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HARYANA GOVT. GAZ (EXTRA) APRIL19, 1979
CHTR 29, 1901 SAKA

PART-I
LEGISLATIVE DEPARTMENT
NOTIFICATION
THE 19™ APRIL, 1979

NO. 16 Leg/ 79: The following Act of the Legislature of the State of Haryana

received the assent of the Govemor of Haryana on the 17th April, 1979 and is hereby

published for general information :- '

HARYANA ACT NO. 15 OF 1979
THE HARYANA AFFILIATED COLLEGE ( SECURITY OF SERVICE)
ACIT 1979 |
AN

ACT

To'provide for the security of service to employees of affiliated colleges.

Be it enacted by the legislature of the State of Haryana in the Thirtieth Year of the
Republi¢ of Indid as follows :- '
1. This act may be called the Haryana Affiliated Short titie
- Colleges (Security of Service) Act, 1979,
n In this act, unless the subject or context Definitions Definitions
-otherwise requires :.
(@*  “Affiliated Colleges” means a college which is not
run by the Central Govt. or the State Govt. or a local
authority which is recognised by the Kurukshetra University
under the Kurukshetra University Act, 1956 or is admitted.
to the privileges of the Maharishi Dayanand University
under the Dayanand Univers:ity Act, 1975;
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(b) “Director” means the Director of Public Instructions
Haryana gnd includes any other officer, of the State Govt.

authorised by the Govt. to exercise the powers and perform

the functhms of the Director under this Act

(c) “Employee” means any person who is in the whole

time emplpyment of an affiliated college;

(d) “Govt.” means the, Govt. of the State of Haryana;

(e) “Managing Committee” means the Managing
Committeq: of an affiliated college and includes a person or
body of persons for the time being entrusted with the
Managemetnt of the affairs of such a college;

| 6 “Pq‘escribed" means prescribed by rules under this
Act ; and
' (2) “Uhiversity” means the Kurukshetra University as in-
i corporated! under the Kurukshetra University Act, 1956 or
! " the Mahar:ishi Dayanand University as incorporated under
the Maharikhi Dayanand University Act, 1975.

|
‘ * Amended vide Haryana Govt. notification No. Leg. 15-84 dated 23-4-84.
| 3

The minimum qualifications for recruitment of Qualifications
various clasjpes of employees shall be such as may, from

time to timei be laid down by the university concerned.

Provided thét the qualifications of an existing employee at

the com’men{cemenl of this Act shall not be varied to his

|
|
i disadvantage.
|
|

4. The method of recruitment, and the conditions of Method of

service, of ithe employees shall be such as may be ::ﬁdrultment

prescribed. conditions of
| service

| Provi|ded that the conditions of service of an

| : ”existing emﬂloyee at the commencement of this Act shall
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‘ not be varied to his disadvantage. |

S. The employees shall be goi\/efned by such code of Code of
| conduct as may be prescribed. | canduct
| 6. The :scales of pay and other allowances and- Salary

privileges of the employees shall be such as may, from

time to time lbe specified by the Government.

7. (D) No employee shall be dismissed, removed Procedure to

or reduced in rank except after an enquiry in which he has- s:fz?:erved
His'mis;sal, .
: . L . removal or

reasonable opportunity of being heard in respect of those reduction in

rank

} been informed of the charges against him and given a
|
i charges.

Provided that this section shall not apply where an
employee is dismissed or removed or reduced in rank on

‘the ground of conduct which has led to his his conviction of

those charges|

(2) The Penaity of dismissal or removal from serv1ce or
reductlon n rank shall not be 1mpo$ed unless the same js
approved by the: Dlrcutor
3) W_h—er; ‘aEpr the enquiry referred to in sub-section (1)
itis proposedi;to impose the penalty of dismissal, removal
from service qr reduction in rank the proposal along with
 the relevant record shall be referred to the Director and _
the employee concerned shall be informed.
l“‘ Amended vide Héryjana Govt. Notification No. Leg/11/82 dated 16.4.82.
and Dakad ¢ 21948
(4) The employeei: may, within a period of thirty days of the
receipt of the intimation referred to in sub-section 3),
make a repregentation againét the proposed penalty to the
| Director, who may, after examining the record and giving-

the parties an; opportunity of being heard by an order in
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writing, approve the proposed penalty or reduce it or

refuse to approve it if the proposal is found to be malafide

or by way of victimisation or not warranted by the facts
and circumstances of the case.

7A (1) In case the Managing Commiittee of an affiliated

Continuance
college considers it expedient ¢

0:keep an empl;Iyeeunder of

. ‘ suspension
suspension beyond the period df six month, it shall submit beyond six

- a detailed report to the Director at least one mqj;lth before ™Months

the expiry of the period of six ‘months specifying reasons

Wwarranting the extension of the suspension peﬁod of the
employee beyond six month.
) ' After

considering the report under sub-section (1)
the Director

shall pass an order whether the extension be
.granted or not, In the event of his refusal to grant the
extension the Managing Committee shall reinstate the
employee within a fortnight from the date of receipt of the
order, failing which the employee concerned shaj] be

deemed to have been reinstated on the expiry of the
aforesaid period,

.k

8..  No civil court shall have jurisdiction to entertain  Bar of

any suit in respect of any proceedings taken under the Jurisdiction

of Civil
provisions of this Act. Courts.
9.

No suit prosecution or other legal? proceedings shall Protection

_r il . of action
against the Governmen: or any authority or any officer taken in
good faith.

lie
appointed under this Act for anything which is in good

faith done or intended to be done in pursuance of this Act

or the rules made there under :
10(1). Any employee aggrieved by an order imposing any
penalty on him other thap: dismissal, removal o
reduction in rank may within thirty days of the date of

communication to him of such order prefer an appeal to

ACT Private Colleges -
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Wems fit.
Power of I1.  The State Government may,

Revision

the Director in such form and mf;clnner as may be
prescribed. Provided that the Qirector may entertain the
appeal after expiry of the sajd period of thirty days if he
is satigfied that the appellant was prevented by sufficient
cause from filing the appeal in time.

