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liinancial (lomrnissioner and Principal Secretary to
Govt. of i{aryana, ['[igher Education Department

1.'Ihc lit:gistlar', Kurukshctra University, Kurukslrctra
2. Thc. Rcgistrar, Maharishi f)ayarranrl University, I{ohtak
3. 'thc Registrar, Ch. Devi l-al Univc.rsity, Sirsa.
4. -fhc Registrar, Bhagat Phool Singh Mahila Vishwavidya lya,-

Khanpu r Kalan (Sonepat).
5, Al1 the Principals of Covernm€nt and Govcrnment Aided

Private Colleges situated in the State of llaryana.

Merno No. KW-7l-t8-2009 C-lV(3)
Dated Panchkula, the !l' .I' 1-o t \

I

Regarcling adoption of various reconrmendations of the UCC &
Mllltl)[with regard to minimum qu.rlifications ftrr aprpointment
of tcacl\crs and other acadcmic staff in tlrc Univcr.sities and
Colleges:rnd mcasures for the mainlcnance of tlre standards oI'
Higher IJducation.

Subjett:

Irr su1-rt:rscssion of Llris officr.: mcnro No. t(W 7/18-2t)09 C-lV(.1)

dalt ci 28.t'J.2009, 09.09.2009 ancl 29.04.2.01 1, thc State (lovcmmcrrt afLcr re-

consid!.ring the r"ei:orn mr,.ncl a iions oI the Vlinistly ol llrrnrart Resour',-c

I)cvclopn'rcnt, (lovl. ol Irrclia arrcl Urrivc'rsity (,rants (lonrnrrssiorr as convtlvccl

vitlo rlreir lcrtcr No 1 3212!06-tJ.lllU.l(i) dat(]cl 31.12.2008 arrrl lt'ttol No. [.3'
'l 
/2009, cla tocl 30.06.20'1 0, har;,-lccirlotl lo a r(ivrsc(l ordL.r on nrittimuDr

!lLralif icatlons for appr)inllr-ror.rt of tcaL:hors o,,.| o,1rl.,,-.-i--aTa inr it: stafI irr tlrc

Ur-rivqlsitics arrcl Cnlicccs aurl nrr,'asurts [or tlro nrair tt:naniri) oI Lhr. sl.anLlarrls oI

IIighr-.i' Iir"lucatirrri. 'l hr: t]ct;isrons takcr-r bV tlr,r Statc (lrrvcrnnrent erre

ir-rr:orporalcrl irr ii.rc cnc losr:ci i\pprtrrrlrct-s.

l\r-,or.rtalio:r, il ;trrr , irt thr i|t'rpl(]r.t.tt-rrtat jolt 1)l ihl, si:h,:rtrc rIat, [\t /-
brouglrt to ll)L'rr()ti( r: <il ! Iir;itt:i-[ir]rrcatiorr [)r'1r31-1111i1 ll Ior ( l.rrilir:atio11.
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This rssues with the concurlence of the Finance Department

conveyed vide their U.O.No.1/46l2009-4PR(FD), dated 19.07.2011.

Deputy Secret Higher Education
for Fi-rrancial Commiss.oner & Special Secretary to
Govt. of Haryana, Higher Education Department.

w

Endst. No. KW-7l18-2009 C-IV(3) Dated Panchkula, the zl'r' t I

A copy is forwarded to the Secretary to Govt. of India, MinisEy of
Human Resource Development, Department of Educatiory New Deihi for
information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Ilaryana, Higher Education Departrnent.

Y
Dated Panchkula, ttre ,2-1 1 ' I IEndst. No. KW-7l18-2009 C IV(3)

A copy is forwarded to
Commission, Bahadurshah Zafar Marg,
neaessary action.

the Secretary, University Grans
New Delhi for information and

Deputy Secreb:rry Higher Education
for Financial Commissioner & Special Secretary to
Covt. o[ Haryana, Hig,'rer Ed ucahoh Department.

v

Endst. No. KW-7l18-2009 C-IV(3)

A copy is forwarded to
Haryana and Accountant General
information and necessar-y action.

Dated Panchkula, the a-\ 1 'l )

the Accountant General (Accounts)
(Audit) Haryana, Chandigarh ior

I

',lj

Deputy Secreta ry Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Higher Education Deparrment.
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Enrlst. No KW-7l18-2009 C IV(3) [)a ter] l)anr--hku [a, the 2t 1. \t

A copy is forwarded to the Education Secretary, Union Teriitory,
Chandigarh for information and necessary actio-r.

9""/
Depu ty Secretary I{igher Educa tion

for Financial Commissioner & Special Secretary to
Govt. of Haryana, Hieher Educa(ion Department.

V

A copy is forwarded to ihe Financial Commissioner anrl Principal Secretary to
Govt. Haryana. Finance Department with reference to his U.O.No.l 146/20094
PR(FD), dated 19.07.2011.

,","O 
' 
t,' ,' t t

Deputy Secretary Higher Education
for Financial Commissicner & Special Secretary to
Govt. o[ Haryana, Higher Education Department.

tL

Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Deparrment

r.
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Appendix-I

Minimum qualifications for appointme[t of teachers and
equivalent cadres in universities and colleges and rneasures for

1.O.

the maintenance of standards in Higher E<lucation 20Lt.

2.O.

(r).

Coverage

The scheme applies to teachers and equivalent cadres of colleges

and universities (excluding technical, medical, agricultural and

veterinary sciences colleges and universities). Flowever, the scope

and jurisdiction of the university extend to University Colleges

also.

DesigEations and Pay Scales

There shall be only three designations in respect of teachers in
universities namely, Assistant Professors, Associate Professors

and Professors and only two designat ons in respect of teachers

in colleges, namely, Assistant Professors and Associate

Professors. However, there sha-ll be ro change in the present

designation in respect of Principals, Library and Physical

Education Personnel at vajious levels.

No one shall be eligible to be appointed, promoted or designated as

Professor in universities, unless he or she possesses a Ph.D. and

satisfies other academic conditions, as laid down by the

University Grants Commission (UGC) and the State Government

from time to time. This shall, however, not affect l"hose who are

already designated as'Professor'.

The pay of teachers and equivalent positions in Universities and

Colleges shall be hxed according to their designations in two pay

bands of Rs. 15,6O0 - Rs. 39,100 and Rs. 37,400 - Rs. 67,OOO

with appropriate "Academic Grade Pay" (AGP in short). hiach Pay

Band shall have different stages of Academic Grade l'ay which shalt

ensure that teachers and other equivalent cadres covered under

this Scheme, subject to other conditions of eligibility being

satisfied; have multiple opportunities for upward movement

during their caree r.

(ir)

(iii)

4
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(iu). EnLry level pay of directly recruited Professor in Universities

appointed on or after 1.1.2006 may be granted Rs. 43OOO/- in
Pay Band-4 with AGP of Rs. IO,O0O/- notionally w.e.f. 1.I.2006
and actually from the date of notification.

(v) Entry ievel pay of directly recruited Readers in Universities

appointed on or after 1.1.2006 may be granted Rs. 22320/- in
' Pay Band-3 with AGP of Rs. 8OOO/- notionally w.e,f. l.I.2OO6

ald actually from the date of notification.

(ri) Pay scales, structure and pay hxation formula as per FD

notification no 1146/2009-4 PR (FD) dated 20-8-2009, dated

27 .8.2OO9 and dated 2.9.2OO9 shall be applicable. (Appendix-Il)

3.O. Recruitment
(al For Universities- The direct recruitment to ttre posts of Assistant

Professors, Associate Professors and Profe:sors in the Universities
shall be on ttre basis of merit through ail India advertisement and

selections by the duly constituted Selection Committees as per t}-e
provisions illustrated at clause number 7-O to be incorporated under

the Statutes/ Ordinances of the concerned university. The composition

of such committees should be as prescribed in this notihcation.

(b) tr.or Colleges- The direct recruitment to the posts of Assistant

Professors in Colleges shall be on the basis of merit through all India

advertisement and selections by HPSC and/or a selection committee

constituted by the Government and the duly constituted Selection

Committees set up under the rules / instructions of the State

Government.

4.O, Qualilications for the post tf Assistant Professor
[Universities and Colle ges)

(,) National Eligibility Test (NET) shall be compulsory for

appointment at ttle entry level of Assistant Professor, subject to

the exemptions to the degree of [h.D. in respect of those

Dersons obtaining the award througl a process of registralion,
' --rl external evaluation, as have been laid down by

its regulations, and so adopted by the State

5
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Covernme nt vide letter no. ': 166-2003 C lV (3)

dated 17.7.2009. (Appendix-lll)
The minimum requirements of a good academic record, 557o

marks (or an equivalent grade in a polnt scale wherever grading

system is followed) at the master's level.

A minimum of 55% marks (or an equivalent grade in a point

scale wherever grading system is folrowed) will be required at

the Master's Ievel for those recruitecl as teachers at any level

from industries and research institutions and at the entry level of
Assistant Professors, Assistant Librarians, Assistant Directors of
Physical Education and Sports.

A relaxation of 5% may be provided at tlie graduate and master's

level for the Scheduled Caste/Scheduled Tribe / Ditfere ntly-abled

(Physically and visually differently-abled) categories for the

purpose oi eligibility and for assessing good academic record

during direct recruitment tb teaching positions. The eligibility
marks of 55%o marks (or an equivalent grade in a point scale

wherever grading system is followed) ; nd the relaxation of 57o to

the categories mentioned above are J.,ermissible, based on only

the qualifying marks without including any grace mark

procedures.

A relaxation of 57o may be provided, from 557o to 50o/o of the

marks to the Ph.D. Degree holders, who havc obtained their

Master's Degree prior to 19 September I99 I.

Relevant grade which is regarded as ( quivalent of 557o wherever

the grading system is followed by a recognized university shall

also be considered eligible.

Qualifications for the posi of College Principal

Master's Degree with at least 557o marks (or an equivalent grade

in a point scale wherever grading system is followed) by a

recognized university.

A Ph.D. Degree in concer ed / allied / re levan I- drsciplinc(s) in the

(

(ii)

(iii)

(iv).

(v)

(vi)

4.L.

('

It.



Ill.

iv.

4.2.

A.

(i)

(i,).

(iii).

(iv).

(u).

institution concerned with evidence :f published work and

research guidance.

Associate Professor/ Professor with a total experience of fifteen

years of teaching/ research / administration in Universities,

Colleges and other institutions of higher education.

The period of time taken by candidates to acquire M.Phil. and/or
Ph.D. Degree shall not be considered as teaching/ research

experience to be claimed for appointment to the post of

Principal..

A minimum score as stiplrlated in Ore Academic Performance

Indicator (API) based Performance Based Appraisal System

(PBAS), set out in this notification in Tables I to IX of Appendix-

IV.

Qualifications for the direct recruitment of Professor and
Associate Professor in Universities.

Professor-

An eminent scholar with Ph.D. qua-lification(s) in the

concerned/ allied/ relevant discipline arrd published work of high

quality, actively engaged in research lrith evidence of published

work with a minimum of 1O publications in Refereed Journals.

The Ph.D. Degree shall be a mandatory qualification for the

appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/ college, and/or experience in research at the

University/National level institutions/industries, including

experience of guiding candidates for research at doctoral level.

Contribution to educational innovation, design oI new

currictrla and courses, and technolory - mediatcd teaching

learning process.

A minimum score as stipulaied in the Academic

Periormance Indicator (API) based Performancc [Jased

Appraisal System (PBAS), set out in r his notjlication in 'l'ables I

to IX of Appendix IV.

1
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OR

An outstanding professional, with established reputation in the

relevant field, who has made significant contributions to the

knowledge in the conce rned / all ied / re levant disclpline, to be

substantiated by credentials.

Associate Professor

Good academic record with a Ph.D. Degree in the

concerned / allied / relevant discipline:.

The Ph.D. Degree shall be a mandatory qualification for all

candidates to be appointed as Associatr: Professor through direct

recn-ritment-

A Master's Degree with at least 557o marks (or an equivalent

grade in a point scale wherever grading system is foilowed).

A minimum of eight years of experience of teaching and/or'
research in an acadernic/ research position equivalent to that of

Assistant Professor in a University, College or Accredited Research

Institution/ industry excluding the period of Ph.D. research with

evidence of published work and a minimum of 5 publications as

books and/or research papers in refereed journals only /policy
papers.

Contribution to educa[iona-l innovation, design of new curricula

and courses, and technolory - mediatec teaching learning process

with evidence of having guided doctore,l candidates and research

sfudents.

A minimum score as stipulated in the Academic Performance

lndicator (APl) based Performance .3ased Appraisal System

{PBAS), set out in this notihcation in 'I'ablcs I to lX of Appendix -

lv.

B.

B.

(r.

(ir)

(ii0.

(iu)

(v).

(vi).

4.3 Qualifications fo:r Mtlsic and D44ce D isciplines

1. ASSIST.&NT PROFESSOIT (Universities and Collegesf :

(i). Good academic record with at least 557o marks (or an cquivalent

grade in a point scale wherever grading system is followed) at

3
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(ii).

(iii)

t

i.

ii.

ii i.

3.

tr)

the Master's Degree level, in the relevant sub.jcct or an

equivalent degree lrom an lndian/ Foreign University.

Besides fullilling the above qualificatic,ns, candidates must have

cleared the National Eligibility Test (NET) for lecturers

conducted by the UGC, CSIR, or sirrilar test accredited by the

UGC- Notwithstanding anything cont,eined in this notification

candidates, who are, or have been awarded Ph. D. Degree in

accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of Ph.D. Degree) Regulations,

2009, shall be exempted from the requirement of the minimum

eligibility condition of NET/ SLET/ SET [or recruitment and

appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

NE|/SLET/SE'| shall also not be r:quired for such Masters

Programrnes in disciplines for which NET/ SLtrT/ SE.I is not

conducted.

ASSOCIATE PROFESSOR (Direct Recruitrnent for
Universities ooly):

Good academic record with doctoral degree, with performing

ability of high professional standard.

Eight years of experience of teaching at the University, College

level and/or research in University /national level institutions

excluding the period spent for obtainir,g the research degree. [{as

made signihcant contributions to the knowledge in the subject

concerned, as evidenced by quality oI publications.

Contribution to educational innovation such as designing of

new courses, curricula and/or oul:standing pcr[orming

achievement in the field oI specialization.

PROF.ESSORI For Universitiesl:
An eminent scholar with a doctoral degree actively and engaged

in research with ten years of experience in tcaching in

University / Cotlege and/or research at the U niversity/ N ational

Ievel institutions including experience o[ guiciing rcscarch at

t)
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doctoral Ievel with outstanding performing achievements in the

held of specialization.

(ii). The Ph.D. Degree shall be a mandatory quali{ication for the

appointment of Professors and for promotion as Professors.

(iii). A minimum of ten years of teaching experience in
unive rsity / college, and/or experience in research at the

University/National level inslitutions/industries, including

experience of guiding candidates for research at doctoral level.

(iv). Contribution to educational innovation, design of new

curricula and courses, and techno,ogr - .med.iated teaching

learning process.

(v) A minimum score as stipulated in the Academic

Performance Indicator (API) based Performance Based

Appraisal System (PBAS), set out in this notification in Tables I

to IX of Appendix lV.

OR

An outstanding professional, with established reputation in the

relevant field, who has made significant contributions to the

knowledge in the concerned / allied/ relevant discipline, to be

substanLiated by credentials.

4.4.

1.

(i)

Qualificatiorrs for Drama Discipline lUniversities):
ASSISTANT PROFESSOR:

Good academic record with at Ieast 5570 marks (or an

equivalenl grade in a point scale wherever grading system is

followed) at the Master's Degree level,.n the relevant subject or

an equivalent degree from an Indian/Foreign University.

Besides fulhlting the above qualificatir.ns, candidates must have

cleared the National Eligibility Te st (NET) conducted by the UGC,

CSIR, or similar tesi accredited by the IJGC. llow'ever, candidates,

who are, or have been awarded Ph. l). l)egree in accordance

with the University Grants Commis:iion (Minimum Standards

(i,)

I

t0



(iii).

2.

(i)

(ir.

(iii).

(iu).

3.

(t)

(i,

(iii).

(l\'
ll "

and Procedure for Award of Ph.D. Degree) ltegulations 2OO9,

shall be exempted from the requirement of the rninimum

eligibility condition of NET/SLET/SET for recruitment and

appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

Without prejudice to the above, NET/S-ET/SET shall also not be

required for such Masters Programmes in disciplines for which

NET/ SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctorar degree with performing

ability of high professional standard as recommended by an

expert committee constituted by the Universit5,r concerned for the

said purpose.

Eight years of experiences of teaching in a University /. College

and/ or research in University/ national level institutions

excluding the period spent for obtaining the research degree.

Has made signihcant contributions to the knowledge in the

subject concerned, as evidenced by quality of publications.

Contributions to educational irnovation such as designing new

courses and/ or curricula andl o- outstanding performing

achievements in the field of specializatrons.

PROF'ESSOR:

An eminent scholar with a doctoral degree actively engaged in

research with ten years of experience in teaching and /or
research at the University/ National L:vel institutions including

experience of guiding research in doctoral level, with

outstanding performing achievement i r the held of specialization.

The Ph.D. Degree shall be a mand,rtory qualification for the

appointmcnt of Professors and for promotion as l)rofessnrs.

A minimum of ten years of tcaching expcricnce in

unive rsity / college, and/or experience in rcsearch at the

University/National level institutions/industries, including

experience oi guiding candidates [or rcsearch at doctoral lcvel.

l1
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(iv). Contribution to educational innovation, design of new

curricula and courses, and technokrry - mediated teaching

learning process.

(u). A minimum score as stipulat(d in the Academic

Performance Indicator (API) based Performance Based

Appraisal System (PBAS), set out in this notification in 'l'ables I

to IX of Appendix III.

OR

An outstanding professional, with established reputalion in the

relevant field, who has made significant contributions to the

knowledge in the concerned / atlied / relevan t discipline, to be

substantiated by credentials.

4.5 Qualifications for Visual (Finel Arts Disciplines

{uNrvERsITrES)
ASSISTANT PROT'ESSOR

Good academic record with at least 55o/o marks (or an equivalent

grade in a point scale wherever gradin5. system is followed) at the

Master's degree level, in the relevant subject or an equivalent

degree from an Indian/ Foreign Univer ;igr.

Besides fulhlling the above qualificaticns, candidates must have

cleared the National Elieibility Test (NET) for lecturers

conducted by the UGC, CSIR, or similar test accredit:ed by the

UGC. Notwithstanding anything contained in this notification,

candidates, who are, or have been awarded a Ph.D. l)egree, in

accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of l'h.D. Degree) Rcgulations,

2009, shall be exempted from the requirement of thc minimum

eligibility condition of NDT/ SLE f / SliT tor recruitmcnt and

appointment of Assistant Professor cir equival.ent positions in

Universities / Colleges / lnstitutions.

(i)

(ir.
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a

(i)

(ii)

(iiO.

(i")

J

(r).

(ir)

(iii)

(i")

t9'
ls

Without prejudice to the above, NET/SLET/SE'l' shall also not

be required for such Masters Programmes in disciptines for

which NET/SLET/ SE*f is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with performing

ability of high professional standard.

Eight years of experience of teac ring in a University /
College and/ or research in Universit5r / national level

institutions excluding the period spent for the research degree of

M.Phil/Ph.D.

Has made significalt contributions to the knowledge in the

subject concerned as evidenced by quality of publications.

Contributions to educational innovation such as: designing new

courses and/ or curricula and/or outstanding performing

achievements in the field of specializatrons.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /or
research at the Unive rsity/ National Ievel institutions including

experience of guiding research in doctoral level, with

outstanding performing achievement in the held of specialization.

The Ph.D. Degree shall be a mandatory qualification for t]re

. appointment of Professors and for promotion as Professors.

A minimum o[ ten years of teaching experience in

university/ college, and/or experience in research at the

Universigr/National level institutr3ns/industries, including

experience of guiding candidates for rcsearch at doctoral level.

Contribution to educational inn,:vation, dcsign of new

curricula and courses, and techn,)lory - mediated teaching

learning process.

stipul..tcd
(APl) birscd

A minimum
Pe rformance

SC O r=e aS in th c A cadem ic

Perlormancc ljased

(r)

lndicator

IJ
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Appraisal System (PBAS), set out in tiris notification in Tables I

to IX of Appendix lV.

.oR
An outstanding professional, with established reputation in the

relevant field, who has made signilicant contributions to the

knowledge in the concerned / allied / relevant discipline, to be

substantiated by credentials.

5.O. PERCENTAGE EQUIVALENCE OF. GRADE POINTS FOR A
SEVEN POINTS SCALE:

It is hereby clarihed that where the University/ College/

Institution declare results in grade points which is on a scale o[ seven,

the following mechanism shall be referred to ascertain equivalent

marks in percentage:

Grade Point ercentage Equivalent

75- t 00

65-7 4

55 64

4 5-54

I .50 2.49 35-44

i< o"

"' 
o-z+

0.50- 1.49

0-0.49

6.O. MINIMUM QUALIFTCATIONS FOR DIRECT
TO TTIE POSTS OF LIBRARTAN, DEPUTY
UNIVESRITY ASSISTANT LIBRARIAN
LIBRARIAN.

RECRUITMENT
LIBRARIAN AND

/ COLLEGE

]L UIdIVERSITY T,NBR.ARI.AN

A Master's Degree in Library Science / Information

Science/ docume ntation with at lcasl 55o/o marks or its
equivalent grade o[ B in the UGC seven points scale and

consistently good academic record sel. our in these l?cgulations.
t4

Grade

'- Very Good

s.50 6.00

4.50-5.49

' - Outstanding

'- Good

'C' - Average

'D' - Below Average

A. Poor

B. - Fail

I 3.so-4.4e

I 2.so-3.4e
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'5.1.

At least thirteen years as a Deputy Librarian in a universitlr

Iibrary or eighteen years' experience as a College Librarian.

Evidence o[ innovative library service and organization o[

Sbli"h.d *o.k.'!i
i

Dpsirable: A M.Phil./Ph.D, Degree in library science/ information

s<iience / documentation/ achieves and manuscript-keeping.

OTPUTY LIBRARIAN

A Master's Degree in library science / information

science/documentation with at least 55%o of the marks or its
equivalent grade of B in the UGC seven point scale and a

consistently good academic record.

Five ,years experience as an Assistant University Librarian/

College Libraria-n.

Evidence of innovaLive library sen'ice and organization of

published work and professional commitment,

computerization of library.

Desirable: A M.Phil./Ph.D. Degrce in library science/

lnformation science/ Documentation/Archives and manuscript-

keeping/ computerization of library.

UNTVERSITY ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN

fjr"",.r'" 
tiegree in Library Science / I n[orma tion Scrence /

f,ocumentation 
Science or an equivalent professional degree

f;ith at Ieast 557o marks (or an equivalent grad.e in a point scale

fih.r"u". grading system is followed) and a consistently good

.$cademic record with knowledge of computerization oi library.i
Qualifying in the national level test conducted for the purpose by

the UGC or any other agency approved by the UGC.

fftINIMUM QUALITICATIONS FAR THE POSTS Or.
DIRECTOR, OF PHVSIC.AT, PDLICATI@N AND SPOR,TS,
DEPUTY DTR,ECTOR OF PHYSICAL EDUCATTON AND
SPC}RTS AND ASSTSTAI\IT DIR}-CTORS OF FHYSTCAL
EDI,C,AT'n@N 8$[D StrORltS

l5

l.

lv.

3.

l.



1

.(6,

UNTVERSITY DIRECTOR OF PIIYSICAL EDUCATION AND
SPORTS.

A Ph.D. in Physical trducation.

Experience of at least ten years as University Deputy or
frfteen years as University Assistant DPEs/ College (selection

Brade).

Participation in at least two national/ irrternational seminars/

conferences-

Consistently good appraisal reports.

Evidence of organizing competitions and conducting coaching

camps of at least two weeks' duration.

Evidence of having produced good performance teams/athletes

for competilions like state/ nationat/ inter-universiqr/

combined university, e tc.,

University Deputy Director of Physical Educatlon And
Sports / College Director Of Physical Educatiou A.nd Sports

A Ph. D. in Physical Education, Candidates from outside the

university system, in addition, shall also possess at Ieast 55i/o

marks (or an equivalent grade in a print scale wherever grading

system is foilowed) at the.Master's Dt:grec level by the university

concerned.

Eight years experience as Universi:y Assistant l)PES/College

DPES, with a benefit of two years and one year lor Ph.D. and

M.Phil. Degree holders.

