce between:

{1 S .-q;p.;, e af the pay 10 which he s entitled on account of the jevision
of his s Dincluding dearness allowanee) under these instructions, for the
relcainy seorod; snd

(n St ageevite of the pay (ociuding deuness allowance) to wlich he

would have been entitled (whether such pay had been received or not) for

that peoricd had kis pey and allowaices nol been so revised” plus “the

amount of adhoc reliel on account of revisions of pay structurg as an

interun measure towards the ‘payment of arrears accruing on account of

i

the revigian of pay stucture'™, if any, received by him'™

Pravided that i the amount worked out in terms of (i) above hapoens 1o

M ! e o a1 Lt b3 v
evemail the smaunt warled st B oo of G) Glovd, e diffewcoce stinll

br ysiaris o temees peyiment o0 gecoaid of the payment o the firsi
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nzalaeal of arrears’ and shal! be adjusted against the payment of second
wstalesenl o arrears as and when s ordered o be released.
Srelevant paipel”

means the peciod commenszing on the 1™ dav of January, 2006,

and ending with the 311220087

Inunediately beiow rde 14 and sbove ruie 15, following shall be insened,
niamely.-

Furtlier promotions, upward movement, re-desig‘g:ﬁun, cle, subsequent to

31" Augusi, 3607 -
The mallers related to further promotions,; upward movement, re- dcsagrauon ele,

subsequent to 31" August, 2009 in cases of employees belonging to the category.

of teachers and equivalent cadres in Universitics and Colleges shall be regulated '

i following terms:

i Notwithstanding anything contained in eny rules/ orders/ réguislions!
i.n.-:l-rucumls, ete, all decisions :ou promotions, upward
re-designation, ete, failing due on or after 1.1.2009 i terms ¢l existing
mi:s.’mdcts/rcgulatmnshnstructmns elc, shall be kept in abc_fance ull
furlhcr orders.

i, Orders-with rcgdu! n restoring the rcsmc‘hun unposed l‘.hreu[,h (1) ubovc
shall be issued soon after the final Guidelines from UGC are teceived and
the process held in abeyance shall commence inaccordance with “such

oider,

Ju The restriction imposed through (i) above would not amount to withholding

the due promotions, upward movement, re-designation, elc, permanently in

iy way and wherever found eligible and entitled to the same, they shall be -

accorded/piven effect to/granted with effect from the due date and
teliospechvely Lo thal exient.”

Linmediately sfier 'ant B of the [First Schedule and above the Sccond Scliedule,

lollovring shall be inseied, namely:-

"THE FIRST SCHEDULE

napT | 4

SECTION 1
(SR RULES 3 and 4)

n'lovci'ncm,

G | Nawe of the Pose Caiee Eristing Scale | Modified Revised ACP pay struchue
Ma (in Ks ) designalion
I'ny Baud (in | Pey Civade
Hs.) Band | Piy (i
i Codc | Rs)
il s 2 3 4 5
TEACHING FACULTY
I Leciurers 8000-13500 No Change 15600-39100 | PB-3 6000
(entry level (entry level
scale) pay band) )
2 Lecturers (Senior Scalz) 10000-15200 Mo Change 15600-35100 PB-3 7000
B j o (Gelzchion S, 2d=) 12000-18300 | Mo Change | 15600-39100° | PB-3 | 8000
[ | i !
e A g TTTTTINI0M RS | Na Changr | 080039568 [ FB 3 8000
E = b .: st Lk s s e e

687



67

' Wi

[ Ex !.u; Grale I‘-\-mdl_r:‘lcd

L designation

| Revised ACP piy structure
1

|

| | Pay Band {in Pay Grads
; H | s ) Band | Pay lin
el s g . Code | Rs)
'!__ _______ o T T (T it o 5
5| College Trincipeals il i) " Mo Changs | 37400-67000 | PB4 | 10000
6 Professor | 18990-22400 | Mo Change | 3740067000 PB4 10000
ADMIRISTRATIVE FACULTY -
7 | Assi Registrac/Assa Comtroller of | 800013500 | Mo Change | 15600-39100 | PB-3 | 5400
Exzinnation ) :
8 | Dy Registrar/Dy. Finance "12000-18300 | No Change | 15600-39100 ~ | PBa 8000
Officer/Dy. Conuoller of -
Examination -
9 Registrar 16400-22400 | No Change | 37400-67000 PB-4 10000
LIBRARY FACULTY : .
10 Assisiant Libranan/College EO0G-13500 Mo Change 15600-39100 PB-3 6000
Bibrarian )
11 Assistant Librarian (Scalor 10000-15209 Ne Change 15600-39100 PR-1 7000
Scale)/Collcge Libiarian (Seniur -
Scaie) 7
12 | Deputy Librarian/Assistant 12000-18300 | Ho Change 15600-39100 | PB-3 8000
Librarian (Selecticn Grade)/College "
Libwarian (Sclcction Gradc) & ) N -
13 | Libracian (University) 16400-2240¢ | No Change | 37400-67000 | PD-4 10000
THYSICAL EDUCATION FACULLY R — o
14 | Assistant Dircctor of Physical 8000=13500 Mo Change | 15600-39100 | PB-] . 6000
- | Education /College Dircctor of * '
: Physical Education - . ¢
15 Assistan{ Director of Physicel 10000-15200 Mu Cliange 15G00-39 100 PB-3 7000
Education (Senior ScaleyCollepe : g B
Director of Physical Education
(Senior Scale) }
16 | Depury irector of Plysical 12000-18306 | Mo Clange | 15600-39100° | PB-3 8000
Education/ Assistant Director of
Physical Coucation (Selection
Grade)/Callege Dircetor of Physical -
Education (Selecuion Grade) . -
17 Director  of  Physical  Education | 16400-22400 Mo Change 37400-67000 1'B-4 1oooc
(University)
APEX FA_L:UL'I'_'_E“ 2l S
i3 | FioVice Chancalte | TA400-2240u . [ Mo Chinge | 37400-67000 | FB-4 | 12000
19| Viee Chanerltor 25000 (ﬁxr.:ﬁ "I e (.'ilange 73000 (Nixed) ]

SECTIOR il

falde R b

Fatey #ay am the pes ek pay sbincture e dlveet recruibs appointed wn o afler 112006 for

venpliry ees brelunging b e ILnlr_r;ul'_\' ul leechers and vqpuivslent cudres ln Univeraitics x_ml Cullcgq

PB-3 (Its. 1 5600-39100)

Grade Pay | Pay in the Pay Dand Total
6000 15600 21600
000 L5600 23600
PB4 (Rs.17406-67000) :
(W ] P*ay in thz Pay Dand Total
: : 10000 | 37400 47400°




[ © "o

\ Luless the comexlerrcunisiances requirs it w be viherwize, s order shall cuine
wile fdece vath immediate effect.

(3) titment Table is appended 05 Anpexure-|

Ajit M. Sharan
rlnm-cml Commissioner & Principal Secretary to
the Gov ernment of Haryana, Finance Depariment.

Endst. No. 1/46/2009-4PR(FD) Dated, Chandigarh the 20th August, 2009

A capy is forwarded 1o the :following for infcrm%tlion and further
necessary action at their end:- i

i All the Financial Commissioners & Pn.nc:pal Sccr:ldncsf’ Admlnﬁtrntwc
Secretaries to Government of Haryana. -

Registrar (General), the High Court ofPunJab & Haryana.

All the Heads of Departments in Haryana.

All the Divisional Commissioners in Haryana:

All the Déptity Commissioners in Haryana

All the Sub D.wslanal Officers (Civil) in Haryana

Mmgtgﬁ\f\

(N5 U Y R Py |

Senior Accounts Officer
for Financial Commissioner & Principal Sccrelary Lo
Govermument, Haryana, Finance Departiient

Endst. No. IMGDUU?-JPR (FD) Dated, Chandigarh the: 20" - 207 August, ‘2009
' Al

A copy is forwarded (o the fu!lc:wmg for iformation and necessury action

al their end:- ;

i Accouniant General (A&E/ Audtl} Haryuna,
li Home Scerelary, C.handlgarh Administration.

S: "{//\‘
Seaior Accounts Officer (PR) i
{te Financial Commissioner & Principal’ Sccrclary o

Governinent, Haryana, Finance Dcprnm:ul

ERFAL ‘LE&LU] ATIONS
1 f\l! the Slcers/Deputy bcuﬂ'uu,\[Uudr:L Secrctaries/ Superintendents of

LA R
" ln charge, Cumputer Cell(F13.)