(2) The Director may, after hearing the parties confirm

vary or reverse the order appealed from and may pass such

call forithe record Or any proceedings which is either
pendingibefore the Director or in which the Director hag |
passed any order for the purpose of satisfying itself ag to
the legality Or propriety of such order and may pass such

order in gelation thereto as it thinks fit.

Provided that the State Govt. shall not pass order

| under thi$ section prejudicial to any party without givihg

| W a reasonable opportunity or being heard.
Powlr to L12. The State Govt. shall be competent to issue such.
fisisl::i tives directives[ to the Managing Committee of- an affiliated

Over-ri
effect ‘ 0
Act

college as‘i‘ may be necessary for the proper enforcement

of the provisions of this Act and the rules made

thereunder;,

ding 13.  The \Provisions of this Act shall have effect not
f this

Withstandiipg any thing to the contrary contained in any

other law for the time being in force including any rule,

regulation -statute or ordinance of the Universi_ty
: copcerned.
Power to 14. (1) It shall be lawful for the Government to
Stop, reduce stop reduce or suspend the grant-in-aid to an affiliated
or suspend
grant-in-aid

college for tthe violation of any of the provisions of this
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or to make
payment

to
employees
in|certain
cases.

Power to
maklie rules

=

there from

Act or the rule made thereunder or of any directive issued
under section 12, by the Managing Committee, Manager
or any other authority charged with the administration
thereof.

(2) In the case of non-compliance of an order of a
competent authority, or of any directive, issued under this
Act, it shall be lawful for the Government to pay, out of
the grant-in-aid payable to the affiliated college such sum
of money as is found to be due to any employee from
such affiliated college or the Managing Committee.

(3) Before taking any action under this section, the
Government shall given reasonable opportunity to such
Managing Committee, Manager or authority concerned
to show cause against the action proposed to be taken.

I5. If any difficulty arised in giving effect to the
provision of this Act, the State Government may, by
order, do anything not inconsistent with such provisions
which appears to it to be necessary or expedient for the
purpose of removing the difficulty.

16.(1) The Government may, by notification, make rules

for carrying out the purposes of this Act.

(2) In particular, and without prejudice to the
generality of the foregoing provision, such rules may
provide for all or any of the following matters, namely :-
(a) the form and manner in which appeal may
be preferred to the Director.
(b) form and mode of service or any notice
issued under the provisions of this Act, and
(¢) any other matter which has to be or may be
prescribed

(3) Every rule made under this section shall be

ules-ACT Private Colleges 6
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laid as soon as may be after it is made before the
house of the state lﬁgi‘sﬂatiVe while, it is in session
for a total period: of ten days which may be
comprised in one session or in two or more -
successive sessions, and if, before the expiry of the
session in which it is so laid or the successive |
session aforesaid, the House agrees in making any
modification in the rules or the house agrees that
the rule should not be made, the rule shall therefore |
have effect only in such modified form or be of ng
effect, as the case may be, so however, that any
such modification or annulment shall be without
prejudice to the validity of anything previously

done under that rule.

Secretary to Government Haryana
Legislative Department
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CRRYANA GOVT GAZ. (EXTRA.), MARCH 6, 1998 (PHGN. 15, 1919 SAKA) 3l

PART I
LEGISLATIVE DEPARTMENT
Notification

The 6th Muarch, 1998

No. : Leg.10/98. —The following Act of’the Legislature ofthe State
of Haryand received the assent of the Governor of Haryana on the 24th
February, 1998, and is hereby published for general information :—

HARYANA. ACT NO. 1998
THE HARYANA AFF[L[ATED COLLEGES (SEGURITY OF j
SPI VICE) AMENDMENT ACT, 1998 |
AN
ACT

to amend the IHaryana Affiliated Colleges (Security of Service) Act,
1979. : .

BE it| enacted by-the Legislature of the Stats of Haryana in the’
Forty-cighth Yceu' of the Republic of India a's follows —

1. This Actymay be called the Haryana Affllnted Colloges (SeCllflty

Short title.
of Service) Amendment Act, 1998.

‘

2. For gcction 7 of the Haryana Affiliated Collc;,us (Secur ity Substitution of

® Servi 979, 7 ot mely: — sc stion 7 of
of Servica) Act, 1979, the following section shall be subgtituted, namely: Hityana Act 15
of 1979.
*“7 Pmcw}uu to Le observed before dismissal, removal recuction

in yank or withholding of annual increment of pay
with cumulative  effect—(I) No  employee shall - ba
dismiszied, removed, roduced in rank or. no annual
incrament or increments of pay of any employes Shall
be withheld = with cumulative effect cxccpt after an
anguiry in which he hat bosn mformcd Lof the ch'rru

ageinst him and given a reasonable opporumity of bzing
hicwrd inregpect of those charges @

l:muh { that thig gection shall not apply whero an amnlovee

iy ditaiimed, removed, reduced in rank or where the annual
increment or increments of pay of any ompldyos is or are
withheld with cumulative effsct on the ground of conduct
which las led to his conviction on a crlmm'lll charge,

_ e
1 I
(2) The penalty of dismisial, removal from service, reduction
in rank and withholding of annual increment or increments

of pay with cumulative effect ghall not ba imposed unless
the same i3 approved by the Director.

(3) Where after the enquiry referred to in- sub-scction ([)-it i3

proposed  to impose the pehalty of dismissal, removal
from service, reduction in rank or withholding of annual
increment or increments of pay with cumulative . effect,
the proposal along with the relevant record sh'xll ba

refcrred to the Director and the! employee (oncemed
- shall be informed,
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(4) The employee may, Within a periog of  thirty days of the
receipt of (e intimation relerrod tg iy $ub-soction (3),
make g representacion Agangt the Proposcd penalty to
the Dircctor Who may, alter Cximining the record  ang
giving the parties an Qpportunity of being heard, by an
order ip Writing, approve the proposed benalty  or
reduco it 8t rofuss ¢o Approve it, if the Proposal i3 ifo g
to be nigly Jide' or by way of V_Ecti{rliseltion‘!'l':dr{'I’id't'
Warranted Dy the facts and circumﬂ[zulca's of the fease, !,

-

o omre——a

B. L. GULATI,

Secretary to Govemment, Ha rtyana,

Legislatiye Department.