Evidence of organizing competitions and conducting coaching

camps of at least two weeks duration

Evidence of having produced good performance teams/athletes for

competitions like state / national / inter-university / combined

un ive rsity, etc.

Passed the physical fitness test in accordance wi1:h this

noti[ication.

t1

1ll.

IV.

vl.
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iii.

iv.

6.2.

a.

/11'

Consistently good appraisal reports'

University Assistant Director of Physical Education / College

Director if Physical Education and sgorts

A Master's Degree in Physical Education or Master's Degree in

Sports Science with at least 557o marks (or an equivalent grade

in a point scale wherever grading system is followed) with a

consistently good academic record.

Record of having represented the university / college at the

inte r-unive rsity / intercollegiate compelitions or the State and/

or national chamPionshiPs.

Qualifying in the national level test conducted for the purpose

by the UGC or any other agency approved by the UGC'

Passed the physical litness test conducted in accordance with the

prouisions oI this notification.

PEYSICAL FITNESS TEST NORIIIS

Subject to the provisions of this notifications, all candidates who

are required to undertake the physrcal litness test sha-ll be

required to produce a medical certiflcate certifying that he/she is

medically frt before undertaking such tests.

On production of such certificate mr ntioned in sub-clause (a)

above, the candidate would be required to undertake the

physical htness test in accordance with the following norms:

NORMS FOR MEN

I2 MINUTES RUN/WALK TEST

Up to 40 years lUp to 45 ycars

1500 metres

b

C

i{@RIVr{S troR WOME}]

Up to 3O years

i 8OO metres

5Up to
years

f

l/

; 1200 metrcs 800 metres
-L



Up to 30 years Up to 40 years

1O00 Metres. 8O0 metres

---lv-
lD

8 MINUTES RUN / WALK
TEST

Up to 45 years I Up to 50
years

6O0 metres. 4OO metres

7.O. SELECTION C'MMITTEES AND GI'IDEIINESS ON SET FTTION
PROCEDURES:

\

7

I
I Selection Committee Specifications:

Assistau.t Professor in the University:

The Selection Committee for the post of Aisistant Professor in

the Universiry shall have the following composition.

1. The Vice Chancellor or Acting Vice Chancellor to be the

Chairperson of the Selection Committee.

2. Three experts in the concerned subject nominated by the

Vice Chancellor or Acting Vice rlhancellor out of the panel

of names approved by the relevant statutory body of the

universiqr concerned.

3. Dean of the concemed Faculty, whereve r applicable

4. Head/ Chairperson of tie Departme nt/ School.

5. An academician nominated by the Visitor/ Chancellor,

wherever applicable.

6. An academician representing SC/ ST/ OllC/ Minority/

Women/ Differently-abted categorics to be nominated by

the Vice Cha-ncellor or Acting Vice Chancellor, if any of the

candidates representing these categorles is the applicant

and if any of the above members of the selecljon committee

do not belong to that category.

At least four members, including two outside subject. experts

shall constitute the quorum,

.{\ss@ciate Frofessor ia the University

The Selection Committee lor the post of Associatc [)rofcssor in

the University shall have the following composition:

IB

(")

(b)

2
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(b)

1. Vice Chancellor or Acting Vice Chancellor to be the

Chairperson of the Selection Con1mittee.

2. An academician who is the nominee of the

Visitor/ Chancello r, wherever npplicable.

3. Three experts in the concerned subject/held nominated by

the Vice Chancellor oul of the panel of names approved

by the relevant statutory Sody of the universiSr

concerned.

4. Dean of the faculty, wherever api;licable.

5. Head/ Chairperson ofthe Department/ School.

6. An academician representing SC/ST/OBC/ Minority /
Women / Differently-abled categories, if any of candidates

re presenting tJ.ese categories is the applicant, to be

nominated by the Vice Chancellor, if any of the above

members of the selection committee do not belong to that

cate gory.

At least four members, including two outside subject experts,

shall constitute the quorum.

Professor in the University
The composition of the Selection C:mmittee for the post of

Professor in the University shall be similar in compr-rsition as

that for the post of Associate Professo:: set out in above clause.

Assistant Professor in Colleges iacluding Private Colleges:
As per prevalent practice and rules in force from tirne to
time.
College Priucipal: As per prevalent practice and rules.

Selection Committees for the posts of l)irectors, f]cputy l)irectors,

Assistant Directors of Physical tiducation ancl Sports,

Librarians, Deputy Librarians and Assistant l-ibrarians shall

be the same as that of Professor, Associate l)rofessor and

Assistant Professor respectively, exccpt that l:he concerned

expei-t in Physical BdLlcation and Sporl.s or Sports

.Administration or Library, practicing Librarian/l)hysical

t9
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Director, as the case may be, shali be associated with the

Selection Committee as one of the subject experts.

SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent,

objecLive and credible methodolory of analysis of the merits and

credentials of the applicants based on weightage given to tlle
performance of the cardidate in different relevant dimensions

and his/her performance o., " s.o.i.rj system proforma, based on

the Academic Performance Indicators (API) as provided in this

Regulations in Tables I to IX of Appendix IV and prescribed by

the state government from time to time.

In order to make the system more credible, the selection

committees may assess the ability fo:' te aching and/or research

aptitude through a seminar or lecture in a class room situation
or discussion on the capacigr to r,rse latest technolory in .teaching
and research at the interview stage. These procedures can be

followed for both direct recruitrnent anci CAS promotions wherever

selection committees are prescribed in these Regulations.

The Universities shali adopt these Regulations for selection

committees and selection procedures through their respective

statutory bodies incorporating the Acade mic Performance

Indicator (API) based Performance Rased Appraisal System (PBAS)

at the institutional level for University Deparl,ments.

In all the Selection Committees of dircct recruitment of

teachers and other academic staff in universitics and colleges

provided herein, an academician representing Scheduled Caste/

Scheduled Tribe / OBC/ Minority/ Women / I)ifferently-abled

categories, if any of candidates represenLing [hese catcgories is

the applicant and if any of the mcmbers of the selection

committee do not belong to that catet1ory, shall br: nominated by

the Vice Chancellor or Acting Vice Chancellor of the University,

and in case of a college Vice (:hancellor or Acling Vice

Chancellor ol the University ro which [hc cotlcgc is affiliated to.
20
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The academician, so nominated for this purposc, shall be one

level above the cadre level of the applicant, and such nominee

shall ensure that the norms of the Central Oovernment or

concerned State Government, in relat.ion to the categories

mentioned above, are strictly followed during the selection

process.

Besides the indexed publications documented by various

discipline-specific databases, the University concerned shall

draw through committee(s) of subject experts and ISBN / ISSN

experts: (a) a comprehensive list of National /Regional level

journals of quality in the concemed subject(s); and (b) a
comprehensive list of Indian language journals / periodicals /
offrcial pubiication volumes of langr:age bodies and upload them

on the University website which are to be updated periodicaliy.

In respect of lndian language publications, equivalence in
quality shall be prescribed for universities located in a State by

a Co-ordination Committee of experts to be constituted by the

Chancellor of the State Universities.

At the time of assessing the quality of publications of the

candidates during tleir appointments/ promotions, the

selection committees shall have to be provided with the above

two lists which could be considered by the sclcct:ion committees

along with the other discipline-specific databascs.

The process of selection of Associat: l)rofcssor should involve

inviting the bio-data with the duly [ilied l)crformance Based

Appraisal System (PBAS) proforma rJevclopcd by the respective

universities based on the API criteriE. and tcmplate provided in

this Regulation. Without prejudice, and in addition, to the

requirements provided for selecticn of Associate Professor

under this Regulation, the prescripti('n of rcscarch publications

for promotion from the post of Assistant l)rolessor to Associate

2l
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Professor in colleges shall be, dunng the period of service as

Assistant Professor, on a graded scale is as follows:-

a. for those who possess a Ph.D. Jegr,ee, I one publication

made duiing the period of service as Assistant Professor, in

addition to the Ph.D. thesis;

b. for those with a M.Phil. Degree, 2 publications made

during the period of service as As$istant Professor, in

addition to the M.Phil. thesis; and

c. for those without Ph.D. or M.Phil. cjualilication, at least 3

publications during the period of service . as Assistant

Prouided that in so far as teachers in Universities are

concerned, ttrree publications shall be required to be submitted

for all the three categories mentioned above for consideraLion of
. promotion from Assistant Professor to Associate Professor.

Prouided further tJlat such publicalions shall be provided to the

subject experts for assessment befcrre the interuiew and the

evaluation score of the publications provided by the experts shall

be factored into the weightage scores whi]e linalizing the

outcome of selection by the selection committee.

7.4 The process of selection of Professor s -rall involvc inviting the bio-

data with duly frlled Performance Based Appraisal System (PBAS)

proforma developed by the respective universitics based on ttre

API criteria based PBAS set out in this notification and reprints

of five major publications o[ the candidates.

Prooided that such publications submittcd by l'he candidate shall

have been published subsequent to the pcriod from which the

teacher was placed in the Assistant Profcssor sLagc-ll.

Prouided further that such publications shall bc provided to the

subject experts for assessment before ttre interview and the

evaluation of the pr-rtrlicatrons by thc cxp(:rts shalt bc factored

. into the weightage scores while finalizing thc ouLc()me of selection.
..
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The Academic Performance Indicator (API) scoring system in the

process of selection of Principal shall also involve the following:

;. Assessment of aptitude for teaching, research and

administration;

b. Abitity to communicate clearly and effectively;

c. Ability to plan, analyze and discuss curriculum

development, research problems and college

development/ administration ;

d. Ability to deliver lecture programmes to be assessed by

requiring the candidate to participate in a group

discussion or exposure to a class room situation by a
lecture; and

e. Analysis of the merits and credentials o[ the candidates

on the basis of the Performance Based Appraisal System

(PBAS) proforma given under tL.is notification.

ln the selection process for posts ilvolving different nature of

responsibilities in certain disciplines/ nreas, such as Music and

Fine Arts, Visual arts and Performing arts, Physicai education

and Library, greater emphasis may be laid on the nature o[

deliverables indicated against cach of the post-s in this

noti{ication which need to be taken up by the concerned

institution as per API based t)llAS proforma. for both direct

recruitment and CAS promotions.

The Internal Quality Assurance Ccll (IQAC) shall be

established in all Universit:ies/ Collegcs as per the UGC/

National Assessment Accreditation Council (NAAC) guidelines

with the Vice Chance llor, as Chz:,irperson (in the case of

universities), and Principal, as Chair,:erson (in case of colleges).

The IQAC shall act as the documentation and rccord-keeping Cell

for the institution including assistancc in thc dcvt'lopm.ent of the

API criteria based PI3AS proforma laid dou.n in this notification.

7.6

7.7.
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The IQAC may also introduce, wherever feasible, the student

feedback system as per the NAAC guidetines on institutional
parameters without incorporating the component of students'

assessment of individual teachers.

7.8. While the API:

a. Tables I and II1 of Appendix iV are applicable to the

selection of Professors/ Assocrate l)rofessors /Assistant
Professors in universities and colleges;

b. Tables lV, V and VI of Appendix [V are applicable to

Directors/ Deputy Directors/ Assistant Directors of Physical

Education and Sports; and

c. Tables VII, VIII and X of Appendix IV are applicable to

Librarians/ Deputy Librarians and Assistant Librarians for

both direct recruitment as well as Career Advancement

Promotions, the ratio / percentage of minimum requiremerit

of category-wise API Score to each of the cadres shall vary

from those for university teachers and for UG/PG College

Teachers, as given in these Tables of Appendix-lV.

8.O. Revised Pay Scales, Service conditions and Career
Advancement Scheme for teachers and equivalent
positions:

8. 1

The pay structure for different c.ltegories of teachers and

equivalent positions shall be as indic.aled below:

Assistant Professor / Associate Professors / Professors in
Universities

(i) Persons entering the teaching profcssiorr in Universities and

Colleges shall be designated as Assistant l)rofessors and shall be

placed in the Pay Band of Rs.I5,600 - Rs. 39, tOO wil.h AGP of

Rs. 6,OOO. Lecturers already in scrr,ice in the prc-revised scale

of Rs. 8OO0 - Rs. 13,500, shall be re-dcsignatcd as Assistant

Professors with the said AGP ot lls. 6,0O0.

I
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(ii)

(iii)

(iu).

(v).

(ui)

(vii).

(viii)

(ix)

An Assistan t professor with completed service of four years,possessing ph.D. Degree in the relevant criscipline shau beeligible, for moving up to Acp of Rs. 7,ooo.
Assistant professors posst
degree in professional 

-'sstng M Phil' Degree or post-graduate

statutory Body, such," r:;l; r:?::'.1:: #, fi ;H;:the AGP of Rs. 7,O00 attr
Assistant professor. 

er completion of five years service as

Assistant Professors who do not have ph.D- or M.phil. or a Master,s
Degree in t.}.e relevant professional course shall be eligible for
the AGP of Rs. 7,OOO only after completion of six years, service
as Assis[ant professor.

The upward movement from AGp oI Rs. 6,OOO to AGp of Rs.
7,000 for all Assistant professors shall be subject to their
satis$/ing other conditions as laid down in Annexure IV.
The pay of the iniumbents to the posts of I_ecturer (senior scale)
(i.e. the unrevised scale of Rs. iO,OOO - Rs. 15,200) shall be re_

designated as Assistant professor, a.nd shall be hxed at the
appropriate stage in Pay Band of Rs. I5,6O0 - l?s. 39, tOO based

on their present pay, with AGP of lis. 7',000.

Assistant Professors with completcd servicc of ftve years at the

AGP of Rs. 7,00O shall be eligible, sut-,jecL to other requirements

laid down in Annexure IV, to movc up to tt\c AGt) of Rs.8OOO.

Posts of Associate Professor shall be in the I)ay Iland of Rs.

37,400 - Rs. 67,0OO, with AGP of Rs. 9,0O0- I)irectly recruited

Associate Professors shall be placed in Lhe Pay liand- of Rs'

37,4OO - Rs. 67,0O0 with an AGP of Rs. 9,000, at-thc appropriate

stage in the Pay Band in terms of lhc conditions o[ appointrnent'

Incumbent Readers and l-ecturers (Selcction Grade) who have

completecl Lhree years in the currcnt pay scalc of Rs l2,0O0 -
Rs. 18,300 on I January, 2O06 shall be plar-cd iu t)ay lland of Rs'

37,4OO - Rs. 67,000 with AGP t)ay of Rs. 9,000 and shall be re-

(esignaGd. as N-ssoirate lroiessor '

2i
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Incumbent Readers and Lecturers (Selection Grade) who had not

completed three years in the pay sca-le of Rs. 12,OOO - Rs. 18,3OO

on I Januarj/, 2O06 sha.ll be placed at the appropriate stage in the

Pay Band of Rs. 15,60O - Rs. 39,100 with AGP of Rs. 8,OOO till
they complete three years of service in the grade of Lecturer

(Selection Grade)/Reader, and thereafler shall be placed in the

higher Pay Band of Rs, 37,40O - Rs. 67,000 arrd accordingly re-

designAted as Associate Professor.

Readers/ Lecturers (Selection Grade) ir service at present shall

continue to be designated as Lectri.rer (Selection Grade) or

Readers, as the case may be, until they are placed in the Pay Band

of Rs. 37,40O - Rs. 67,OO0 and re-designated as Associate

Professor in the manner described in (x) above.

Assistant Professors completing three years of teaching in the

AGP of Rs. 8,OO0 shall be eligible, subject to otler conditions, as

laid down in Appendix-lV to move to t 1e Pay Band of Rs. 37,4OO

- Rs. 67,OOO with AGP of Rs. 9,OOO and to be designated as

Associate Professor-

Associate Professor completing ttrree years of service in the AGP

of Rs. 9,OOO and possessing a Ph.D. Degree in the relevant

discipline shall be eligible to be appointed and designated, as

Professor, subject to other conditions of academic performance as

laid down in Annexure lV. No teacher other than those wit.l. a
Ph.D. shall be promoted, appointed or designated as Professor,

The Pay Band for the post of Professors shall be Rs. 37,400 -
Rs. 67,OOO with AGP of Rs. 1O,OO0.

For initial direct recruitment at the level of Associate

Professors and Prolessors, the eligibitiqy conditions in respect of
academic and research r-equirements shall be as may be or have

been presiribed by the UGC through Regulations and as may be

laid dorvn by the university.

Discretionary award o[ advance increments for those who enter

the profession as Associate Professor: or Professors wirh higher

(x).

(xi)

("ii)

(xiii).

(xiv).

(;<v)

26
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merit, high number of research publications and experience at

the appropriate level, shall be within the competence of the

appropriate authority of the concerned Universiry or recruiting

institutiori while negotiating wit]l individual candidates in the

context of the merits of each case, taking into account the pay

structure of other teachers in the faculty and other merit specific

factors. Discretionary award of advance increments is not

applicable to those entering ttre profession as Assistant

Professor/Assistant Librarian/Assistalt Director of Physical

Education and Sports and to tlose who are entitled for grant of

advance increments for having acquired Ph. D., M. Phil., M-Tech.,

etc. However, those entering service as Assistant

Professor/Assistant Librarian/Assistant Director of Physical

Education and Sports with post-doctoral teaching/ research

experience after Ph.D. and proven credentials may be eligible for

discretionary award of advanced increments to be decided and

recorded by the selection committee in its meeting.

Assistant Professor f Assoclate Prof$ssors in colleges

Persons entering the teaching piofession in Colleges shall be

designated as Assistart Professors and shall be placed in the Pay

Band of Rs.15,60O - Rs. 39,1O0 with AGP of Rs. 6,OOO.

Lecturers already in service in the pr':-revised scale of Rs. BO0O

- Rs. i3,5OO, shall be re-designated as Assistant Professors with

the said AGP of Rs. 6,000.

An Assistant Professor with completed service of four years,

possessing Ph-D. Degree in ttre relevant discipline shall be

eligible, for moving up to AGP of Rs. 7,OOO.

Assistant Professors possossing M.Phil. Degree or post-graduate

degree in professional courses approved by the relevant

Statutory Body, such as LL.M./M.Tech., etc.- shall be eligible for

the AGP of Rs. 7,0OO after completion of hve years service as

Assistant Professor.

4.2.

(il.
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Assistant Professors who do not have Ph.D. or M.Phil. or a Master's

Degree in the relevant Professional course shall be eligible for
the AGP of Rs. 7,OOO only after completion of six years' service

as Assistant Professor.

The upward rnovernent frorn AGP of Rs. 6,0OO to AGP of Rs.

7,OOO for all Assistant Professors shall be subject to thei.r

satisfying other conditions as laid dowrr in Annexure IV-

The pay of the incumbents to the posts of Lecturer (senior scale)

(i.e. the unrevised scale of Rs. 1O,O0O - Rs. 15,200) shall be re-

designated as Assistant Professor, and shall be fixed at the

appropriate stage in Pay Band of Rs.15,600 - Rs. 39,100 based

on the ir pre sent pay, with AGP of Rs. 7,OOO.

Assistant Professors with completed service of hve years at the

AGP of Rs. 7,O00 shall be eligible , subject to other requirements

laid down in Annexure IV, to move up to the AGP of Rs.8OOO-

Posts of Associate Professor shall be in the Pay Band of Rs.

37,4OO - Rs. 67,OOO, with AGP of Rs. 9,000.

Incumbent Readers and Lecturers (Selection Grade) who have

completed three years in the current pay scale of ns. \Z,OOO -
Rs. 18,300 on I January, 2006 shall be placed in Pay Band ofRs.

37,400 - Rs. 67,OOO lvith AGP Pay of Rs. 9,OOO and shall be re-

designated as Associate Professor.

Tncrrrnhent Readers and I-ectlrrers (Selecti.on Grade) who had not

completed three years in the pay sca.le of Rs. 12,0OO - Rs. 1B,3OO

on I January, 20O6 shall be placed at the appropriate stage in the

Pay Band of Rs. 15,600 - Rs. 39,10O with AGP of Rs. 8,000 ti11

they complete three years of service in the grade of Lecturer

(Selection Grade)/Reader, and thereafter shall be placed in the

higher Pay Band of Rs. 37,40O - Rs. 67,OOO arrd accordingly re-

designated as Associate Professor.

Readers/ Lecturers (Selection Grade) in service at present shall

continue to be designated as Lecturer (Selection Grade) or

Readers, as the case may be, until they are placed in the Pay Band

(iv)

(").

(vi).

(vii).

(viii).

(ix).

(x)

(xi).
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of Rs. 37,40O - Rs. 67,000 and re-designated as Associate

Professor in the manner described in (x) above.

(xii). Assistant Professors completing three years of teaching in ttre

AGP of Rs. 8,000 shall be eligible, subject to other conditions, as

laid down in Appendix-lV to move to tfie Pay Band of Rs. 37,400 -
Rs. 67,000 with AGP of Rs. 9,OOO and to be designated as

Associate Professor.

8.3. Pay Scales of Pro Vice
Universities, Principals
dated 2O-8-2OO9.

4.4.

/ Vice Chancellor of
per FD's notification

Chancellor
shall be as

Further special allowance of Rs. 5000/- and Rs. 4O0O/- per

month to VCs and Pro-VCs respectively may be granted from

the date of notification.

And Special Allowance of Rs. 3OOO/- and Rs. 2OOO/- per month

to Principals of Post Graduate and Under Graduate Colleges

respectively may be granted from the dale of notification.

Pay Scales and Career AdvancemeD.t Scheme for
Librariaus etc:

(al Assistant Librarian / College Librarian:

i. Assistant Librarian/ College Librarian in the pre-revised scale
.of pay of Rs. 8,000 - Rs. 13,500 shall be placed in the Pay

Band of Rs. I5,6OO - Rs. 39,100 with AGP of Rs. 6,O00.

ii. All existing conditions oi eligibility and academic qualifications

Iaid down by the UGC and the state Government shall continue

to be applicable for direct recruitment of Assista-nt Librarian/

College Librarian.

lbl A3sistant Librarian (Sr. Scale )/ College Librarian I Sr.Scalef

i. The posts of Assistant Librarian (Sr. Scale)/ College Librarian

(Sr.Scate) in the pre-revised scale of pay of Rs. IO,OOO - Rs.

15,200 shall be placecl in the Pay Band of Rs. 15,600 - Rs.

39,100 with AGP of Rs.7,O0O.

)9
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ii. Assistant Librarian/ College Libranan possessing Ph.D. in Library

Science at the entry level, after completing service o[ four years in

the AGP of Rs- 6, OOO, and if otherwise eligible as per guidelines

laid down by the UGC shall be eligihle for the higher AGP of

Rs. 7,OOO within the Pay Band ofRs. 15$OO - Rs. 39,1OO.

iii. Assistant Librarian/ College Librarian not possessing Ph.D. but

only M.Phil. in Library Science at the entry level after completing

service of five years in the AGP of Rs. 6,000, if otherwise eligible

as per guidelines laid down by the UGC:, shall become eligible for

the higher AGP of Rs. 7,OOO.

iv. After completing service of six years in the AGP of Rs. 6,OOO

Assistant Libr'arian/ College Librarian without the relevant Ph.D.

and M.Phil. shall, if otherwise eligible as per guidelines laid down

by the UGC a-nd it any by the university, move l-o the higher AGP

of Rs. 7,OOO.

(v) The pay of the existing Assistant Librarian (Sr. Scale)/ College

Librarian (Sr.Scale) in the pre-revised scale of pay of Rs. 1O,OO0

- Rs. l5,2OO shall be fixed in the Pay Band of Rs. 15,6OO - Rs.

39,1OO with AGP of Rs. 7,000 at an appropriate stage based. on

their present pay,

("1 Deputy Librarian / Assistant Librarian (selectiou Grade)/
College Librarian (Selection Grade)

Deputy Librarians who are directly recruited at present shall be

placed in the Pay Band of Rs. 15,6OO - Rs. 39,100 with AGP ot

Rs. 8,000 initially at the time of recruitment.

On completion of service of ltve y,:ars, Assistant Librarian

(Sr.Scale)/ College Librarian (Senior Scale) shall be eligible for

the post of Deputy Librarian/ equivaient posts in Pay Band of

Rs. 15,600 - Rs. 39,IOO, with Academic Grade Pay of Rs. 8,000,

subject to their fulfilling other conditions of eligibility (such as

Ph.D. Degree or equivalent published work etc. for Deputy

Librarian) as laid down in Annexure IV. They shall be designated

o/

ll.
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as Deputy Librarian/ Assistant Librarian (Selection Grade)/

College Librarian (Selection Grade), as the case may be.