!




Pii rerrsed Scale

Pay in the P2y Band

[/

e

Fitinent Table-1

=N

Mu’“ .T

Revised Pay Band + Grade Pay

I"B-3 Rs.156G0-38160 + Rs 3600

-__FRevis ed Pay

Pre.rovised Dusic Fay Gradz Pay Revised

e o S Ny (T F - Bazic Pay
v 8030 R I - - 21,80¢ |
i, 8275 15600 .| 6000 21,600 |
8,550 . 15910 6,000 21910
__________ ‘8825 | 18420 6000 | 22420
R, A - 6,000 22,930
935 | 1440 6,000 23,440
9650 17,950 6,000 23850
SR S . 1BATO 6,000 24,470
L samuy - Y X 18,080 6,000 _ - ...24,980 |
) w0475 | 19490 6,000 25490
10,750 ... 20000 6,000 I 26,000 |
[ 11,025 20,510 6,000 T 26510
o 21,020 6,000 27,020
11.575 21530 B 6,000 27,530
1ies0 | " 22050 6,000 28,050
__.__-.,.,,,_‘_"L"_’-.f‘ e, ... 22,550 6,000 28,560
R . S S .. 6.000 29,070
e 2615 | 23seo 6,000 29,580
12,950 24,090 6,000 30,080
ais 24800 6,000 30,600
e 13,500 Joo2sm0 | 6000 31,110




~revised scale

Fs. i J005- 9251500

| 2

Fitmernt Table-2

FL

Revised Pay Band + Grade Pay

PE-3 [s 15600-32 100+ 7090

i Revised Pay 2

Pre-revised Basic Pay Pay in the Pay Band Grade Pay Revised
SR e e N, TR Basic Pay |

v ..,.‘..,___.__.:! m ______ 1R AON 7 00N 25 60N
10,325 19,210 7.000 26210 |

| 10,650 19,810 7.000 26,810
10,975 20,420 7.000 27,420 |
11,300 i 21,020 7000 | 28020
D S | g0 | 7000 | 28630 |

11,950 22,230 7.000 29,230
12,275 . 22840 7.000 29,840 |
12,600 .. .24.440 7.000 30,440 |
i 12,925 24050 7.000 31,080 |
_________ 13:250- . - 24650 7,000 31657 |
- i, $A51S 25,250 7,000 32,257 |
13,900 25860 7,000 32,860
__________ 1426 | 26450 _ _ 7000 | 33ae _
14,550 27,010 - 7,000 34070 |
14,875 _wrs0 7000 | 34670 |
15,200 28,280 7.000 35280

]
]
"u'v\ gl



Pru-teviven scaln

Ha 120003 2818500

(RS

Fitment Table-3

L‘_z‘\:‘])

Pevised Pay Band + Grade Pay
FPd-1 Fs 15600-39100+800C

Fevised Pay

Pre-revisad Rasir [y Pay in the Pay Band Grade Pay Revised
EACECES et e ST Basic Pay
(2000 22320 8 000 30,220
12,420 iy —23_110 e 8,000 I3'i_ !-1-EI 5
= 23890 | a000 31,690
13,260 24,670 8.000 32,670 |
|+ 13,680 25450 8.000 33,50
o> 14,100 26230 8,000 34.230
14,520 21,010 8,000 35,010 |
180 a0 BOO .| 3590
__“. :-_1 5,360 : = = ._.“28,5?0 __ 5.500 35-.5}6"“
_-1 5,780 20380 - 6,000 : fi-;_._'JSO
B v - RN 30,140 8,000 38,140 |
16,620 30,920 - 8,000 ‘38,3120
7040 5 __ 31,700 4 3_060'_' : 39,700
C 12,460 32480 8,000 40,480 |
B ' 17,880: = 33,260 #8000 41,260
o na0n 34040 42,040

8,000



c{--l‘{“ ~ gy

Filment Table-4

Fre-revised scale

[R5 164:03-450-206006-508)- 22400

Revised Pay Band + Grade Pay

£0-4 Ps.37400-67000 + 10000

ke o Revised Pay I _1
Pre-revised Basic Pay Pay in the Pay Band Grade Pay ' Revised

e — B o | BasicPay_
L5 16,400 37,400 10,000 47,400 |
16,650 37,400 10,000 - 47,400
OO 7 37,400 10,000 -4?,-59_-9_4-

c.agse | 37400 | 10000 | 47,400

.. 18200 38,530 10,000 48,530

13650 38,530 10,000 48,530

18,100 39,690 L, 10000 | 49,690

19,550 39690 | 16000 49,690

- 20,000 40890 10,000 50,890

20450 - 40,890 10,000 50,690

S 29900 42120 10,000 _ 52,120

S a0 o 426, 10,000 52,120
oomgo | a330 10,000 53,390
l-_____ 22,400 43,390 10,000 53,790 |

\
I =
{ S
\
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GOVERNMENT OF HARYANA
FINANCE DEPARTMENT.
ORDER
No 1/46/2009-4PR(FD) Dated, Chandigarh the 27.8.2009

(To be subslituted for bearing same No. & date).

Whereas the Government of India, Ministry of Humen

Resource Development vide their order No. 1-32/2006-U-I1/U-

1(1), dated December 31%, 2008, have notified a scheme of

revision of pay of teachers and equivalent  cadres in the
Universities and Colleges afler taking into consideration the

recommendations made by the University Grant Commission;

and 5

2. Whereas the Universily Granl Commission vide ' their

letter No. 1:-1:2/2009 (EC) dated June 26™, 2009 had forwarded

the approved fitment tables notified by the Govt. of India for

fixation of pay of the existing incumbents who were in position -

as-on 1.1.2006 in various categories of posts; and

9. Whercas Finance Department, Government of Haryaia

vide its Order No. 1/46/2009:PR-4(FD), dated August 2",

2009 have revised the structure of pay of teachers and
equivalent cadres in Universities and Colleges in Haryana bassd
wnan the atove-mentioned  fitment lables received from the
University Giranl Commision and,

4. Wheeeas  the  Finance  Deparunent,  Government  of
Flaryana vide 115 Notification duied 24" Augusi, 2009 have
constiluted o Committee of Officers compnsed ol the Chief
Secretary, Finance Secretary and Education Secretary, Haryana
to study various recommendations made by the MHRD,
Govemment of India and inake its recommendations to the
Stale Government for appropnate action;

S Now the Government of Haryvana afier due consideration

co e recemipendabions sads i Government of India,

(B



Ministry ol Human  Resource  Development  letter  dated
i 122000 and o continuation of the State Government
Neatications dated 20.5.2009 and 24.8 2009, 1s pleased to order

as foilows:-

A Subieet ta further guidelines to be received from UGC
and other Rules/Guidelines applicable in this regard if any;

(1)  The Lecturers; Lecturers (Senior Scales); and Lecturers
(Selection Cirade), who have not completed 3 years of service

as such on or before 31.12.2008 working in Universities and

Colleges in Maryana shall be dcsignat_cd- as Assistant Professors .

in the Pay Band of Rs. 15600-39100 with appropriate
Academic Grade Pay sas per notifications of the G-ov_erm'ﬂcng of
India. | ' | '

(1)  The incumbent Readers and‘ L'g:cturers (Selection Grade)

who had completed 3 years of service as such on or before

1.1.2006 shall be placed in the ’ay Band of Rs. 37400-67C00 .
with AGP 90300 wef 1.12006 and shall be redesignated as -

Associate Professors.

i) The wicombent Readers and Lecturer (Selection Grade)
who have completed 3 years as such after 1.1.2006 but on or
hetore 30122008 shall be placed in the Pay Band of Rs.
37400-67000 voith AGP 9000 w.e.[ the date on which he/she so
compieted 3 vears of said service and shall be redesignated as

Assasale VCiolessors

B Allaoibws recommendations contained in the MHRD leter
dated 31.12.2008 shall be considered by a Comimittee of
Officers notified vide Finance Department, Government of
Haryana orders dated August, 24", 2009 in the light of the
regriations and conditions Lo be received from the UGC and/or

specific circuinstances obiaining in the State of Haryana, in the




by
interest ol organe growth and developmen! of higher education

wolemoin the Suae

AT ML SHARAN
financial Commissioner & Principal Secretary to
Ciavernment Haryanu, Finance Department.