18921DR (H)—~Gowt, pregy U.T., Chd. i
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. 1ublished in the Haryana Government Gazette, Legislative
=N,

s Supplement, dated the 29th April, 1980]
4 PART 111

e -
HARYANA GOVERNMENT
EDUCATION DEPARTMENT, ‘

thiﬁcation i

The 24th April, 1980 4

i T T
s¢No. LS. R, 47/H.A.15/79/S. 16/80.—In exercise of the powers conferred by :
ction 16 of the Haryana Affiliated Colleges’ (Security of Service) Act, 1979 .
(Haryana Act 15 of 1979), the Gover:nor of Haryana ‘hereby makes the following . -
i | 1 | i o ' o

rules, namely :—

i | '. bt q .‘ I . v.
1. These rules may be called the Hhryana * Affiliated Colleges (Security Shorttitle
of Service) Rules,)1980. R B T = ST
Nt
2. Tnthese rules, unless the

| : 4 e I.
re is anything fepugnant to the context,— Deflnitlons, AT
: 5 W . T

(a) ‘Act’ means the I[Taryana Afﬁl“ated‘aCollcgjes (Security of Secrvice)
i it P ek S ?
Act, 1979 : : h i 9
. :
(F) ‘3sction” means a section of the Act, | . ;
3o (D The following penalties may, for good and sufficient reasons, Penalties, e ey ’ '
be imposed upon members to whom these rules are applicable, namely ;— ; i

)] Warni=ng on pcréc-‘nnl file ;
1

(i) Censure :

Qiii) Withholding of increments

(iv) Recoavery from pay of the whole or part of .any pecuniary loss - f
caused to the college by negligence or breach of orders ; Piee

or promotion;

1
S M) Removal/Dismissal from service ;

/_v {(vi) Reduction toalo

Wer post or time scale or to a lower stagein atime
scale, .

(2) The punishments referred to 1n clauses (v) and (vi) shall be called I abeih
the major punishments and the remaining as minor punishments. &

4. (1) Whenever, the Managing Committee is of the opinion that the'® Farl?f"d“"} | 1R
are grounds for inquiring into the truth of any imputation of misconduct of m -OTDO’ . 1
mishehaviour against an cmnlaves, it mav initially ehquire into it itself or May ponalties of |
appoint an authority to enquire into the truth thereof, and provisionally decide dismissal/ | il
whether the delinquent official shonld be proceeded against for major punish- removal |
ment or minor punishment. : lrom service,

or redug- .
’ tion in rsmk._.-,g'l- 3

b
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. (2) Where it is Propased.to proceed against iy employee, for the
major punishment the Managing Commiftee- *'dr_awfl]'lpl LRl
- R A
_tan_"gffin;is@qndLi‘ct or .'m'isi:chafl
ficharges, ;=i = [ [ C18]

- . (B & e sk

(i) the substincg of the imputy
| definite and distinet artiel
| . it b INRE

L B |
[ 1] .

T ! A i i
hies ch charge is based i_nclluq;';;g
ncluding any nalmisqion;gr.."'cp:_':'-].

i R R | i'.,

f A rapabigs

(i) a statement ol"ulllegatinns;.on‘w.hic

the statement of | ] relevant fag(s
fession made byl lhe'cmpleyec-"-;

(iii) a list OdeCUHJCDtSib)’ which and alist of Witnesses by whom.the
articles of charges are Proposed to be substantisied, ' "

(3) The Managiug;Commiltcc;"rshq]l {_,de]ivcr‘ to the cmployee'a'cop'y.'.of ]
the articles of:churges, the statement.dfallegatio.lls and a [jst of documents ‘and %,
witnesses by which cach article of charge'ig™” ‘proposed (o be substantiated -
tand shall require the emplayee’to submit, withip such time, not being legs
than fifteen days, as may be.’--»spe_giﬂ:cd,'-{n" writtep statement of pjs defence
and to state wlcther he desired to be heard in'person, i
(4) (a) On receipt of the. written - stutement of defence, the Managing .+ /i
Committee may itself inquire into.such of the ‘articles of charges as are not .. v,
admitted or, if'it considers it neeessary-t6 do'so, appoint - under sub-role (1),
an inquiry officer for the purpose, and where “all (e articles of charges
have been admitteg by the employee in his written Slatement of defence s
the Managing Commitlc: shall record i1 findings on gl charge after taking .
such evidence as it may thinIc"ﬁt:-a_nd-_{sha_i[@gtZ-Fn' the manner hereinafter: laig'
down in these rules. Rt S g e N ; sl 42

--i---...;...‘_...'.....
ERINES i A EL

' st = F

S Rl ey A
(b) | If no written statement of defepce “Is " submitted by the employee “ +
within the specified period, the.'Mar;aging Committee may itself inqujre into -
the articles of charge or may, -if'v'-'ii.:'considers necessary to do SO, appoint - ;
under sub-rule (1) an Inquiry\_offigqr&;fcr the purpose. , : iﬂ’& o
(¢) Where the ManngingiCommitt:_:alitselﬂ_ﬁ inquires into the articlesr{%of
charges or appoints an inqniry"off‘icer.'-’-‘- for holding " ap inquiry ingo “such
charges, it may, by order, appoint a Presenting officer to present, on jtg
behalf, the case in support of ‘the articles ‘of 9:

41

charges, 1
shall, - where. it is (ot jtself the "
uiry officer,— 1H

(5) The Managing Commijttee -
inquiring authority, forward to- the inq

(i) acopy of the articles of chagge*;' and t

he statement of‘a{lggatioug
(i) a Copy of the written statement of defence, if any,
by the employes ;: 4 i gt s,

S ,{;',.‘I._\.';N ) )

iy
2 i
i i

(iii), ‘the recé)rd referred to fnl:{.JIé;l_ISﬂ:S_l(i_il'l) 'of"sub_-mla 2) ;