The existing process of selection by a Selection Committee shall

continue in respect of promotion to the post of Deputy Librarian

and their equivalent positions.

After completing three years in the Pay Band of Rs. 15,600 *
Rs. 39,100 with an AGP of Rs. 8,OOO, Deputy Librarians/

equivalent positions shall move to the Pay Band of Rs. 37,4OO -
Rs. 67,000 and AGP of Rs. 9,000, subject to fulfilling other

conditions of eligibility laid down in Annexurb IV.

Assistant Librarians (Senior Scale) in universities/ College

Librarians (Senior Scale) in the AGP of Rs. 7,OOO not possessing

Ph.D. in Library Science or equivalent published work but who

fulfill other criteria prescribed by the UGC and if any by the

university, shall also be eligible for being placed in the AGP of

Rs.8,OO0.

Incumbents to t]le posts of Depugr Librarial/ Assistant Librarian

(Selection Grade)/College Librarian (Selection Grade) who have

completed three years in the pre-revised pay scale of Rs. 12,00O

- Rs. I8,3OO on I January, 2006 shall be fixed at an appropriate

stage in the Pay Band of Rs. 37,40O - Rs. 67,OOO with an AGP

of Rs. 9,OOO. They shall continte to be designated as Deputy

Librarian/ Assistant Librarian (Selection Grade)/College

Librarian (Selection Grade)

lncumbents to the posts of Deputy Librarian/ Assistant Librarian

(Selection Grade)/CoUege Librarian (Selection Grade) who have not

completed the requirement of three years in the pre-revised pay

scale of Rs. 12,OOO - Rs. 18,300, for being eligible to be placed in

the higher Pay Band of Rs. 37,400 - Rs. 67,000, shall be placed

at an appropriate stage with Academic Grade Pay of Rs. 8,000 till
they ccmplete ttrree years of service as Deplrty Librarian/ Assistant

Librarian (Selection Grade)/ College Librarian (Selection Grade).

Llbrariaa lu.niversityl

JI
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ii.

(iii)

8.5. Pay Scales and Career Advancement Scherrre for Physical
Education Personnel:

(al Assistart Director of Physical Education (Assistant
DPE| ; College Director of Physical Education (College DPE)

The post of Librarian shall be in the Pay Band of Rs. 37,400 - Rs.

67,00O with the Academic Grade Pay of Rs. IO,OOO.

The existing conditions of eligibility and academic qualifications

prescribed by the UGC shall continue to be applicable for

appointment to the post of Librarian (University).

Deputy Librarian completing service o[ three years in the AGP of

Rs. 9,00O and otherwise eligible as per conditions prescribed by

the UGC ald if any by the university, shall also be eligible to be

considered for appointment to the post of Librarian through open

,recrritment.
Incumbent Librarian (University) shall be placed at the

appropriate stage as per the -fixation forrnula' of the 6th
Central P4y Commission (CPC) in the Pay Band of Rs. 37,400 -
Rs. 67,OOO with AGP of Rs. 1O,OO0.

The Assistant Director of Physical Education/ College DPE in the

pre-revised pays scale of Rs. 8,OOO - Rs. 13,5OO shall be placed

in the Pay Band of Rs. 15,60O - Rs. 39,1O0 with AGP of Rs.

6,OOO.

Pay of incumbent Assistant Directors of Physical Education/

College DPE shall be fixed at an appropriate stage in the Pay Band

of Rs. 15,600 - Rs. 39,100 with an AGP of Rs- 6,OOO, in accordance

with the 'fixation formula' of the 6th CPC.

AII existing conditions of eligibility a;rd academic quali{ications

Iaid down by the UGC and the state govt. shall continue to be

applicable for direct recruitment o[ Assistant Director of

Physical Education/College DPE.

lbl 4\6sistaat DirectDr of Physicrrl Educatioa (Seloior
Scalel/ College DFE lSeaior Scalel

32
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i. Assistant Directors of Physical Educaticn (Senior Scale)/ College

DPE (Senior Sca.le) in the pre-revised pay scale of Rs. 10,000 -
Rs. 15,200 shall be placed in the Pay tsand of Rs. 15,6OO - Rs.

39,100 with AGP of Rs. 7,OO0.

ii. Assistant Directors of Physical Educatic,n (Senior Scale)/ College

DPE (Senior Sca,le) possessing Ph.D. in Physical Education at the

entry level of Assistant DPE/ College DPll in the AGP of Rs. 6,OOO

shall, after completing service of four years in the AGP of Rs.

6,000, and if otherwise eligible as per guidelines prescribed by

the UGC and if any by the university, move.to higher AGP of Rs.

7,O00 in the Pay Band of Rs. 15,600 - Rs. 39,1OO..

(iii) Assistant Directors of Physical Education (Senior Scale)/ College

DPE (Senior Scale) possessing M.Phil. in Physical Education at

the entry.level of Assistant DPtr/College DPE in the AGP of Rs.

6,OOO shall, after completing service of five years in the AGP of

Rs. 6,0O0, be eligible for the higher AGP of Rs. 7,OOO.

(iv) Assistant Directors o[ Physical Education/ College DPEs without

the relevant Ph.D. and M.Phil. shall, after completing service of

six years as Assistant Director of Physical Education/ College

DPE in the AGP of Rs. 6,000, and if otherwise eligible as per

guidelines prescribed by the UGC and if any by the university, be

eligible for being placed in the AGP of Rs. 7,0Oo.

(u) Pay of incumbent Assistant Director s of Physical Education

(Senior Scale)/ College DPE (Senior Scale) shall be fixed in Pay

Band ol Rs. 1.5,600 - Rs. 39,100 at an appropriate stage in the

AGP of Rs. 7,OOO.

lcl Deputy Director of Physical Edueation / .A.ssistant
Director of Fhysical Education (Selbctlon Gradel/ College
Director of Physical Education lSelectioo GradeI

Alter completing service oi five years in the Pay Band of Rs.

15,600-Rs. 39,10O with the AGP of Rs. 7,0OO and subject to satisfying
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other eligibility conditions laid down by the UGC and if any by the

university, Assistant Director o! Phys:cal Education (Senior

Scale)/College DPE (Senior Scale) shall move to AGP of Rs. 8,OOO in

the Pay Band of Rs. 15,600 * Rs. 39,1O0. They shall be designated as

Depury Director of Physical Education/ Assistant DPE (Selection

Grade)/ College DPE (Selection Grade), as the case may be.

l.

ii.

iii.

{v)

After completing service o[ three years in the Pay Band of Rs.

15,600 - Rs. 39,10O and the AGP of Rs. 8,OOO and subject to

eligibility laid down in Annexure lV, Deputy DPE/ Assistant DPE

(SelecLion Grade)/ College DPE (Selection Grade) shall move to

the Pay Band of Rs. 37,4OO - Rs. 67,000 with the AGP of Rs. 9,OOO.

They shall continue to be designated r'.s Deputy DPE/ Assistant

DPE (Selection Grade)/ College DPE (Selection Grade)

All Incumbents to ttie post of Deputy DPE/ Assistant DPE

(Selection Grade)/ College DPE(Selection Grade) who have

completed service of at least three yeilrs in the un-revised Pay

Sca.le of Rs. 12,OOO - Rs. 18,3OO as on I Januaqr, 2OO6 shall be

eligible to be fixed in the Pay Band of Rs. 37,4O0 - RS. 67,000

with AGP of Rs. 9,000.

A.ll incumbents to the post of Dep:rty DPE/ Assistant DPE

(Selection Grade)/ Cotlege DPE (Selection Grade) whose services in

the un-revised Pay Scale of Rs. 12,00O - Rs. 18,30O fall short of

three years which would have made them eligible to move to the

higher Pay Band, shall be placed at an appropriate stage at the

AGP of Rs. 8,000 in the Pay Band of Rs. 15,600 - Rs. 39,10O till
they complete the required service of three years as Deputy DPE/

ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-
revised Pay Scale.

Pay of the directly recruited Deputy DPE in universities shall be

initially fixed with the AGP of Rs. 8,00O in the Pay Band of Rs.

15,600 - Rs. 39,1O0, and after completing three years of service

dire ctly recruited Depury DPtr and eqrrivalents shall move to Pay

. Band Rs. 37,4OO - Rs. 67,0O0 with AGi) oI Rs. 9,000.

i4
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(d) Director of Physical Education {University}:
i. Post of Director Physical trducation in universities shall be in the

Pay Band ofRs. 37,400 - Rs. 67,0OO with AGP ofRs. lO,O0O.

ii. Post of Direclor Physical Education (University) shall continue

to be filled through direct recruitment and the existing

conditions of eligibility, i.e. the minimum qualification number

of years of relevant experience and othe r conditions prescribed by

the UGC shall continue to be the eligibility for recruitment.

(iii) Pay of the incumbents shall be fixed at the appropriate stage

in the Pay Band of Rs. 37,4OO * Rs. 67,0OO.

9.O. Career Advancement Scherre Regulatlons:

The new Career Advancement Scheme shall be effectiwe
prospectively i.e. from th'e date of notification. Prdvided
that iu the event any candidate becomes eligible for
promotiou under Career AdvaEcehent Scheme in terms of
these regulations on or after date of notification, the
promotion of such candidate shall be governed by the
provisions of these regulations. Provided further that the
candidates become eligible for promotion under Career
Advancement Scheme during the period from O1.O9.2OO9
to date of notification their cases shall be governed by the
provisions of the existing scheme as per Notification
dated O8.12.2OOO and their pay shall be fixed in
accordance with FD notilication dated 2O.Oa.2OO9,
27.4.2OO9 and O2.09.20O9.

9.1 The rninimurn norms of Selection Comrnittees and Selection

Procedures as Well as API score requirements for the above

cadres, either through direct recruitment or through Career

Advancement Schemes Regulations, shall be similar. However,

since teachers recruited directly can be from different

backgrounds and institutions, Table ll(c) of Appendix IV

provides norms for direct recruitment of teachers to different

cadres, while Tables II (a) and Table II(b) provide for CAS

promotions oi teachers in universities and colleges respectively,

which accommodate these diflerences.

li
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9.2. The API based system through the PBAS proforma for CAS

promotions shall be imple mented in a prospective manner from

the date of notification, which for API scores under categories I

and ll shall be iriitially based on tfre annualized API scores

earned by the teachers as depicted in Tables II (a) and II(b), or

by Librarian / Physical Education and Sports cadres as depicted

in Tables V(a) and V (b), Tables VIII(a) and VXI (b). This annual

API scores for categories I and iI can be compounded

prospectively as and when ttre teachers (or Librarian/ Physical

Education and Sports cadres, as the case may be) become eligible

for CAS promotion to the next cadre with the multiplication
factor of years o[ service required to apply for CAS promotion

ITlustration: lf a teacher is considered for CAS promotion in
2O 11, one year API score of 2O1O-1i for categories I and II only is
required; If a teacher is eligible for CAS promotion in 2012, then
two years API scores of categories I and II for 2O1O-11 and 2Ol1-
12 cumulatively would be required and so on.

9.3. A teacher who wishes to be considered for promotion under CAS

may submit in writing to the university/ college, with three

months in advance of the due dat., that he/she fulfils all

qualifications under CAS and submit to the university/ college

the Performance Based Appraisal System proforma as evolved

in this notification duly supported b1'all credentials as per the

API guidelines set out in these Regulations. In order to avoid

delays in holding Selection Committees meetings in various

positions under CAS, the University/ College should immediately

initiate the process o[ screening/ selecti rn, and shall complete the

process within six months from the date of applicaLion. Further,

in order to avoid any harclships, candidates who fulfill all other

criteria mentioned in this notification, as on 3l December, 20O8

and till the date on which this Regulation is notified, can be

considered for promotion from the date, on or after 31

December, 2008, on which they fulfill these eligibility

conditions, provided as mei-rtioned above.
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9.4. Candidates who do not fulfill the minimum score requirement

under the API Scoring System proposed in this notifiication as per

Tables ll(a and b) of Appendix I Annexure lV or those who obtain

less than 5O7o in the expert assessment of the selection process

will have to be re-assessed only after a minimum period of one

year. The date of promotion shall be ttle date on which he/ she

has successfully got re-assessed.

. CAS promotions from a lower grade to a higher grade of Assistant
Professor shall be conducted by a "Screening cum Evaluation

. Committee" adhering to the criteria laid out as API score in PBAS
in the Tabies of AppendixJil.

9.5. The "screening cum Evalualion Commil-tee' for CAS promotion of

Assistant Professors/ equivalent cadres in Librarians/ Physical

Education from one AGP to the other higher AGP shall consist

of:

9.5.l. f.or Uuiversity teachers:

The Vice Chancellor or Acting Vice Chancellor, as the
Chairperson of the Selection Cor.rmittee;
The Dean of the concerned Faculfr';
The Head of the Department /Chairperson of the School;
and
One subject expert in tJ:e concerned subject nominated by
the Vice Chancellor or Acting Vice Charcellor from the .

University panel of experts.

a

b

d

9.5.2
A.

For College teactrers:
For private colleges:
i. Dean of Colleges o[ the concerned university.
ii. Higher Education Commissioner's nominee
iii. VC's nominee
iv. Subject Expert
v.. Principal of the college concerned:
F or Government Colleges:
i. Financial Commissioner and Principal Secretary

Haryana, Higher Bducation Depal'tment
ii. Higher Education Commissioner
iii. Joint/ Deputy Secretary to (iovt. Haryana,

trducation Depa!-tment.
iv. Principal of the concerned college

B
to Govt
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v. Subject Expert.

9.5.3. The quorum for thesr

mentioned abovb shall be

expert/ university nominee nt

(w'

ittees in both categories

cluding the one subject

esen t,

9.5.4. The Screening cum . Committee in case of
universities on verification/er .on of API score secured by

tJle candidate through the 'PBA nethodologr given under this
notiflcation and as per the mini.num requirement specified: (a)

in Tables II and III for. each of the cad-:'e of Assistant Professor;

(b) in Tables V and VI for each of the ca lre of Physical Education

and Sports; and (c) in Tables MII and IX for each of the cadre of

Librarians shall recommend to the Syndicate/ Executive Council

/Board of Management of the University about the suitability for

tlre promotion of the candidate(s) under CAS for implementation.

.9.5.5. All the selection procedures outlined above, shall be

completed on the day of the selection committee meeting,

wherein the minutes are recorded along with.PBAS scoring

proforma and recommendation made on the basis of merit and

duly signed by all members of the selection committee in the

minutes.

9.5.6. CAS promotions being a personal promotion to the

incumbent teacher holding a substantive sanctioned post, on

superannuation of the individual in cumbent, the said post

shall revert back to its original cadre-

9.5.7. The incumbent teacher must be on the role and
active service of the Universities/ Colleges on the date of

consideration by the Selection Comrnittee for Selection/ CAS

Promotion.

9.5.4. Candidates shall offer themselves for assessrnent for
promotion, if they fulfill the minimum API scores indicated in
the appropriate API system tables by submitting an application
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and the required PBAS proforma. Thel can do so three months
before the due date if they consic.er themselves eligible.

Candidates who do not consider thcmselves eligible can a.lso

apply at a later date. In any event, the rtniversity concerned shall

send a general circular twice a year calling for applications for

CAS promotions from e ligible candidates.

9.5.9. In the final assessment, if the candidates do not either

fultrll the minimum API scores in the criteria as per PBAS

proforma or obtain less than 5O% in expert assessment,

wherever applicable, such candidates will be reassessed only after

a minimum period of one year.

9.5.1(). (a) If a candidate applies for promotion on completion of the

minimum eligibility period ald is successful, the date of

promotion wili be from that of minirnum period of eEgibifif.

(b) If, however, the candidates hnd tJ:at he/she fulfrlls the eiigibility

conditions at a later date a-nd apples on that date and is

successful, his/her promotion will be :ffected from that date of

application fulfilling the criteria.

(c) lf the candidate does not succeed in the first assessment, but
succeeds in the eventual assessment, his/her promotion will be

deemed to be from the later date of successful assessment.

1O.O. Stages Of Promotion Under Career Advancement Scheme Of
Iucumbent And Newly Appointed Assistant Professors/
Associate Professors/ Professors

1O.1. Entry level Assistant Professors (Stage 1) would be eligible for

promotion under the Career Adva;rcement Scheme (CAS)

through two successive stages (stage 2 and Stage 3), provided

they are assessed to iulfill the etigibility and. performance

criteria as laid out in Clause 9.2. of this notification.

L@.2. An entry level Assistant Pi'ofessor, possessing Ph. D. Degree in

the relei,/ant disclpline shall be eligibie, for' moving to the next

l9
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higher grade (stage 2) after completion of four years serv]ce as

Assistant Professor.

1O.3. An entry level Assistant Professor possessing M.Phil. Degree or

post-graduate Degree in professional courses, approved by the

relevant statutory body, such as LL.M. / M. Tech., etc. shall be

eligible for the next higher grade (stage 2) after cornpletion of

five years service as Assistant Professor

1O,4. An entry level Assistant Professor who does not have Ph.D. or

M.Phil, or a Master's Degree i.n the relevant professiona-l course,
' shall be eligible for the next higher grade (stage 2) only after

completion o[ six years service as Assistant Professor.

1O.5. The upward movement from the entnr level grade (stage 1) to

the next higher grade (stage 2) for all tssistant Professors shall

be subject to their satisfying the API based PBAS conditions laid

down in notification.

10.6. Assistant Professors wl-ro have completed five years of service

in the second grade (stage 2) shall be eligible, subject to
meeting the API based PBAS requirements laid down by these

Regulations, to move up to next higher grade (stage 3).

1O.7. Assistant Professors completing three years o[ teaching in third

grade (stage 3) shall be eligible, subject to the quali$ing

conditions and the API based PBAS reluirements prescribed by

these Regulations, to move to the next higher lrade (stage 4) and

to be designated as Associate Professor-

1O.8. Associate Professor in case of universities completing three

years of service in stage 4 and possessing a Ph.D. Degree in

the relevant Cisciplne shall be eligit,le to be appointed and

designated as Professor and be placed in the next higher grade

(stage 5), subject to (a) satisfying the rr quired credit points as per

(.1
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10.9.

API based PBAS methodolory provided ir: Table I-lll of Appendix IV

stipulated in these Regulations, and (b) an assessment by a
duly constituted selection committee a; suggested for the direct

recruitment o[ Professor. Prouided that no teacher, other tharr

those with a Ph.D., shall be promoted or.appointed as Professor.

Ten percent of the positions of Professors in a university, with

a minimum of ten years of teaching a^rd research experience as

professor either in the pre-revised scale of Professor's pay or the

rev.ised scale pay will be eligible for promotion to the higher
grade of Professorship (stage 6), on satisfying the required API

score as per Tables I and II through the PBAS methodolory

stipulated in this notification through a duly constituted Expert

committee, and such teachers promoted to the higher grade shall

continue to be designated as 'Professor'. As this AGP elevation

for Professor is applicable to only universitlr departments,

additional credentials are to be evidenced by:

post-doctora.l research outputs of higt, standard;

awards / honours /and recognitions;

Additional research degrees like D.Sc., D.Litt., LlD, etc.;

patents and IPR on products and processes developed /
technolory transfer achieved in the (ase of teachers in science

and technolory- The selection is tr be conducted by the

university by receiving duly filled PBAS proformas from

eligible professors based on seniority, three times in number

of the available vacancies in each faculty. In case the number

of candidates available is less than lhree times the number of

vacancies, the zone of consideration will be limited to the

actual number of candidates available. The assessment process

shall be through an Expert-Committee evaluation of all

credentials submitted as stipulated in Table-ll(A) of Appendix-

lll lb'' teachers in University departments. No separate

interview need to be conducted for this category.
4l

a.

b.

c-
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11.O UNDER T}IE CAREER
A SSISTANT LIBRARIANS,

11.1 Assistant University Librarian / College Librarian in the entry

Ievel grade, possessing Ph.D. in Library Science, after completing

service of four years in the lowest grade, if otherwise eligible as

per API scoring system and PBAS methodolory shall be eligible

for the higher grade (stage 2).

11.2 Assistant University Librarial / College Librarian in the entry

Ievel grade, possessing Ph.D. in Libraqi Science, after completing

service of four years in the lowest grade, if otherwise eligible as

per API scoring system, and PBAS methodologr shall be eligible

for the higher grade (stage 2).

11.3 Assi'stant Librarian / College Librarian in the entry level grade,

not possessing Ph.D. but only M.Phil. in Library Science at t}Ie
entry level after completing service of four years in the lowest

grade, if otherwise eligible as per API scoring system and

PBAS methodolory shall become eligible for the next higher grade

(stage 2).

L1,4 Assistant Librarian / College Libraria.e in the entry level grade,

without the relevant Ph.D. or M.Phil. shall, after compieting six

years in the lowest grade, if otherwise eligible as per API scoring

system and PBAS methodolory, move to the next higher grade

(stage 2).

11.5. On completion of service of five years, Assistant Librarian (Sr.

Scale) / College Librarian (Sr. Scale) shall be eligible for the post

of Deputy Librarian/ equivalent posts and being placed in the

next higher grade (stage 3), subject to their fulfilling other

conditions of eligibility (such as Ph.D. Degree, etc, for Deputy

Librarian) as per API scoring system based PBAS methodology.

They shall be designated as Depuiy Librarian / Assistant

Librarian (Selection Grade) / College Librarian (Selection Crade),

as the case may be.

STAGES OF
ADVANCEMENT
ETC.

PROMOTION
SCHEME F'OR
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11.6. After completing three years in the above grade, Deputy

Librarians /equivalent positions shall move to the next higher
grade (stage 4), subject to fulfilling other conditions of
eligibility as per API scoring system and PBAS methodology.

12.O STAGES OF PROMOTION UNDER CAREER ADVANCEMENT
SCHEME FOR PHYSICAL EDUC,:ATION AND SPORTS
PERSONNEL

12.1 Assistant DPE&S in the entry level grade/College DPE&S, at
the entry level grade, possessing Ph.D. in Physical Education

shall, after completing service of four years in the entry level

stage (stage 1), and i[ otherwise eligible as per API scoring

system and PBAS methodolory presc.ribed in this notification,

sha.ll move to next higher grade (stage 2).

12.2. Assistant DPE&S./ College DPE&S in the entry level grade,

possessing M.Phil. in Physical Education shall, after

completing service of the live years il the entry level stage

(stage 1), be eligible for the next higher grade (stage 2) on

satisfying the API scoring system and PBAS methodologz.

12.3. Assistant DPE&S/ College DPE&S in the entry level grade,

without the relevant Ph.D. and M.Phil. shall, after completing

service of six years as Assistant DPE&S/Coilege DPE&S in the

entry level stage, and if otherwise eligible as per API scoring

system and PBAS methodolory shall be placed in the next higher

grade (stage 2).

12.4. After completing service of five years in the second stage and

subject to satisfying API scoring system and PBAS methodolory

prescribed, Assistant DPE&S (Senior Scale) / College DPE&S

(Senior scale) shall be promoted to the next higher grade (stage

3). They shall be designated as Deputy DPE&S/ Assistant

DPE&S (Selection Grade) / College DPE&S (Selection Grade), as

the case may be.

12.5. After completing service ol th'ree years in stage 3 and subject to

- satisfying API/ scoring system and PBAS methodologr prescribed

.1 :13
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in this notihcation, Deputy DPE&S/Assistant DPE&S (Selection

Grade) College DPE&S (Selection Grad,:) shall move to the next

higher grade (stage 4). They shall continue to be designated as

Deputy DPE&S/Assistant DPE&S (Selection Grade) / College

DPE&S (Selection Grade).

13. centives for Ph. D./M.PhiI. and oth:r higher qualification:

lll

IV-

Five non-compounded advance increments shall be admissible at

the entry level of recruitment as Assistant Professor to persons

possessing the degree of Ph.D. awarded in the relevant discipline

by a universit5r following the process of registration,

coursework and external evaluation as prescribed by the UGC if
such person joins service after qualifying NET. Those who have

not done Ph-D. in accordance with the regulations of UGC, 2OO9

shall not be entitled for these increments.

Teachers who complete their Ph.D. Degree while in service sha.ll be

entitled to three non-compounded increments if such Ph.D. is in

the relevant discipline and has been awarded by a universilr

complying with the process prescribed by the UGC for enrolment,

course-work arrd evaiuation, etc.