Endot tdo 1/46/2509-4PR(F D) dated. Chandigarh the 27.8.05

A copy 15 forwarded to the following for mformanon aucl
further necessary action at their end:-

&8 All the Financial Commissioners & Principal
Secretaries/Administrative Secretaries io Government
of Haryana.

. Regisuar (General), the High Court of Punjab and

Haryana. i

All the Ieads of Departments in Haryana.

All the Divisional Cormmissioners in Haryana.

All the Deputy Commissioners in Haryana.

All the Sub Divisional Officers (Civil) in Haryana.

Senior Accounts Officer (PR)
I‘or Financial Comniissioner & Principal Secretary
to Government Haryana, Finance Department,

3

R S W )

Endst, No. 1/46/2009-4PR()FD) déated, Chandigarh the 27.8.09

A copy s forwarded to the following for information and
further necessary velion at their end:-

I Accountant Cieneral (A&E)/ Audit), Haryana.
2 Huine Sceretary, Chandigarh Administration.

5 \/-{«\N\/\-J Sa ’VV

A\'
Semur Accounts OfticeiPR)
Fon Faeacial Conunissioner & Principal Secretary o
Goverunent Haryana, Finance Department.

INTERNAL CIRCULATIONS:

1. All the Oificers/Deputy Secretanes/Under
Secretaries/Superintendents of FD.
2 Incharpe, Computer Cell (FD).




‘?L@ .

GOVERNMENT OF HARYANA
FINANCE DEPARTMENT.
ORDER
No. 1/46/2009-4PR(FD) Dated, Chandigarh the 2.9.2009.
In  ltuitherance ol the Finance Department order

fa VEASIAOAD AV FEETWYY des A0 ANND i ta smlaealfad thead e
rsu.ln‘ﬁu:hou LS e uu;cd e .u.a.UOJ_. AL a0 bl

v -~
Liletl RLELEE Ailk

thé previous order of the Finance Department of the same

No.dated 20.8.2009 Fitment Table No.4 stands substituted byl

Fitmeni Table numbers 4 & 5 circulated vide Govt. of India,

Ministty  of  Human  Resources Development  order

No.F.301/2009-U.1 dated Juone 4", 2009, copies of both the

tables annexed.

1t is also clarified that the aforesaid Fitment Table

Nos. 4 & 5 circulated by the Ministry of Human Resources

Develapment, Govt. of India Wwill also be applicable to the other

equivalent cadres like Library and Physical - Education

Depariments of the Universities in the State

ANT M.SHARAN
Financial Commissioner & Principal Secretary
to Govl.of Haryana, Finance Department. -

Clindst, Noo 1/4672609-4PR(141) Dated, Chandigarh the 2.9.2000

A copy is forwarded Lo the following {or information and
TUnien neeessn Y Acuon auiieir end:-

I Al the  Financial  Comunissioners & Primcipal

seorelics Admimsurotive Soorelaries o Government of

Haryana,
2. Registrar “Giencral), ihe Fligh Counn of Punjab and
Flaryais
All the Feads of Departments in Haryuna.
All the Divisional Commissioners in Haryana.
All the Ueputy Commissioners in Haryana.
6. All the Sub Divisional Officers (Civil) in Haryana.

ISt
Senior Accounts Officer (PR)
For Financial Commissioner & Principal Secretary
e Gosernmes’ Harvana, FVinance Departiment.

o

?’ .-L’r'?
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Lnost, Moo 1400 2009-4PR(FD)  Dated, Chandigarh the 2.9.09

“A copy s lerwarded to the following for information and
[urther necessury action at their end:-

1. Accountant General (A&E)/Audit), Haryana.
2. Home Secretary, Chandigarh Admuinistration.

Senior Accounts O;'r-é‘{r

For Financial Commissioner & Principal Secretary to
Government Haryana, Finance Department.

INTERNAL CIRCULATIONS:
1. All the Officers/Deputy Secretaries/Under

~ Secretaries/ Superintendents of FD.
2: Incharge, Computer Cell (FD).

Fir =
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TABLE - 4
(i) Incumbent Readers and Lecturers (SG) with 3 yaars of Sen.r ce

(ii) Incumbent Dy. Librarian / Asst. Librarian (SG) / College Librarian (SG]
with 3 years of Service

(iii) Incumbent Dy. DPE/ Asst. DPE(SG)/ Collega DPE(SG) with 3 years 0!

Servico -

Pre—revised scale Revised Pay Band + AGP
Ra. 12000-420-18300 ) ) _Ras. 37400-6T000+AGP 9000
Revised Pay
Pre-revised Basic Pay Pay in the Pay | AcademicGr | Qevised Basic
Band ) ade Pay - | Par
B 13260 . 37400] . 0000] 46400
13680 37400 s000f - 46400].
14100 % 37400 Qo00| 46400
14520 37400 - opoo[ 46400]
14940 /38530 - .. B0Q0 - 47530
15360 i 38530 . 9000] - 47530
15780 : - 38680 © 9000| © - . 48690
16200 39690 ~ 9000 4B690
16620 40890 -~ 9ooq| . 48880| -
17040 . . 40890 - 9000f 49880} - .
17480 421201 9000 51120{ .
17860 ) ~A2120)  8o00f . . 51120
18300 _ 43390 9000 152390|
< {8730, : 43390 - 9000| © . 52390]
19140 44700 ‘9000 - 53700| -
19560 ) 44700 9000 53700

| }\}"4‘
(oF- TIAE . Hivshd)
EisiLh {n:\"\ sOwe=ior ()
. W R = o of HR 0.
weqry juan e

- Educatinn
Pl T Lihghes

oy fereedl /S Have DOsiin

.\l:.
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TABLE - 5
(i) Incumbent Pro‘fessor in Colleges and Universities
(i) Incumbent Principals of PG Collgggs___
{tit) Incumbeni Libradan (University)
(iv) Incumbent Director of Physical Edu. (University)

Pre-revised scaie

Revised Pay Band + AGP
Rs. 16400-450-20900-500-22400 (S27 and $29) - Rs. 37400+67000+AGP 10403
Revised Pay
Pre-revised Basic Pay Pay in the Pay | ‘Academic | Revised Basic
' Band Grads Pay Pay

) 16400 4DB90 10000 50800
- 16850 40890 10000 50890
e 17300 3 42120 10000 52120
Pl 17750 ; 42120 10J00) - 52120
= 18200 43390|_ 10000 53390

"~ 18650 : 43300 10000 ~ 53390).
. 19100° 44700] 1C000| 54700
: . 19550 : 44700 icooa| . 54700

__ i -~ 20000 - 3 " 46050 -10000 ; 56050| -
20450 : ' 46050 - 10000/ - 56050

20900 . 474400 10000].. _57440| -
i 21400 : 47440 "{0000] - 57440
b 21900 AB670| 10000l . 58B70

22400 . . 48870 13000] 560670).
22900 7 50340 19000 60340
: 23400 50240 10000 60340
RN 23900 ' 51860 10000 _61860

S

woE. TEE/S. HAG HA )
e DD Director (Fing
w fi wEaEE Min of BLORL L
aaegrrr fihen finum
Dapll oi Higher Educalion,
wf frsed) fMaw Cod




From

To

Subject:

Q3

Higher Education Commissioner, Haryana, Panchkula.

All the Principals of Govt./Non-Govi.

Affiliated College in the State.

Registrar, M.D. University, Rohitak.

Registrar, Kurukshetra University, Kurulkshztra.
Registrar, Ch. Devi Lal University, Sirsa.
Registrar, Bhagat Phool Singh Vishawavidvala,
Khanpur Kalan (Sonipat).

-

nE N

Memo No. 7/66-2003 C-IV (3)
Dated Panchkula, the 11-3-09

Qualifications for the appointment of Lecturers/Librarians.

The State Govt. has considered and approved he draft rules for

the qualifications for the appointment of Lecturers/Librarians In substitution to

the existing rules as prescribed in Haryana Education .(College Cadre) Group-B
Service iAmBndmen't) Rules, 2006. These draft rules have been prepared in
-accordance with latest Ragulatibns, 2009 No. F.1-112002(P_S] Exemp. dated
01.06.09 of the UGC. The draft rules as approved by the Govt. are as under -

*NET/SLET shall remain the “minimum _eligibility condition for
recruitment and appointiment of  lecturers in
Universities/Colleges/Institutions. .