(iv) evidence proving thé-de]ivery of the documents rcquired.;il
 delivered tq the employse, under sub-rule (3) ; and

e ks | =i iRk ':'-»fj\;'»:ﬂll ..-‘ i_'.|II:,i':_.;-_-‘_-L-.Tl...'i.i;_.j;'I |. Lol i sl
~ (v acopyof the orde __-;Lapg,o,ll%tl ng;the PI‘P-EW]JELLHE;I\fo_lcc.rr,-r R

e Lt e R I 1 i
i qegn i Sl | [t LR
Fi sl L Yo

)
) £

) L
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v e i
.. (6) Theemployece shall appear in person bef qqmrmg author:ty bl
~=" _avsbch date at such time Lﬂun ten working e da.te of receipt

by hilibof the articles of charges audr‘f-hﬁ.[f'a,}ﬁ g. imputations of [l
misconduct or misbehaviour as the mqu’ i "lzi ﬁor;ty m
T Qu.

ay by a ‘notice |
in writing specify in this ‘behal!‘, with - xutf#ﬁhﬂ time -not -
exceeding. ten days, as the inqumn}g au h ? g- :

@) The emplo:,rca ¥ take{ the{ :
present_the cage. on his behalf, but may.no engage i, il
for the pnrpos.-. unless. the PrcsentmgOf icer; appoinfe
Comm:ttee is’ alega.l préctitioner - or- ché"ﬁ;mq,_ ring :ﬂ
regard to the Cucnmsta.noes of the case, s0.pg it u%

yial 5-'5 b

& } e _

8) If the employee who has not : ndnﬁttad“anﬂiofg, the articles of |
charge in his written statement of dat'encg '.or.*—has,notr.submltted any
written Statement of defence, appears . bef‘o:e the}mqufrgng ‘- authority, -such -
authority shall ask  him whether he is guilty: or ‘has any. defence to  make
and if he pleads ‘guilty to any of the articles ‘of ¢ ges, the !nqmring
anthorlty shall record the plea, szgn :he .reon:d g dﬁigot?tam, the. Slsﬂamfﬁl"
of the employee thercon & R s

\t.'

gal”’ t..Eraotltioncr
y ' the Managing |/
thorlty havmg Ijj

. (9 The inquiring | authorafy shall z;ccnrd‘us findings. Of suilt in
respect of'thosc tu'tlc!cs of chargcs to whlcl;i:thc %xgplgyee‘plqus guilty.
ifEthe ‘H'Ehloyea fails to appear
within the speq:fled mnéJor refuscs.**o';f'q&zjts. i:%'plead require the
presenting officer ‘to proﬂmcc the | cvldeucgv Y Whic ahe;fproposes to prove.
the article of* chargc and shall adjourn “the' cgsé'}fto%‘a letter date not ’
exceeding thirty days af'1er recordmg m%order"that th "e

“for the purpose of ptcparmg his dc[‘cncc—-'

() inspect v1thm fFive days of the 0|dcr orw;thln such further =
time not excesding five daysials'illarhnqutrmg authonty may.i
a]low, the dochcnh"- speclflr'd "n"? 4
rule (3) ; |

(n) submit a hsL o{‘w1tncs=cu

-1. mgfor the supply of |
the copies of the statcments “of \\{lmesus ‘mentioned in t(he
list referred to in sub-rule 2), Jif: any,* the*:rmqulrmg author:tY
shall furnish him such ecp eq:as --'early as %s:ble and in any
casc inot later than thrﬁeﬁ 'y eloﬂ?fnth
lhecxnmmauom of” thc. vit

Con-gmttee. e

(11) | The mqunrfng “mthunly
discovery or prodqctzon of documents
to the authority in’ whose custqdy g
with a rcqumuon_:’-rm: he rpd}ll,
" ay be specified i




W 1153 i ‘( *,‘l
'Ifrovic{cq that the inquiring authmit;/njay, for re
by it 1 writing, refuse to réquisition such of,
s Opinion,  not relevant ' 1o ithe case,

ko R N .\: i
asons (o be'rc;:;l:.f:é‘fl'l‘:%
the documen(s Ea are, iy
' qr g

) S :
(12) on T€CeIpt of the requisition referrad to in sub-rule (11), every

authority haying the custody Or 'possession  of the requisitioned documents
shall produce the same before the inquiring authority, '
(13) Onthe date fixed for the inquiry, the ordl und documenmry

evidence by which the articles of charge are Proposed to be proyed

¢ ! shall
€ praduced bY or on bohalp of the Managing Committes, The Witnessese
shall be examined by or on benayr of the Mauagiug Committee, ap may he

eross-cxamined by or oq behalf of the employee, “The present i
shall be entitled 1o re-eX&mine . the witnesses og 4ny point on whjch they
ave been cross-_cxaminqd, but ‘not op any new matter without the s e
of the inquiring authorjty, "The inqufring'authOrity miy also  pug such
questions to  the witnesses as.it | thinks fit, ° : '
(14)  The Inquiring author Fimay, in it discretion, if appears
necessary before the gloge of the case on behalf of the Managing “ ¢
Mmittee, allow the Presenting offjce, 10 -produce evidence not include i,
the list - glven to the employce Qr may itself call for new evidenge or
recall and re-gxam;e any wilncsses?and in'such cage the employes shall
be entitled to have, if he demands ¢, & copy of the list of furthep evidence
Proposed to be nrodyced and,an-m]journment of the inquiry  for. three
clear days before the production ‘of “such new evidence, exclusive  of ' the
date of adjournment and theday to yhich the inquiry g adjourned, The
inauiring authority shall give the employes an opportunity of, inspecting
such documents before they are taken on the' record, The indniring authority
may alo allow tha employee (o produce new evidence if it s
of the opinion  that the nroduction of such evidence is necessary in the
inferest  of justica,

Note. New evidence shall not be roduced or called for or any
witnesses shall not be recalled to fill up dly fap in the evidence
Such evidence may be called for only when there is ap inheren:
lacuna or defect in the evidence ‘which has' been - produced,
originzily, b b N ) : .
(1) When tha case on behalf of the Managing Committes is closed, .