However, teachers in serwice who havc been awarded Ph .D- at

the time of coming into force of this Scheme or having been

enrolled for Ph.D. have already underlpne course-work, i[ any,

as well as evaluation, and only noLificat on in regard to the a\r,ard

of Ph.D. is awaited, shall aiso be entitled to the award of three

non compounded increments even if the university awarding

such Ph.D- has not yet been notified by the UGC as having

complied with the process prescribed by the Comrnission.

In respect of every other case, a teacher who is a-lready enrolled for
Ph.D. shall avail the benefit of three non-compounded
incremen ts only if the university awarding the Ph. D. has been

notified by the UGC to have complied lvith the pi-ocess prescribed

by the Commission for the award of Ph.D, in respect of either
course-work or evaluation or both, as the case may be.

4rl
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Teachers in service who have not yet enrolled for Ph.D. shall
therefore derive the benefit of ttrree non-compounded increments

on award of Ph.D, while in service only if such enrolment is with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

Five non compounded advance increments shall be admissible

to Assistant Librarian/ College Librarian who are recruited at

entry leve1 with Ph.D. Degree in the discipline of library science

from a university complying with the process prescribed by the

UGC in respect of enrolment, course-work and evaluation

process for the award of Ph.D. in libraqr science if such person

joins service after qualifying NET. Those who have not done Ph.D.

in accordance with the regulations of UGC, 2OO9 shall not be

entitled lor these increments.

Assistant Librarian / College Libra;:ial and . other Library
personnel acquiring the degree of Ph.t), at any time while in
service, in the discipline of library sr:ience from a university
complying with t}.e process prescribed by the UGC in respect of
enrolment, course-work ald evaluation shall be entitied to three

non-compounded advance increments.

However, persons in posts of Assistant Librarian/ College

Librarian or higher positions who have been awarded Ph.D. in

Iibrary science at the time of coming into force of this Scheme or

having been enrolled for Ph.D. in library science have already

undergone course-work , if any, as well as evaluation , and only

notification in regard to the award of Ph.D. is awaited, shall

also be entitled to the award .of three non compounded

increments even if the university awarding such Ph.D. has not
yet been notified by the UGC as having complied with the

process prescribed by the Commission.

ln respect of every other case o[ persons in the posts of Assistant

Librarian/ College Librarian or higher positions who are already

enrolled lbr Ph.D. shall avail the benefit o[ three non-
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compounded increments only if the university awarding the Ph.D.

has been notihed by the UGC to have complied !\rith the process

prescribed by the Commission for the a\vard of Ph .D, in respect

of either course -work or evaluation or br:rth, as the case may be.

x. Assistant Librarian/ College Librarial an.l others in higher Library

posi[ions in sewice who have not yet enrolled for Ph.D. sha-ll

therefore derive the benefit of three non-compounded increments

on award of Ph.D, while in service only if such enrolment is with a

university which complies with the entire process, incluciing that

of enrolment as prescribed by the UGC.

xi. Five non-compounded advance increments shall be admissible to

Assistant Director of Physical Education/ College Director of

Physical Education who are recruited at entry level with Ph.D.

Degree in the discipline of Physical Education from a university

complying with the process prescribed by the UGC in respect of

enrolment, course-work and evaluation process for tJ-e award of

Ph.D. in Physical EducaLion if such person joins service after.
qualifying NET. Those who have not done Ph.D. in accordarlce

with the regulations of UGC, 2OO9 shall not be entitled for these

increments.

xii. Persons in posts of Assistant Director of Physical Education/

College DPE or higher positions acquiri.'rg the degree of Ph.D. in

the discipline of Physical Education, at any time while in service

from a university complying with the process prescribed by the

UGC in respect of enrolment, course-work a-nd evaluation shall be

entitled to three non compounded advanc: increments.

xiii. However, persons in posts of Assistant Director of Physical

Education/ College DPE or higher p;sitions who have been

awarded Ph.D. in Physical Edr-rcation at the time of coming into

force o[ ttris Scheme or having been enrolled for Ph.D. in Physical

Education. have already undergone course-work, if any, as well

as evalllation, and only notification in regard to the award of

, . Ph.D. is awaited, shall also be entitled to the award of three non-
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compounded increments even if the universigr awarding such

Ph.D. has not yet been notifred by the UGC as having complied

with the process prescribed by the Com.:nission.

xiv. In respect o[ every other case of personc in ttre posts of Assistant

Director of Physical Education/ College DPE or higher positions

who are already enrollecl for Ph.D. in Physical Education shalt

avail the benelit of three non-compounded increments only if the

universigr awarding the Ph.D. has been notified by the UGC to

have complied with the process prescribed by the Commission

for the award of Ph.D., in respect of either course-work or
evaluation or both, as the case may be.

xv. Assistant Director of Physical Education/ CoIIege DPE and others

in higher Physical Education positions in service who have not
yet enrolled for Ph.D. sha.ll therefore cierive the benefit of three

non-compounded increments on awa.rd of Ph.D. while in service

only if such enrolment is with a urriversity which complies
with the entire process, including that of enrolment as

prescribed by the UGC.

xvi. Notwithstanding anything in the foregoing clauses, those who

have already availed the benefits of ::.dvance increments for
possessing Ph.D./ M.Phil. at the entry level under the earlier

scheme shall nbt be entitled to the benefit o[ advance increments

under this Scheme.

xvii. Teachers, Library and Physical Education cadres who have

already availed the benefits of increments as per existing policy

for acquiring Ph.D./M.Phil. while in service, would not be

entitled to benelits under this Scheme.

xviii- Two non-compounded advance increments for M.Phil. at entry

level and one for M.Phil. in service would be granted.

Note:The provision for grant of lncentives for Ph.D. and M.Phil

sha be effeative frorr O1.O9.2OO9, Tnris is om the aosdition
tnaat NEII wourld be essential quralifrcatiom at entry level"

4't
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l4.O.SELECTION OF PRO-VICE CHANCELLOR / VICE
CHANCELLOR OF UNMRSITIES: The selection of Pro Vice

Chancellor arrd Vice Clhancellor shall be made as per existing

stutory provisions and practices for selection and appointment of

Pro Vice Chance Ilors and Vice Chancellors in State Universities.

15.O. DUTY LEAVE, STUDY LEAVE, SAIIBATICAL LEAVE (f'or
UniversitiesI

15.1. DUfY LEAVE:

Duty leave of the maximum of 3O days 'n an academic year may
be granted for the following:

a Attending conferences, congr,:sses, symposia and

seminars on behalf of the universigr or with the

permission of the Llniversity;

De livering lectures in institutions and universities at the

invitation of such institutions or universities received by

the university, and accepted by the Vice

Chancellor;Working in anot}er Indian or foreign

universigr, any other agency, institution or organization,

when so deputed by the universigr;

Participating irr a delegation or working on a committee

appointed by the Central Government, State Government,

the UGC, a sister university or any other academic body;

and

For performing any other duty for the universiff.

The duration o I leave should be such as may be

considered necessary by the sanctioning authority on

each occasion.

'I'he leave may he granted on full pay. Provided that if
the teacher receives a fellowship or honorarium or any

other financial assistance beyond the amount- needed for

normal expenses, he/she may be :;anctioned duty Ieave on

reduced pay and allowances.

Duty leave may be combined wit r earned leave, half pay

leave or extraorclinary leave.
48
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Duty leave should be given also frr attending meetings in

the UGC, DST, etc. where a tr:acher invited to share

expertise with academic bodies, government or NGO.

15.2. STUDY LEAVE:

Study leave may be granted for the entry level appointees as

Assistant Professor/ Assistant Libraria:1/ Assistant Director of

Physical Education and Sports/College )PE&S after a minimum

of three years of continuous service, to pursue a special line of

study or research directly related to his/her work in the

university or to make a special study of the various aspects

of university organization and methods of education.

Subject to the terms contained in this Clause 8.2, in respect of
granting study leave with pay for acquiring Ph.D. in a relevant

discipline while in service, t.l:e number of years to be put in after

entry would be a minimum of two or the years of probation

specihed in the university statutes concerned, keeping in mind

the availabilit5r of vacant positions for teachers and other cadres

in colleges and universitie s, so that a i:eacher and ot-her cadres

entering service without Ph.D. or higher qualification could be

encouraged to acquire these qualifications in the relevant

disciplines at the earliest rather Lhan at a later stage of the

career.

The paid period of study leave shoulc be Ior three years, but

two years may be given in the hrst instance, extendable by one

more year, if there is adequate prog'ess as reported by the

Research Guide. Care should be taken that the number of

teachers given study leave, does not exceed the stipulated
percentage of teachers in any department. Prouided that the

Execulive Council/ Syndicate may, in the special circumstances

of a case, waive the condition ol two years service being

continuous.

(iii)
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Explanation: In computing the length of servi:e, the time during which

a person was on probation or engaged as a r:search assistant may be

reckoned provided:

a. the person is a teacher on the date of the application;

b. there is no break in service; and

c. the leave is requested for undertaking the Ph.D. research
work.

o

Study leave shall be granted by the Executive Council / Syndicate

on the recommendation of the concerned Head of the

Department- The leave shall not be granted for more than three

years in one spell, save in very exceptional cases in which the

Executive Council/Syndicate is satisfred that such extension is

unavoidable on academic grounds arrd necessary in the interest of

the university.

Study leave shall not be granted to a. teacher who is due to
retire within hve years of tJ:e date on v.zhich he/she is expected

to return to duty after the expiry of studv leave.

Study leave may be granted not more than twice during one's

career. Provided that, under no circums,tances, the maxirnum of

study leave admissible during the er:-tire service should not

exceed five years.

No teacher, who has been granted study leave, shall be permitted

to alter substantially the course of study or the programme o[

research without the prior permission of the Executive

Council/ Syndicate. [n the event, t]re course of study falls short of

study leave sanctioned, the teacher shall resume duty

immediately on the conclusion of such course of study, unless

a prior approval of the Executive Council/ Syndicate to treat the

period of shortlall as ordinary leave has been obtained.

Subject to the provisions of sub-clauses (ix) below, study leave

may be granted orr iull pay up to two years extendable by one

year at the discretion o[ the university.

i0
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The amount of scholarship, fellowship or other financial
assistance that a teacher, granted study leave, has been

awarded will not preclude his/her being granted study leave

with pay and allowances but the scholarship, etc., so received

shall be taken into account in de termining the pay and

allowance on which the study leave may be granted. The Foreign

scholarship/ fellowship would be set or.f against pay only if the

fellowship is above a specified arrount, which shall be

determined by the UGC, from time to time , based on the cost of

Iiving for a family in the countqr in rvhich the study is to be

undertaken. In the case of an Indian fellowship, which exceeds

the salary of the teacher, the salary wonld be forfeited.

Subject to the maximum period of absence from duty on leave

not exceeding tlrree years, study leave may be combined with

earned leave, half-pay leave, extraordinaqr leave or vacation,

provided that the earned leave at the credit of the teacher sha-ll

be availed of at the discretion of the teacher. A teacher, who is

selected to a higher post during study leave, will be placed in

that position and get the higher scale only after joining the post.

A teacher granted study leave sha,ll on his/her return ald re-

joining the service of the university ma1' be eligible to the benelit

of the annual increment(s) which he/she would have earned in

the course of time if he/she had not proceeded on study leave.

No teacher shall however, be eligible to receive arrears of

increments.

Study leave shall count as service for pension / contributory
provident fund, provided the teacher jrins the universi$r on the

expiry of his/her study leave.

Study leave granted to a teacher shall be deemed to be cancelled

in case it is not availed of within 12 mor ths of its sanc6on.

Fraaided thal. where study leave granted has been so cancelled,
the teacher may apply again for such leave.

5l
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i. A teacher availing himself/herself of str-ldy leave shal'undertake

that he/she sha-ll serve the university ibr a continuous period

of at least three years to be calculated from the date of his/her
resuming duty on expiry of the study lea'/e.

ii. After the Ieave has been sanctioned, the teacher shall, before

availing himself/ herself of the leave, exc cute a bond in favour of
\

the university, binding himself/ hersblf for tie due fulfillment of

the conditions laid down in sub-clause above and give security of

immovable property to the satisfaction of the Finance

Ofhcer/Treasurer or a fidelity bond of al insuralce company or a
gua-rantee by a scheduled bank or furnish security of two

permanent teachers for the amount which might become

refundable to the university in accordance with sub-clause (xiv)

above.

iii. The teacher shall submit to the Registrar, six monthly reports

of progress in his/her studies from hrs/her supervisor or the

Head of the Institution. This report shall reach the Registrar

within one month of the expiry of e,rery six months of the

study leave. If the report does not rea.ch the Registrar within
' the specified time , the payment of leave salary may b€ deferred till

the receipt of such report.

15.3. SABBATICAL LEAVE:

lt

Permanent, whole-time teachers of thc. university and colleges

who have compieted seven years o[ seruice as Reader/ Associate

Professor or Professor may be granted sabbatical leave to

undertake study or research or other academic pursuit solely

for the object of increasing their proficiency and usefulness to

the university and higher edt.rcation system.

The duration of leave shall not exceed one year at a time and

two years in the entire career of a teacher.

A teacher, who has availed himself/ herself of study lgave,
would not be entitled to the sabbatical leave.

lli

i2



{\.
Jl3

Provid.ed. further that sabbatical leave shall not be granted until
after the expiry of frve years from the date of the teacher's return
from previous study leave or any other kind of training
programme of duration one year or more.

iv. A teacher shall, during the period of sabbatical leave, be paid full
pay and allowances (subject to the prescribed condilions being

fulfilled) at the rates applicable to hirn/her immediately prior to
his/her proceeding on sabbatical leave.

v. A teacher on sabbatical leave shall not take up, during the

period of that leave, any regular appcintrnent under another

organization in India or abroad. He/she may, however, be

allowed to accept a fellowship or a resear,:h scholarship or ad hoc

teaching and research assig-nment with honorarium or any other -

form of assistance, otl:rer tharr regular employment in an institution

of advanced studies, prouided that in sr-rch cases the Executive

Council/Syndicate may, if iL so desires, sanction sabbatical leave

on reduced pay and allowances.

(ri) During the period of sabbatical leave;, tl:e teacher shall be

allowed to draw the increment on the due date. The period of

Ieave shall also count as service for purposes of
pension/ contributory provident fund, prouided that the teacher

rejoins the university on the expiry of his/her leave.

15.O DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE (For

Colleges): For College teachers existing rules or as per decisions/

norms taken from time to time shall apply.

I7.O OTHER KINDS OF LEAVE RULES FOR PERII/IANETdT

TEACHERS OF THE UNMRSITIEST COLLEGES: As per

prevalent rl.les or as decided from time 1o time shall apply.

1 8.O. RESEAR,CIiI PR@IViOTIAi{ GRr\Nr'

The UGC or the Central Government ma'r provide a start-up grant

at the level oi Rs. 3.0 lakhs in Social Sciences, Humanities and

5l
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Languages and Rs.6.0 lakhs in Sciences and Technology to

teachers and other non-vocational academic staff to take up

research immediately af[er their appointnents.

19,O Counting Of Past Services For Direct Recruitment and
Promotion Under CAS

19.1, Previous regular service, whether national or international, as

Assistant Professbr, Associate Professor or Professor or

equivalent in a University, College, National l,aboratories or other

scientific/ professional Organizations such as the CSIR, ICAR,

DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc. funded by

State/Central Government, should ile counted for direct

recniitment and promotion under CAS of a teacher as Assistant

Professor, Associate Professor, Professor or any ottrer

nomenclature these posts are described as per Appendix III -
Table No. II provided that:

a. The essentia-l qualifrcations of the post held were not lower

than the qualifications prescribed by the UGC for Assistant

Professor, Associate Professor and Professor as the case

may be.

b. The post is/was in an equivalent 6rade or of the pre-revised

scale of pay as the post of Assistant Professor (Lecturer)

Associate Professor (Reader) and Prolessor.

c. 'l'he candidate for direct recruitrrrent has applied through

proper channel only.

d. The concerned Assistant Professor, Associate Professor and

Professor should possess the same minimum

qualifications as prescribed by the UGC for appointment

to the post of Assistant Professor, Associate Professor

and Professor, as the case may be.

e. The post was filled in accordance with the prescribed

selectioi-r procedure as laid down in the Regulations of

54



5y
q;fi

(-/ (J

Universigr/ State Government/ Central Government/

Concerned lnstitutions, for such appointments.

f. The previous appointmen[ was not as guest lecturer for

any duration, or an ad hoc or irr a leave vacancy of less

than one year duration. Ad hoc or temporary service of

more than one year duration can be counted provided that:

i. the period of service was o[ more than one year

duration;

ii. the incumbent was appointed on the

recommendation of duly constituted Selection

Committee; and

(iii) the incumbent was selected to the permanent post in

continuation to the ad ho.: or temporary service,

without any break.

(g) No distinction should be made with reference to the nature

of management of the institution where previous service was

rendered (private / local body/Govemment), was considered

for counting past services undei this clause.

2O.O PERIOD OF PROBATION AND CONFIRI.IATION:

The minimum period of probation shalt be one yea.r extendable

by a maximum period of one more year in case of unsatisfactory

performance.

The conhrmation at the end of one year shall be automatic,

unless extended for another year by a specific order, before'

expiry of the first year.

Subject to this Clause 20, it is obligatory on the part of the

university/ the concemed institution to issue an order of
confirmation to t].e incurnbents within 45 days o[ completion of
probationary period after due process of verification of

satisfactory performance.

2
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21.1. The present statutory provisions of crea.tion o[ posts with explicit

prior permission of the State Govt. to be followed.

21.2, The procedure for frlling up of teachng posts with rega-rd to

advertisement, minimum qualifications, selections etc. as

prescribed under this notification.

22.O APPOINTMENTS ON CONTRACT BASIS (For Universities)

22.t. The teachers should be appointed on cor.tract basis only when it is

absolutely necessary and when tlle student-teacher ratio does

not satisfy the laid down norms. In any case, the number of
such appointments should not exceed 1O% of the total number of

faculty positions in a College / University. The qualihcations and

selection procedure for appointing them should be the same as

those applicable to a regularly appointed teacher. The hxed

emoluments paid to such contract teachers should not be less

than the monthly gross salary of a regularly appointed

Assistant Professor. Such appointments shor.rld not be made

initially for more than one academic ses:sion, and t}re performance

of any such entrant teacher should lrc reviewed for academic

performance before reappointing her/him on contract basis for

another session.

For colleges as per existing practice o- as decided from time to

time.

23.,o TIEAC[iinIf G DAYS

oo .t
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4. Probation and confirmation rules are applicable only at the

initial stage of recruitment, issued from time [o time, .by the

State Covernment.

5. AII other State Government n rles on probation and confirmation

shall be applicable mutatis muta.ndis.

21.O CREATION AND FILLING UP OF TEACITING POSTS

t4€
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The Universities/ Colleges must adopt at least l8O working days,

i.e. there should be a minimum of 3O weeks of actual teaching in
a 6-day week. Of the rema.ining period, 12 weeks may be devoted

to admission and examination activities, and non-instructional

days for co-curricular, sports, college day, etc., 8 weeks for

vacations and 2 weeks may be attributed to various public

holidays. If the University adopts a 5 da., week pattern, then the

number of weeks should be increased ct rrespondingly to ensure

equivalent o[ 3O weeks of actua] teaching wit]r a 6 day week.

The above is summarized as follows:

t2

blic Holidays
to increase and adjust

aching days
ordingly)

otal 52 52

23.1

23.2.

24.O.

24.1.

.'

a

2

In lieu of curtailment o[ vacation by 2 ra'eeks, the university and

college teachers will be credited with I/llrd of the period of earned

Ieave.

WORKLOAD

The workload of the teachers in full employment should not be

Iess than 40 hours a week for 3O working weeks (I8O teaching

days) in an academic year. The teachers shall stay for a
minimum of 5.3O hours in colleges/ department. Hovrever, in the

academic interest oI ihe institutions and students, the Principal

51

Number of weeks: 6
day a week pattern

University College

3O (180 days)
weeks

Teaching and Learning
Process

Categorization

30 (180 d ays)
weeks

Admissions/ Examinations
preparation for
Exarnination

10

Vacation 10

2
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or the Head ol the lnstitutions/ Unrversity may retain the

teachers beyond the minimum stay hours ald it shall be

obligatory on the part of the teacher to comply with any such
orders. Direct teaching-learning process hours should be as per

the existing practice and as prescribed by the state government

from time to time.

A relaxation of two hours in the workload may, however, be given

to Professors who are actively involved in extension activities and

administration. A minimum of 6 hours per week may have to be

allocated for research activities of a teacher in university.

25.O SERVICE AGREEMENT AND FIXING (Ir. SENIORITY

25.1. At ttre time o[ recruitment in Universitit:s and Colleges, a service

agreement should be executed betweeD the University/Coliege

and the teacher concerned and a copl of the same should be

deposited with the Registrar/Pnncipa-1. Such service agreement

shall be duly stamped as per the rates applicable. . A committee

of two Registrars of universities, a "epresentative of Higher

Education Commissioner to be hearled by one of the Vice

Chanceilors of the state universities shall be constituted to revise

and update the service agreement to make it more comprehensive

and for uniform adoption in colieges and universities.

25.2. The self appraisal of linked Perlormance Based Appraisa] System

(PBAS) methodolory shall form part of the service

agreement/ Record.

25.3 Inter-se selriority between the direct recruited and teachers
prromoted under CAS (for Universities|

The inter-se seniority of a direct recruit shall be determined with

reference to the date of joining and for the teachers prombted

under CAS with reference to the date of eligibility as indicated

in the recommendations of the selection committee of the

53
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respective candidates. The rules and regulations of the respective

Central/State Government shall apply, for all other matters of

seniority.

25.4.Inter-se seniority between the direct recruited and teachers

promoted under CAS(for Collegesf :

As per existing rules/ practice or as decided by the Govt from time

to time shall apply.

26.0. CODE OF PROFESSIONAL ETHICS

I. TEACHERS AND THEIR RESPONSIBILI'TIES:

Whoever adopts teaching as a profession assumes tl.e obligation

to conduct himself / herself in accordance with the ideal of the

profession. A teacher is constartly unler the scrutiny of hiS

students and the society at large. Therefore, every teacher

should see tJ-at there is no incompatibilit5r between his precepts

and practice- The nationa,l ideals of education which have already

been set forth and which he/she should seek to inculcate among

students must be his/her own ideals. The profession further

requires that the teachers should be ca-lm, patient arld

communicative by temperament and amiable in disposition. .

Teachers should:
Adhere to a responsible pattern of conduct and demeanour
expected of them by the communiqz;

Manage their private affairs iri a manner consistent
with the dignity of the profession;

Seek to make professional growth continuous through
study and research;

Express free and frank opinicrn by participation at
professional meetings, semir.ars, conferences etc.
towards the contribution of knowlc.dge ;

Maintain active membership of professional organizations
and strive to improve education and profession through
them;

I
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(v)
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(vii)

Perform their duties in the forn of teaching, tutorial,
practical, seminar and research work conscientiously and
with dedicatron;
Co-operate and assist in carrying olrt functions relaLing to
the educational responsibililies of the college and the
university such as: assisting in appraising applications for
admission, advising and counseling students as well as
assisting the conduct of university and college
examinations, including supervision, invigilation and
evaluation; and Participate in extension, co-curricular and
extra-curricular activities including community service. .

I

ll

II. TEACHERS AND THE STUDENTS

Teachers should:

Respect the right and digniry of the student in expressing his/her
opinion;
Deal justly and impartially with students regardless of their
religion, caste, political, economic, social and physical
characteristics;
Recognize the difference in aptitude ald capabilities arnong
students and strive
to meeL their individual needs;
Encourage students to improve their at.tainments, dev€lop their
personaliLies and at the same time contribute to community
welfare;
Inculcate among students scientific cutlook and respect for
physical labour and ideals of democracy, patriotism and peace;
Be affectionate to the students and nct behave in a vindictive
manner towards any of them for any reaison;
Pay attention to only lhe attainment of the student in the
assessment of merit;
Make themselves available to the stuc ents even beyond their
class hours and help and guide students without any
remuneraLion or reward;
Aid students to develop an understanding of our national
heritage and national goals; and
Refrain from inciting students against other students,
colleagues or administration. .

TErcIIERS'AND COLLEAGUES
Teachers should:
Treat other members of the profession in the same manner as
they themselves wish to be t-reated,

Speak respectfully of other teachers and render assistance for
profe ss iona I betlerment,

Relrain from lodging unsubstantiated allegations against
colleagues to higher authorities; and

iii.

iv.

vi.

vii.