Proviﬁad. however, that candidates who are or have been
awarded Ph.D degree in compliance of the University Grants

Commission (minimum standards and procedure for award of Ph.D

degree), Regulation 2009, shall be exempted frem the requirement

of the minimum eligibility condition: of NET/SLET for recruitment

and appointment as Assistant Professor or equivalent positions in

Universities/Colleges/Institutions. _

Frovided further that, the candidates who have acquired
PhD upto 31* May 2009 shall also be exempted from the
requirement of the minimum eligibility candition of NET/SLET for
recruitment and appointment to the posts of lecturers or equivalent
positions in Universities/Colleges/Institutions.

Provided further that those candidates who have been
enrolled for Ph.D upto 31% May 2009 shall become eligible for

exemnption from the requirement of the rinimum  eligibility



€3

condition of NET/SLET for recruitment and appointmer.

‘" posts  of -dectirers’  or 7 eéquivaleht position.
Universities/Colleges/Institutions only on acquisition -of F
degree. _ _ : |

NET shall né:t;.;l'ﬁga-:'équired for such Master's programmes in

diSC!pllneS for which there is no NET®
The process regardlng geﬁlng these draft rules notified is under
progress with the Govt. It has further been demded that in the meantime, if any
lecturer/Librarian/teacher is- recru1ted then it shall be according to the draft rules
as mentioned above. ; e _
You are reques't:ed to také'aclidh.égc:‘(nl:dinéliﬂ

, s
<R el e ‘Under Secretary to Govt. of Haryana
S : ngher Educatlon Department Panchkula

o Taii £
e - : s 7h

, -..Endst. No Even - . _ Dated Panc:hkula, the |3 =129
g - - Acopy s forwarded to the following for information and'necessary
K E.CﬁOn. Rt Ty i b o T g A - S ¥ |r.|:.| L [
1 . eloof o -=«PSICM,PS/EM & PS[FCEL .+ ° ¥
i 2_. ..Superintendent Colleges-I/Library/UNP Branch. .
: o T PS!Higher Educatlon Commissioner.

- Under: Secre@ cy@m/;f Haryana

Higher Educaticn Departnlin_t/fanchkula.

¥ s

]



B

APPENDIX — IW TABLE — |

,—'-"gtl/

APPENDIX- TV

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS AND
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY /| COLLEGE TEACHERS.

CATEGORY |: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on the teacher's self-assessment, AP scores are proposed for (2) teaching related
activities; (b) domain knowledge; (c) parlicipation in examination and avaluation; (d) contribution to innovative
teaching, new courses etc. The minimum API score required by teachers from this category is 75. The self-
assessment score should be based on objectively verifiable criteria wherever possible and will be finalized by the
screening/selection committee.
Universities will be required to detail the activiies and in case institutional specificities require, adjust the
weightages, without changing the minimurn total API scores required uncer this category.

S. No. Nature of Activity Maximum Score

1 Lectures, seminars, tutorials, practicals, contact hours 50
undertaken taken as percentage of lectures allocated®

2 Lectures or other teaching duties in excess of the UGC 10
norms
Preparation and Imparting of knowledge / instruction as

3 per curriculum; syliabus enrichment by providing 20
additional resources to students ——
Use of participatory and innovative teaching-learn.ng

4 methodologies; updating of subject content, cours 2 20
improvement etc.
Examination duties (Invigilation, question paper setting,

5 evaluation/assessment of answer scripts) as per 25
allotment.

flioe= Total Score 125

Minimum APl Score Required

75

Note: * Lectures and tutorials allocation to add up to the UGC norm for particular category of teacher. University
may presciibe minimum cut-off (net of due leave), say 80 %, for 1 and 5 above, below which no scores may be
assigned in these sub-categories.




CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED

3"

ACTIVITIES.

857

Brief Explanation: Based on the teacher’s self-assessment, category || APl scores are proposed for co-curricular
and extension activities; and Professional development related contributions. The minimum API required by
teachers for eligibility for promotion is 15. A list of items and proposed scores is given below. It will be noticed that
all teachers can earn scores from a number of items, whereas some act vities will be carried out only be one or a
few teachers, The list of activities is broad enough for the minimum AP| score required (15) in this category to
accrue to all teachers. As before, the self-assessment score should be tased on objectively verifiable criteria and
will be finalized by the screening/selection committee.
The model table below gives groups of activities and API scores. Univeisities may delail the activities or, in case
institutional specificities require, adjust the weightages, without changing the minimum total API scores required

under this categary.

S. No.

Nature of Activity

Maximum Score

Student related co-curricular, extension and field based

activities (such as extension work through NSS/NCC
and other channels, cultural activities, subject related
events, advisement and counseling)

20

Contribution to Corporate life and management of the
department and institution through participation in
academic and administrative commitiees and
responsibilities. '

15

Professional Development activities (such as
participation in seminars, conferences, short term,
training courses, talks, lectures, membership of
associations, dissemination and general articles, not
covered in Category Il below)

15

Minimum APl Score Required

15
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CATEGORY-llIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacher's self-assessment, AP| scores are proposed for research and academic
contributions. The minimum AP score required by teachers from this category is different for different levels of
promotion and between university and colleges The self-assessment score will be based on verifiable criteria and
will be finalized by the screening/selection committee.

S No.

APIls

Engineeningl/Agriculture/
Veterinary
Sciencel/Sciences/Medical
Sciences

Faculties of Languages
Arts/Humanities/Social
Sciences/Library/ Physical
education/Management

Max. points for —‘
University and
college teacher
position

A

Research Papers
published in:

Refereed Journals ~

Refereed Journals®

15 / publication

Non-refereed but recognized
and reputable journals and
periadicals, having ISBN/ISSN
numbers. '

Non-refereed but recognized
and reputable journals and
periodicals, having ISBN/ISSN
numbers.

10/
Publication

Conference proceedings as full

included)

papers, etc. (Abstracts not to be

Conference proceedings as full
papers, etc. (Abstracts not to
be included)

10/ publication

n(e)

(books, chapters in
books, other than

Research Publications

refereed journal articles)

Text or Reference Books
Published by International
Publishers with an established
peer review system

Text or Reference Books
Published by International
Publishers with an established
peer review system -

50 /sole author;
10 /chapter in an
‘edited book

Subjects Books by National
level publishers/State and
Central Gavt. Publications with
ISBN/AISSN numbers.

Subject Books by / national

level publishers/State and

Central Govt. Publications with
ISBNASSH numbers.

25 /sole author,
and 5/ chapter in
edited books

Subject Books by Other local
publishers with [ISBN/ISSN
numbers.

Subject Books by Other local
publishers with ISBN/ISSN

15/ sole author,
and 3 / chapter in

volumes by Indian/National

numbers and with numbers of
national and international
directories

level publishers with ISBN/ISSN

: nurnbers. edited books
Chapters contributed to edited | Chapters contributed to edited | 10 /Chapter
knowledge based volumes knowledge based volumes

published by International published by International

Publishers Publishers

Chapters in knowledge based Chapters in knowledge based 5 { Chapter

volumes in Indian/National
level publishers with ISBN
NSSN numbers and with
numbers of national and
international directories

1 (C)

RESEARCH PROJECTS

1 (C) (i)

Sponsored Projects
carried out/ ongoing

(a) Major Projects amount
mobilized with grants above
30.0 lakhs

Major Projects amount
mobilized with grants above
5.0 lakhs

20 /each Project

(b) Major Projects amount
mobilized with grants above
5.0 lakhs up to 30 00 lakhs

Major Projects Amount
mobilized with minimum of Rs
3.00 lakhs up to Rs. 5.00 lakhs

15 feach Project

(c) Minor Projects (Amount
mobilized with grants above
Rs. 50,000 up to Rs. 5 lakh)

Minor Projects (Amount
mobilized with grants above
Rs 25,000 up to Rs. 3 lakh)

10/each Project

1 (C) i)