the emplavee shqli be required fo state his defonce arally orin writing as he., {hif ] bl o 1Ed

may prefer.  If the defepee i made  orally,1»it shall be recorded and |the em-:il"ﬂi"'f SHEITRN

plovee shall he reqnired to sign thc.recpnd.‘;,;i-;rd,fn-"-e{ther case, a copy| of the S

statement of defence shall be gi_y;enlgo -thg presenting officer, if any, app’binfeﬁ;i-ﬁ.
[ Rk b i :»H.‘e}' A 06 s IE
(16)" The evidence or1.bchalf-QE:th'f;]jemhIpyea!slmll then be pro duced |

The emplovee may appearias hf‘:'cwh'--witnessiit‘_-1‘he 80 prefers. The witneseeii'.‘,'

produced by the ¢mployee shall thep: be i examined : and shall be liable to

Cross-examination, re-examinationiand + eXamination by the inquiring 'ag.

tharity and the - bresenting officer,. according toy

the witnesses for the Managing <. Commijttectt.

ithe provision "a.pplicab_le':‘t‘o,

T

(17) The inquiting authority. may,” “afrers the emplovyee closes his cas®”’
and shall, if the employee has nat examined:himself ask him ganarg] quest] ©
on the circumstanees apnearing against him in the evidence for the purpose O
enabling the employee to explain any 'such circumstapces.

ARSI S anes s S LI
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T ot e (AT
(2') The inquiring authority, may, after the completion of the evidence

hear the preseating officer, if any appoiated,! and

the iemp_loye_e and permi_t
them to file written bricfs of. their respective case ‘iﬂheﬂf-@?ﬂf%

AR ) ed T

(9 @ 1Ir thc-inquiring authority is of the' b
is unduly delaying the production of evidence or &iilsfo:.-g_!i'omitsf@?'."Dl‘Od}lcﬂ_'.
evidence on the specified date of heuring or fuils to apear oo the dateof hearing,
he may record his reasons in writing, and close the cvidence " on . behalf of the |
employce and proceed with the case. | Ra v |

¥ 2
i | i3 Shha L Vi
‘| S P L D il VR
() The inquiting authority may, in its discretion,  for Teasons to be
under clause (i), if a petition is

recorded in writing, set aside its own orders,
filed before it by the employee | within f_‘iftcen;-;daysgofgfthc\pnssing' of such

t;blinjo;j'tb,at? th@ employee

-
¥

order

&

D it TS, . :

Provided that a copy of thrf petition is given to the Presenting officer,
if any appointed, and an opportunity ' fs given'to him to be heard before -
passing such order., i =t ettt

'Iclause_(il). '

{iak v

(iii) No appeal shall [ja against the order ‘passed under
i T kil - 4 _;.r’f‘; A Fo e ¥
(20) If the employee to who a copy of . tlhq'a;xjtiqw‘.io - charge ‘has been
delivered, does not submit the . written statement’ of !defence’on or before
the date specified for the purpose or  does no‘t_'}'hﬁpear':in]i person before the
inquiring authority or otherwise fails or refuses’ to comply with the provisions
of these rules, the inquiring authority may hold the ! inquiry + ex-pa

¥, L4 i)
|

B4 4

(21) () After the conclusion of the inquﬁ-}-@

and it shall contain :—

y | =25 f il
(a) the articles of charges and the stﬁté%ﬁeiit
condulct or misbehayiour ; PR

(b) the defence of the employee in respect of

» | ) i T | LS :
(© an assessment of the __eiividgnc_e in respect

| ; st R ] l 1_-:;%‘&’ : I‘I- ol |
(@) the findings of each articles of charges . t id | thel reason thereof. |
by R R ]

Explanation — If,in Ithe iopinion.'ofrﬁﬁthlq';i’;‘ nquiring - authority
the proceedings of the mauiry establish any. article *iof * charge differe nt  from
the orifiinal articles or the charges it may record its | findj 8 on'such  article
of charge, _ | =2 g e s ;3%.;.1;.'.5-;

R et R o el
(i) The inqui-rin_é a.ﬁthon'ty,gwherc it "=is.§_- n
shall forward to the Managing Committee, th
shall include :— i i

o thir e

Committe.,
uiry, whicy,

| ] 5 :I. i
(2) the report prepared by it under clause (i) : A
_ [e]23 o e i.‘n-.ill: b )
iy R £y % il ’.-‘i -..\,-_"_l : [ .=
(b) t}lw Written statement  of defence, " if | any, asubmitted by the em-
ployees ; U RN A e ke

| ¥ T
(¢) " the oral and  documentary ovidence | produced to the course of
the inquiry ; = | e

N
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: . - AR
(d) written briefs, ifany, filed by the presenting officer or the emnloyce é‘ﬂ
or both, during the course of the enguiry ; A 3
(¢) the orders, if any,
inquiry, E

mavd_e’,by the nquiring .authority in regard to the

5. dction on the inquiry report.—(1y The Managing Commiltee, ifjt i
not itselfinquiriug authority, may, for reasons to be recorded by it in writ]
remit the case to the inquiring authority for further inquiry and report and
the inquiring authority, us far as may be, shall thereupon proceed to hold
further inquiry, according to the provisions of rule 6.

(2) The Managing Committee, shall, if it disagrees with the findings ' of
the inquiring authority on any articles of charge, record its reasons for each
disagreément and record its own; findings on-such charge, if the evidence op
record is sufficient for the purpose, - - 1 '

") If the Managing Committee having regard to jts inding on all
orany of the articles of charges, .is of the opinion that. ar major pupish-
ment should be imposed on the employee, it sha]l— '
(a) furnish to the employee "a’copy of the report of the inquiry held : " Fil

by it and its findings on each . article of charge or where i the !
inquiry had been ‘held by the inquiring authority appointed by 1
it, a copy of the report of “such-authority and 4 statemnent 'of ]
its findings on each article . of charge, together with brief reasong A
for its disagreemant,’-vjf‘any;j.j;withg_thggﬁr;diugs of the inquiring 1
authority; o il PR TR o ' ol o f

| (b) give the employee a notice  stating . the penalty proposed tobe -

imposed on him and talling him ;to submit, within a period |of:.; .
thirty days of the receipt | of such'notice, such representation|to -
the Director as he' may wi jtoimake ' against the proposed |-
Penalty; by T : .1;'13-. o hegastes)