(x)

IIT
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iv. Refrain from allowing considerations o[caste, creed, religion, race
or sex in their professional endeavour.

W. TNAGMSEUOAUITIORITIES:

Teachers should:
i. Discharge their professional responsil ilities according to the

existing rules and adhere to procedures and methods consistent
with their profession in iniriating steps through their own
institutional bodies and/or professional organizations for change
of any such rule detrimental to the professional interest;

ii. Refrain from undertaking any other employme nt and
commitment includiirg private tuitions and coaching classes
which are likely to interfere with their professional
responsibilities;

iii. Co-operate in t-l:e formulation of policies of the institution by
accepting various offices and discharge responsibilities which
such offices may demand;

iv. Co-operate through their organizations in the formulation of
policies of the other institutions and accept offices;

v. Co-operate with the authorities for the betterment of the
institutions keeping in view the interesr and in conformity with
digniry of the profession;

vi. Should adhere to the conditions of contr.rct;

vii. Give arrd expect due notice be fore a change of position is made;
and Refrain from availing themselves of leave except on
unavoidable grounds aJrd as far as practicable with prior
intimation, keeping in view their particular responsibility for
completion of academic schedule.

6l



r{)"
w-

V. TEACHERS AND NON-TEACHING STAtr'F:

Teachers should treat the non-teaching staff as colleagues and
equal partners in a cooperative undertaking, within every
educational institution; and
Teachers should help in the function of joint staff-counci-ls
covering both teachers and the non-teaching staIf.

VI TEACHERS AND GUARDIANS:

Teachers should:

Try to see through teachers' bodies and organizations, that
institutions maintain contacL with the guardians, their students,
send reports of their performance to the guardians whenever
necessary and meet the guardians in rneetings convened for ttre
purpose for mutual exchalge of ideas and for the beneht of the
institution.

VII TEACHERS AND SOCIETY

Teachers should:
i. Recog-nize that education is a public service and strive to

keep the public informed of the educational programmes
which are being provided;

ii. Work to improve education in the community and
strengthen the communit5r'g moral and intellectual life ;

iii. Be aware of social problems and take part in such activities
as would be conducive to the progress of societlr and hence
the country as a whole;

iv. Perform the duties of citizenship, participate in
community activities and shoulder responsibilities of
public offices;

(v) Refrain from taking part in or subscribing to or
assisting in any way activities which tend to promote
feeling of hatred or enmity among different communities,
religions or linguistic groups but actively work for National
Integration.

27"O. @ther terrEs and conditions

(al lrxclemeslts:

i. Each annual increment shall bc equivalent to 3yo o[ the sum total

of pay in the relevant Pay Band and the \GP as applicable for the

stage in the Pay Band.

62
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ii. Each advance increment shall also be at the rate of 3olo of the

sum total of pay in the relevant Pay Band and the AGP as

applicable and shall be non-compoundable.

(iii) The number of additional increment(s) on placement at each

higher stage of AGP shall be as per the existing scheme of
increment on promotion from lower ))ay Scale to higher Pay

Scale; however, in view of the considerrlble raise in effective pay

between the two Pay Bands, there shall be no additional

increment on movement from the Pay Sand of Rs. 15,600 - Rs.

39,1OO to the Pay Band ofRs. 37,400 - lls. 67,0O0.

Allowances: Allowances such as Leave Travel Concession,

Special Compensatory Allowances, Children's Education

Allowance, Transport Allowance, House Rent Allowance,

DeputaLion Allowance, Travelling Allowance, Dearness Allowalce,

area based Special Compensatory Allowarice etc. as applicable to

teachers and Library and Physical Education Cadres, shall be at
par with those accepted by the State Govemment for State

Government employees on the recommendaLions of 6th CPC.

(cl Age of Superannuation: The age of superannuation will be as

per State Government policy and teachers working in

Government colleges will retire on attaining the superannuation

age of 58 years and the teaching personnel working in private

affitiated colleges and universities will retire on attaining the

superannuaLion age of 60 years.

63



v
"{\ .) r t r-:-:_a

,D PP€^/ DH -n'
eO ir"D)INiYiIiNT OI Il,/\RY,\N,,\

l:lr.:rii.r I: Dl:ijA i: i tll;1.11-

'nr.r).i,r:l ,:r,rr . r:r ,.. I:j:.:j.: Cir.i.i.jr8drl,, ,hc 20,r'Augu:t, 2009.

oru'|lllr-

Irllr,l. r,rricr rLrl: i7 rn : ,!i. l9 ol rl,. i.l.t,ana Cr1.,l .:ierviccs {l,.cl,'s.,j pay) Rul.s, ]OOEJ

l)-r!l)jcd: licyirtio{ of SlructurL ot l,r_r.Ior thc c@ployees io the ca(egory of
lcrchtrr e:rd equiv:rlrn1 cadres in Uniac.!i(ic! and Collcgcs iir- llrO,aDa-

ln o(icr to ravisc lhc Sl rchuc of pay of t.achcrs and equivalcnt cadrcs in

Univc.silics .and Collcges iu l{aryana aod h exercisc of the power yested U[de. the

Irovisioo ofrulc t? ar'rcl ntlc 19 ofttrc Haryana Ciwit Scivrccs @evrsed !ay) Rules, 2008

and all t'rhci powcrs cnabling him so tu do, thc Covcrnor of Huryana mikcs thc followhg

ordcr introducing upploprialc chalgcs/maling appropnale additionVielctc/changing fuc

drsignaLonr and sti-uin rc off,ay, .tc, in 0rc llu.ysrlit Crvil Services (Reviscd pay) Rulcs,

l!0g:

I. lI r[e rulc ], follouring shall bc inscncd afrcr the existiog sub-clause (u), nsJncly-

(v) "'Fcrsons in p.issission oi Ph-D./M.Phil." with rcfcrence to rc:,chers a4d

cq(ivolcnt ca(lrcs ii Urrivcrsitics aod CollcBcs mcans crnoloycii

oltiaining/obtaincd thc awa.rd ol P[.D./M.Phil. t]uough a proccss of rcgis*arion,

course-work aod extcnrul cvllur(ibn, as Invc been/or may bc laid down b.v the

UGC lhrough rts rcgulations.

(w)"rcgLrlaI salisfa.:toly scrviic" nrcaDs conlinuous scrvicc couEtinB tr)wards

scnioriti, in.hidinF contintrcus \cnicc, rf any, in Punjsh Colcroment befi(e re-

orgaliz.lioo, coiruncrrcirlg fornr lhe datc on *trich ttrc CovcnuD-coi sirvanr 1oiocd

his scr./ice lfiir Lrring rearuitcd/ptomo(cd lhmugh thc prcscribcd proccrurc or

,,Jlce, .tc. !i:r ;:pular rccrriit,ricn'JPoirruii,r,r ug,rirlst t !acaDcy, '1 llrc

L,a&c/p. rtl(lrad., l'1r i \rhich h. is w.rrkirt !t drc tintc of bcing considc ed his

cligibiliq, lor gr:?:u rrl'Fs, bnn(i aurd grade pay uodcr tlrcsc inslructions and lunhci

(,rillling atl rI1 '..:iri?rnc,rl\ Bcscribcd for (l(lcrnrirlilrg th. srrilrrtilily ol grsotof

(x) "rlacl'crs'nn.l .!!;vnrrarl ,:adr:s i,r ih,i't,:rrrcs 6,'Ll C"llcFc\" slt.ll I'ca!r artd

irr:lrrr[: rr.. ir I,.:ir . ,r'.:i .n,li(r]t l1cr!ninirr;' lt! !i!. I !:rivctslri.5 arl(l Collcg(5 irl nrc

ir,.lurlul i,r ..!1,'rnr! | : i .)l'th.: Ststio I (rl lhr Pdri {l of thc liir:i i.;cbcd'rlr '

,' la.!!.rl,r'ilI,..riIrsh:Jl l,r insc'1.,t ali,i' thc.,irritr0Pr,,ili.,rs- namcly:-

'lnr,rtdaJ d,.rt i,:r l.:il, i,i.:i ;urd cgrriyalcul ca,Jiu:t rtL I!rrir'ct titicr and /-ollcges thc

ftmcuonel pay band and g;ade gay o. the functionai pay scrlc for cach .posl./cadre as

.puiirci il uorurrur 1zl carryrig pr€-revisec scaies.is lPectlied sgatnsl tt ii'r column (3).of

rhE Seclion t oflhc Psrr C ofdre First Schcdulc shail bc s.3 sPccificd againjt it i:r column

(5) r-hcrDotl

['rovr,,lcd fu.tho-r lh,ri ]-

r Lr &rc tBlih.ri u.rd .quiv.l.ilt cadrcs rn Unt,ersitics ard College:i. no ooc

:irair i.c r,,e:r,,r r,, r,c a;,9r'u rrr, lr(n'or:rt ot d.siqna!cd a5 lroi:ss;r..

---21*'-
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u;iicts i,L r{ il( i)ni:cj:r'i a l'irll rod \nt!tscs otlrur r'.td.rric con.lilioDs,

ar lii,! .j.:,trft h! the Uix"ersriy Cr:ntr t-l,rrrullissiorr (UGC) frcrr riorc to

tir::., 'i-l.s sir:rll, hc.vevrr, not aiieat. lhcse,,vno arc akeady dcsigDal.d as

'i'r,)i.:$ri'i.:iir or [r.fo:. ]lr'.,\uSU.t '1009 ail-e; tirllilling all lhc cxistine

alipirciil,: r:,rnditir-rnVnrcctinE all re-nuisrrc cntrri&/rcqul!cmcrfls [or grrnt of

:rrd Jrsi!, r-i,o ai llc.rrre he \ras s,, dcjigrraied bcforc these instnrctiooi

canrc ililo lbrcc;

ii lrr the tcii.lrers uid equivalcot aadres in Urriversitics urd Collcgcs, iorn thc

detc of issue of thesc instrirtioos, in additio,r to oth€r c.igibitity

rc(tuirenrcDts irr dris rcgord, National Eligibility Tcst (NET) strll be a

DraJrdntir] & cornpulsory qualincarion for appointnrcnt at thc.corry levcl of

l..eclur'ci,:rr, as thc.casc n-!oy be, Assislant Profcssor, savc.insuch casci of
hlastcru' programm"s in rJiscipliDes \\.hcre urere rs no NET: suble:t to the

, cxcr,r!(run:i ru lhc dc8J(( of fli.D. ir, icspccl of tlosc pcrsons obiaioiirg thc

awi{d though a process of regisllatjoo, course-wotk .and ctrcmal

cvnh,i.rLiu,r, as hrvc bccc./ or may b. laid down by the UCC th.ougti its

rr:gulatrorr!, ond so odoprcd by Olc Urrivcrsity.'

ll, In rute 5. imrirediately ener $c erisling provrsiofls and bcforc th!;

li:iplbnatiorr l. tollowing shall bc iflscrrcd, nAmcty:

'lirovidcd 6uth':L that jlr casc of. tcachcrJ aod equiyaleDt cad(c5 i\ Univcrsirirs and

C.rllcgc5i-

.i saly(, .lri stlc yisc ptorirlcd irr tlresc i:rstnritrons snd srrbjecl. to the

corrditi.rE ldid dowo undcr thcse instruclions; a[ Employic s'hall draw gay

ifl r.trc rcviscrl Fry structurc .pplicablc t() $c post to which hc is sgpoiiited;

ii arr UrrrFlr,ycc nray .ilect lo corrliluc t,r rl,llw pay i the cxisting scalc until

tlra.(ht,' iin wlich hc carns his nsxt or ally subscqucilt incrcrocrl( io thc

c^istirt r,' nlc or until hc vaceles his pusl oI c€3s€s to d(aw Pay in lhat scalc;

rir irr eirsc..,,'h:re arr i-orploycc har t'ccn placcrJ irr a highcr pay scnlc betwe€n

zuiri ar"i ii,:. li" .."E--i, :3i1(l--:L :,';: i:::!:l:'t):: :-^'rr
r.l ;.n).rxrti,rn, ul)-gradalioo (,l pa1 s:,rlc, ctc. rhc crnployee rllai clcct to

:.',,r1.,, . r:r l,) t.ir. rcvrrcd t):,1 slnrcl1r.., horll llrt rlil'.e l)f such lrlulrolion.

'.r,.t.r,"1 
I t,' rt. ctc.'

.i ; ir,ll,: I ii. ;r:Ir!(dinl, iy lirx'llrc cxistrri,. l,ruYisior,s .nd bclorc lhe first

lnn,.,r'(t. lnil'1\\,lr,l r,i',,i. ilc lrrscricD, rrrnlL:l.v:-

'Provided that io case of teachers arril cquivalcnt cildres iri Universities and Collcgcs, the

datc.o f publicatioo cf therc nrles shall bc rcckoDed ae t " Se?temoer, 2009-'

5. lo ruic ? (l), rmarediatcly afier thc sub.'c[F'"!s' (A] ind ahova the sub-craust (B)'

tollowing shill bc ixsc(.d: oamelY:

'(A-l) ln .ascl oi .rFloyecs lrclongrng to the tat?g'rry of ler;l)cls 6nd cqur tal.rr,l cadr.s

in Uoi*crsitici .Ild Coticgcs, ProYirion unde. sub-clausc (A) shall not aprrly and in its

|:! :.'. ;rrlr'r.l: "., ': ':'i:lr '. ,i:cr,,
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i lh,: ral'rn thc pa) lrond \rill be dcl.rntne.l by orrltiplying thc cxisling

[,:rsie pa;; rs t'r, i I ?0t](. l,r' ;! i.-i.t.tl ,,1 i.ii(i rrr4 roi:rril:ng oi1 tlrc c:;ultorrt

ili:irre tr, r;re nLr t niultrf,i( !'i' iil

i; . !itlrc nrininrurn oft|c tc'''iJcd Pai b.rrii i5 Dore Urln llic alnouot i,:rivcd at

Js pcr (r) abovc, dr. llal irl thc jrii Lrar.j shall be lireC rrt IIe mrD Drrm of

thc rcviserl pay barldi

l,rovided 6.!th€; l.lrat:

(o) \!trcrc, in rirc ixnlion oi pay, rirc pay ol ciDpioyccs cirawing pay aL

t\,ro or morc colscculive stagcs in an cxisting scsle gcrs tunc lcd, lhatt'
is to sai, gets lixcd in the r€viscd pai strucbure at the sarne stafe iD tlc
pay barld,in PB-], thcn, for cvcrl tv.ro sla8cs to buochcd. b3neGt oi

orrc.rnctcfilent shall bc glvcn so as lo atold bunchrng ofmorc than Bio

stigcs in thc rcvised mnning pay haotl of PB'3. For this. purposc, thc

incren)cnt lyill bc cElculatcd on thc pa) in thc pay band alont snd

Grlde pay would oot bc ta-kco inlo aucorlnt for lhc purposc of Eranting

incrcnrcn(s ro allevi:'1e hunitring.

.(b) Wtreic, in the fixation of pay, the pay.of cmployccs drawrng priy el

. -: . four,or morc cohsicutivc stagcr rn an cxisti t sc;le tcts bunchcd, that -

' is to s:ry, gets fixed io the revisad pay stucturc at trc samc st4gc in thc

pal; baod in PB-4, thcn, for up 1o thi firsl fou, stages so buoched,

Lcnc(rt of onc incrcmcDt shalI bc givcn at thc first placc and thcr.hfter

foi .lery trvo fu(her subscqucnt stagcs so bunchcd, bcncf:r oI onc

Iu.tlrcr i,rc'c lcol rhall be given so gs io aloid bunching of nlo{e than

four stagcs io rhc 
'cviscd 

rrinninS pay band ot PB-4. For dris purposc.

lhe'i crcrirenl wrll l)c caicrlated on lhc lay in tllc pay band alonc and

. Gradc pay would lrot bc tak.,i inlo sccount tbr lhe prrrpoic of granting

il),:r'crrtcnls to allclialc blrlcl'irt8.

(c) lf hv slcpping lrJ) of thc pny as h(,vc, thc l,6y o[ an cmplcycc Bcts

I;x'xl trr a sl{Bc rr lhe revise,l lxy band/ pny scirlc (\v}rerc a[]plrcablc)

v.ltir.|r i5 hi8l!:r rhn,! lhc star] ;', rl,e rcvis.J nJY band al \vhich thc p:ry

lrl'xD ctnl,l{!vcc wlr(, r,'.&s dravriot pr'y :!t thc ncr:i iigLer st;r6c or- strrgcs

irl !ln'5rll,u c)ilslirl[ !!allc ri liritri, thc l)4, (/f Lhc lnlrc, rlr.r.l a]sr l.,c

s(eF|]..i rU onlY n) llrc rxlrrrl l't r\hich il lnlls sllulr ol that ol llE

trn,rr ,

(di lhc pay in tlte pitY tratld will bc.lctcnnioe,j irr thc abovc nranncr and ifl

addition io thc pay in thc Pay band so arrived, grade pay corresPooditrg

. to thc criistiog scalc will atso bc payablc-'

6. Lr rute 8, iollowing proviso shall be insertcd, narncly:'

'P(ovidcd that ir. cascs of cmployees bcloogiog to. the catcgory oI teachcrs aJld cquivalcnt .

cadrcs ir Univcrsities and Colleges, Sectioo tl oi Pan C of $s First Schedule prescribes

dlc enrry l€\,cl na, Lr $3 pay band al which thc Pav o[ direct .ecruils to a pzricular Post
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',r,r'inr : rncciil: r'rr,lc r,,rt Nill lt,: llr:.:J crr rj.;rll.r I I l{){)6 drrtj irr rhcir crrL:: rlris rrill
. '' .,.1;lir.:i Ii ' ,'i : !rr,( (,f tir(rsc i.c.uii.il ir.{\,;!:,r l l ?006 !i)d l.l.20Uy

I. .1 ::,i i-lLrl , ! r;: nrr,lll]lcl., aii:r \ni) .ir.rs,j il) and abore lic s!1. clriise (2)

follr,s',rr: rhell 1,. i:l::,i,,d nn,n.i.,,

'il'.,i1 !,,,-!s. L\r ciniri:r'-.:.s belonErris lo Urc c.rleSory oftcacLcrs an,l equr!alcnt cadre jn

iJrrrvcr:,,r., ,t: r-:.rjlrit,,. lrorisian-uo,''lej (lause (il shall iol .rpplv aId r its place

Lrllovr:,S shall ipt'l r, tl,crD

lrl ca:jc n, p,ornotion Iroot ooc post to ano$cr in thc revised pay sl.ucturc th.

fr^at ior $ rll bc du(rc as folluws

One increrncnt cqtral to 3oZ of thc pa,, in dre pay band and lhe existing grade pay

\yill bc coflputcd nod loundcd ofl lo lhc ncxt nrtrltiplc of t0. Thi, will be addcd 10 tic
€xistine p!) in tlrc pay barrd. 1he grudc pry eorrcspondiog to thc promutron post will

$creaficr bc BraEied in :rdditio^ to tlris pay in the pay band. I. cascs rvherc plomotiorr

io\,olves chsngc ir thc Daf in drc oay rn thc ta'J baod atrr addjng lhc ircrcmcr,t islcis

llan llrc minimunr of urc highcr pay band to whic.h p;omouou rs taling placc. pay in thc

pay band will trc stcppctl to such,niuinrunr-'

?.,'in Lr-rlc 14, follov;ingprovisoshall bc inscncd, oamcly:'

'providcd tlrat in carics of erDployees bclonging tb thc catcgory of leachers and cq,rivalen(

cadrcs ir l.lnivc.si(ies;xri Coll.ges, following shalJ apply in place ofthe above.

i The orruars ol pay shall hc pcid in two inslallmcnts. Thc first insrallmcnt

.shorll(i t)c rcstricted io 40% of the tolal. entilled afenrs o[ Urc Er]lployee

bccooring riuc rvithin the period frorl 1.1.2006 to 11.12.2008 and rl:alt bi

pni,l irr ca;lr

ii llrc cnlitltrl anlour( ul-thc sirid Itrsl lnst!llnrcnl sl,all bc worked oul

seoerllely xlicr tl)iir10 lhc fny in tha rcvised sh_uctllrc and drrwrng a!)d

disl,u, sin1l rl,c sanri in {rnrs of tlrc rcvjscJ :'(rucLuri a,lylime aRcr I 9.2009.

irr Or'tl,rr'r; [,r ilr! iirnde o{ l}nYnrcrll oi lhe balance ufrhc en{it,cd aneors of the

cnrJrlriyrr: !'; r:ccol]d institllolent sllall he isslled seFaratel)'.

ll',l)h04t(:n ' l:i lrr. :':rrt\)\u! ol this cllrl!c:

l.o) 'r,r,,ars ol 1ur"'r, rLi;rti,irr !,r;r llnrlrlr,yce nre rls (llc ditlirct'cc bet*'ceo:

(ri llrtiil:r,:.:!,i1)fllr.:l]i!t'lo\{l'rLlrlrcrscrrtitl(dorrttccotrrrlottl:c'cvisi""
(,i l!,; t.., i,ir(:lodi E drrrrrress rLlir'riarrr:c) ur)der lhesc rnslrucLiqns. lor l[c

r,il..!i,;.r r:.,,nii rrd

(r. -rh ;,i: , r,r" oi rbt p;1 linr:iu,rrrg ;t":,rn"ss sllo'vaoce) to !'lrich Lc

lyould hd|c bcen cntltlcd (whclher such pay had bceo received or not) for

tltAl i:fi.1! had hi! pa)':nd.allo.',a,.ce" uot been s., revlsed" Plrs 'lhe

amotrnl o[ adhoc relief on accounl of revisioas of Pay slructtrrg as an

inrcrirn nlcasurc {o\\,ards (he'paytnen( oI arrcars a.ccruiog oo accJuol of

1]re r:?lllirx o,'Pat slruc(urc"', if an)- lcceiYcd by him":

Providc,l tllet it rlrc afir-'uot worl:r-d out in rcrms oI (ii) above hapDens to

rLr"..l In. :-,..-, .," :t:_r .tl ;.,:_:t;:.; :ri 1tl i,lr;.:, il,. .1,fiq",,..'i'.rii

i- -. I i ii.( !,,1i L,l {rr, r_irrnrliit ai ii,. ll:sl

'l

I

I

I
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i:!:lr!li|.1( ol irrre3r,r' i,n4 shall b. rdJUstc(l n'?ainsl lhc payrncot ol secoDd

r,i5(iri!r rl Il dr3ars a5 Jrid \\|q, rl rt,rrdc.ed lo [,. rclcascd.

't,:lcr:irl r,:rj,..l 'irliiln\ !h(: ir.rri! currr!)eir'irll8 on t!le l" da! of JaJIuaO', 2006,

,,,! .,i.:.,re,1 , tlr l1 il.2LiJl

li. lnun:drarcly lr.io..! i' c l'1 ard abtlc rui. 15, lollov.'nt shatl b( rn.cncd,

rrj iIclI
'I4 A. l-urlher pr0motioos. sop/srd nroycm€nl. rc-deligp!tion. ctc. subseouanl to

n)c matler5 rclnicd (o f!rdrcr Fromotioos, uplvard movcnrcnt, re-desigralion, etc,

subscquEnt Io 3l't August,2009 in cases of employecs belongi-og to the catcgory

of tclchcls and .quivalcnt cadres in [Jniversitres and Collcgcs shall be rcgulotcd

' rrr fullorvirrg tcrms.

r Notwitlrstroding an)(hir)g contained in any rules/ ordcrs/ rcgulations,/

in:rl-rucLioos, Etu, all dccisions olr promotiOnt, up\\ard orgyCmcnt,

,J-(ltsisr'!ii!n, et(:, faiir E tlrrc urr or afler i i.2009 rrr tem)s Ll exisring

. rulcvord.rs./rcgulatioos/irrst.uctions, (tc, shall bc kept in abeyance till
,urllrcr or.Jcrs

i, Or,lers rvif| rega(l lu rcslu llg tlr. rcstnchoD rrnprrscd tluor-r6h (i) abovc

sholl bc rssued soon alicr tlrc fil,rl Cuidclines from UCC are recervcd snd

ll)c proocis hcld in abcyance sha.ll corrnncDc. in. accordancr: with .suclr

orJ|t.

ir, :l hc rc5l, it t ioD imposcd tlu ough (i) allove woul d nor arnouot to wirhholdiog

rl,c dl,(: t/,noio(ions, !p.var.l n,o"cflcDt,.i a.rig"oi,o",.lc, pcnnaocntly iD

a,iy ,nay a,,i \yhereycr lirqnd cligtl,le doJ entrrlcd to lhc sarne, thcy shall bc

accorderllgiven effect lolgranred wilh eflecl fronr Ge due date and

: ,cnnst,r r,vciy (o drat cxrc0l-'

!. llrn)cdriilely l|lirr I'an ll oflhc t:irst Schcdule and al)ove rlrc Sccor)d Slcllcdulc,

hllorviog shall b{: iit:rcned, Damely:-

,IUE ITIRST SCI_IL:DULE

j,."-9-T C

sEC froN r

(St:l: l((ll-lis -l aru! 'l)
Nrl,r r! lh. l',,rrr !-rir It.vired ACP t'r, !rucrllr.