Consultancy Projects

Amount mobilized with

Amount robilized with

10 per every
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carried out / ongoing minimurm of Rs 10 00 lakh minimum of Rs. 2.0 lakhs Rs.10.0 lakhs and
Rs.2.0 lakhs,
respectively
20 feach major
.... | Completed projects : Compleied projact Heport Completed project report project and ‘: 0/
11 (C) (iii) : 5 (Acceptance from funding : L
Quality Evaluation anency) (Accepted by funding agency) | each minor
project
Major Policy document of ii;f:j;:f:?nal
I (C) Projecls Patent/Technology transfer/ Govt. Bodies at Central and
(iv) Outcome / Outputs Product/Process State leve b
for International
level,
1 (D) RESEARCH GUIDANCE o
l(li; ol M.Phil. Degree awarded only Degree awarded only 3 /each candidate
w ! 10 feach
(D) (ii) | Ph.D Degdree awarded Degree awarded candidate
Thesis submitted Thesis submitted 7 feach candidate
(E) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS
Refresher courses, (a) Mot less than two weeks (@) Notless than two weeks S0feach
Methodology duration duraticn
workshops, Training,
Teaching-Learning-
Evaluation Technology
HI(E)
o) Ppgmmmes, Soft _ .
Skills development (b) One week duration (b) One week duration 10/each
Programmes, Faculty
Development
Programmes (Max: 30
points)
Papers in Conferences/ | Participation and Presentation Participation and Presentation
I(lili()E) Seminars/ of research papers (oral/poster) | of research papers
workshops etc.** in (oraliposter) in
a) International conference a) International conference 10 each
b) National b) National 7.5 leach
¢) Regional/State level c) Regional/State level 5 Jeach
d) Local —University/Coilege d) Local —University/College | 3 /each
level level
HI(E) Invited lectures or (@) International (@) International 10 /each
(iv) presentations for
conferences/ /
symposia )
(b) National level (b) Naticnal level 5

*Wherever relevant ta any specific discipline, the AP| score for paper in refereed journal would be augmented as
follows: (i) indexed journals — by 5 points; (i) papers with impac! factor between 1 and 2 by 10 points; (iii) papers
with impact factor between 2 and 5 by 15 points, (iv) papers with impact factor between 5 and 10 by 25 paints.

** If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue
for the publication (Ill (2)) and not under presentation (Il ()(ii)).
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Notes.

1. Itis incumbent on the Coordination Committee proposed in these Regulations and the University to prepare
and publicize within six months subject-wise lists of journals, periodizals and publishers under categories |11A
and B. Till such time, screening/selection cormmittees will assess and verify the categorization and scores of
publications.

2. The API for joint publications will have to be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the firsi/Principal author and the corresponding
author/supervisar/mentor of the teacher would share equally 60% of the total paints and the remaining 40%
would be shared equally by all other auihors.
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Explanatory note for Tables Il (a) and Il (b)

All universities / colleges will set up verifiable systems for the API related information required in these
tables within THREE months of notification of these regulations. They will have to be documented and
collated annually by the Internal Quality Assessment cells (IQACs) of the universities / colleges for follow
up by the universities / college authorities, In order to facilitate th's process, all teachers shall submit the
duly filled-in Performance Based Appraisal System (PBAS) proforina to the IQAC annually.

However, in order lo remedy the difficulties of collecting retrospective information and to facilitate the
implementation of these regulations from 31-12-2008 in the CAS Promotion, the API based PBAS will be
progressively and prospectively rolled out.

Accordingly, the PBAS based on the API scores of categories | and Il as mentioned in these tables is to
be implemented for one year, initially based on the existing systems in universities / colleges for ane year
only with the minimum average scores as depicted in Table Il (a) and |l (b) in rows | to lll. This annualized
API| scores can then be compounded progressively as and when the teacher becomes eligible for CAS
promotion to the next cadre. Thus, if a teacher is considered for CAS promotion in 2010, one year API
scores for 2009-10 alone will be required for assessment. In case of a teacher being considered for CAS
promotion in 2011, two years average of API-scores for these categories will be required for assessment
and so on leading progressively for the complete assessment period.

As shown in Table II, the aggregate minimum API score required (given in row Ill) can be earned from
any of the two broad categories, subject to the minimum prescribed in each category. This will provide for
due weightage to teachers who contribute additionally through any of the components given in Categories
1 and Il also for the differing nature of contributions possible in different institutional settings

For Category Il (research and academic contributions), maintenance of past record is done on a normal
basis by teachers and hence no difficulty is envisaged in applying the API scores far this category for the
entire assessment period. In this calegory, an aggregate minimum score is required for promotion over
each slage. Alternatively, a teacher should acquire the required minimum aggregate score over two
previous stages, taken together. In the case of promotion to Professor, the publication requirement shall
be met over the two previous stages.

Candidates should offer themselves for assessment for promotion, if they fulfill the minimum AP| scores
indicated in Tables | and Il, by submitling an application and the required proforma. They can do so three
months before the due date if they consider themselves eligible. Candidates who do not consider
themselves eligible, can also apply at a later date.

If however, on final assessment, candidates do not either fulfill the minimum critena under Rows il and IV
of Tables II{(A) and |l (B) or obtain less than 50% in the expert assessment, they will be reassessed only
after a minimum pericd of one year.

(a) If a candidate applies for promotion on completion of the miximum eligibility period and is successful,
the date of promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds that she / he fulfills the eligibility conditions al a lale date and apphes
on that date and is successful, her / his promotion will be deemed ta be from that date of application

(c) If the candidate does not succeed in the first assessment, but succeeds in an eventual assessment,
her / his promotion will be deemed to be from the later date
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APPENDIX — il TABLE — ll(c)
Minimum Scores for APIs for direct recruitment of teachers in university departments/Colleges,
Librarian/Physical Education cadres in Universities/Colleges, and weightages in Selection Committees to
be considered along with other specified eligibility qualifications stipulated in the Reguiation.

Assistant Professor/ | Associate Professor/ | Professor/equivalent
equivalent cadres | equivalent cadres | cadres (Stage 5)
(Stage 1) (Stage 4)
Minimum API Minimum Consolidated API Consolidated API score
Scores Qualification as score requirement of | requirement of 400 paints
stipulated in these | 300 paoints from from category |l of APls
regulations category Ill of APIs :
Selection a) Academic Record | a) Academic e) Acaderic Background
Committee and Research Background (20%) (20%)
criteda 7 Performance b) Research f) Research performance
weightages (50%) performance based based on API score and
b) Assessment of on API score and quality of publications
(Total Domain quality of publications | (40%).
Weightages = Knowledge and (40%). g) Assessment of Domain
100) Teaching Skills c) Assessment of Knowledge and Teaching
(30%) Domain Knowledge Skills (20%)
c) Interview and Teaching Skills Interview performance:
performance (20%) (20%)
(20%) d) Interview
performance:
(20%)

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4
and 5 correspond to scales with AGP of Rs. 6000, 9000 and 10000 respectively
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APPENDIX-IIl - TABLE: lll
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHERS
IN UNIVERSITIES AND COLLEGES

S No. | Promotion of Service requirement Minimum Academic Perfarmance Requirements and
Teachers through Screening/Selection Criteria
CAS

1 Assistant Assistant Professor in (i) Minimum APl scores using PBAS scoring proforma
Professor/ Stage 1 and completed developed by the concerned university as per the norms
equivalent cadres | four years of service provided in Table 'I[{A)/I|(B) of Appendix 1.
from Stage 1 to with Ph.D. or five years | (i) One Orientation and one Refresher/Research Methodology
Stage 2 of service who are with Course of 2/3 weeks duration.

M.Phil/PG Degree in (i) Screening cum Venfication process for recommending
Professional Courses promotion.

such as LLM, M.Tech,

M.V.Sc., M.D., or six

years of service who

are without

Ph.D/M.Phil/PG Degree

in Professional Courses .

2 Assistant Assistant Professor with | () Minimum APl scores using the PBAS scoring proforma
Professor/ completed service of developed by the concemed university as per the norms
equivalent cadres | five years in Stage 2. pravided in Table II(A)1I(B) of Appendix Il
from Stage 2 to (i) One course / programme from among the categories of
Stage 3 refresher

courses, methodology workshops, Training,
Teaching-Leaming-Evaluation Technology Programmes,
Soft Skills development Programmes and Faculty
Development Pregrammes of 2/3 week duration.

(i) Screening cum Verification process for recommending
promation.
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Assistant
Professor (Stage
3) to Associate
Professor (Stage
4)

Assistant Professors
with three years of
completed service in
Stage 3.

118

Minimum API scores using the PBAS scoring proform?\
developed by the concerned university as per the
norms provided in Table A/II(B) of Appen_dlx .