(¢) forward to the Director 'theicomplete {record  of inquiry men-
tioned in clause (i) of sub-rule] (21) 1of rule 4, alongwith it's
findings on each article: of charge, together ' with bricf reasons
for the disagreement, if o ny, with the findings of the inquiry
authority: and ! :

(d) forward to the Director evidence -of receipt of notice by the
employee under clause (b) did oo

Actlon by 6. The Director, on receipt | of such proposal and representation, if
Direciors, any, may, after examining the record and giving the parties ap Oppor-

tunity of being heard, by an .order i in writing, give him approval to the
imposition of the proposed punishment.or-refusq ‘to give approval, if the
proposal is found to be mala fide or by way of victimisation or not warranted
by the facts and circumstances  of the case. i+’ ‘ ‘

¥ 0

Qrder py 7. On receipt of the approval ‘of the Directar, _the Managing Com.
Maneging  pittee shall pass an ¢rder in detail, = |
Qommlitee,
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(
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8. (i) Where after exanination of the report, referred to in sub-ruje Procedure
(1) of rute 3, tie Managing Comumittee i of ths opinion that onc of the ﬁ?.rn";‘po"“g
minor pepaltics  will meet the ends of justice, the Managing Cmn.m:ttcc pc;m(;ly
shall cause to be delivered to the employee a statement of imputation or g
misconduct or misbehaviour on he busis of which it is proposed to take

action apeainst him and the employee shall be required to submit his reply

within a period of 2] days,

ity Afcr considering the roply, the Managing Committee may pass

an order in detaj] inflicting any of the penaliics, '

9. (1) An appeal against an order passed undor rule 8 may be pre- Manner of
crrcd'jn__thc__fb_rnl___cﬁ_:-._mgjnmngu Ill__!j_igl_lgl,t_lﬁ,\"_[muua nt or his _pleader flling appoal
and presented to the Director within thirty days of tho rate of the order, ﬂl"aﬁ;:“c:ﬁ’:
The memerandum shajl be accompanied by a copy of the order appealed ,,ipm“icn
against (unless appellate authority exempts) and of the inquiry report on of minor
which it is founded penglty

(2) The memorandum shall st forth the grounds of obj
order appoaled against -without any argument or
grounds  shall be numbered consceutively,

ection to the
narrative, and such

(3) The appellant shall not, except by the leave of the Director, urge
to be Leard in Support of any ground of objection not set forth in the
memorandum of appeal, but the Dircctor: in deciding the appeal, shall not ,
¢ confined to the grounds of objection st forth :in the _r:nemorandum\of ;
appeal or submitted with leave of the Dircctoy; | W T ‘

Provided that the Dircctor shall not base his decision onany other

ground widess the party who may be aflected therchy has had a sufficient
Gpportunity of contesting the case on that, ground, S

(4 Where the memorandum of appeal is not drawn . up in the pres-
trided mainee, it may be rejected or returned to the appellant for  (he

UIPOse ol being amended within the time to be fixed by the Director or
e amended then and there,

(5) The Director may, after hearine the pacties, confirm, Vary or reverse
the order uppenled From_ Or may pass such orders as he deems fit, While
passing the orders, the Director - shall record its reasons,

10, An application for revision of the orders of the M;

1nagieg Committee
massed ui rule 8 or the appellate order of the Director passed under
rple 9 shall iie to the Government Within sixty tlaﬁgf_‘gz_c__;#:tc of communi-
cption of the order in question to the ABericve employes, The application
£,

01 Tovision shall le accompunied by g copy
visced and shall be submitted and disposed
$IMC manuer as prescribed in rule vy above,

of the order sought to be
Of mucatis mutangis in the

£y M
£3 e

J. D, GUPTA,
Sccretary to Goverument,
' Haryana, Education Department,

N

41345 CS{IT)—Qovt, Press, Chd.
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' I.-“Nlo. 5: 0. MIII.‘A;- IS[TVS, 485, 1693 .—-1n exereisn ol (e Powers
conferred by seetion 16 rond  with sections Al 5 ol (e Aaryiing -
Allilinted C‘ul!cgos.(Sccquy of Service) Acy, FO19, the Governor ol Haryang |

N o) | . | "
heroby vmukes (e following rnlus_rm:uhtlm;: the ! reernitment, nul

C(

nditiona of servicoy nnd cotduct. of 1)y employees | nppointed o thy

Iarynnn, Affifigtod Collegon (Sceurity of Sorvices), namoly e

. L "These rules ay o called | the Tlaryann Arfilinted Collepes
"o (Reeurlty of-Service) Rules, 1993. .|, B e

T O T these.rules, unless the context otherywing FEQUE S

it
il
1 I

| e
|Sht1r| litfe,

i

D‘cf;ln_lllom.
R R ' hill R $abinats wa ff 00 30 by ¥l . .
(@) ‘Aot’ monns the Harynnn Arfiinte:d Collepa (Security o hervieo)
Aot, 1979, LA 7L S TR |
(L) “Dlrector moana thy Director (lr“lllhﬁl' Hduention, Iurynnug
wne () “Einployees monns nny porson whais in e whole ting empa
sii 1ai loyment «of )y Harynnus Affilinted Collees (Seowrity o
Y IB I T CoBurvieo)yt il s )
. Jdnit TR R ity 0 e l i . Yy e = )
=anie(d) HMGovernmeny” moonna. (fip Huryanm Crovermmentin iy 1ho
1 I I Administrative Department; ™. oL
L R ' * o o it - i '
) “Scction™ moana a section of () Acty il |
sl loardaga e i ; ‘ |
(r) “.S‘crvic:;" means*ther Iurya g Allilinged Lollepey neeurity of
Norvice); ; el o S 1
tlise® WL fir T N -' .'_‘l 1" :' g 'I .’ N L . '.l- S e, —-.--=-.._‘,.xr;-.:.”.._‘.-j. ™ |
Tl 0 et B | s, PART-I] g N
e W o crla | [ 1 " .
Faliaide | W - L Reerultmont of Scrvleo
ahe e (B0 ! .