(itr )r-' )

)

t0000 t5?00

l]000.18]00

n

' _r 
r:r,trr , ri: 'I.rl,(jolrJ,c

t00

li

Pti-v
R5)

I

TEACHIN.G-IAE!!If

PB 1 6000I

Pts,] ?000

-- i;;-

rJ600-19100

t008000-13500

7

..,;;i--

I

l

_11'-/ 
i."-l (*

l

No Chrng.

No Challgc
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/o I
,!siulla(iur I trc'-iseu rr-n', y rr,rcrurc

P.) Ban.l {nt
Ii5 ) t and

Cr!J.

5

6

Apr\l tNr!i 1^1 r\t r.{r: Ll!_L!
Arnr. Rctii...,r^, , Coikolt.r oi
::iz;r,in!ii!.r

^rsirtrnt 
Di.€cto' cf Ibylicol

E(lu(,nlion (Scoaor icalcycoll.[c
Drr.cror of Piryricrl llduc.l iort

Lducati r

Di

r6,r i,r.l I l I ? 400 6?00u

I a 4 
'.rt 

.: i,l l.lo Chan6. I7400{1000

8000 t_ii0t No L'ha^B.

l?0t'0.13i00 l560il-t9l0u

r0000- r r_r00

I
,L

5r00

D.tuD, Dn.cl!r ui l'hyri..l
fdscrdon/ A$isl]rnt Dirccto. o(
l'l'yrical E.jucation (S.l.c.ion
C.ad.YC.ll.gc Dn.cd. of f h)-rical

rJ6aro19100

No CiA,'s. l?400,67000

18400-11400 :l ?{00 670{r0

rr00u (l'r..1) ?rO0o (iixcd)

Gradc Pa), Ply in thc Pa, Bud

6000 1J600 2 t600

E000 1r60() 21600

t'

AI'EX i.^ elll )l

. sl:(j] lr )ll ll

i:il;l lilil l. L, r

l,rl.! j,J:'!i rnf |li:..i I'nJ rl'r'tt r,: Lrr Olt{.1 rtlrnir} {lrl{rir((! uo r,r rtlcr l.].20U[ to.

(s'tlx! rI l,crirtn,s r,, 1r. LrtcB{rI !t rr,,!r'c, r !n., r!lx,rr r."t ( rn, { L, (j,'i!., riti.r rn,l !-_urrct.i

PB-l (R5.1560019100)

r0000

10000PD4

PD]

Dy P.csisrrar/Dy. Iinaarc
Otfic.r/Dy. Conrou.r of

No ChaoSc I'D, ] 8000

9 t6400,22400 No Chansc r7400 67000 PB.4 10000

r000. t1r00lo A rriiur Libirien/Colr.&. tJ500 19100

r 0000 lr:!i No Chaos. rt600-19r00 PB.]

t) r1000 I8100 No Chansc , 600-19 r00

16400,22400 No Chsnsc 37400 61000 PB4rl ib.arian (Univarirry)

E000' ll5rr0 1560019t00L4 I'B l

l5 rt600-r9100 PUI

tDl

5000

7000

8000

6000

7000

l,D-l

scal.)/CollcBc Lib,riiah (Sc,ru,
Scalc

pury Lib..riai/.^srisr.nt
Libr..;tr (s.l.cri6n God4/Cou.gr

Ph

No ClraoSc.\ssinrrt Dir.clor ,r f Phyric! I

Edoclriolr Eoll.gc Dircctft of
Edrc,rio

1000c

t 2000

l? 1'tr'.1

I'll-4

PB-i (ic :l?:r(10-6l0lr))

l7,r c'J 41.100

, \: I iirr',r ot,l,. lr^i' 'ri.

'.1 I

I

I

t

1 L 600 l9 t01r

8

ll

PB]

I

E000

f x., cL,,,"g;
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, i- irlai5 tire conlarLicll(unrjiiiirrcs rc.lt,1r3 ii,., L,! ulL.f.{r:., lliri.rl(i,:r sh;,il c,rrrc

r,il- idii! \{irh irruucrii:rLc cllit:t.

i-i) r irrenl lat)I. rl nrrl)(,r)J.d ri,,illre\(lit I

Ajrt M. S1.l' m
ljintuicral Ccrnmission€r & fnncipal Serrctar] to

Ore GovcromcDt of Haryalra, Finance Dclariment.

Endst. i.,lo I /4 6,/2009 -4 P R(I D) Da.cd, Chandigarh thc 2oth August, 2009

A copy is forwardcd to the .followiog for io
nccessar\.sclioD at thcir cod:-

tom*rlor una r.,rtt 
",

I AU the Finanaiat Cornmissiou.rs & Principal Sccrctarics/ Administralivc
Sccrctanes (o Govemmcnt of Haryarla-: Regi,strer (Ccnqa.l). thc High Court ofPuojab & Haryana.

.' All thc Hcads ot l)cpadmcnts;n l'laryarlq
I All the Divrsional Commissloncrs-in llaryanir
i n ll tlrc Dcp;tf Commisiioners in HUyana
t; All.rlle Sub Divisional Officers (Civil)in Harrana.

.r'.j- ' c.' -9^
s""ia,**,H6*rnlo11^-..

for Financial Commissioner & Principal Sc.rcrary to
Covilruncrt, H;rya.rla, Financc Dcpanlcrn

llndsr. No. l/,162009-{PR (FD} Datcd, Chrudigarh thc: 20rt Augusr,2009
1r

n coliy is lbrwilrded to thc fulloNir)g liJr inJormatiol and Duccssury ac(;on
a{ lhcil .nd:-

li
Acoor.lfil3rtt Cclcr l (A&lJl Audit), HaryaDa.

I I,,n( S,:erett ry, Chanrirgarh Ailnllnistrction

Scriior Accoun(5 olficcr (!F.)
li,r trinancial Commissioocr & l'rincipal Lsccretaiy t,i

Goverirr0(nt, ljarfaor, Finircc Dcp.rtor. t

[n !]1]-t L LII(!l,i./'l I_0. NI
r , ,\ll llii: rlt,tccas/I)rl{rr, Sc('dnrcs1l.IrJcr Sccrd;rrrc5/ SLrpcrintcrnlel]ts,rl'

i.l)
,, ljr,.1r.,,i,., (:urrt)rrl(, (..1t(,: l,.l

)
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lle'/ised I,ay Banc, + Gradc Pay

l'B 3 Rs 156CQ-391UO + Rs 1.J00

fr*r'zxr*-- T

l?evised P

Pre-.,,vised llr,iic I';:r Psy in tlre Pay Band Grade Pay
B a:. ic

. _ q,-qrli

. 9:r5- 15,G00 __ - 21

8,550 - . u.!]-s-- 2

a 8:5 .120

tl, , - irr:,:l St:l,l

rls -i1r.,i:iir').i,.,,.i--:,i l73 l l5iil)

_.-., _ _e_.l_ou _:..

._-_. _.._9.l!__._ 440

__ I7,950__

.._.. . '.l]J9 ....

._.., ".. ..--r-0.,.?99..- - -___,. 18.980 -_
19,J ..1.s-1so_. - . ..-

-10:40,-. . ._ 20 oo0

.- 20,s'lo .

I I l0t.r .._2_192-q -._

850 . _ .22ps0 _ __
' 
-.-!:!1 .- . ?2 560

_- - --q.950-. --.. -

..__.. . ]4919.,.. -

?3 o70

.?!.qq0- -

.:4.0sq_
..,.24 _0!jr_..,

930

-, -,E,4oo - -...- -

tl-52!-, _-. -.

_ ?4.eqo_

51

29

30

30

31..1 10

_8i!'5
r 2,950

... i.3r!s -.-_

11.50(i .._ .3t_L0- __

6

6 000

6 000

6,000

6,O00

6 000

6 000

qqo! _

6,OO0

6,000

6 000

6 000

lt
Fiirne n t Ta ble -1

i-',
I

I. g?5
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' '.rcvisaii scalr

l-:s . Jui)ii 1i5' i 5.lr-'i.)

Fitme n t Table-2

2

2 I,_Aqo .

.__.29Jq0 _.... _
27 0i0

.._._ .2f_ 9-_._ _
200

- --- .. ?1.0?0 --,-- - .

_-__?LqJS_..-___ 7.000

7,000

_____?_r.!19. _
7.000

. 4,aao 7.000

- __?a_ojo .. _

- 

?1p5j- - .
s_,?50 -_

I!evr:ed Pny Brn,J + Grade i)a./

Pu.l Rs 15600 l9 i00ir,llrr

7,000 2-q.,:,20

30

29 30

29 0

30 4t)

31

32 25)

32

, t-t,1q,j_
3l pl0__

000 _-l.{qZr)_
7.000 35 ) 8L)

Revised Pa

Pre-revrsed Basic Pa.. Pay in ihe Pay tsand Grade Pay Reviscd
Basic Pa

r0 325 7. OOCr '2_6,-2.r 9..
ll 650 19 10 7,000

i 0,975 _?912! _.. 7.000 .__3429._...

.r_l_!qq -__._
11.625

,i

._12.,2J?

i1

_ ...1t ?_o.q_ __. _._

.Ql5

7,000

7.O00

7 000

;, ooo

7.O00

7.000

.._._ -1-4,41--._. -

I3.250

r {,550

ilE15-.-..-. _

..1ls_qq_....

.3-L!5?- - -
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Pre're!ised easic l;t Pay in lhe Pa./ Bend Grade Pay

2? i20

r 2.420 23.1 10

r2,840 23,490

13,260

600

i00

t!.llq -
__- _.-.r-c-!M_..--

. _-.19A60 _.__.-

. _ ..ltz!!_. ,_.

I ,-S

Fitment I a ble-3

31 ,7 00

32,480

33,260

1j)

Revased Pay Band + Grade Pay

Pil-:l Rs 1 5600'-19100+8000

Revited
Basic Pa

30.:20

31.r10

31.tr90

32,.i1O

33,.50

34.230

35. u 10

35.190

36,570

17.:]60

39.700

40,480

41,260

000 4 2.040

PI.-.,. ?r.ir, r sca1,1

i.:" l./iLfJ- I l-L 1l. ii,Ll

. . ..' . . ..-,.Lggo- .. -, .

-_-. _19_2-'0-0- _-.__

l6 620

11

B,3

30

'40
)20

., .__-_!Jq_.-_

30ri 34.040

noo

24,67 0

a oo0

8 000

8,0!0

I000
u,000

8,000

000

2 5,^150

27,790

28,5 70

2e,360

30, 920

26.230

2i,o10

30,140

8.000

B 000

000

L*,.

I

_____qpq__
_.___8.90Q___.

8,OOO

0.000
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l:ilnrc ar I T a irle -4

Fre'IEvis?d s cal,l

fi-i 16.i,1,1 lii-j-Jnlj!)(i.l',),t-i:2.tt-.0

Revised Pey Band + Grade P;y

irB-4 R5 37400.67O00 + lOOO0

Rcv i :ed Pay

Pre.revased Basic Pay Pay in the P:v Bard Grade Pav R evis c ri

I 400 37,400 _-_ _ 10 000 47

!-8!q 3? 400 10 000 4 .100

.._.__. .. . tl=i99...- 37 400

-__1iJ!9__
19 39 690

_-_ . :1o,0O0.-_,. _1-0-.!99_-_. *
____-1gg8i_ ..

2,120 --.

-.___]zl90__. _
530

_-_ _4l,1qg

530

690

-j2]
52 120

53

::90

.--_ 21.4q0 _--42,!9_.__ "- -.

-_:1.900__,__ ___{-3,J90 _
'!l 4 tlo ri.g!-_..-

000

000

10 000

ooo

000

I

.. ?9.4.19, _,__
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(.i()\'lrllNi\llll..l t- ()[ i li\J()'-ANA

lilNr\NCII DL-,1'A1tl'lviIl N f .

.lJlll)lli
l.io ii 4(r/20(.r9-.1 l'l( (liD) D,rtc(1. ChttrdigaLlr thc 27.8.20119

('l o l,Lr :rirl)s(il-ute(l iol bear:ing sar-.rc N(). & dale).

Wrcreas the GovcrD$ent of lldia, Ministry of Hum:.n

Resource Development vide their order No. l-32n006-U-IIN-

I(l), dated Decernber 31", 2008, have notified a scheme of

tevision of pay of teachers and equivalent cadres in the

Universrties arrrl Collcges. aller taking into consideration the

recornmendatior-rs u:ade by the University Grant Commission;

arrcl

2. Whereas the University Glant CornmisSibn vide their

letter No. I:-l :212009 (EC) dated Jure 26'n,2)og had foi-wdrded

tl:e approved frtment tables notiJied by lhe Govt. of India for

fixation ofpay ofthe existing inlumbeuts who were in posilion,

as.orr 1.1.2006 iir various categolies ofposts; and

3.. Whercas Finance Departmeiit, Goverument of I-Iar1a:a

vid,: its Oi jer 
.. No. 1/46/2009:PR-4(FD), datcd Attgust 2Cth,

200i,| havc rt:visecl the stl uctxre of. pay of teachers and

cquivalent ctttlrc:; in Universities :rnd Colleges in I'Iaryana based

rrlrorr lhc a lr rtr-rrren(ioncd tltrteut tnbles received from lhe

l.lri iver:iity ( irlrrl Clornmisiorr arrcl;

rl, Wlrlr,-ir:r Ihc liinart:e l)cpitrtrrtcnt, (iovtrtlrlett of

llrir-ylra ti,lc il.s N(rtilicotir),r tl-.riccl 24rr' Augrrsi, 2009 lravc

c()n:it;tutr n i.:tu)D)i1t(c of C)llicr:rs colIII-l rscd o[ ths Chiel"

Secretary, fiuance Secr.etary and Education Secretary, liaryana

to study various recommendations made by the MHRD,

Govenment of India and rnake its recommeridations to the

Staie Govern nrent for approyrr:iate :ction,

5. Norv th€ Govemnrent oi Llaryana aher due consideratton

i,l -ifli!,!'i 1..,:'tliretld;rli t'i:. i,:,1,:i. ili lir,i (:iLrteII:lllelli 0iltldiii.

I

I
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\lilililr'.',,1 ilrtrrirn il.cr;{rrrrctr l)lr:,::lojrnrcnt leftcr (}aied

,,.11?{,'ri, :,r{l lD conLi urlion ol thc Slrte Goveuurent

ii.,i!lrc.rlr(,rr--,:iiried 20 li.l0U9 arrLi 2.i E 2009, rs pleased to order

rs ii,ilrtt.,'s:'

A Srrhirr(l t(r fui'ther suidelines to be received fi-om UGC

and othcr l{ules/Gr.ridelines applicable in this regard if any;

(D The I-ecturers; Licturers (Se.nior Scales); and Lecturers

(setcctior: (jlatlc), who have not cornpleted 3 years of service

as snch r,rr'r or before 31.12.2008 :,vorking in Universities . and

Collegcs in l-laryana shall be desilnated as Assislaut Professors

in the Pay Band of. Rs. 15600'39100 with appropriate

Acqdeoric (irade Pay sas _per notifications of the.Goverffiient of

(ji) 'llhe incumbent Readers and L.ecturers (Selection Grade)

who lrad corupleted 3 years of i;ervice as such on or beftite

I.I 2006 shall be-placed in the )lay Band of Rs. 37400<i7000

with AGl,' 9ll0c, w.s.f. I . 1.2006 and shall be redesignated a!

Associatc l)r'r.rl essors.

iii) 'lhc iricrr,:uhcnt lleaders trnd Lecturer (Selection C:rade)

wlro lravc cunrlrlcl.cd 3 ycars a:; such alicr I.l.2006 but on or

l)(ili'!'c I t. i2.;:00}i shall bc placcd itr the Pay 13and of Rs.

:1 /400-6?00() rr.ith ACil) 9000 vr.e.[. the date ou rvtiuh he/s]rc so

1:61;l1rie(r,rl .i \,.:lrs of said scrvico and slrlll bc redcsignaled as

Ar;lt:::irll i'i,;ji r;r.:trt s.

ia,. ,,ili f,ii!r:r r( rx)nrrcutialrrrrrs contutned in rhc lr4lIIU) Ie-rel

dated 3 I . 12.2ti08 shall be considered by a Committee of

Officers notified vide Finauce Department, Govemment of

Har),ara orders dated August, 24th, ?O0g ir, the light crf the

regrrlatiour; irrrd concliLions Lo be received fi-om the UGC and/or

spccific r;ilcuiristiurces obiainrng in the State of Haryana, in the
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itlItri:'-il r)! orir,r,r! ''r)'.r tlr arrri tlci,,:lu1)Ltierrl ol-lrigbtr educ:lijorl

.':t':ttt iil tll,.r St ri,.:

:1J11 ir t. SI'LAIL{N
Iiirritncial Comurissioncr & Principal Secretar_v to
( i,i vernrtlen l Flarlarrlr, Finance Depanment.

Ei ti,,r. i.1.,. l,'.i4,'2009-.iPiiiFD.7 dareti. Ciranriigarh the 27.8.09

. A copy is forwarded to the following for information aud
fr-rrther necessaly action at their end:- '

l. All rh,: Financial Commissioners & Princif al
Secretaries/Adurinis(rative Secretaries to Government
of l-lar'1,ana.

2., Registiar (Gcncral), the Iiigh Coult ol iunjab ard
i-Iarya n a.

3. All the.I-Ieads of Dcpadnrents in liaryana.
4. All the Divisiooal Commissioners in Haryana.
5. All the Depury Commissioners in llaryana.
5. Atl th.. Sub Divisional Officers (Civil) in I-Iaryana.

Entlsr, No. li4 (i/.1{)U9-4ll tt(lrD) drited, ChandigrLrh the 27.8.09

A c.opy iri lbrwarded to the folloryinB lbr infbrrrition and
lurtlrcr necersrrry ircliou al their errtl:-

  (.'i)r.ult.nt (. icuerrl (A&l!)/Audit), l l arylrla.
Il{,.rre SccrcLar y, Cihandigalh A.drrr irristt'atittn.

tt1,.^ 
'|YYL\Setiior Accouns Oftrc,i:r (PB)

l'or .tiinancill Comndssiolrer & Principal Secretary
to Covernmeirt Haryana, Finance Departmelt.

- i.
.t --Lw.,- )^'-'th,-.

Scrrir u .\r.:cottttls OI'ticcr(PR) 
-

I

?.

l;tu l:rrtrrciirl ('ortrrrrissioner & Principal Sccretirry lr,r

Cc' vcrrunent l{ar7ana, Finance Department.

INTE tu\A L CiIICULATIONS:

)

Atl the Officers/Deputy
S r:c li: t:, r-ies./Supe.r intendents of FD
hrchurge, ilompute, Cell (FD).

SecretarieslUnder
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i ;( ) \iL lit'ti\.11i t'.t'j' oI lJ,\ll\AN.\
- | l\].,\\ir_ ! !_)]i!,r\-F. t \,1l]\l-l .

.lJJllll
No.l /4 i'./21t(19-"i P F'.(F[)) Dirred. Ch,ucirgarli tlr,-.2.9.2009.

lrr [ur Llrerrnce el lhe ]iinirrrce Departnrclrt orrlcr

.1. I' \' U/

the plevious older of tho Finance Department of the sarne

No.dated 20.8.2009 Fitnrent Table No.4 stands sLrbstituted by

liitmenl. l'ablc ourntrels 4 & 5 circulaLcd vide Govt of Jndia,

MilistL-y oJ lll)llar l(r'suLrr-ccs Der.'clopmerrt orde r

No.F.I0t/2009 'U.l date(l luoe 4!r'. 2009. copies of both the

tables anncxed

It is also clorified that tlre aforesaid Fitment Table

Nr:s. 4 & 5 cilculated by tlre Ministry of Human Rasources

Dpvclirpmeni, Govl. o{ lldia'will atso be applicable to the ot!r( r

cquiialent cadLes like l-ibrary and Physical Educatio I

l)cl,arlrnenl:i (,1 Il,r I Inrvc rsiliEs rn ttre.Stutr

- AJ]'I'N{.SI-LAIGN
Financial Commissioner & Principal Secretary
ti, iiovt.of I laryar.ra, l:i ilancc f)eparlmcnt,'

lirrrl;t. Nr'r. l/{6i?1009-41'i11(}rl)) I)llcr.l, Lltrardigar h thc 2.9,?005'

r\ t:r4ry is loilvardcrl to (lrc Iirllurvirrg litl inlornralion arrr.l

',rrrircr rr, t, r:,,r j , .juorr irr rir. ir crrti
I All tlr,: [inirrr:ial (]oi'rrririssrorrcr:; & I)riitcipal

li::c:r'r.llrir.t'.,'\(llnil'tiliul,liyr-: :l-,1 titli!aicti Lo ljovcltrrrcll[ ()l'

lluly:rrtir
2. liegi:rlr.rr iiiencrrl). ilrc Ili1.l, { {:rrrt ol PLllab and

I llit yir t ir,

.1. Alt thc ltr.'dr; ol].)cpar-tu.rcnrs irr llrryi.ina
4. Atl the I)ivisional Commissioners in Haryarra
). Ali the ueputy Colnmissioners rn Haryana.
6. AII the Sub Divisional Officers (Civil) in Haryana,

iJ"-^,. 7*f/._
Senior A ccounrs t)fflcer (PR)

For Financial Commissioner & Principal Secretlr/
I. l-;,.:,rfril], ,1, I111;ri1;1;1. ) rrr;tr,cC Delt;rilrrrer:l

'/:) --
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Yf
Lri::it, i\!i!. l i rro'l(1u',/-Jii)R(FD) Dlteti, C)rurldigarh tllc 2.9.09

'A copy,, i5 l',-rr'.,,atded to the lbllo*ing for htbrmation and

Iiullrcl ncccs:;ary aetion at their end:-

I. Accorurtant Geueral (A&E/Audit), Haryana.
2. I'[onlc Secretary, Chanciigarh Admmrstratidn,

[:ol I]inancial Commissioner & Principal Sccretary to
Go\erDment l{aryana, Finance Department.

INTEIiNAL CI I{CIILATIONS

l. All the Officers/Deputy
Secr-etaries/Superintendent"s of FD

?. Inchargc, Computer Cell (FD).