At least three publications in the entire pengd as
Assistant Professor (twelve years). However, In the
case of College teachers, an exemption of one
publication will be given to M. Phil. holders and an
exemption of two publications will be given to Ph. D.
holders..

One course / programme from among the categories of
methodology workshops, Training, Teaching-Leaming-
Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Development
Programmes of minimum one week duration.

(ii)
(i)

IV. A selection committee process as stipulated in this
regulation and in Tables l(A) and II(B) of Appendix Ili.
Associate Associate Professor (i) Minimum yearly /cumulative AP| scores using the PBAS
Professor (Stage | with three years of scoring proforma developed by the concerned universily as
4) Professor/ completed service in per the norms provided in Table II(A)1I(B) of Appendix III.
equivalent cadres | Stage 4. Teachers may combine two assessment periods (in Stages
(Stage 5) 2 and 3) to achieve minimum API scores, if required.

A minimum of five publications since the period that the
teacher is placed in Stage 3.

A selection committee process as stipdlated in  this
regulation and in T=bles I(A) and 1I(B) of Appendix Il

Professor (Stage
5) to Professor
(Stage 6) .

of completed service
(universities only)

Professor with ten years

(iii)

()Minimum  yearly [cumulative APl scores for the
assessment period as per the norms provided in Table [I(A)
of Appendix lI

(i) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards /
honours / recognitions ( patents and IPR on products and
processes developzd / technology transfer achieved; and
(c) Additional research degrees like D.Sc., DLitt., LL.B.,
etc:;

A review process by an Expert Commiltee as stipulated in

this regulation and in Tables II(A) and ll(b) of Appendix III.

For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this

notification are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all

others who enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in
these regulations, will be applicable.

Mote: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2,
3, 4,5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
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APPENDIX — Ill: TABLE — IV

— Qs

ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY THE
UGC FOR ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBA5) FOR CAREER
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / DIRECTOR/ DEPUTY DIRECTOR/
ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTIVITIES

S. No.

Nature of Activity

Maximum Score

CATEGORY -l

Management of Physical Education and Sports

Programme for students (Planning, executing and

evaluating the policies in Physical Education and Sports)
(20 Points)

Lecture cum praclice based athlete / sports classes,
seminars undertaken as percentage of allotted hours

(20 Points)

40

Extending services, sporis facilities and training on
holidays to the institutions and organisations

10

Organizing and conducting sports and games
competitions at the International /National/ State/ Inter
University/Inter Zonal Levels

(25 Paints)

Organizing and conductling coaching camps / sj orts
person development / training programmes
(15 Paints)

40

Up gradation of scientific and technological
knowledge in Physical Education and Sports

(5 Points)
Identifying sports talents and Mentoring sports
excellence among students (10
Paints)

20

Development and maintenance of play fields, purchase
and maintenance of the other sports facilities

15

Total Score

125

Minimum AP! Score Required

75
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CATEGORY Il: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT

RELATED ACTIVITIES.

S. No.

Nature of Activity

Maximum Score

Student related co-curricular, extension and field based
activities (such Cultural exchange and Sports

1 Programmes (Various level of extramurals and

intramural programmes); extension work through
NSS/NCC and other channels,

20

Contribution to Corporate life and management of the

2 sports units and institution through participation in sports

and administrative committees and responsibilities.

15

Professional Development activities (such as
participation in seminars, conferences, short term,

3 training courses, camps and events, talks, lectures,

membership of associations, dissemination and general
articles, not covered in Calegory 1| below)

15

Minimum APl Score Required

15

CATEGORY-Ill: RESEARCH AND ACADEMIC CONTRIBUTIONS

Faculties of Physical education Max. points for
University and college
S-No. APis teacher position
Refereed Journals* 15/ Publication
INon-referred but recognized and reputable journals
Jii(a) Research Fnd periodicals, having ISBN/ISSN numbers. 10 / Publication
Fublication
(Journals)
Full papers in Conference proceedings, etc.”
(Abstracls not lo be included) 10 / publication
Rasearch Text or Reference Books Published by 5[;5()1& a;h_our___"‘_
L Publications International Publishers ** 10 / chapter in an edited
Ii{b} [books, chapters book
in books, other  [Text or Reference Books Published by National/ 25/sole author, S/chapter
han refereed Centrall State Government/ Societies ** n edited books
journal articles)  [Subject Books by 15/ sole authar,
(Other local publishers with ISBN/ISSN numbers = [3/ chapter in edited books

15
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TE,

hapters in knowledge based volumes in 15 / Chapter
ndian/National level publishers with ISBN /ISSN
umbers and with numbers of national and
ntermnational directories **

“Far Joint Research papers, the First/Principal author will share 30%, while the rest joint authars
will share the 40% of AP| scores

** Scores (50/25/10/03 whatever the case may be) to be shared equally by all authors

n(c)

RESEARCH PROJECT
Major Projects/Events 20 each Project
amount mobilized with grants above
5.0 lakhs

Sponsored Major Projects /Events 15 each major project

M (C) | Projects Amount mobilized with minimum of Rs. 4.00

(i) camied lakhs up to Rs. 5.00 lakhs

out/
ongaing Minor projects 10 each minor Project
from central / state funding agencies with
grants below 4 .00 lakhs
111 (C) (i) | Consultancy Projects | Amount mobilized with 10 per every Rs.5.0 lakhs
carried out / angoing minimum of Rs 1.0 lakh 2 per every Rs.1.0 lakhs
Completed project report 20 /each major project and 10 [
I (C) | Completed projects : P i . o s
y 2 (Accepted by funding each minor project
(i) Quality Evaluation
agency)
30 [/ each output
Il (C) (iv)| Projects Policy document of Govt. or outcome for National patents
Outcome / Outputs Bodies at Central and State etc/50 feach for International
level patents.
D) RESEARCH GUIDANCE
1 (D)(i) | M Phil. Degree awarded only 3 /each candidate
I{“ :D] Ph.D Degree awarded 10 /each candidate
11
Thesis submitted 7 leach candidate

HKE) TRAINING COURSES AND CONFERENCE /[SEMINAR/WORKSHOP PAPERS

Research Research methodology / Training/ Coaching programme
. Methadology/ (not less than three weeks)/workshops of not less than
UHEX) Training/ Coaching one weel. -0




98

Workshops
Participation and Presentation of research papers
(oral/poster) in:
) a) International conference 10/ each
Papersin
NI(E)ii) | Conferences/ b) National 7.5/ each
2::“ sl Workshage c) RegionaliState level 5 feach
d) Local — University/College level 3/each
(a) International 10 /each
Invitatiens for
conferences/seminars/ (b) National 7.5 leach
HI(E) workshops/ sympasia 3
to deliver leclures/chair [(c)  State level/Regional 5 feach
(v) sessions
(d) University/College level Endowment lectures 5 leach

17
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APPENDIX-I. TABLE: VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF PHYSICAL

EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

S No.

Promotion of Physical
Education Cadres through
CAS

Service (as prescribed by
the MHRD Matification)
requirement

Minimum A-ademic Performance Requirements and
Screening/Selection Criteria

Assistant DPE/ College
DPE o Assistanl DPE
(Senior Scale) / College
DPE (Senior Scale) (Stage
1 to Stage 2)

Assistant DPE / College -
DPE completed four years of
service in Stage 1 with Ph.D.
or five years of service who
are with M Phil. or six years
of service who are without
Ph.D/M.Phil

(iv) Minimum API scores using PBAS scoring proforma
developed by the concemed university as per the
norms provided in Table V(a) of Appendix Il for
university DPEs cadres in Universities and in Table
V(b) of Appendix lll for cadres in Colleges.

(v) One O-ientation and one Refresher Course of 3/4
weeks Juration,

(vi) Mao sesarale interview paoinls for the Screening cum
Evaluaiion process of recommending promolion.

Assistant DPE (senior
scale) / College DPE
(senior scale) to Deputy
DPE / Assistant DPE
(selection grade) / College
DPE(selection grade)
(Stage 2 to Stage 3)

Assistant DPE (senior scale)
College DPE (senior scale)
with completed service of
five years in Stage 2

(iv) Minimum AP| scaores using the PBAS scoring proforma
developed by the concerned university as per the
noms provided in Table V(a) of Appendix Il for
university DPEs cadres in Universities and in Table
V(b) of Appendix Ill for DPEs cadres in Colleges.

(v) Additionally, two refresher courses of 3-4 weeks
duration to have been undergone during the
assessment period.