5

w)
th

1 2 4
HediTho Service shall comprisa yll or nny al the

by

PWILin Appendix A Lo theso ryles
e il A
1. No nerson shalf be .ppointed (o (he Servien Ly iy e, o eriiiment
1013 Tesn thay |8 yenrs ol age apl pigre (i 38 yeurs of e onar hefyre
Q lust dute of subiission ol hpplication (o the Mung

) ' ' ping Commitiee,
The age of fperannoation will lha GO) yours, e

-1! ”:J'r”w‘l!- '.-.'ff OE L T i 28 I": ) ' w i L N T

- Der Appaintmeny o any pastiin (lyn Service sligll 1y

Cl
pr

_ ! made he [y

nhn;:m;:-(,‘umnn[lcc'-in the mugner Provided iy pyle g, Peon and Giher

n;s:iV',q;!!p!oyccs- shall be:nppoinied by the Priveipal, iy the munney
Vided “in tho gpid riles,

=)

, Sk Wl ). DR T o B LT

EHerories ol ponla

MNumber of
Jons, . i

.

. Ane,

.A||1m|n ting ;
authar] ty,
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. : ?““1 fica= F1 46, = No persowshallbewppointed (o yny post in the Servico wuless be, ™+
L tlops i in possession of qualifications” and cxporicnco ns specified by the =~
Univorsily, Cor T et U b et Ve .
Method of 1. (1) Teeenuitwent 1o Ui Service shpll be mnde,—
feenu| e, . :

(u) I thejoase ol Deinoipal, by diveep reeruttment-through'd Selocs
i Commitiece comprising tho  Chalrman, - Managing
Committco or'in his nbsence dhe Vice-Chairmanor in tho
nbispneo of bothy, the Gonerul Scorotnry of the Mannging Com-
e mittee, I noie of thon In uble te altend thon, the Chatrman of
. tha Manupinp Committvo will pominnto uny other membor ol

T “the Managing Commitiee and four other membors, num<':ly; :

-

, i

———a

() One persongto beswlected by the Chuirman of the Managing -

Conunitleo froneu panal prepuved by the Yiee-Chaneellor
wl" the Unlversity,

shpvr }

(i) A ominee of the Yice-Chaneellor of the Unlversity,

| P (iii) Ouno person to be selected by the Chnirman of the Managing
' Comniiltee out of the panel prepared by the Dircetor.

(iv) The Director or his sopreseninlive, Vvs e oaae

v Quorum: o S oY e

(1) The guarum ol “the sclection commitiee for the selection of
principud shill] bo fuur members out ol five, ' But the '
presence of  the Viee-Chaneellor's nominee and  the
vepresontutive of the Dipector shall bo essential,

. (i) 10 the Chairmann of the Munmnping Conumittee or his nomioco
pounablo to ntiend, the Vico-Chancollor's nominee shall bo
tho Clairman of the Svleetion Comuiittee,

(i) Tho recommendations of the Sclection Conumitico shall be
‘ subjeet (o the approval ol the Yico-Chnneellor, oy

(L) 3 the easo of leeturer, Dicector Physical Viduention and Libras
o by diccet reeruitmient throupgh a Sclection Cdmnittee
compuising thy, Clinirmian, Managing Commitlee .or in his
atisence the Yiee-Chairman or:in thetubsonce, of both the
Guuarnd Seeretiey of the Munaging Committee, If none of
(g s nble fo attend then the Chnirman of the Munaging
Committee will nominute vuy.other member of the Mausugisy,
Committee agnl Fove ofher members, nanmely ==

| I 1 LI i "
o () A nominee of e Viee-Chigneollor who ahauld bo an experl
bonends FG ol the releyant subjeet, | . :

Yoo g pep algd
. e e e et ne o d T e S
(1) A pubjeet expert selected by the Chndemnn of thio Mannging
st o Cammition out of thy panol of (en nuoien forwhich 5
SR nien will be nominated by the Viee-Chnneellor of thd /!
o Concerod University ahyd Live nasacs by o Dfl%cclori;;i.-‘.
. . : . | A

MU G it g a! I"I‘:f"l

s apl et

E
V| Yt

(i) Principal of the Cullopo, ;
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(iv) A ropresentntive odlhu,?)irculur. .

‘ ‘: ! | |
' "-.' -.: .;- 'l BTy Qﬁmrmn 'il.!l A TR I

SRTHIL be: ‘essonkigl, | v : ]
(i) -Ip fllL C.h.nmu\n ufllw J\‘H!Ihlj'lm' (' r-mnulln- or hr’s'hmniuuc
is unable (4 attend, the Viee.¢: haneellop's uununcc shnll
be tho (..Imlrm.m (L!‘ ‘the "*LIUJHHI ¢! umnnliw' ' :

(c) In lhc c.r.u oI’IIoul Clul L T s ' : 3

(i) by dm,cl Icc.rmhnonl ar ftFlw T i (PR
i (n) by p:u}nulwn frony llnL pu I al J.tvne:p:.aphu/( h.lk'..' '
""'-- lf 2 [ r";l"l
“(d) in the cage of' Ty u.wn(ln' Lnstructor:
1 l
i (:J by difeet | u.umlmom Gt
Bl Tl L T | P § "y l| [ Rl | AR s [N : -
(i) by prumolmn ﬁ m\i he' passe o lunhu Sonle .Hlvnnz:rnplw!':.
j) (UJ Jn Iht. Lu.,u UI' Htmm t)lv]n: I""“"-I-
'I NS -. Ve
(l) l\y (luccl Jcc:uumvul ;
,|. w ol 3§ l.!:l ',' "...q of }
S (b, by pronlomm r":dm (ho o r uI (Iuk- i o LT
oirmerie, ; i, L el Lo oy ""ll'l'-"',l""l",' |
30 (I.') In [Ju, case nFClu k : , : ‘
L LR T R -'I‘l»_. 'l""il"‘-
(1) hy :Hu.,u{ u-unmnmlt s ' " ‘
: (i) by ‘promotion [y um lhc'-w--"',-,‘-~-,l’mn.u'n(l other Cliss 1y
cm_nluycn'!' B i : Sk
) Vo J'ful*l I 4 by !l.--;.-, i i
et (y) in'tho'cike'of I_ubmurmy Asaiatin
ol l!y Llu-:c‘l luumtnwnl
e AL TP ‘- I T LN )
(i) vy pmnlulwn from Hu. post of Libornipyy /\ll('.mlnnl;
1 “I) III Ilik L:':l. m" I(-. .tu!r: s Wi . |
| -.|l|r’J' 41l L i)
¥ Vi .;.(') l‘.Y “IHUI rr'bnufmr'nl"’m"" R A
e L L 1 D& l|l,,n..