Secretaries/Under

S'id 9.,,-?rt^
Senior Accounts Officer ffR)
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TABLE.4
(i) lncumbent Rt:aders and Lecturers (SG) with 3 years of Serv be
(ii) lncurnbent Dy. Litirariao / Asst. Librarian (SG) / College Librarian (SG)
\ ritfi 3 years of Sorvice
{iii) lncumbent Dy. DPEJ AssL DPE(SG), College DPE(SG) with 3 years of

Pre rcv16ed scale
Ri, 120o0-420-18loo

Revised Pa/ Band + nGP
R-s- 37400-670OO}AG P 9000

Pre-revlsed BaElc Pay

R€visad Pay

Pay in tt|e Pay
Aand

Ac-ademiccr Revised SQsic

P7'!
13260 37400 s000 46400
1368Q 37400 9000 46400
14100 37400 s000 {6{00
14120 37d00 s000 464 00
14S40
153€O

38530 9000 47530
36530 9000 ,{7s30

r 5780 39690 9000 {869(
16200
r6620

39690 486911

40690 9000 498S0
17M0 10890

42120
9000 49890

17460 9000 51120
17880 42120 9000 51r20
18300 43390 9000 5?390

'16720 433S0 go00 62390
19'140
19560

44700- r4roo
s000 53700
s000 53700

k"r"' (a-n\,'tr
ii- B '{:r..{.1.,'r.!tr. ol l'l R_

l,tqr.l nlln ffI.lr!

rrr Frd/rrr g6:r'i

D,

\.!-

soool
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rABLE - 5
li) l,rcumbent Prolessor in Colleges and L,niversities
(ii) lncrrmbcrr t Princi ls of PG Collc CS

(i ii) lncumbeni Librarian (University)
(iv) lncumbent Director of Physical Edu- (University)

00
23900

b*
\(..:- :i:rn,/S- UiqPA)r)

:.-i1,-: ai:r:) jol.cd-o:',Frn.)
'i fiL rlJllttcr/r'1t.. Dl tl. & tr

s.!fi ii|gr fu'\r'r
tl.pl! o; lllghor Educl:rd

rr( ftd/tqf rrit't

Pre ievised Blsic Pay

Rs 16400-450-20900500-22400 {S27 ano 529

Revised Basic
Revised

Grada Pa

Pay in the Pay
Band

Revised Pay Baod + AGP
Rs 17400+67000+AGP iriii00

.{0490 10000 50490
40€90 r0000 50890
12120 10000 5?120
42120 ' 10100 52120

1t)400
16850
17300
17750
1A200 1000043390 53390

433S0 10000 53190
447O0 lcooo 54700-54?00
44700 lroo0
46050 10000 56050

5605{)46050 '10000

574{ 041440
1f,000 57:44|J47440

1

186

20450

19550
20000

20900
21400
21S00 4E670 1,)0o0 58870

18870 58870I t000
1 )OO0 60340

2,100
22900 50340

10000 603405034 0
51860 10000 61860
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From
Higher Education Commissioner, Haryana, Panchkula

To

All the Principals of Govt /Non-Govt.
Afflliated College in the State.
Registrar, lvl. D. University, Rohtak.
Registrar, Kurukshetra University, Kuruksh,:lra.
Regislrar, Ch. Devi Lal University, Sirsa.
Registrar, Bhagat Phool Singh Vishawavid'/ala,
Khanpur Kalan (Sonipat).

Memo No. 7/66-2003 C-lV (3)
Dated Panchkula, the t-l--+-o I

Subiect: Qualifications for the appointment df Lecturers,llibrarian8.

The State Govt. has cohsidered and apProvsd he draft rules for

the qualifications for the appointnent of LecturervLbrarians ln substitution to

the existing rules as prescribed in Haryana Educalion (college Cadre) Group-B

Service (Arnendmeni) Rules, 2006. These draft rules have been prepared in

accordance wittr latest Regulations, 2009 No. F.1-1l2002(PS) Exemp. daled

01.06.09 ofthe UGC. The draft rules a: approved by the Govt. are as under:-

' "NET/SLET shall .remain . the minlmum eligibility condition for

recruitment and appointment of lecturers in

Universities/C0lleges/lnstitutions.

Provided, however, that candidates who are or have been

awarded Ph.D degree in compliance of the University Grants

Commission (minimum standards and procedure for award of Ph.D

degree), Regulation 2009, shall be exempted fram the requirement

of the minimum eligibility condition of NET/SL=T for recruitment

and appointrnent as Assistani Professor or gqu;valent positions ln

Universities/Colleges/lnstitutions.

Provided further that, the candidates who have acquired

Ph D upto 31* May 2OOg shall also be exempted from the

requirement of ihe minimum eligibility condition of NET/SLET for

recruitment and appointment to the posts of lectJrers or equivalent

positions in Universities/Colleges/lnstitutions.

Provided further that those candidates. who have been

enrolled for Ph.D upto 31"' May 2009 shall irecome eligible for

exernption lrcm the requirement of the rninintum eljgibility
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condition of NEISLET for recruilment and appoi

"' posts of lecti.rrers or i' dquivdiehi

Universities/Colleges/lqstitutions only on acquisition of

degree.

NET shall not be require.d- fbr

disciplines for vrhich there is. no NET."

The process 1eg31dipg, .gettin-S, tfe.9e draft rules notmed is under

progreSs with the Govt. lt has{urther beeh decided:that in the meantime, if any
,'j

lecturer/Librarianlteacher is.reicruitbd then it 6hall 6e according to lhe draft rules

as mentioned above.

You are requested to taKe action jiiordingty.

ntmer

s-uch Masler's prograrnmes in

i-in;'i,. r!
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Under 1o Govt. of Haryana
Higher Education Deparlmont, Panchkula.. , i.:l)!;*-._.:i;
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APPENDIX - IYTABLE I

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APls) lN RECRUITMENTS AND
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS.

CATEGORY l: TEACHING, LEARNING AND EVALUATION RELATED ACIIVITIES

Brief Explanation: Besed on the leachea's self-assessment. API scores are proposed for (a) teaching related
aclivitjes; (b) domain knowledge; (c) particapation in examination and 3valuation; (d) contribution to innovative
teaching, new courses etc. The minimum API score required by teachers from this category is 75. The self-
assessment score should be based on objectively verifiable criteria whercver possible and wrll be fnalized by the
screening/selection committee.
Universities will be required to detail the activities and in case inslitutional speciflcities require, adjust the
weightages, without changing the minimum total API scores required uncer this category-

S. No. Nature of Activity
Lectures. seminars, tutorials, praclicals, contact hours
underlaken taken as percenlaqe of lectures allocated'

Marimum Score

1 50

2
Lectures or other teaching dulies in excess of the IJGC
norms 10

3
Preparalion and lmparting of knowledge / instructi)n as
per c rriculum; syllabus enrichment by providing
additional resources to students

20

Lrse of participatory and innovative teaching-leam ng
methodologies: updating of subject clntent. coursl
improvement etc.
Examination duties (lnvigilationi question paper setting,
evaluation/assessment of answer scripts) as per
allotment.

20

5 25

Total Score 125
Minimum API Score Required 75

Note: Lectures and tutorials allocation to add up to the UGC norm fo. particular category of teacher. University
may prescribe minimum oit.off (net ol due leave), say 80 %, for '1 and 5 above. b€low which no scores may be
assigned in these sub.ategories.
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CATEGoRY ll: Co-CURRICULAR, EXTENSION AND PROFESSTONAL DEVELOPMENT RELATED
ACTIVIIIES,

Brief Explanadon: Based on the teacher's self-assessment. category ll API scores are proposed for co-curricular
and exlension activities: and Professional development relaled contdbutions. The minimum API required by
teechers for eligibility for promotion is 15. A list of items and proposed scores is given below. lt wilt be noticed that
all teachers can ealn scores from a number of items, whereas some act vilies will be carried out only be one or a
,ew teachers. The list of activities is broad enough for lhe minimum API score required (15) in this calegory to
accrue to all leachers As belore. the self-assessment score should be based on objectively verifiable criteria and
will be finalized by the screening/selection committee.
The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specaficities require, adjust the weightages, without changinJ the minimum total API scores required
under this category.

S. No Nature of Activity Maximum Score

1

Student related co curricular. extension and lield based
act,vities (such as extension work through NSS/NCC
and other channels, cultllral activities, subject related
evenls. advisement and counseling)

20

2

Contribution lo Corporate life and management of the
department and institution lhrough participation in
ac€demac and administratave committees and
responsibililies.

15

3

Professional Development activities (such as
parlicipation in seminars. conferences, short term.
training courses, talks, lectures, membership of
associations, dissemination and general articles. not
covered in Cateqory lll below)

15

Minimum API Score Required '15
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CATEGoRY'lll: RESEARCH ANDAcAOEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacheas setf-assessment. API scores are proposed lor research and academrc
contributions. The minimum API score required by teachers from this category is difierent for different levels of
promotion and between university and colleges The self-assessmenl score wall be based on veritiable criteria end

will be finalized by the screening/seleclion committee.

(c) Minor Projects (Arnount
mobjlized wdh granls above
Rs.50,000 up io Rs 5lal(h)

S No. Engineering/Agriculture/
Vetednary
science/Sciences/Medical
Sciences

Faculties ot Languages
Arts/Humanities/Social
Sciences/Library/ Physical
education/Management

Max. points for
l..rniversity and
college teacher
position

l A

Research Papers
published in:

Refereed Journals ' Refereed Journals' 15 / publication

Non-refereed but recognized
and reputable journals and
periodicals, having lS Bl,,L/I SSN

numbers

Non-refereed but recognized
a.ld reputable joumals and
periodicals, having ISBN/ISSN
numbers.

10t
Publication

Conference paoceedings as full
papers, etc. (Abst.acts not to be

included)

Conf6rence proceedings as full
papers, etc. (Abstracts not to
be included)

'10/ publication

lll (B) Research Publi.€tions
(books, chapters in

books, other than
refereed joumal articles)

Texi or Reference Books

Published by lnternational
Publishers with an established
peer review system

Text or Relerence Books
Published by lnternational
Publishers wilh an esteblished
peer review system _,

Subject Broks by / national
level publi rhers/Slate and

I CentralGovt Publicetions u/ilh

I tsanitssl.: nu-0"r..

50 /sole author:
10 /chapter in an
bdited book

Subjecls Books by National
level publisherVStaie and
Central Govt. Publications with
ISBN/ISSN numbers.

25 /sole author,
and 5/ chapter in
edited books

Subject Books by Other local
publishers with ISBN/ISSN
numbers.

Subject Books by Olher local
publishers with ISBN/ISSN
numbers-

15,/ sole autho.,
and3/chapterin
ediled books

Chapters cohtributed to edited
knowledOe based volumes
published by lnternatronal
Publishers

Chapters ,:ootributed to edited
knowledgc based volumes
published by lntemational
Publisher:i

10 /Chapter

Chapters in knowledge based
volumes by lndian/National
level publishers with ISBN/ISSN
numbers and with numbers of
nationel and inlernationai
direclories

Chapters ;n knowledge based
volumes in lndian/National
level publishers with ISBN
/ISSN numbers and wath

numbers of national and
inte.national directories

5 / Chapter

Ir (c) RESEARCH PROJECTS
Sponsored Projects
canied ouu ongorng

(a) Maior Projects amount
mobilazed with grants above
30.0 lakhs

(b) Major Projects amount
mobilized with grants above
5.0lakhs up to 30 00lakhs

Major Projects amount
mobrlized with grants above
5.0 lakhs

20 /each Project

15 /each Project

1o/each Proiecl

Major Projects Amount
mobilized with minimum of Rs.
3.00 lakhs up to Rs. 5.00 lakhs
Minor Projects (Amounl
mobilized with grants above
Rs 25,0C,0 up to Rs 3lakh)

Ir (c) (i)

nr (c) (ii) Consultancy Projecis Amount mobilized wrih Amount r robalized with 10 per every
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minimum of Rs.10.0O lakh

Completed prolecl Report
(Acceptance from funding
agency)

d) Local{rniversity/College
level

(a) lnteraational

b Naticnal level

'Vvherever relevant lo any specific discipline, the API score lor paper in refeaeed journalwould be augmented as

follows (i) indexed iournals - by 5 points, (ii) papers with impac: factor iletween 1 and 2 by '10 points: (iii) papers

with impact faclor between 2 and 5 by '15 poinis. (iv) papers wilh ampact factor between 5 and 10 by 25 points.

" lf a paper presented in Conference/Seminar rs published in the lorm oi Proceedings, lhe points would accrue
for the publication (lll (a)) and not under presentalion (lll (e)(ii))

5

carried out / ongoing minimum of Rs 2.0 lakhs Rs.10.0lakhs and
Rs.2.0 lakhs,
respectively

u (c) (iiD Completed projects

Quality Evaluation
Compleled p.oject reporl
(Accepted by funding agency)

20 /each major
project and 10 /
each minor
project

Ir (c)
(iv)

Projecls
Outcome / Outputs

Patenl/Technology transf er/
ProducUPaocess

Majo. Poli.y document of
Govt. Eodies at Central and
State leve

30 / each national
level output or
patent /50 /each
for lnlernational
level.

RESEARCH GUIDANCElr (D)

lI (D)
(i)

Degree awerded only Degree av/arded only 3 /each candidate

lll (D) (ii) Ph. o DeOree awarded Degree av/arded

Thesis submilted

10 /each
c€ndidaie

Thesis submitted 7 ,/each candidate
Ir(E) TRAINING COURSES AND CONFERENCE /SEMINAR/wORKSIIOP PAPERS

![(E)
(0

Refresher courses.
Methodology
workshops, Training.
Teaching-Leaming-
Evaluation Iechnology
Progaammes, soft
Skills development
Prograrnmes, Faculty
Development
Programmes (Max 30
points)

(a) Not less than two weeks
ds.ation

(a) Not less than two weeks
durati()n

20/each

(b) One week duration (b) One week duration 10/each

(E)
{ ii)

Papers in Conferences/
Seminars/
workshops etc."

Panicipation and Presentataon

of research papers (oral/poster)

in

Participation and Paesentation

of research papers
(oral/poster) in

a) lnternational conference a) lnlernationalconference 10 each

b) National b) National 7.5 / each

c) Regional/Statelevel c) Regional/State level 5 /each
3 / each

10 /each

d) Local -Universily/College
level

r(E)
(iv)

lnvited lectures or
presentatioos for
conferences/ /
symposia

(a) lnternational

(b) Nationallevel

t06
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Notes.
'1. lt is incumbent on the Coordination Committee proposed in these Regulations and lhe Ljnive.sity to prepare

and publicize within six months subjeclwise lists ofjournals, periodi.als and publishers under categories lllA
and B. Till such time, screening/seleclion committees will assess and verify the categorization and scores oI
publicattons-

2. The API for joint publications vrill have to be calqrlated in the following manner: Of'the total score for the
relevant category of publication by the concemed teacher. lhe lirsr/Principal author and the conesponding
author,/superviso./mentor oF the teacher would share equally 60% of the total points and the remaining 407o

would be shared equally by all other authors.
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Exolanatorv note for Tables ll (a) and ll {b)

All universilies / colleges will set up verifiable systems Ior the API related information requircd in lhese
tables within THREE months of notiflcation of these regulations They will have to be documented and
collated annually by lhe lnternal Ouality Assessment cells (IQACr) oI the universilies / colleges lo. follow
up by the universities / college authorities. ln order to facilitate th's paocess. all teachers shail submit the
duly tilled-in Performance Based Appraisal System (PBAS) proforma lo the IOAC annually.
However, in orde. to remedy the dimculties of collecting .etrospectve informalion and to facilitate the
implementation ol these regulations from 3'1-12-2008 in the CAS Promotion. the API based PBAS will be

progressively and prospectively rolled oul.
Accordingly, the PBAS based on lhe API sco.es ol calegories I and ll as men(ioned in these tables is to
be implemented for ooe year. initially based on the exisling systems in universities / colleges ,or one year
only with the minimum average scores as depicted in Table ll (a) and ll (b) in rows I lo lll. This annualized
API scores can then be compounded progressively as and when the teacher becomes eligible for CAS
prornotion to the next cadre. Thus, if a teacher as considered fo( CAS promotion in 2010. one year API
scores lor 2009-'10 alone will be required fcir assessment- ln case of a teacher being considered for CAS
promotion in 2011. two years average of API scores for these categories $/ill be required for assessment
and so on leading progressively for the complete assessment period.
As shown in Table ll, the aggregate minimum API score required (given in row lll) can be earned rrom
any of the two broad categories. subject to the minimqm prescribed in each category. This will provide Ior
due weightage to teachers who contribute additionally through any of the components given in Categories
I and ll also for the differing natu.e of contributions possible in drfr.erent institulronal settings
For Category lll (research and academic contributjons), maintenance of past record is done on a normal
basis by teachers and hence no difllculty is envisaged in applying the API scores for this category for the
entire assessment period. ln lhis category. an aggregate minimum score is required for promotion over
each stage. Alternatively, a teacher should acquire lhe required minimum aggregate score over two
previot s stages, taken together- ln the case of promotion to Professor, the publication requarement shall
be met over the two previous staqes.

Caodidates should offer themselves for assessment tor promotiln, if they fulfill the minimum API scores
indicated in Tables land ll, by submitting an application and the required prolorma. They can do so three
months before the due date if they consider lhemselves eligible. Candidates who do not consider
themselves eliqible. can also apply at a laler date.
lf however, on final assessment, candidates do not either fulfill the minimum criteria unde, Rows lll and lV
of Tables ll(A) and ll (B) or obtain less than 50o/o in lhe expert assessment, they will be reassessed only
after a minimum period of one year.
(a) lf a candidate applies for paomotion on completion of the mi:limum eligibility period and is successful.
the date of promotion will be deemed to be the minimum penod of eligibility.
(b) lf ho{.,ever, the candidate finds that she / he fulfills the eligibility conditions at a late date and applres

on thal date and is successful, her / his promotion will be deemed to be from that date of application
(c) lf the candidate does not socceed in the first assessment. but succeeds in an evenlual assessment.
her / his promotion will be deemed lo be from the later date

--11'
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APPENDIX lll TAaLE - ll(c)
Minimum Scores for APls for direct recruilment o, teachers in university departments/Colleges,
LibIari.n/Physical Education cadres in L,niversities/Colleges, and weightages in Selection Commi0ees to
be considered along with other specifi€d eligibility qualifications stipulated in the Regulation.

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are appticable, Stages l, 4
and 5 co.respond to scales with AGP oa Rs. 6000, 9000 and 10000 respectively

Professor/equivalent
cadres (Stage 5)

Minimum API
Scores

Assislant Professor/
equivalent cadres
(Stage 1)

Minimum
Qualificalion as
stipulated in these
regulations

Consolidated API score
requirement o1400 points
from category lll of APls

Selection
Committee
criteria /

weightages
(Tolal

Weightages =
100)

a) Academic Record
and Research
Performance
(50%)

b) Assessment of
Domain
Knowledge and
Teaching Skills
(30%)

c) lnbrview
performance
(2Ov.\

Associate Professor/
equivalenl cadres
(Staqe 4)

Consolidated API
score requirement ,rf
300 points from
category lll oI APls

a) Academic
Background (20%)
b) Research
performance based
on API score and
quality of publicatiols
(40%).
c) Assessmenl ot
Domain Knowledge
and Teaching Skills
(2O7r\
d) lnterview

perfoamance:
20yo

e) Academic Background
(20%)
0 Research perlormance
based on API scoae and
quality of publications
(40%).
q) Assessment of Domain
Knowledge and Teaching
Skills (20%)
lnterview performance:
(2o%)

llr



SNo Promotion ot
Teachers through
CAS

Service requiremenl Minimum Academic Performance Requirements and
Screening/Selection Criteria

(i) Minimum API scores using PBAS scoring proforma
developed by the concerned university as per the norms
provided in Table 'l(A)/ll(B) ol Appendix lll.

(ii) One Orientation asd one Refresher/Research Methodology
Course ol 2,/3 weeks duration.

(iii) Screening cum Verificatioo process for recommending
Promotion.

1 Assistant
Professor/
equivalent cadres
lrom Stage 1 to
Stage 2

Assistant Professor in
Stage 'l and completed
foua years of service
with Ph.D. 9I live years
of service who are with
M.Phil/PG Degree in
Professional Courses
such as LLM. M.Tech,
M.V.SC-, M.D., e! six
years of service who
are without
Ph.D/M.PhiUPG Degree
in Professional Courses

Assistant
Professor/
equivalent cadres
from Stage 2 to
Stage 3

2

aq.
l(-) ?s-

APPENDIx-lll - TABLE: lll
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREME]iTS FOR PROMOTION OF TEACHERS

IN UNIVERSITIES ANO COLLEGES

Assistant Professor with
completed seNice of
five years in Stage 2.

(i) Minimum API scores using the PBAS scoring proforma
developed by the concemed university as per the norms
provided in Table ll(A)/ll(B) of Appendix lll

(ii) One course / programme from among the categories of
refresher courses, melhodology workshops, Training,-feaching-Leaming-Evaluation Technology Prog.ammes,
Soft Skills development Programmes and Faculty
Development Programmes of 2./3 weekduration.

(iii) Screening cum Verilication process for recommending
promotion-

|2



Ivllnimum API icoles using the PBAS iioring proforma

developed bY the concerned univers ity as Per the

norms provide d in Table llNll(B) of APPendix lll

ll. At least three Publications in the entire Period as

Assistant Professor (twelv e years). However, in the

case of College teachers. an exemption of one

publication will be given to M. Phil. holders and an

exemption of lwo PUblications will be given to Ph. D

,-q\-

holders.-
One course / progaamme faom among the categories of

methodology workshops, Training, Teaching_Leaming
Evaluation Technology Programmes, SoIt Skills

development Programmes and Faculty Development

Programmes of minimum one week duratioh
n Jebction committee process as stipulated in this

regulation and in Tables ll(A) and ll(B) ofAPpendir lll.

l

IV

(i) Minimum yearly /cumulative API scores
scorinq prolormq dr:veloped by the conce

using lhe PBAS
rned university as

per the norms provided in Table ll(Ayll(B) of Appendix lll.
Teachers may cornbine tlvo assessment periods (in Stages
2 and 3) to achieve minimum API scores, if required.

(ii) A minimum of five publications since the period that the
teacher is plEced in Stage 3.

(iii) A selection comrrittee process as stipdlated in this
regulation and an I.bles ll(A) and ll(B) of Appendix lll.

(i)trinimum yearly /cumulative API scores for the
assessment period as per the norms provided in Table ll(A)
of Appendix Ill
(ii) Additional credentials are to be evidenced by: (a) post
doctoral research ')utputs of high standard, (b) awards /
honours / recognitlrns / patenls and IPR on products and
processes develop:d / technology transfer achievedi and
(c) Additional research degrees hke DSc, D.Lin, LLB.,
etc-,

(iii) A review process by an Expert Committee as stipulated in
this ulation and in Tables ll and ll(b ofA t

' For teachers seeking promotion under CAS to Associate Professo.. for those who on the date of this
notifcation are Assastant Professors in Stage 2. the requirement of publicatioos may be adjusted pro rata For all
othe.s who enter Stage 2, subsequent to this notification, the requirement of three publications. as defined in
these regulations, lvill be applicable.
Nole: For uoiversities/colleges for which Sixth PRC Awards (vide Appendat 2) aie applicable, Stages 1, 2,
3, 4, 5 and 6 correspond to scales wilh AGP ol Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively

with three Years of
completed service in
Stage 3.

Assistant ProfessorsAssistant
Prolesso. (Stage
3) to Associate
Professor (Stage
4)

3

Associale Professor
with three years of
completed service in
Stage 4-

Associate
Professor (Staqe
4) Protessor/
equivalent cadres
(Stage 5)

5 Professor (Stage
5) to Professor
(Stage 6) .

Professor with ten years
ol completed service
(universities only)

t13
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APPENDIX - lll: TABLE - lV

ACADEMIC PERFORMANCE INDICAToRS (APls) AND PROPoSED SCORES DEVELOPED BY TtlE
ucc FoR ADopnoN oF PERFoRMANCE BASED AppRAlsAL sysrEM (PBAS) FoR CAREER
AOVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / OIRECTOR/ DEPUTY DIRECTOR/
ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION

CATEGORY l: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELoPMENTAND SPoRTS
MANAGEMET.IT ACTIVITIES

S. No. Nature of Activity Maximum Score

CATEGORY -I

1 Management of Physical Education and Spo.ts
Programme for students (Plannlng, executing and
evaluating the policies in Physical Education and Sports)

(20 Poinls)

Lecture cum praclice based athlete / sports classes.
seminars undertaken as percenlage of allotted hours

(?0 Points)

40

2
Extending services. sports facilalies and training on

holidays to the institutions and organisations 10

3
Orgaflizing and conducting sports and games
competitions at the International /National/ State/ lnter
University/lnter Zonal Levels

(25 Points)

O(ganizing and conducting coaching camps / q orts
person development / tralning programmes

(15 Points)

40

2A

15

4
Up g.adation of scaentific and lechnological
knowledge in Physical Education and Sports

(5 Points)
ldentifying sports talents and Mentoring sports
excellence among students (10
Points)

5
Development and maintenance of play fields, purchase
and maintenance of the other sports facllities

Total Score 125

75Ililinamum API Score Req{rired

|4
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CATEGORY ll: CO-CURRICULAR, EXTENSION ANo PRoFESSIONAL DEvELOPMENT
RELATEO ACTIVITIES.

S. No. Nature of Activity

1

Student related co-curricuiar. extensioo and field based
aclivities (such Cultural exchange and Sports

Paogaammes (Vadous level of extramurals and
intramural programmes); extension work through
NSS/NCC and other channels,

2
Contribution lo Corporate lile and management of the
sports units and institution through participation in sports
and administ.ative comminees and responsibilities.