(vi) No separate interview points for the Screening cum
Evaluation process of recommending promotion.

Deputy DPE / Assistant
DPE (Selection Grade) /
College DPE (Selection
Grade) to Deputy DPE/
Assistant DPE (Selection
Grade) / Caollege DPE
(Selection Grade) (Stage 3
to Stage 4).

Deputy DPE / Assistant DPE
{Selection Grade) / College
DPE (Selection Grade) with
three years of completed
service in Stage 3.

(i) Minimum API scores using the PBAS scoring proforma
developed by the concerned university as per the
norms provided in Table V(a) of Appendix Il for
university DPEs cadres in Universities and in Table
V(b) of Appendix Il for cadres in Colleges.

(i) Minimum three publications over twelve years. For
promation in Colleges an exemption of one publication
for M. Phil. holders and exemption of two publications
for Ph. D. holders.

(iii) Evidence of having produced teams / athletes.

(iv) A se'sction committee process as slipulated in this
regulaiion and in Table V(a) of Appendix Il for the
university DPE cadres in universities and in Table V(b)
of Appandix Il for cadres in colleges.

University DPE (Slage 5)

(For universities only)

Deputy DPE in universities
with three years of
completed service in Slage
4

(iv)Minimurn AP| scores using the PBAS scoring proforma
develosed by the concerned university as per the
norms provided in Table V{a) of Appendix Il for DPEs
n university. These may be achieved over two
assessment periods, if required

(v) A minimum of five publications over two assessment
periods (six years)

(vi)Evidence of having produced teams / athletes

(vii) A seiection committee process as stipulated in this
regulaiion and in Table V(a) of Appendix lll for DPEs in
the un.versity.

Nole: The explanatory note provided for Tables IIA and IIB for CAS for leachers is also applicable for the Physical
Director cadres as per the AP| score specified for this cadre,

Mote: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2,
3, 4 and 5 correspond to scales with AGF of Rs. 8000, 7000, 8000, 9000 and 10000 respectiveiy
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APPENDIX — lIl: TABLE -VII

ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY UGC FOR
ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR DIRECT
APPOINTMENT/CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TO LIBRARIAN,
(UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN ICOLLEGE LIBRARIAN.

Category —1: Procurement, organisation, and delivery of knowledge and information through
Library services

S.No Nature of Activity Maximum Score

5 Library resources organisation and maintenance of books, journals, | 40
reports, Provision of library reader- services, literature retrieval
services to researchers and analysis of reports; Provision of
assistance to the departments of University/College with the required
inputs for preparing reports, manuals and related documents;
Assistance towards updating institutional website with aclivity related
information and for bringing out institutional Newsletters, etc.

2. ICT and other new technologies' application for upgradation of library | 30
services such as automation of catalogue, learning resources
procurement functions, circulation operations including membership
records, serial subscription system, reference and information
services, library security (technology based methods such as RFID,
CCTV), development of library management tools (software) Intranet
management.

- I Development, organisation and management of e-resources including | 25
their accessibility over Intranet/Internet, digitization of library
resources, e-delivery of information, etc.

4 User awareness and instruction programmes (Orientation lectures, | 20
users' training in the use of library services as e-resources, OPAC;
knowledge resources user promotion programmes like organizing
boaok exhibitions, other interactive latest learning resources, etc.

5. Additional services such as extending library faciliies on holidays, | 10
shelf order maintenance, library user manual, building and extending

institutional library facilities to outsiders through external membership
narms

Total Score 125 T

Minimum API score required 75 e
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Category- Il - CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES.

S. No. Nature of Activity Maximum Score

Student related co-curricular, extension and field based
aclivities (such Cullural exchange and Library service

1 Programmes (various level of extramural and intramural 20
programmes); extension, library-literary work through
different channels,

Contribution to Corporate life and management of the
2 library units and institution through participation in library 15
and administrative committees and responsibilitie:s.

Professional Development activities (such as
participation in seminars, conferences, short term  e-
3 library training courses, workshops and events, talks, 15
lectures, membership of associations, disseminat on
and general articles, not covered in Category lll bzlow)

Minimum APl Score Required : 15
Category — lll - Research and academic contributions
S No. APls Activity Maximum Point
Research Papers Refereed Journals 15 / publication
published in:
Non-refereed but recognized
and reputable journals and 104
periodicals, having ISBN/ISSN Publication

numbers.

Conference proceedings as full
papers, etc. (Abstracts notto be | "0 [/ publication

included)
A
i {B) Research Publications | Text or Reference Books @ f—- -'__ .
(books, chapters in Published by international j'o f": a;"”?“
books, other than Publishers with an established ' CRpEs )
refereed journal arlicles) | peer review system edited book
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Subjects Books by National
level publishers/State and
Central Govt. Publications with
ISBN/ISSN numbers.

25 /sole author,
and 5/ chapter in
edited books

Subject Books by Other local
publishers with ISBN/ISSN
numbers

15/ sole author,
and 3 / chapter in
edited books

Chapters contributed to edited
knowledge based volumes
published by International
Publishers

10 /Chapter

Chapters in knowledge based
volumes by Indian/National
level publishers with ISBN/ISSN
numbers and with numbers of
national and international
directories

5 / Chapter

i (C)
I (C) (i) | Sponsored Projects (d) Major Projects amount 20 /each Project
carried out/ ongoing mobilized with grants above
30.0 lakhs
(e) Major Projects amount 15 Jeach Project
mabilized with grants above 50
lakhs up to 30.00 lakhs
(f)  Minor Projects (Amount 10/each Project
mobilized with grants above Rs.
50,000 up to Rs. 5.0 lakh)
10 per every
m(e) (i) Consultancy Projects Amount mobilized with 3s.10.0 lakhs and
carried out / ongoing minimum of Rs.10.00 lakhs s.2.0 lakhs,
“espectively
: ~ | 20teach major
Wi (C) (i) Completed projects : ?;:::2'?;1:?: Lf:::g;ﬂ Jroject and 10 /
Quality Evaluation e 9 2ach minor
agency) G
Jroject
"30 / each national |
i . level output
1 (C) Projecis Patent/Technology transfer/ e o]
i ProducProcess patent /50 Jeach
(iv) QOutcome / Outputs d for International
level,
i ©) | e L
(D)
M.Phil. Degree awarded only 3 /each candidate
(i
(D) (i) | PhD Degree awarded [

10 /each




[

candidate
Thesis submitted " | 7 leach candidate
HI(E)
Refresher courses, Not less than two weeks 20/each
Methodology duration
workshops, Training,
Teaching-Learning-
HI(E) Evaluation Technology
Programmes, Soft
i ey
(i) Skills development Seindl hesin 10/each
Programmes. Faculty
Development
Programmes (Max: 30
points)
Papers in Conferences/
HI{E) Participation and Presentation
Seminars/ of research papers (oral/poster)
(ii) in
workshops efc. *
International conference Each
b) National | each
c) Regional/State level feach
Local —~University/College level 4/ each
H{E) Invited lectures or International "0 /each
) presentations for
(iv) conferences/ /
symposia
National level 5

* It a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for
the publication (Il (a)) and not under presentation (Il (e)(ii)).

Notes.

|.  The API for joint publications will have to be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining
40% would be shared equally by all other authors.