e (;l) lw ]HUHIUUUH Irom |lu }rUt.n-y /\Humluul; } il

() in the case or .Tnmm ]..rhrnnnu' i

(I) Iw {”ILUI FeOruimont s oy ‘ ] & i

I'"ul_ i |.|t|_ |_-..._I Foiipel  [oy L

NO) l"Ju. quorum ufjllw .&vlh.lmn (4 mnnmm' lor Ihri oiecltun |m" I

lecturers Vircofor Physien] ): duention npg- {5 llirurmn\ shatl] -
S — be four nemborn it of [y, Hut the prosence of (e Vice-
& " C.hnncel!m ‘8" nowny nee u:ul lhu |r1noqr|llnlwu of htrrolt\# '

447
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(i) Ly promotion' from'the'post of Restorer:’ "

(3) B the caso of Table @ Player, Gagman Peon wnl other Cluss -
o 2 WComployecs, Labaratory, Atlendant, Librury Allendant
. ' by direel rearaitmont, |

(2) Vor recruiimentapainst the postmentioned.a () to (1) a Soleetion
Committee contprising the Fullowing members shall be constituted ;= *

() Wepresentativa o the Mannging Connittee (Chalrman);
E l.- (i) Principal ol the Cuih:ulu.;' . ' ' I', ‘1,:” .'| :
’ (i) One novinee of tho-Univorsity; v 0 o0
|
(iv) One nominge of the Direetor, , |

| C(3) Vixeepts othierwise provided, whonever ULy vacancy .geeurs or s

shout Lo ueenr the Munaping Commites shall determine i munner in
which tho vacaney is o be Fitled in, W e yacancey is to bo filled in by direct
recratbmont, the Maiging Committco shall ndvertise tho vacaney at
st i o Teading dadlics, One Enplish snd Ono Hindi, out-of which one
h“lll]Llil be BSational teval, ) lowever, ineansc ol non-teaching stafl the vacaney
e nlsa ho Cilleat i ihcouph Lmployment Vxchange, ‘

CD Appaiitment qaders to tie posts ta the service shull Lo issued by
Mevnaping Commiliee or e Principal, as case may be, i the Torm
sprevtlised v Appendi 0o e fules.

i

SHGCE S

1) TThe persons sappointed fo any post in the Servico
sleall remain an probatipm Tor g period of hvo -years in the lirst tnstanco,
I appointed by dircet reeruitment and one your if appointed otherwise,

DKeobntiun 1.

U O the comnletion ! tho period of prabation ol a person the
Bppotting il miy - '
i) B0 his seork e conduet Jis, i it npinion, been unlinl'uumry,
cuniirm sueh person from the dale of cemplelion of his

prvdtion period ar 10 a0 permmpent post 15 not available,

dveibare that he s complered s probation satisfaclory;
4l L I

| (0) 10 e seark or conduet ol 3 persoinpits opinion has not been

| Sabinlactofry,— VO

() shipense with iy services, il ;ﬂ]‘)]:uinl_ul li;y\ direct, reerui-

Wi

wind

ot

tous of his provieug bispointmenl pormit,
j ) il
and“thoreafter puss such

(1) catend Jés pediod of probativ
{ on the expiry of tho first

erdert ns ot eould have passe
pariad ol probation: l

Provided that thd ol peviad of lH'Hll]lli()(l.

inolwding oxtension,
Uiy, ehid] not exveed thrgo yours ; '

T B e i ——

Laentoor revert himto his fornier postif appotnted lollor- E
v or deal with hin in such pthier manoerag the torms

. g G

)" 3
|
i 1
o
lu,
E
I
i
|
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£ Provided further that ifiL is proposed to I ke netion wnder sub-
= cliuso (i) or (i) then the ense of the ofliicinl shall bo n‘ronw.l
; ‘to o conuitteo,conaisting of the following mombers tmee 7
(I),I’rcshlcnt;.—ur hig,nominge; | o) O IR i o 0
| it 0 E e o L | oy Y LB RS
| (2) Dean  of Cu”t..]‘t.. of the University Im. nonminces; - T
i : s ‘ i
(3) T\!nnimcc‘u['_ Government an the annping Committee; ol [
(1) Principlnl of the Collepge concerned; _
i i " ' " : -"
“A(E) Princion] of another (_ullcjw. not wader the sime Managing o at
Commilice, -, The Mannging  Committee  shall tuke n : RN
i final deeiston in the matter in accordnpee  with the ,
' RS recommendations o this  Committee; . ol |
1 b [ .
' ST Vayh i » . y \ wloedh g h"
l " O I v Neneeing Conmmittee o does not apree with the i Oy
) .ok s S peport al the Committee constituted “under rule 8 (b) (i) SRV

<o " oar othe commiliee is unable [t eome 1o a decision by
majority = then (he” matter will he referved by the
CPrineipal to the Director whose decision will. be final,
o owevor?tant emplayee  apiinat whom o arder of
“termdnation ol worviees s boen prmed. wlthout
complying with the provision ol these rules, may, within |
period gl thirty days of the date o communication of
erders  mako apapplication to the Dirgetor whose :
deeision will be Jinal in the magter, _ '

r~ 9. (1) The sonivrily af the ump!u\'r'- shall he “determined hy the |
fonpth  of conlinuaus  seryice on o post in the eallgjue, 1 hers tro |
difforent caddres in the'servide the \cnnruy shall bedetermined separately W

L
el ad B ol | z
lor vich cudre! IR

Senlorlty. -

i
P S

) Lrrovided cthut in the cono of wn amployea appointeal diveatly = tha-.
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