15

3

Professiooal Oevelopment activities (such as
participation in seminars, conferences, short term,
training courses, camps and events, talks, lectures,
membership of associalions, dissemination and gr)neral
articles, not covered in Cateqory lll below)
Minimum API Score Required

15

'15

Maximum Score

CATEGORY-lll: RESEARCHAND ACADEMIC CoNTRIBUTIONS

bjecl Eooks by

S.No- APls

Faculties of Physical education Max. points for
lJniversity and college

teacher position

lll(a)
icahon

Journals)

Refereed Journals' 15/ Publication

Non-refened but recognized and reputable journals

and periodicals, having ISBN/ISSN numbers. 10 / Publicalion

10 / publication

/sole aulhor
0 / chapter in an edited

k

5/sole author. s/chapter
n edited books

5/ sole author,

chapter in edited books

ull papers in Conference proceedings. etc.'

stracts nol lo be included)

exl or Reterence Books Published by

nternational Publishers "

ext or Reference Bool(s Published by Nalional/
l/ State Governmenv Societies "

l(b)

search

ublications

, chaplers
books, other
n relereed

rnalarticles)
er local publishers with ISBN/ISSN numb€rs '"

ri5

20
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97.

hapters in knowledge based volumes in

ndian/National level publishers with ISBN /ISSN
mbers and wath numbers of national and

ntemalaonal diaectories "

'For Joint Resea.ch papers. the FirsUPrincipal author will share j0%. while the rest joint authors

wlll share the 4Or% of API scores

" Scores (50/25l'10/03 whatever the case may be) to be shared equally by all authors

RESEARCH PROJECT

30 / each output
or outcome for Nalional patents
etc,/50 /each for lnternational
patents.

ESFARC}I GI.]IDANCF

3 /each candidate

10 /each candidale

TRAI$JING COURSES AND CONFERENCE /SEMINAR/VVORKSHOP PAPERS

Research
Methodology/
Training/ Coad'irE

Research melhodology / Tr.ir*V Coaching prograrryr€

(not less lhan three weel(s)/workshops of not less than
one \l/eel(. 20

/ Chapter

lll(c)

20 each ProjectMajor Projects/Events
amount mobilized with grants above
5.0lakhs

Major Projects /Events
Amount mobilized with minimum of Rs. 4.00
lakhs up to Rs. 5.00 lakhs

15 each majo. project

Minor projects
from central / state funding agencies with
grants below 4.00lakhs

lll (c)
(i)

Sponsored
Projects
canied
oull
ongoing 10 each minor Project

Ir (c)(iD Consultancy Paojects
carried out / ongoing

Amount mobilized with
minimum of Rs.1.0 lakh

10 per eve.y Rs.5.0lakhs
2 per every Rs.1.0 lakhs

u (c)
(iiD

Completed proiects

Quality Evaluat,on

Completed project report
(Accepted by funding
agency)

20 /each major projecl and 10 /
each mrnor project

lll (C) (rv) Projects
Outcome / Outputs

Policy document of Govt.
Bodies at Central and State
level

m (D)

lll lDXi) M Phrl Degree awarded only

Ir (D)

(ii)
PhD Degree awarded

Thesis submatted 7 /each candidate

n(E)

I(EXi)

ll6
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Workshops

Ir(E) (ii)

I(E)

(iv)

Papeas an

ConferencesJ
Seminarg workshops
etc

lnvilations for

conferences/seminars/
workshops,/ symposia
to deliver lectures/chair
sessions

Participation end Presentation of research papers
(oral/poster) in:

a) InteJnational conference 10 / each

b) National 7 .5 I each

c) Regional/Stale level 5 /each

d) Locai - University/College level 3 / each

(a) lnte.national 10 /each

(b) Nalional 7.5 /each

(c) Statelevel/Regaonal 5 /each

(d) University/Collegelevel Endowmentlectures 5 /each

il/
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APPEND{X-lll. TABLE: Vl

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF PHYSICAL
EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

SNo P.omotion oI Physical
Education Cadres through
CAS

Service (as prescribed by
the MHRD Noiification)

Minimum A,rademlc Performance Requirements dnd
Sc.eening/S€lection Crileria

Assislant DPE / College
DPE completed lour years of

service in Slage 1 with Ph.D

9I five years of service vrho

are wilh M.Phil. or six years

of service who are without
Ph.D/M Phii

(iv) Manimum API scores using PBAS scoring proto.ma
developed by lhe concerned university as per lhe
norms provided in Table V(a) of Appendix lll lor
university DPES cadres in Universities and in Table
V(b) ol Appendix lll for cadres in Colleges.

(v) One O.ientation and ooe Refresher Cou6e of 3/4
weeks loratioo

(vi) No selarate hterview poinls for the Screening cum
Evalua.io. rocess of recommendi

OPE ( le ) (iv) Manimum API scores using the PBAS scoriog proforma
developed by the concerned unive.sily as per lhe
norms provided in Table V(a) of Appendix lll tor
lniversity DPES cadres in lJniversitres and in Table
V(b) ol Appeodix lll for DPES cadres in Colleges.

(v) Additionally, two Giresher courses of 3-4 weeks
duration to have been undergone dunng lhe
assessmeot peaiod.

(vi) No separale interview points lor the Screening cum

College DPE (senror scale)

with completed service of
five years in Stag€ 2

Evalualion cess of recommeridi

1 Assistant OPE/ College
DPE lo Assistant DPE
(Senior Scale) / College
DPE (Senror Scale) (Stage

1 to Staqe 2)

2 Assaslant OPE (senior
scale) / College DPE
(senior scale) to Oeputy
DPE / Assistanl DPE
(seleclion grade) / College
DPE(seleclion srade)
(Siage 2 lo Stage 3)

3 Deputy OPE / Assislant
DPE (Selection Grade) /
College DPE (Seleclion
G.ade) lo Deputy DPE/
Assistanl OPE (Selectaon

Grade) / College DPE
(Seleciion Grade) (Stase 3
to Stage 4).

Deputy DPE / Assistant DPE
(Seledion Grade) / College
DPE (Selection Grade) with
thaee years of compleled
service in Staq€ 3

(0 Minimum API scores using lhe PELAS scoring proforma
developed by the concerned university as per the
norms provided in Table V(a) of Appendix lll lor
university DPES cadres in Unlversities and an-Iable
V(b) of Appendix lll for cadres in Colleges.
Minimum lhlee publications over twelve years. Foa
promolion in Colleges an exemption ol one publication
Ior M Phil. holders and exempljon ol lwo publications
for Ph. D. holders.

Evidence of having produced leams / athletes.
A sel--ction commiltee process as stipulated in lhb

regularion and in Table V{a) ol Appendix lll for lhe
university DPE cadres in universilies and in Table V(b)
ofApp,rndix lll for cadres in colleges.

(il)

(iiD
(iv)

University OPE (Stage 5)

(For universaties only)

Deputy DPE in uoiversities
with three years of
completed service in Slage

(iv)Minimu.n API sco.es using lhe PBAS scoring proforma
develored by the concerned universily as per lhe
norms prcvided in Table V(a) of Appendix lll for DPES
in university. These may be achieved over two
asses!ment periods. i{ required

(v) A minimum ol live publicatrons over lwo assessmenl
periods (six years)

(vi)Evidence of having produced teams / athletes
vii) A seiection commillee p.ocess as stipulaled in this

regula,ion and in Table V(a)of Appendix lll tor DPEs in

Note: The explanatory note provided for Tables llA and llB for CAS for teachers is also applicable for the Physical
Director cadres as per the API score specified for lhis cadre.

Note: For universities/colleges for which Saxth PRC Awards (vide Appendix 2) are applicable, Staqes 1, 2,

3, 4 and 5 correspond to scales with AGP of Rs. 6000, ?000, 8000, 9000 and 10000 respectively

t)l
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APPENOIX - lllr TABLE -Vll

ACADEMIC PERFoRMANCE INOICATORS (APls) AND PROPOSED SCORES DEVELOPED BY UCC FoR
ADOPTION OF PERFORMANCE BASEO APPRAISAL SYSTEM {PBAS) FOR OIRECT
APPOINTMENT/CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TO LIBRARIAN,
(UNIVERSITY) OEPUTY LIBRARIAN AND ASSTT. LIBRARIAN /COLLEGE LIBRARIAN.

Category - | : Procurement, organisation, and delivery of knowledge and anformation through
Library services

Additional services such as extending library facilities on holidays,
shelf order maintenance. lab.ary user manual. bualding and extending
institutional library facilities to oulsiders through external membership
norms

'10

Total Score 125

S. No Nature of Aclivity Maximum Score

1 Library resourc€s organisatioo and maintenance of books. ioumals,
reports; Provision of library reader- services. literature retrieval
services to researchers and analysis of reports; Prov;sion of
assistance to the departments of University/College with the required
inputs for preparing reports. manuals and related do,:umentsi
Assistance towafds updating institutional website with activity relaled
inlormation and lor bringing out institutional Newsletters. etc.

4A

2 ICT and other new lechnologies' application for upgradation of library
services such as automation of catalogue. learning n?sources
procuaement functions, circulation operations including membership
records, serial subscription system, reference and intormation
seNices, library security (technology based methods such as RFID.
CCT9. development of library management tools (software) lntranet
management.

30

3 Development, organisation and management of e-resources ircluding
their accessibility over lntranevlntemet, digitization ol library

tesources. e-delvery of information. etc.

25

20User awareness and instruction programmes (Orientation lectures,
users'lraining in the use of library services as e-resources, OPAC:
knowledge resources user promotion programmes like organizing
book exhibitions, other interactive latest learning resources, elc.

5.

lvlinirnum API score required

122
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Category- II _ CO.CTJRRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES.

Category - lll - Research and academic contributions

S No. APls Maximum Point

III A

Research Papers
published in:

Refereed Journals 15 / publication

Non-refereed but recognized
and reputable journals and
periodicals, having ISBN/ISSN
numbers-

lr (B) Research Publications
(bool(s. chapte.s in

books, other than
.efereed journal articles)

10/

Publication

Conference proceedings as full
papers, etc. (Abstracts not lo be
included)

0 / publication

Text or Reference Books
Published by lnternalional
Publishers wilh an established
peer teview system

:i0 /sole author,
i0 / chapter in an
:dited book

S. No- Nature of Activity Maximum Score

1

Sludenl related co-curricula., extension and field based
activities (such Cultural exchange and Lib.ary sen ice
Programmes (various level of extramural and intr6mural
programmes): exlension, library-ljterary work throrgh
different channels,

20

2

Contribution to Corporale lile and management of the
library units and institution lh.ough participation in labrary

and administrative committees and responsibilities.

Professional Development activities (such as
participation in seminars. conferences. short term e-
library training courses, workshops and events. talks.
lectures, membership of assoclations, disseminal on
and general articles. not covered in Category lll b?low)

15

3 15

Minimum API Score Required

t23
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PatenUTechnology transfer/
ProducYPaocess

25 /sole author.
and 5/ chapler in

edited books

15 / sole author.
and3/chapterin
edited books

20 /each Project

15,/each Projecl

1o/each Projecl

10 per every
1s.10-0lakhs and
ls.2.0lakhs,
_espectively

20 /each maior
rroject and '10 /
.-ach minor
)roiect

3 /each candiclale

30 / each national
leveloulpul or
patent /50 /each
for lnternatronal
level.

Degree awarded only

Subjects Books by National
level publishers/State and
Cenlral Govt. Publications with
ISBN/ISSN numbers

Subject Books by Other local
publishers with ISBN/ISSN
numbeas

Chapters contribuled to edited
knowledge based volLrmes

published by lnternational
Publishers

10 /Chapter

lr (c)

Chapters in knowledge based
volumes by lndiarvNational
level publishers with ISBN/ISSN
numbers and with numbeas of
nalional and inlemational
direclories

5 / Chapter

fl (c) (.) Sponsored Projects
canied ouu ongoing

(d) l\il ajor Projects amount
mobilized with grants above
30.0lakhs
(e) Major Proiects amount
mobilized with granls above 5 0
lakhs up to 30.00 lakhs
(0 Mino. Projects (Arnount
mobilized with grants above Rs
50.000 up to Rs. 5.0 lakh)

u (c) (ii)
Consultancy Projects
car.ied out / ongoing

Amount mobilized with
minimum of Rs.10.00 lakhs

Completed projects

Quality Evaluation

Completed project Report
(Acceplance trom funding
agency)

nr {c)(iii)

lur (c)
(iv)

Projects

Outcome / Outputs

flr (D)

(D)

(0
M Phrl

m (D) (ii) PhD f)e9ree awarded l0 /each

t24
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canCioate

lhesis subrnitled 7 /each candidate

Ir(E)

r(E)

(i)

Refresher courses.
Methodology
wo*shops. Traininq,
Teaching-Learning-
Evaluation Technology
Programmes, Soft
Skills development
Programmes. Faculty
Development
Programmes (Max: 30
poinls)

Not less than two weeks
duralion

One week duratron

20/each

10/each

(E)

(ii)

Papers in Conferences/

Seminars/

workshops etc. '

Participation and Presentation
of research papers (oral/poster)

in

lnviled lectu.es or
presentations for

symposia

lnternational conference Each
b) National / each

/eachc) Regional/Statelevel
Local -University,'lCollege level :l / each

r(E)

(iv)

lnlernalional ' 0 /each

National level 5

. lf a paper preseoted in Confereoce/Seminar is published in the form of Proceedings, the points would accrue for

the publication (Ul (a)) and not under p.esentalion (lll (exii)).

Notes.

l. The API for ioint publications will have to be calculated in the follol/ving manner: Of the total score lor the

relevant category of pubticataon by the concerned teacher, the firsuPrincipal author and the correspooding

author/supervisor/mentor of the teacher would share equalty 600/0 of the total points and lhe remaining

40o/" would be shared equally by all other authors

I
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APPENDIX - lll TABLE - V (a)

Minimum APrs as provided in Appendix ,r rabre v, to be appried for the promotion of Library staff ofuniversities and Weightages for Expert Assessment IJNDER ilnfrn eoVnrucfMENT SCHEME (CAS)

Selection
C(lmmittee

No separate
points. Screening
committee to
verify API scores

No separate poinls
Screening
committee to verify
API scores

30% - Library
relaled research
papeas evaluation
50% - Assessment
of domain
knowledge on
Library automation
and Organisational
skils
20 0,6 - lnterview

,formance
' Candidates may score 10 points from either Category I or Category ll to achieve the minimum score required
underCategoryl+ll.
Note: For universilaes/colleges for which Sixth PRC Awards (vide Appendi) 2) are applicabte. Stages 1. 2, 3, 4
and 5 correspond to scales as given with AGP of Rs. 6000, 7000. 8000, 9OOO and 10000 respectively

Assislant
Lib.arian to
Assistant
Librarian (senaor
scale) (Stage 1

lo Stqge 2 )

Librarian (universaty
only) (Stage 4 to
Stage 5)

Procurement.
organisation and delavery
of knowledge and
information thro' library
services (category l)

75Neat 75N eet T5lyeat Tslyeat

Extension and Prolession
relaied activities
(Category ll) 15Near 151/ear lsryear

'l5N ear

Minimum total aveiage
annual Score under
Categories I and ll' l00l/ear 1001/ear 10oryear

'100/Year

Research and Academic
Contribution (Category ltl)
- Minimum Aonual Score
Required - to be
assessed cumulatively

1O/rYear

(40/assessment
period)

201/ear
(1oo/assessment

period)

301/ ea.
/90/assessment

period)

401/ear
(120/assessment

period)

Expert Assessment
System

Screening
Committee

Screening
Committee

Percentage Oaslribution of
Weightage Points in lhe
Erpert Assessment (Total
weightage = 100
Manimum required 50))

50% Lib.ary
publication work
30%) Assessmenl of
innovative Library
service and
organisataon of
digital library

20oi lnterview
performance

\26

I

Oeputy Librarian /
Assistant Librarian
(Selection Grade)
(Staqe 2 !o Stage 3)

Deputy Librariana
Assistant Librarian
(selection Grade)
(S:age 3 to Stage 4)
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lok -

20 % ' lnterview
performance

Minimum Weightage points (Wp) n
Promotion of Library staff of
AOVANCEMENT SCHEME (CAS}

orms of the APts as provided ia Apperdl( lI Tabte V to be apptied for the
Colleges aod Weightages for Errert Assessment UNOER CAREER

30% - Library related
research papers
evalualion

5070 - Assessment of
domain knowledge on
Library automation and
Organasational skills

'Candidates may score 10 points irom either Calegory I or Calegory ll to achaeve the minimum score required
underCategoryl+ll

Note: For colleges for whach Saxth PRC Awa.ds (vide Appendjx 2) are appticabte. Stages 1. 2, 3 and 4 correspond
lo scales as p.ovided with AGP of Rs. 6000. 7000, 8000 and 9000 respectivety

College Litrrarian
(senior scale) (Stage
2) to College
Librarian (Setection
Grade) (Stage 3)

College LibrariJn
(selection crade) (Stage
3 to Stage 4)

Procurement,
organisation and delivery
of knowledge and
anformation thro' library
services (category l)

75Neat 75Near T5lyeat

ll E xtension and Profession
related activities
(Category ll)

1s/Year l5fYear

10o,fYeer

1s,ryear

Minimum total averaga
annual Score under
Categories I and ll'

100/Year 100/Year

IV

tlesearch and Academic
Contribution (Category It)
- Minirnum Annual Score
Required - to be
assessed cumulatively

5N ear

(40/assessment
period)

1o,ryea,

(100/assess nent
period)

'1s/Year

(90/assessrnent period)

Expert Assessment
System

Screeninq
Committee Screening Cootmittee

No separate points-
Screening commillee
to verify API scores

Selection Committee

Percentage of
Oistribution of Weightage
Points in the Expert
Assessment (Total
weightage = 100.
Minimum required 50)

No separate points.

Screening committee
to verify API scores

127

I

Coll€ge Librarian
(Stage 1) CoIege
Librarian (senior
scate) (Stage 2)

l
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APPENDIX - lll: IABLE - V t(c)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECI RECRUITMENT OF LIBRARIAN POSITIONS IN UNIVERSI T YDEPARTMENTSi COLLEGES

( TO BE CONSIDERED ALONG wlTH OTHER SPECIFIED ELIGIAIL|TY QUALIFICATIONS STIPULATEO IN THIS UGC
REGULATION}

a). LibraN related
Research / Theme
papers (3 Nos)
Evaluatio 1: (5006)

b). Library automation
skills and
Organisational PIans
(20%)

a) Library Research papers
(Five) evaluation (600/0)

b) organisational track
record ol innovation library
service and vision plan
(20%)

c) lnterview performance

l2o v")

c). lnterview
performance (30%)

Note: For universities lor which Saxth PRC Awards (vide Appendir 2) are applicable, Stages -1. 4. 5 and 5
correspond to scales as given and AGP of Rs 6000, 7000, 8000, 9000. 10000 and 12000 respectivety

S. No. of
categor

v

Minimum
C.iteria

Norm I Assi stant University
Librarian / College
Librarian (Stage 1)

Oeputy t-iUiirian in -
uoiversiries (Stage
4)

Librarian (university
only) (Stage 5)

I API score (Research and
Academic Contributioo -
Category lll)

Consolid3ted
score requiiement of
300 poants

Consolid ated API score
requirement of 4OO points

Selection Committee
criteria^rveightages ffolat
weightage = 100)

a). Teaching ,/ compute
and communication skills
by a Lecture
demonstration (30%)

b). Record of Library
management skills (20%)

c). lnterview performance
(500,6)

\ 2t\

I
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APPENDTX _ t: TABLE _ tx

yH#Liff".H:,i,::.^"fJ3I:f#D sERVrcE REQUTREMEilTs FoR pRoMoIoN oF LTBRARTAN

Minimum Academic p
Requirements and
Screening/Seleclion Criteria

(i) Mifjmum Apt scores usiog PBAS
scoring p(oforma developed by
lhe university as per the norms
provided in Iable V I (a) of
Appendix lll for Librarian cadres
in universities and Table Vlll(b) of
Appendix lll for college Librarian
cadres.

Assistant university Librarian
(Senaor Scale) / college
Ubrarian (senior scate) with
completed service of five
years in Stage 2

(ii) One Orientatjon and one Refresher
Course oI 3/4 weeks duration

(iii) No separate interview points for
the Screening cum Verifcatton
process of recommending
p..lmotion.

(i) Mini mum API scores using lhe
PBAS scoring proforma
developed by University as per
th:) norms provided in Table Vlll
(a, of Appendix II for t.ibrarian
Cadres aal universities and Table
Vl I (b) of Appendix t for college
lib arian cadres.

(ii) Ado tionally, two refresher courses,
Fo, a minimum period of 3 to 4
wrek duralion to have been
undergone during the
assessment period

(iii) No separate interview points for
the Screening cum Verification
process of recommending
pronlolion

I

S- No Promotion
Libaalian
through CAS

of
cadres

Service (a
the MHR

s prescribed by
D Notification)

requirement

nl [Jniversity
Lib.arian / Coltege
Librarian to Assistant
Lib.a.ian (Senior
Scale) / Co ege
Librarian (Senior
Scale) (Stage .t ro
Stage 2)

Assista rversily Libraaian
/ College Librarian (Stage 1)
completed four years of
service with ph. D. or five
years of seNice who are wilh

M. Phil or six years of
service who are withoul ph
D./M.Phit.

Assistant Un

2 Assistant university
Librarian (Senior
Scale) / college
Librarian (senior
scale) to Assistant
universaty Librarian
(Selection Grade)/
College Librarian/
(selection grade)
(Stage 2 to Stage 3)

I

1.

T



I

j,!!?'srry l-rb.2(irn
(Sjalecrion Cradel /
aollege l-ibrarian
{Selection Grade)
(Slage 3 to Slage 4)

College Lrirranan L. ri' ::' rr
Grade) with thl.. y.rll., ol
completed servic3 tr :;l:!Je
3.

i it-. 6000 ii

\1,,., ,.rnr API s!:r/res [Jsing the
)''1, scor r)q protorma
r, rrope(:r oy txiversity as Per
ih, r,orms provdr.rd in Table Vlll
1:., .,f Appendix lll for Lib.arian
.::,(r.:s in universities and in
I.,-il( Vlll (b) of Appendix lll fot
Lii)i rrian Cadresln Colleges.

_'1, publications over lwelve
/{ s. ln collegr:s, an exemptioo
:)i . ',c puaricatjon will be given to
!l Phil holders and brro

i-\. r(:ations to Ph D. Holders.

/r

cornpieted service itr St;rce ,

.1.

lir,r\cdir, rrally one coursenraining
r,ir .,, the c-aie!.r'ies cii Likary
...ir r,al,oh / Analytical tool
).,,: rpir,ent li'r academic

rri:;: r)lentaiion.

scorirq profarma
lre..j{)peo by ihi' university as
per fe i,qii,is provided in Table
Vllr i!) of Appr-.odix lll for

I\rinimum..lso' -b

,r\ ) A s ,',:.tion comrnillee process as
.ti2,rlated in the Requlation and in
:rl}r Vlll (a) of Appendir lll for
lrn,\ i.sity in Irble Vlll (b) oi
,\p..,rldix lll for Iibrarian cadres in

I coir, lcs

4 Librarian (uriiversiry)
{Stage 5) -

Oeputy LibGnan rn unlv
wilh thrre Ye3rs

M,nin.-'n AI)l s(:ores using lhe

cnr,r. oDfed ovel hro ijssessmenl
pr-'! , .]; (Slages :j and 4); if

I A rr,,:,r,.rn of 5 ,ublications ove.
. r -l ;)nd tr,!'evrr:us assessmenl

' . ,)f innovative librar."v
, .rnd or.ianisation of

r,.;) ::.ri Ir this r.gulation and in
r n ! ,,/lli i3) of Aopendix lll for
. rr (unive6rry)

' :l lon commrtlee process as

, i irso ir)rnicirbie ior ihe librarian

,1'"nrv,rr:;rties lo w^!cii Srxlu rjqi:

-l
\ote :he exrlanann) |ot.r p.Dvid.d;o. ij]or,s tl,\ an(, rli

:adrcs 3s t,er lllc API icor.r snpcrr'ied i(r. :l- ,: i-nr'rr?

rrl:.tr-.:bie ::lrlcles 1. 2. 3.4 and 5'!|l

^, 
i.rrl 1 200t1 .e spectivelYC.

tl
lo rcale: 3i rxov(le{ anc l.Ci>

t

t [ ,r,.rn (universrty).
AP score3 can '

::tlr" rnrversity I

:':rrar .r;s,.,trr,t !
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