Minimum APIs as provided in Appendix
universities and Weightages for Expert A

APPENDIX — Il TABLE - VIl (a)

Il Table VI to be applied for the Promotion of Library staff of
ssessment UNDER CAREER ADVANCEMENT SCHEME (CAS)

A‘ssist_ant Deputy Librarian / Deputy Librarian/ Librarian (university
Librarian to Assistant Librarian Assistant Librarian only) (Stage 4 to
Assistant (Selection Grade) (selection Grade) Stage 5)
Librarian (senior | (Stage 2 to Stage 3) | (S:age 3 to Stage 4)
scale) (Stage 1
to Stage 2 )
Procurement, =
I | organisation and delivery
of knowledge and 75N ear 75/ ear 75lyear 75lyear
information thro’ library
services (category ).
Il | Extension and Profession i
related activities 15/Year
(Category I1) 15/Y ear 15fYear 15/ ear
I | Minimum total average
annual Score under 100/Year
Categories | and II* 100/Y ear 100/ Year 100/Year
[ [ Research and Academic
IV | Contribution (Category III) 40fYear
- Minjmum Annual Score 10fYear 20/Year 10/Year (120/assessment
Required —to be (40/assessment | (100/assessment (90/assessment period)
assessed cumulatively "~ period) period) period)
Expert Assessment Screening Screening gzﬁ?:::;;e
System Committee Committee
V | Percentage Distribution of 30% - Library 50% Library
Weightage Points in the related research publication work
Expert Assessment (Total papers evaluation 30% Assess:;lrent of
; a %, - i tive Li
wr_a‘lghtage 1{_)0' No separale No separate points. 50% Agsessmenl jnnoya & Library
Minimum required 50) : . : of domain service and
€d ) oints. Screenin Screenin e i
PO 9 it 9 vty knowledge on organisation of
°°’T‘"““e‘-' 0 conl O tover Library automation digital library
verify AP1 scores: | API scores and Organisational | services
skils 20% Interview
20 % - Interview performance

pe:formance

* Candidales may score 10 points from either Category | or Category Il to zchieve the minimum score required

under Category | + |l

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1. 2, 3, 4
and 5 correspond to scales as given with AGP of Rs. 8000, 7000, 8000, 9000 and 10000 respectively
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APPENDIX — Il TABLE - VIl (b

Minimum Weightage Points (WP) norms of the APls as
Promotion of Library staff of Colleges and Wei
ADVANCEMENT SCHEME (CAS)

— 108 -

provided in Appendix Ill Table VIl to be applied for the
ghtages for Exoert Assessment UNDER CAREER

College Librarian
(Stage 1) College
Librarian (senior
scale) (Stage 2)

College Librarian

(senior scale) (Stage

2) to Callege

Librarian (Selection

Grade) (Stage 3)

College Librarian
(selection Grade) (Stage
3 to Stage 4)

Procurement,
organisation and delivery
of knowledge and
information thro' library
services (category |)

75/Year

75/Year

75lyear

Extension and Profession
related activities
(Category II)

15Year

15/Year

15/Year

Minimum total average
annual Score under
Categories | and II*

100/Y ear

100/Y ear

100/Year

Research and Academic
Contribution (Category I11)
— Minimum Annual Score
Required - to be
assessed cumulatively

S/Year

(40/assessment
period)

10fYear

(100/assess nent
period)

15/Year

(90/assassment period)

Expert Assessment
System

Screening
Committee

Screening Committee

Selection Committee

Percentage of
Distribution of Weightage
Points in the Expert
Assessment (Total
weightage = 100.
Minimum required 50)

No separate points.
Screening commitiee
to verify AP| scores

No separate points.

Screening committee

to verify APl scores

30% - Library related
research papers
evaluation

50% - Assessment of
domain knowledge on
Library automation and
Organisational skills

20 % - Interview
performance

* Candidates may score 10 points from either Category | or Category Il ta achieve the minimum score required
under Category | + IL.

Mote: For colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3 and 4 correspond

lo scales as provided with AGP of Rs. 6000, 7000, 8000 and 9000 respectively
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APPENDIX - lll: TABLE — Vill{c)

/ o? »

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS IN UNIVERSITY
DEPARTMENTSICOLLEGES

(TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC

REGULATION)

S. Na. of | Minimum Norm I | Assistant University Deputy Librarian in Librarian (university
categor | Criteria Librarian / College universiries (Stage only) (Stage 5)
4

Librarian (Stage 1)

4)

AP score (Research and
Academic Contribution ~
Category [il)

Consolidated API
score requirement of
300 points

Consolidated AP| score
requirement of 400 points

Selection Comrniﬂee;
criteria/weightages (Total
weightage = 100)

a). Teaching / compute
and communication skills
by a Lecture
demonstration (30%)

b). Record of Library
management skills (20%)

c). Interview performance
(50%)

a). Library related
Research / Theme
papers (3 Nos)
Evaluatic. »: (50%)

b). Library automation
skills and
Organisational Plans
(20%)

c). Inlerview
performance (30%)

a) Library Research papers
(Five) evaluation (60%)

b) organisational track
record of innovation library
service and vision plan
(20%)

c) Interview performance
(20 %)

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1,4, 5 ?nd 5
correspond to scales as given and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
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MINIMUM ACADEMIC PERFORMANCE AND
CADRES IN UNIVERSITIES AND COLLEGES

1o

— o <

APPENDIX - lIl: TABLE - IX

S. No Promation of | Service (as prescribed by | Minimum Academic Performance
Librarian cadres | the MHRD Notification) | Requiremenis and
‘through CAS requirement Screening/Selection Criteria
: 5 Assistant  University | Assistant Universily Librarian (i) Mirimum API scores using PBAS |
Librarian / College | / College Librarian (Stage 1) scoring proforma developed by
Librarian to Assistant completed four years of the university as per the norms
Librarian (Senior | service with Ph. D. or five provided in Table Vi (a) of
Scale) |/  College years of service who are with Appendix Il for Librardan cadres
Librarian (Senior in universities and Table Vili(b) of
Scale) (Stage 1 to | M. Phil or six years of Appendix Il for college Librarian
Stage 2) service who are without Ph. cadres.
D./M.Phil.
(i) One Orientation and one Refresher
Course of 3/4 weeks duration
(i) No separate interview points for
the Screening cum Verification
process of recommending
promation.
2, Assistant  university | Assistant university Librarian | (i) Minimum APl scores using the
Librarian (Senior | (Senior Scale) / college PBAS . scoring proforma
Scale) /  college | Librarian (senior scale) with developed by University as per
Librarian (senior | completed service of five th: norms provided in Taple \_llll
scale) 1o Assistant | years in Stage 2 (2, of Appendix III‘ for Librarian
university Librarian Cadres in universlitles and Table
(Selection Grade)/ \_fl | {Fr) of Appendix Ill for college
College Librarian/ lib-arian cadres.
(selection grade)

(Stage 2 to Stage 3)

(i) Adationally, two refresher courses,
for a minimum period of 3 to 4
wielk duration to have been
undergone during the
assessment period

(i) No separate interview points for
the Screening cum Verification
process of recommending
promotion

SERVICE REQUIREMENTS FOR PROMOTION OF LIBRARIAN
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Assiatacd | Libranan (Selection o

L anme gy Lipranan | College Liranan (. e
| {Selection Grade) /| Grade) with threz year of
College Librarian | completed sarvicé in
= 3 (Selection Grade) | 3. i
Y (Stage 3 to Stage 4) !
j
1
|
1
|
i
i
=
|
i
e - - —— T
4 Librarian  (uriversity) | Deputy Libganan in university ; @
(Stage 5) - with thrae years of !
compieted service in Sags
'1 4.
L]
|
o ;
[ !
i : ‘,
; | !
I *
¥ 1
[ erns .,I_,.-,_ SRS A
Nate: The exalanatory notz provided for Tabios HA anag il e 2

cadres as por the AP score speaified for thes cacre,

& T eniversiies for woich Sixin PRI
Bqud 1o scales as urovkled ang AGE o

uruetrs by 10

Awards (vide tanor

8000, 78 7 330

L liAddie nally

oo
I

Sl

Riam APL scures using the
L scorning profarma
oeonoped by wamiversily as per
th norms provicled in Table VI

‘z) of Appendix ill for Librarian

suves  in universities and in

Taite VI (b) of Appendix Ill for

Liisirian Cadres in Colleges.

Tho « publications over twelve
v 5, In Colleges, an exemption
af e putdication will be given to
M Phil  holders and two
sueications to Ph. D. Holders.

one courseftraining
-0 ihe cateqordes of Library
deiomation -/ Apalytical  tool
acadamic

nupment tor
- mentation.

»::lated in the Regulation and in
a Vil (38) of Appendix Il for
asity in Table VL (b) of
dix Il for librarian cadres in
coih:Jes. ' i

.m APl scores using the
PE: 3 sCOring proforma
vevcioped by the university as
per e rwiins provided in Table

Vit ¢a) of Appendix Il for
Linnan (university),  Minimum
APY “scores can “Talso” Tbe T

cansaered over two assessment
paoers (Stages 3 and 4, i

Frriese

s
A naosum of § publications ever
cor Tband pravicuas assessment

T Ay

ceof
gaper s and
ad work

it i innovative  library
orpanisation  of

vk

A suvtnon committee process as
s o in this regulation and in
fate N {a) of Appendix Il for

S L univers: iy

A L el 12000 respectively

cable, Flages 1 2,3, 4 and 5 b 3
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